
CHAMPAIGN COUNTY BOARD  
COMMITTEE OF THE WHOLE 
Finance/ Policy, Personnel, & Appointments/Justice & Social Services Agenda 
County of Champaign, Urbana, Illinois 
Tuesday, August 10, 2021 at 6:30 p.m.  
Shields-Carter Meeting Room 
Brookens Administrative Center 
1776 East Washington Street, Urbana, Illinois 
 

 
 
Agenda Items Page # 
 

I. Call to Order 
 

II. Roll Call 
 

III. Approval of Agenda/Addenda 
 

IV. Approval of Minutes 
A. June 15, 2021 – Regular Meeting  1-8 

 
V. Public Participation 

 
VI. Communications 

 
VII. Finance 

A. Budget Amendments/Transfers 
1. Budget Amendment 21-00044 9-11 

Fund 679 Child Advocacy Center / Dept 179 Child Advocacy Center 
Increased Appropriations: $6,000 
Increased Revenue: $5,690 
Reason: Increase in appropriations and revenue following increase in funding from  
grant. See memo. 

 
2. Budget Amendment 21-00043 12-13 

Fund 080 General Corporate / Dept 140 Correctional Center 
Increased Appropriations: $17,450 
Increased Revenue: $17,450 
Reason: Receipt of revenue funds from County insurance claim from satellite jail  
incident of 7/14/2021. CCSO will use other appropriated funds from our budget to  
pay the difference for the purchase of a new transit van. 
 

3. Budget Amendment 21-00045 14-15 
Fund 080 General Corporate / Dept 040 Sheriff 
Increased Appropriations: $10,225 
Increased Revenue: $10,225 
Reason: Receipt of revenue funds from County insurance claim from accident with  
squad car. CCSO will use other appropriated funds from our budget to pay the  
difference for the purchase of a new squad SUV. 
 

4. Budget Amendment 21-00046  16-18 
Fund 080 General Corporate / Dept 140 Correctional Center 
Increased Appropriations: $494,100 
Increased Revenue: $0 
Reason: Funds needed for expenses associated with outside prisoner boarding for FY21 
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5. Budget Amendment 21-00047 19-20 

Fund 080 General Corporate / Dept 071 Public Properties  
Increased Appropriations: $7,500 
Increased Revenue: $0 
Reason: Engineering study for video surveillance at Satellite Jail, Sheriff’s Office/ 
Downtown Jail, and Brookens, and Master Control Systems at Downtown Jail and  
Satellite Jail. 
 

B. Treasurer 
1. Resolution authorizing the cancellation of the appropriate certificate of purchase  21 

on a mobile home, permanent parcel 15-025-0334 
 

2. Resolution authorizing the cancellation of the appropriate certificate of purchase  22 
on a mobile home, permanent parcel 20-032-0213 

 
3. Resolution authorizing the cancellation of the appropriate certificate of purchase  23 

on a mobile home, permanent parcel 30-058-0295 
 

4. Resolution authorizing the cancellation of the appropriate certificate of purchase  24 
on a mobile home, permanent parcel 04-002-0138 

 
5. Resolution authorizing the cancellation of the appropriate certificate of purchase  25 

on a mobile home, permanent parcel 04-002-0089 
 

6. Resolution authorizing the cancellation of the appropriate certificate of purchase  26 
on a mobile home, permanent parcel 30-054-0030 

 
7. Resolution authorizing the cancellation of the appropriate certificate of purchase  27 

on a mobile home, permanent parcel 04-006-0213 
 

8. Resolution authorizing the cancellation of the appropriate certificate of purchase  28 
on real estate, permanent parcel 02-01-31-178-006 

 
9. Resolution authorizing the cancellation of the appropriate certificate of purchase 29 

on real estate, permanent parcel 02-01-31-178-005 
 

C. Auditor 
1. Monthly Report – June and July 2021 - Reports are available on the Auditor’s  

webpage at: http://www.co.champaign.il.us/auditor/countyboardreports.php 
 

2. Champaign County bank reconciliations (information only) 30 
 

3. Approval of award of contract to the review committee’s recommendation for  
financial auditing services, pursuant to RFP 2021-005 (to be distributed) 

 
D. Sheriff 

1. Approval of application and, if awarded, acceptance of the Illinois Emergency  31-70 
Management Agency Assistance Grant 
 

2. Approval of a sign-on incentive for correctional officers hired in 2021 71-73 
 
 
 

http://www.co.champaign.il.us/auditor/countyboardreports.php
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E. County Executive 

1. Approving Employee Health Insurance and related benefit plans for FY2022 74-78 
 

2. Request for Job Evaluation Content Committee review of new Application  79-83 
Support Specialist position 

 
3. Executive’s update 84 

 
F. Other Business 

 
G. Chair’s Report 
 
H. Designation of Items to be Placed on the Consent Agenda 

 
VIII. Policy, Personnel, & Appointments 

A. County Executive 
1. Monthly HR Report – June and July 2021  85-90 

 
2. Appointments/Reappointments  

a. Resolution appointing Lyle Brock to the Beaver Lake Drainage District, term  91-92 
9/1/2021-8/31/2024 

 
b. Resolution appointing Delmar Banner to the Conrad & Fisher Mutual Drainage  93-94 

