
CHAMPAIGN COUNTY BOARD  
COMMITTEE OF THE WHOLE – Finance/Policy/Justice Agenda 
County of Champaign, Urbana, Illinois 
Tuesday, February 15, 2011 – 6:00 p.m. 

 
Lyle Shields Meeting Room, Brookens Administrative Center 
1776 East Washington Street, Urbana, Illinois      
           

 
Page Number 

IX. 
A. 
Policy, Personnel, & Appointments: 

Appointments/Reappointments   (* 
than one applicant for an appointment) 

indicates Chair’s nominee where there is more  

 
1. Lincoln Legacy Committee – Term from 3/1/2011 to 2/28/2014 

• Kay Grabow         *15-16 
 
2. Champaign County Board Special Committee – Strategic Planning Committee  

• 5 County Board members 
 

3. Assistant Deputy Chair – Policy 
• Appointment of Quisenberry to Replace Alix 
 

4. Labor Committee 
• Appointment of Alix to Replace Weibel 

 
5. Champaign County Board Special Committee – VAC Committee 

• 5 County Board members 
 

B. 
1. Vacant Positions Listing (Provided for Information Only)    *17 
County Administrator 

2. Recommendation for Award of Contract pursuant to RFP 2011-002 –   *18 
Fiber Optic/Structured Cabling for 202 Art Bartell Construction Project  

3. Request Approval of Process of Evaluation for Responses to RFQ 2011-004 *19-22 
4. Committee Action Items Not Required to be Forwarded to County Board for  *23-25 

Approval (Provided for Information Only) 
 

C. 
1. Request to Submit Proposed New Position to Job Content Evaluation   *26 
Emergency Management Agency 

Committee  
 

D. 
1. Recommendation to Remove “Early Application” Discount for County   *27 
County Clerk 

Liquor License Fee 
 

E. 
 
Other Business 

F. 
 

Chair’s Report 

G. 
 

Designation of Items to be Placed on County Board Consent Agenda 















CHAMPAIGN COUNTY ADMINISTRATIVE SERVICES
RFQ2O11-004 - EMPLOYEE HEALTH INSURANCE & RELATED BENEFITS

BROKER/CONSULTANT SERWCES

PROPOSAL RATING FORM

FIRM:
EVALUATOR:

RATING EVALUATOR
CRITERIA VALUE RATING

1 Responsiveness: Is the proposal compliant
with the requirements of the RFQ? 1-5

2 Does the firm possess the ability to market
and administer a program for Champaign 1-5
County, based upon our requirements?

3 Accuracy of the firm’s perception of the
County’s needs in Health Insurance and areas
of related benefit plans, and the firm’s 1-5
proposal for meeting those needs.

4 The qualifications, experience and familiary
with local government risk management 1-5
issues of the service team to be assigned to
the_County.

5 Satisfactory local government experience 1-5
and references.

6 The unique or innovative
approach/recommendation proposed by the 1-5
firm.

7 Availability of other related support services 1-5
from the firm.
TOTAL 0

Rating Value - 1 - Does not meet expectations
3- Meets expectations
5- Exceeds Expectations
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CHAMPAIGN COUNTY ADMINISTRATIVE SERVICES 

RFQ2011-004 - EMPLOYEE HEALTH INSURANCE & RELATED BENEFITS 

BROKER/CONSULTANT SERVICES 

PROPOSAL RATING FORM 

FIRM: 

EVALUATOR: 

RATING EVALUATOR 

CRITERIA VALUE RATING 

Responsiveness: Is the proposal compliant 

with the requirements of the RFQ? 1-5 

Does the firm possess the ability to market 

and administer a program for Champaign 
1-5 

County, based upon our requirements? 

Accuracy of the firm's perception of the 

County's needs in Health Insurance and areas 

of related benefit plans, and the firm's 1-5 
proposal for meeting those needs. 

The qualifications, experience and familiary 

with local government risk management 
1-5 

issues of the service team to be assigned to 

the County. 

Satisfactory local government experience 

and references. 
1-5 

The unique or innovative 

approach/recommendation proposed by the 1-5 
firm. 