District, term 9/1/2021-8/31/2024 
 

c. Resolution appointing Gerald Reifsteck to the Fountain Head Drainage District, 95-96  
term 9/1/2021-8/31/2024 
 

d. Resolution appointing Brian Emkes to the Kerr and Compromise Drainage  97-98 
District, term 9/1/2021-8/31/2024 
 

e. Resolution appointing Dirk Rice to the South Fork Drainage District, term  99-100 
9/1/2021-8/31/2024 
 

f. Resolution appointing Rick Wolken to the Longbranch Mutual Drainage  101-102 
District, term 9/1/2021-8/31/2024 

 
g. Resolution appointing Tim Huls to the Drainage District #10 Town of Ogden,  103-104 

term 9/1/2021-8/31/2024 
 

h. Resolution appointing Gerald Henry to the Okaw Drainage District, term  105-106 
9/1/2021-8/31/2024 
 

i. Resolution appointing Leonard Stocks to the Owl Creek Drainage District,  107-108 
term 9/1/2021-8/31/2024 
 

j. Resolution appointing Jeffrey Little to the Pesotum Slough Drainage District,  109-110 
term 9/1/2021-8/31/2024 

 
k. Resolution appointing Keith Harms to the Prairie Creek Drainage District,  111-112 

term 9/1/2021-8/31/2024 
 
 



Committee of the Whole Agenda 
Finance; Policy, Personnel, & Appointments; Justice & Social Services 

Tuesday, August 10, 2021 
Page 4 

 
l. Resolution appointing Kevin Wolken to the Raup Drainage District, term  113-114 

9/1/2021-8/31/2024 
 

m. Resolution appointing Reggie Peters to the Salt Fork Drainage District, term  115-116 
9/1/2021-8/31/2024 
 

n. Resolution appointing Lloyde Esry to the St. Joseph #3 Drainage District,  117-118 
term 9/1/2021-8/31/2024 

 
o. Resolution appointing William Shumate to the Somer #1 Drainage District,  119-120 

term 9/1/2021-8/31/2024 
 

p. Resolution appointing Barry Fisher to the St. Joseph ##6 Drainage District,  121-122 
term 9/1/2021-8/31/2024 
 

q. Resolution appointing Bruce Killian to the Sangamon & Drummer Drainage  123-124 
District, term 9/1/2021-8/31/2024 
 

r. Resolution appointing Greg Smith to the St. Joseph #4 Drainage District,  125-126 
term 9/1/2021-8/31/2024 
 

s. Resolution appointing David Wolken to the Triple Fork Drainage District,  127-128 
term 9/1/2021-8/31/2024 
 

t. Resolution appointing Travis Fruhling to the Union Drainage District #2 of  129-130 
St. Joseph an Ogden, term 9/1/2021-8/31/2024 
 

u. Resolution appointing Colten Allen to the Union Drainage District #3 of South  131-132 
Homer and Sidney, term 9/1/2021-8/31/2024 
 

v. Resolution appointing Donald Maxwell to the Upper Embarras River Basin  133-134 
Drainage District, term 9/1/2021-8/31/2024 
 

w. Resolution appointing Ed Decker to the Union Drainage District #1 of Philo 135-136  
and Urbana, term 9/1/2021-8/31/2024 
 

x. Resolution appointing Richard Peavler to the West Branch Drainage District,  137-138 
term 9/1/2021-8/31/2024 
 

y. Resolution appointing Francis Lafenhagen to the Wrisk Drainage District,  139-140 
term 9/1/2021-8/31/2024 
 

z. Resolution appointing Paul Berbaum to the Drainage District #2 Town of Scott,  141-142 
term 9/1/2021-8/31/2024 
 

aa. Resolution appointing Douglas Reinhart to the Pesotum Consolidated Drainage  143-144 
District, term 9/1/2021-8/31/2024 

 
bb. Resolution appointing Susan Frobish to the Board of Review, unexpired term  145-146 

ending 5/31/2022 
 

cc. Resolution appointing Debra Estes to the Board of Review, unexpired term  147-148 
ending 5/31/2022 
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dd. Currently vacant appointments – full list and information is available on the  

County’s website at: 
http://www.co.champaign.il.us/CountyExecutive/appointments/CurrentVacantOpenings.pdf  
(information only) 
 

ee. Applications for open appointments (information only) 149-154 
 

B. County Clerk 
1. Monthly Report – June 2021, July 2021 and Semi-Annual Report  155-157 

 
C. County Board 

1. Proposed Special Committee on Jail Facilities 158 
 

D. Other Business 
 

E. Chair’s Report 
 

F. Designation of Items to be Placed on the Consent Agenda 
 
IX. Justice and Social Services 

A. Monthly Reports – All reports are available on each department’s webpage through  
the department reports page at: http://www.co.champaign.il.us/CountyBoard/Reports.php 
• Animal Control – May 2021 
• Emergency Management Agency – June 2021 
• Probation & Court Services – April, May, June 2021 and 2nd Quarter Statistics 
• Public Defender – May & June 2021 

 
B. Rosecrance Re-Entry Financial Report – May & June 2021 (information only) 159-160 

 
C. Other Business 

 
D. Chair’s Report 

 
E. Designation of Items to be Placed on the Consent Agenda 

 
X. Other Business 

A. Update from ARPA Project Manager 
 

B. Discussion on premium pay request from ARPA funds 
 
XI. Adjournment 

 
  
 
 
 
 
 

All meetings are at Brookens Administrative Center – 1776 E Washington Street in Urbana – unless otherwise noted. 
To enter Brookens after 4:30 p.m., enter at the north (rear) entrance located off Lierman Avenue. Champaign County 

will generally, upon request, provide appropriate aids and services leading to effective communication for qualified 
persons with disabilities. Please contact the Office of the County Executive, 217-384-3776, as soon as possible but no later 

than 48 hours before the scheduled meeting. 

http://www.co.champaign.il.us/CountyExecutive/appointments/CurrentVacantOpenings.pdf
http://www.co.champaign.il.us/CountyBoard/Reports.php


CHAMPAIGN COUNTY BOARD  1 
COMMITTEE OF THE WHOLE 2 
Finance/ Policy, Personnel, & Appointments/Justice & Social Services  3 
County of Champaign, Urbana, Illinois 4 
Tuesday, June 15, 2021 at 6:30 p.m.  5 
Shields-Carter Meeting Room/Zoom 6 
Brookens Administrative Center 7 
1776 East Washington Street, Urbana, Illinois 8 
 9 

 10 
 11 
MINUTES – Subject to Approval 12 
Members Present via Zoom: Titianna Ammons, Lorraine Cowart, Stephanie Fortado, Jordan 13 

Humphrey, Mary King, Jenny Lokshin, Emily Rodriguez, Chris 14 
Stohr, Jennifer Straub, Steve Summers, Leah Taylor, Eric Thorsland 15 

Members Physically Present: Aaron Esry, Jim Goss, Stan Harper, Jim McGuire, Diane Michaels, 16 
Brad Passalacqua, Jacob Paul, Jodi Wolken, Kyle Patterson 17 

 18 
Members Absent: None  19 
 20 
Others Present: Darlene Kloeppel (County Executive), Tami Ogden (Deputy Director 21 

of Finance), Bill Colbrook (Director of Administration), Megan 22 
Robison (Recording Secretary), George Danos (Auditor), Orion 23 
Smith (Chief Deputy Auditor), John Hall (Director of Planning & 24 
Zoning) Mike Ingram (Recorder of Deeds), Dalitso Sulamoyo (Chief 25 
Executive Officer – RPC), Lynn Canfield (Executive Director 26 
MHB/DDB) 27 

Agenda Items 28 
 29 

I. Call to Order 30 
 31 

Chair Patterson called the meeting to order at 6:31 p.m. 32 
 33 

II. Roll Call 34 
 35 
Roll call was taken, and a quorum was declared present. 36 
 37 

III. Approval of Agenda/Addenda 38 
 39 
MOTION by Mr. Harper to approve the agenda; seconded by Ms. Straub. Upon roll call vote, the 40 
MOTION CARRIED unanimously. 41 

 42 
IV. Approval of Minutes 43 

A. April 27, 2021 – Finance Study Session  44 
B. May 11, 2021 – Regular Meeting  45 
C. May 25, 2021 – Finance Study Session  46 
 47 
OMNIBUS MOTION by Mr. Thorsland to approve the minutes of April 27, 2021, May 11, 2021 and 48 
May 25, 2021 as amended; seconded by Ms. King. Upon roll call vote, the MOTION CARRIED 49 
unanimously. 50 

 51 
V. Public Participation 52 

 53 
None 54 

1
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Ms. Cowart entered the meeting at 6:40 p.m. 55 
 56 

VI. Communications 57 
A. American Rescue Act Funding Requests 58 

1. Courthouse Officials 59 
2. Circuit Clerk and Probation/Court Services 60 
3. Sheriff’s Office 61 

 62 
Ms. Fortado mentioned the three attached requests from County Officials. She asked all Board members 63 
to revisit the spreadsheet that was put together by the County Executive. Also, she mentioned the 64 
Courthouse tours and upcoming study session dates.  65 
 66 
Mr. Thorsland stated all the reasons Champaign County has made great strides to get back to normal after 67 
a global pandemic. He thanked everyone that got us to this point and encouraged everyone to get 68 
vaccinated. 69 
 70 

VII. Policy, Personnel, & Appointments 71 
A. County Executive 72 

1. Monthly HR Report – May 2021  73 
 74 

Received and placed on file – Mr. Stohr mentioned the nine vacancies. 75 
 76 

2. Appointments/Reappointments  77 
a. Resolution appointing Dirk Rice to the Locust Grove Cemetery Association, term 7/1/2021-78 

6/30/2027 79 
b. Resolution appointing James Wilson to the Bailey Memorial Cemetery Association, term 80 

7/1/2021-6/30/2027 81 
c. Resolution appointing Phillip Van Ness to the Prairie View Cemetery Association, term 82 

7/1/2021-6/30/2027 83 
d. Resolution appointing Edward Fiscus to the Prairie View Cemetery Association, term 84 

7/1/2021-6/30/2027 85 
e. Resolution appointing Kevin Reifsteck to the Craw Cemetery Association, term 7/1/2021-86 

6/30/2027 87 
f. Resolution appointing Krista Jones to the County Board of Health, term 7/1/2021-6/30/2024 88 
g. Resolution appointing Kim Woloweic-Fisher to the Developmental Disabilities Board, term 89 

7/1/2021-6/30/2024 90 
h. Resolution appointing Georgiana Schuster to the Developmental Disabilities Board, term 91 