Availability of other related support services 

from the firm . 
1-5 

TOTAL 0 

Rating Value - 1 - Does not meet expectations 
3 - Meets expectations 
5 - Exceeds Expectations 



COMMITTEE ACTION ITEMS NOT REQUIRED TO BE FORWARDED TO COUNTY BOARD FOR
APPROVAL

ALL COMMlT~EES —

REPORTS PRESENTED TO BE RECEIVED & PLACED ON FILE

WORK DIRECTION to ADMINISTRATIVE STAFF

FINANCE:

HIRING FREEZE RESOLUTION NO. 7601

Any position funded by the Champaign County General Corporate Fund which is now or
hereafter becomes vacant pursuant to the terms stated in Paragraph 1 of this Resolution, shall
remain vacant for a period of at least three months, unless the department or office receives
the consent of the Champaign County Board Finance Committee to fill the position sooner.

POLICY. PERSONNEL & APPOINTMENTS:

PERSONNEL POLICY— ORDINANCE NUMBERS 779 and 865

Article 9-3.5 — Beginning Salary above Minimum for Experienced Candidates —

b. Any request by a Department Head to hire an experienced candidate at a salary
exceeding the position’s midpoint will be referred by the Salary Administrator to the Policy,
Personnel & Appointments Committee for approval.

Article 9-3.6 — Promotion
b. An employee receiving a promotion shall receive up to a 10% increase in salary at the
Department Head discretion or increase to the new salary range minimum, whichever is greater
and which normally shall not exceed the new position’s salary range midpoint. If such
adjustment places the employee’s salary above the midpoint, the Salary Administrator will refer
the request to the Policy, Personnel & Appointments Committee for approval.

Article 94.5 — Reclassifications/Job Re-Evaluations — Reclassifications/Job Re-Evaluations may be
requested of the Policy, Personnel & Appointments Committee by a Department Head.

a. The Department Head, after presenting the justification for positions re-evaluation
review to the Policy Personnel & Appointments Committee and receiving a recommendation to
proceed, should contact the Salary Administrator and receive a Position Description
Questionnaire.

PURCHASING POLICY — ORDINANCE NO. 323

Section E. Capital Construction & Facilities Maintenance Purchases and other Goods/Services for
$20,000 or More

3. Steps in Bidding Process

1
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COMMITTEE ACTION ITEMS NOT REQUIRED TO BE FORWARDED TO COUNTY BOARD FOR 

APPROVAL 

ALL COMMITTEES -

REPORTS PRESENTED TO BE RECEIVED & PLACED ON FILE 

WORK DIRECTION to ADMINISTRATIVE STAFF 

FINANCE: 

HIRING FREEZE RESOLUTION NO. 7601 

Any position funded by the Champaign County General Corporate Fund which is now or 
hereafter becomes vacant pursuant to the terms stated in Paragraph 1 of this Resolution, shall 
remain vacant for a period of at least three months, unless the department or office receives 
the consent of the Champaign County Board Finance Committee to fill the position sooner. 

POLICY, PERSONNEL & APPOINTMENTS: 

PERSONNEL POLICY - ORDINANCE NUMBERS 779 and 865 

Article 9-3.5 - Beginning Salary above Minimum for Experienced Candidates-
b. Any request by a Department Head to hire an experienced candidate at a salary 
exceeding the position's midpoint will be referred by the Salary Administrator to the Policy, 
Personnel & Appointments Committee for approval. 

Article 9-3.6 - Promotion 
b. An employee receiving a promotion shall receive up to a 10% increase in salary at the 
Department Head discretion or increase to the new salary range minimum, whichever is greater 
and which normally shall not exceed the new position's salary range midpoint. If such 
adjustment places the employee's salary above the midpoint, the Salary Administrator will refer 
the request to the Policy, Personnel & Appointments Committee for approval. 

Article 9-4.5 - Reclassifications/Job Re-Evaluations - Reclassifications/Job Re-Evaluations may be 
requested of the Policy, Personnel & Appointments Committee by a Department Head. 

a. The Department Head, after presenting the justification for positions re-evaluation 
review to the Policy Personnel & Appointments Committee and receiving a recommendation to 
proceed, should contact the Salary Administrator and receive a Position Description 
Questionnaire. 

PURCHASING POLICY - ORDINANCE NO. 323 

Section E. Capital Construction & Facilities Maintenance Purchases and other Goods/Services for 
$20,000 or More 

3. Steps in Bidding Process 

1 