7/1/2021-6/30/2024 92 
j.     Resolution appointing Rovee Fabi to the Rural Transit Advisory Group, unexpired term  93 
       ending 12/31/2022 94 

 95 
OMNIBUS MOTION by Ms. Michaels to recommend County Board approval of resolutions appointing 96 
Dirk Rice, James Wilson, Phillip Van Ness, Edward Fiscus, Kevin Reifsteck, Krista Jones, Kim 97 
Wolowiec-Fisher, Georgiana Schuster and Rovee Fabi to their respective boards; seconded by Mr. 98 
Thorsland. Upon roll call vote, the MOTION CARRIED unanimously. 99 
 100 

i. Resolution appointing Bill Goodman to the Champaign County Forest Preserve District, term 101 
7/1/2021-6/30/2026 102 

 103 
Deferred to July County Board meeting 104 
 105 

2
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k. Currently vacant appointments – full list and information is available on the County’s website  106 

 107 
Information only 108 
 109 

l. Applications for open appointments  110 
 111 

Information only 112 
 113 

3. Recommendation to the Finance Committee for approval of the creation of the Senior Zoning 114 
Technician position to be assigned to Grade Range G, and the concurrent elimination of one of 115 
the Zoning Technician positions effective June 25, 2021 116 

 117 
MOTION by Mr. Thorsland to forward the approval of the creation of the Senior Zoning Technician 118 
position to the Finance Committee; seconded by Mr. Passalacqua. Upon roll call vote, the MOTION 119 
CARRIED unanimously. 120 
 121 

4. Recommendation to the Finance Committee for approval of the creation of the Assistant Animal 122 
Control Director position to be assigned to Grade Range I, effective June 25, 2021 123 

 124 
MOTION by Ms. Rodriguez to forward the approval of the creation of the Assistant Animal Control 125 
Director to the Finance Committee; seconded by Ms. Lokshin. Discussion followed to state the Animal 126 
Control Task Force has found that this position is very necessary. Upon roll call vote, the MOTION 127 
CARRIED unanimously. 128 
 129 
B. County Clerk 130 

1. Monthly Report – May 2021  131 
 132 

Received and placed on file 133 
 134 
C. County Board 135 

1. Appointing a Broadband Task Force  136 
 137 

Board members discussed the creation of this task force. They expressed the need for a mix of people, 138 
possibly including small school district representatives and would be comprised of approximately 7-9 139 
people. Several Board members would like to get the Farm Bureau’s input on this matter. Ms. Kloeppel 140 
explained the timeline for establishing this committee and the requirement for their meetings to be open.  141 
 142 
D. Other Business 143 

 144 
None 145 
 146 
E. Chair’s Report 147 

 148 
None 149 
 150 
F. Designation of Items to be Placed on the Consent Agenda 151 

 152 
VII. A. 2. a-h, j 153 
 154 
 155 
 156 
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VIII. Justice and Social Services 157 

A. Monthly Reports – All reports are available on each department’s webpage through the 158 
department reports page  159 
• Animal Control – April 2021 160 
• Emergency Management Agency – April & May 2021 161 

 162 
Received and placed on file 163 
 164 
B. Rosecrance Re-Entry Financial Report – April 2021  165 

 166 
Information only 167 
 168 
C. Other Business 169 

 170 
None 171 
 172 
D. Chair’s Report 173 
 174 
None 175 
 176 
E. Designation of Items to be Placed on the Consent Agenda 177 

 178 
None 179 
 180 

IX. Finance 181 
A. Budget Amendments/Transfers 182 

1. Budget Amendment 21-00020 183 
Fund 075 Regional Planning Comm / Dept 899 US Dept of Treas Rntl Asst 184 
Increased Appropriations: $3,138,772 185 
Increased Revenue: $3,140,182 186 
Reason: See attached 187 

2. Budget Amendment 21-00021 188 
Fund 075 Regional Planning Comm / Dept 691 Home Energy Ast-Hhs-Odd Year 189 
Increased Appropriations: $3,061,368 190 
Increased Revenue: $3,150,168 191 
Reason: See attached 192 

3. Budget Amendment 21-00023 193 
Fund 075 Regional Planning Comm / Dept 903 Urbana Senior Repair 194 
Increased Appropriations: $40,000 195 
Increased Revenue: $40,000 196 
Reason: See attached 197 

4. Budget Amendment 21-00025 198 
Fund 104 Early Childhood Fund / Dept 901 ARPA Supplement (Headstart) 199 
Increased Appropriations: $796,869 200 
Increased Revenue: $796,869 201 
Reason: Funding allows to provide one-time investments that best support the immediate needs of 202 
staff, children, and families while adhering to federal guidelines. 203 
**Please see attached narrative** 204 

5. Budget Amendment 21-00026 205 
Fund 104 Early Childhood Fund / Dept 900 COVID19 Supp (Headstart) 206 
Increased Appropriations: $200,445 207 

4
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Increased Revenue: $200,445 208 
Reason: One-time activities in response to COVID-19 209 
**Please see attached narrative* 210 

6. Budget Amendment 21-00030 211 
Fund 075 Regional Planning Comm / Dept 904 LIHEAP - ARPA  212 
Increased Appropriations: $4,693,534 213 
Increased Revenue: $4,693,534 214 
Reason: See attached 215 

7. Budget Amendment 21-00031 216 
Fund 075 Regional Planning Comm / Dept 905 LIHEAP State Supp - DCEO  217 
Increased Appropriations: $495,700 218 
Increased Revenue: $495,700 219 
Reason: See attached 220 

 221 
OMNIBUS MOTION by Mr. Patterson to recommend County Board approval of resolutions approving 222 
budget amendments 21-00020, 21-00021, 21-00023, 21-00025, 21-00026, 21-00030 and 21-00031; 223 
seconded by Ms. Straub. Discussion followed regarding the fact that these would be one-time funds, 224 
improvements that must be made until new building locations are found and the strategic planning for 225 
new locations. Upon roll call vote, MOTION CARRIED unanimously. 226 

 227 
8. Budget Amendment 21-00024 228 

Fund 089 County Public Health Fund / Dept 049 Board of Health 229 
Increased Appropriations: $350,000 230 
Increased Revenue: $350,000 231 
Reason: COVID-19 contact tracing grant amendment increasing funds in the amount of $350,000 232 
to be spent by 12/31/21. An equal increase in appropriation is requested to extend payment to 233 
CUPHD as services are provided. 234 

 235 
MOTION by Mr. Thorsland to recommend County Board approval of a resolution approving budget 236 
amendment 21-00024; seconded by Ms. King. Upon roll call vote, the MOTION CARRIED 237 
unanimously. 238 
 239 

9. Budget Amendment 21-00027 240 
Fund 613 Court’s Automation Fund / Dept 030 Circuit Clerk  241 
Increased Appropriations: $75,975 242 
Increased Revenue: $35,975 243 
Reason: $87,500 purchase required to replace failing court audio system Circuit Clerk will pay 244 
$11,525 from FY2021 appropriations. Please increase appropriations by $75,975; $40,000 from 245 
the fund balance; AOIC will reimburse County for $35,975. Summary >> $35,975 AOIC Reim + 246 
$40,000 fund bal + $11,525 Clerk = $87,500 247 

 248 
MOTION by Ms. Michaels to recommend County Board approval of a resolution approving budget 249 
amendment 21-00027; seconded by Ms. Taylor. Upon roll call vote, the MOTION CARRIED 250 
unanimously. 251 

 252 
 253 
 254 
 255 
 256 
 257 
 258 
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10. Budget Amendment 21-00028 259 

Fund 080 General Corporate / Dept 020 Auditor 260 
Increased Appropriations: $22,000 261 
Increased Revenue: $0 262 
Reason: We have a 37% increase in voucher volume from Mar-May 2020 to the same period this 263 
year, much stemming from rental assistance and other COVID relief money. This increase in 264 
volume is likely to be sustained at least through the end of 2021 265 

 266 
MOTION by Ms. Lokshin to recommend County Board approval of a resolution approving budget 267 
amendment 21-00028; seconded by Ms. Straub. Discussion followed regarding the amount of time the 268 
Auditor’s Office has invested in the ERP project. Upon roll call vote,  269 
Yea: 20 – Lokshin, McGuire, Michaels, Passalacqua, Paul, Rodriguez, Stohr, Straub, Summers, Taylor, 270 
Thorsland, Wolken, Ammons, Carter, Cowart, Esry, Fortado, Goss, Humphrey, King, Patterson 271 
Nay: 1 - Harper 272 
the MOTION CARRIED. 273 

 274 
11. Budget Amendment 21-00036 275 

Fund 840 American Rescue Act / Dept 016 Administrative Services  276 
Increased Appropriations: $0 277 
Increased Revenue: $20,364,815 278 
Reason: Receipt 50% American Rescue Plan Act (ARPA) local Coronavirus fiscal recovery 279 
funds. Total Champaign County allocation is $40,729,630. 280 

 281 
MOTION by Mr. Summers to recommend County Board approval of a resolution approving budget 282 
amendment 21-00036; seconded by Mr. Thorsland. Discussion followed to explain this is to just receive 283 
the revenue and noted that the funds have not been received. Upon roll call vote, the MOTION 284 
CARRIED unanimously. 285 

 286 
12. Budget Amendment 21-00033 287 

Fund 840 American Rescue Plan Act / Dept 016 Administrative Services  288 
Increased Appropriations: $50,000 289 
Increased Revenue: $0 290 
Reason: Contract with Champaign County Regional Planning Commission for Project and Fiscal 291 
Management related to the American Rescue Plan Act (ARPA) Grant funding in FY2021. 292 

13. Budget Amendment 21-00034 293 
Fund 075 Regional Planning Comm / Dept 902 ARPA Project Management  294 
Increased Appropriations: $50,000 295 
Increased Revenue: $50,000 296 
Reason: See attached  297 

 298 
OMNIBUS MOTION by Ms. Lokshin to recommend County Board approval of resolutions approving 299 
budget amendments 21-00033 and 21-00034; seconded by Ms. Wolken. Discussion followed to explain 300 
this amendment is to pay for the administrator of the County’s ARPA funds. Upon roll call vote, the 301 
MOTION CARRIED unanimously. 302 

 303 
B. Treasurer 304 

1. Monthly Report – May 2021 – Reports are available on the Treasurer’s webpage  305 
 306 

Received and placed on file 307 
 308 
 309 

6
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C. Auditor 310 

1. Monthly Report – May 2021 - Reports are available on the Auditor’s webpage  311 
 312 

Received and placed on file 313 
 314 

2. Status of the FY2019 Audit  315 
 316 
Information only – The audit was turned in by June 1st and Ms. Fortado thanked everyone that 317 
helped to get that completed. 318 
 319 

3. Champaign County Bank Reconciliations  320 
 321 
Information only – Ms. Fortado stated the Treasurer will be providing an updated memo at the 322 
next meeting. 323 
 324 

4. Request approval for release of RFP 2021-005 for Financial Auditing Services for the County of 325 
Champaign 326 

 327 
MOTION by Ms. Michaels to approve the release of RFP 2021-005 for Financial Auditing Services for 328 
the County of Champaign; seconded by Ms. Taylor. Upon roll call vote,  329 
Yea: 20 – Lokshin, Michaels, Passalacqua, Paul, Rodriguez, Stohr, Straub, Summers, Taylor, Thorsland, 330 
Wolken, Ammons, Carter, Cowart, Esry, Fortado, Goss, Harper, Humphrey, King, Patterson 331 
Nay: 1 - McGuire 332 
the MOTION CARRIED 333 
 334 
D. County Executive 335 

1. FY2021 General Corporate Fund Budget Projection  336 
 337 

Ms. Ogden presented her first FY2021 budget report. She gave a brief summary of the FY2019 audit, the 338 
unaudited FY2020 ending fund balance and projections for FY2021. 339 
 340 

2. Recommendation to the County Board for approval of the creation of the Senior Zoning 341 
Technician position to be assigned to Grade Range G, and concurrent elimination of one of the 342 
Zoning Technician positions effective June 25, 2021 343 

3. Recommendation to the County Board for approval of the creation of the Assistant Animal 344 
Control Director position to be assigned to Grade Range I, effective June 25, 2021 345 

 346 
OMNIBUS MOTION by Mr. Esry to recommend County Board approval of the creation of the 347 
Senior Zoning Technician position to be assigned to Grade Range G and concurrent elimination 348 
of one of the Zoning Technician positions effective June 25, 2021 and creation of the Assistant 349 
Animal Control Director position to be assigned to Grade Range I, effective June 25, 2021; 350 
seconded by Mr. Thorsland. Upon roll call vote, the MOTION CARRIED unanimously. 351 

 352 
4. Ordinance establishing a Property Assessed Clean Energy (PACE) Program and a PACE Area to 353 

finance and/or refinance the acquisition, construction, installation, or modification of energy 354 
projects; providing for the issuance of not to exceed $500,000,000 Taxable PACE Revenue Notes 355 
of the County to finance projects pursuant to the County’s PACE Program, providing for the 356 
payment of said notes, authorizing the sale of said notes to the purchaser thereof; and other 357 
matters related thereto  358 

 359 
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MOTION by Mr. Goss to recommend County Board approval of an Ordinance establishing a Property 360 
Assessed Clean Energy (PACE) Program; seconded by Ms. Michaels. Upon roll call vote, the MOTION 361 
CARRIED unanimously. 362 
 363 
E. Other Business 364 

 365 
None 366 
 367 
F. Chair’s Report 368 
 369 
None 370 
 371 
G. Designation of Items to be Placed on the Consent Agenda 372 

 373 
IX. A. 1-9, 12-13, D. 2-4 374 
 375 

X. Other Business 376 
 377 

None 378 
 379 

XI. Adjournment 380 
 381 
Chair Patterson adjourned the meeting at 8:00 382 

 383 

8



 

 

Children’s Advocacy Center 
of Champaign County 

201 W. Kenyon Road, Suite 1 
Champaign, IL  61820 

Phone:  (217) 384-1266 
Fax:  (217) 384-1214 

 
 

 
Kari S. May 
Executive Director 
 
 

 
 
 
 

 
 
 
 
 
 
 

MEMO 
 
DATE:  July 29, 2021 
TO:  Stephanie Fortado, Chair, Finance Committee of the Whole 

Jim Goss, Vice Chair, Finance Committee of the Whole 
FROM:   Brett Lemons, Administrative Assistant 
RE:    Budget Amendments 21-44 
________________________________________________________________________ 
 
This memo is in reference to Budget Amendment 21-44.  This budget amendment is to 
increase the spending authority for the Children’s Advocacy Center, as the CAC was 
awarded additional grant funds through the VOCA program; please see the attached 
award letter.  These additional grant funds must be spent by Sept. 30, 2021.  The $5,690 
in increased grant funding will be used to purchase additional equipment and technology, 
as well as replace current equipment with newer versions.  We have asked for $6,000 in 
increased appropriations, slightly more than the awarded revenue, as a cushion against 
any unexpected price increases.  If actual expenditures exceed the $5,690 in increased 
grant funding, the difference will come from the fund balance. 
 
As the CAC is reimbursed after submitting a quarterly report, this increase will 
temporarily affect the CAC’s reserves; these expenses will be reimbursed in FY21 or 
possibly FY22.  The CAC was awarded additional grant funds through the VOCA 
program.  These expenses are within that additional grant funding and will not affect the 
General Corporate Fund.  

9



10



                        REQUEST FOR BUDGET AMENDMENT            BA NO.  21-00044                             ____________________________                  __________     

    FUND 679 CHILD ADVOCACY CENTER     DEPARTMENT  179 CHILD ADVOCACY CENTER             FUND                               DEPARTMENT                                        FUND                               DEPARTMENT                                    

   INCREASED APPROPRIATIONS:                                                       _________________________                                                       INCREASED APPROPRIATIONS:                                                       INCREASED APPROPRIATIONS:                                                    
                                                 BEGINNING         CURRENT           BUDGET IF         INCREASE
                                                 BUDGET            BUDGET            REQUEST IS        (DECREASE)
     ACCT. NUMBER & TITLE                        AS OF 12/1                          APPROVED          REQUESTED    ___________________________________________________________________________________________________________________
                                                |                 |                 |                 |
    679-179-522.44  EQUIPMENT LESS THAN $5000   |          2,104  |          9,677  |          15,677 |        6,000    ___________________________________________________________________________________________________________________
                                                |                 |                 |                 |
                                                |                 |                 |                 |    ___________________________________________________________________________________________________________________
                                                |                 |                 |                 |
                                                |                 |                 |                 |    ___________________________________________________________________________________________________________________
                                                |                 |                 |                 |
                                                |                 |                 |                 |    ___________________________________________________________________________________________________________________
                                         TOTALS |                 |                 |                 |
                                                |          2,104  |          9,677  |          15,677 |        6,000                                                _______________________________________________________________________

   INCREASED REVENUE BUDGET:   _________________________   INCREASED REVENUE BUDGET:   INCREASED REVENUE BUDGET:
                                                 BEGINNING         CURRENT           BUDGET IF         INCREASE
                                                 BUDGET            BUDGET            REQUEST IS        (DECREASE)
     ACCT. NUMBER & TITLE                        AS OF 12/1                          APPROVED          REQUESTED    ___________________________________________________________________________________________________________________
                                                |                 |                 |                 |
    679-179-331.54  JUSTC-CRIME VICTIM ASSIST   |        151,492  |        168,492  |         174,182 |        5,690    ___________________________________________________________________________________________________________________
                                                |                 |                 |                 |
                                                |                 |                 |                 |    ___________________________________________________________________________________________________________________
                                                |                 |                 |                 |
                                                |                 |                 |                 |    ___________________________________________________________________________________________________________________
                                                |                 |                 |                 |
                                                |                 |                 |                 |    ___________________________________________________________________________________________________________________
                                         TOTALS |                 |                 |                 |
                                                |        151,492  |        168,492  |         174,182 |        5,690                                                _______________________________________________________________________

   EXPLANATION:  INCREASE IN APPROPRIATIONS AND REVENUE FOLLOWING INCREASE                           _______________________________________________________________         EXPLANATION:                                                                         EXPLANATION:                                                                      

     IN FUNDING FROM GRANT.  SEE MEMO.                                                  ____________________________________________________________________________      

   ____________________________________________________________________________      

   ____________________________________________________________________________      

   ____________________________________________________________________________      

     __________________________________________________________________________________________________________________
     DATE SUBMITTED:                           |  AUTHORIZED SIGNATURE      ** PLEASE SIGN IN BLUE INK **
                                               |
                                               |
                                               |     __________________________________________________________________________________________________________________

   APPROVED BY BUDGET & FINANCE COMMITEE: DATE:  ___________________________________________                APPROVED BY BUDGET & FINANCE COMMITEE:    APPROVED BY BUDGET & FINANCE COMMITEE: 
     __________________________________________________________________________________________________________________
                                        |                                     |
                                        |                                     |     __________________________________________________________________________________________________________________
                                        |                                     |
                                        |                                     |     __________________________________________________________________________________________________________________
                                        |                                     |
                                        |                                     |     __________________________________________________________________________________________________________________

              C  O   U  N  T  Y    B  O  A  R  D      C  O  P  Y               

July 29, 2021
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SHERIFF DUSTIN D. HEUERMAN  

CHAMPAIGN COUNTY SHERIFF’S OFFICE 

204 E. Main Street 

Urbana, Illinois 61801-2702 

(217) 384-1204 

TO:  Stephanie Fortado, Finance Committee Chair 

FROM: Dustin D. Heuerman, Sheriff 

DATE:  July 29, 2021 

RE:  Out of County Inmate Housing Funding Request 

I’m submitting for your consideration a funding request in the amount of $494,100 to temporarily relocate up 

to 70 inmates for up to 4 months (December 31, 2021) to neighboring counties. While we are unsure this will 

allow us to completely close the Downtown jail (because of classification and separation requirements), it will 

help in reducing the correctional officer to inmate ratio as well as help to remove as many inmates as possible 

from the Downtown jail. Plus, we intended to relocate 60 inmates out of county for a three-week period in 

October due to a HVAC project at the Satellite. This requested funding will allow us to accomplish that while 

also allowing time to get additional correctional officers hired and trained. I believe this is one way we can 

take immediate action to help mitigate the challenges we are experiencing in our correctional facilities.  

As I have previously stated, we are down ten correctional officers with only two on the hiring list to consider. 

While we continue to explore creative ways to recruit and retain employees, this shortage has created a large 

amount of overtime expense to compensate current staff. Jail administration has stepped up to help mitigate 

the issue by filling some open shifts, however that has resulted in decreased time to fulfill administrative 

duties. This cannot continue indefinitely. Boarding inmates out of county will help to address staffing 

concerns while we recruit, hire, and train new employees and help reduce the chances of a critical incident 

occurring in our correctional facilities. 

I am optimistic from recent conversations with the Board that plans are being put into place for a solution to 

the issues created by our current correctional facilities. It is my understanding that a special committee is 

being formed to help develop a plan for moving forward. Boarding inmates out of county will decrease the 

chances for a critical incident or injury to occur, as well as reduce the chances of a lawsuit or grievance being 

filed against the county. This is an expensive option resulting from years of inaction, but I believe it is 

necessary to reduce liability to the County as well as reduce the chances an employee or inmate is injured. 

This will also buy time for the County Board and I to collaborate on how to best proceed into the future with 

adequate facilities. 

I have sent out a state-wide inquiry for jail space and have been able to speak with a few Sheriffs personally. 

Sheriffs vary on their daily rate per inmate and vary on the type of inmate they are willing to accept (e.g., high 

risk, mental illness, etc.). We are currently working on classification issues to determine which inmates we 

can house out of county. We will also still be responsible for transporting inmates to and from court hearings, 

so choosing a county or counties closer to Champaign County is better and more efficient than counties 

further away. 

The $494,100 amount is based on housing 70 inmates for 4 months (122 days) at counties close to Champaign 

County who have expressed the capacity and willingness to accept a specific number of inmates each as well 

as their quoted rate/day/inmate. If we can efficiently place inmates in a correctional center for less, we will do 
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SHERIFF DUSTIN D. HEUERMAN  

CHAMPAIGN COUNTY SHERIFF’S OFFICE 

204 E. Main Street 

Urbana, Illinois 61801-2702 

(217) 384-1204 

that. Any unused funds from this allocation will return to the general fund when FY21 is closed. It is expected 

that some operational expenses will decrease with this move while others will increase (e.g., a decrease in 

food costs but increase in transportation costs). It is likely these expenses will offset each other, but if any 

savings to existing appropriations are realized they will also be returned to the general fund balance. 

It is my recommendation that the County Board approve this request as a temporary mitigation to the 

challenges we are experiencing in the correctional facilities. It is my hope that this will give us more time to 

get additional staff hired and trained as well as reduce the chances of any critical incidents occurring in our 

correctional facilities. 

Thank you for your consideration of this recommendation. 
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Memorandum 

 

To: Stephanie Fortado, Chair Finance Committee, Jim Goss, Vice‐Chair of the Finance 

Committee, and esteemed members of the Finance Committee 

From: Dana Brenner, Facility Director 

Date: August 3, 2021 

Subject: Budget Adjustment Request for FY2021 

The Physical Plant respectfully requests a FY2021 Budget Adjustment for $7,500.00 for GHR 

Engineering to conduct a Video Surveillance Camera System and Master Control System study 

of the Sheriff’s Office/Downtown Jail, Satellite Jail and Brookens Administrative Center. 

Sheriff Heuerman has identified these issues to be of utmost priority and concern for these 

facilities. Updating the antiquated surveillance camera systems at the Sheriff’s 

Office/Downtown Jail, Satellite Jail, and Brookens would provide necessary surveillance, both 

inside and out of these facilities. An updated video security system can provide greater 

awareness of facility security, as well as improving the overall safety and security for staff and 

inmates. 

Modern camera systems today can have the ability to notify staff immediately of impending 

medical issues of inmates, so that this type of issue(s) can quickly be identified, and appropriate 

response(s) can be administered. Additionally, an updated camera system would have the 

ability to monitor social distancing, occupancy, and masking requirements, as well as identifying 

inmates and staff with abnormal body temperatures. 

The Sheriff further requested updating of the Master Control Systems of the Downtown Jail and 

Satellite Jail. Both electronic door and communication systems are in adequate for today’s jail 

operation. It has become more difficult to find outdated parts for repair of both systems. We 

are dangerously close not having a viable solution for repair of either system. 

A GHR Study of this essential security equipment would provide the County with an exact 

project scope and associated construction projects estimates by system and by building. 

Further, GHR will provide us with a comprehensive report (scope and costs) and graphical 

representations of each system to better evaluate each project. 
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OFFICES OF THE AUDITOR & TREASURER 

CHAMPAIGN COUNTY, ILLINOIS 

George P. Danos, CPA 

COUNTY AUDITOR 

 

K. Orion Smith, CPA 

Chief Deputy AUDITOR 

 

 

 

 

COUNTY AUDITOR 

Cassandra johnson 

COUNTY TREASURER 

 

Deshawn williams 

CHIEF DEPUTY TREASURER 

 

 

 

 

COUNTY AUDITOR 

 

MEMORANDUM 

 

DATE : July 20, 2021 

TO : Finance Chair Stephanie Fortado, Finance Vice-Chair Jim Goss and Co. Board Members 

FROM : The Treasurer and Auditor’s offices 

RE : Champaign County Bank Reconciliations  

 

 

We have written this conjoint memo to inform the board of the approach mutually agreed upon by the 

Offices of the Auditor and the Treasurer with respect to the performance of bank reconciliations.  

 

There are two kinds of reconciliations, which require standards set by the external auditors. One set of 

reconciliations, that of the collector accounts, number over thirty bank accounts, one for each collector 

bank. They belong strictly to the Treasurer. Recent changes in GASB 84 now require additional work 

from the Treasurer, namely the detailed construction of a “statement of activity” from each of the 

accounts.  

 

This money is then distributed to many entities, only one of which is the County.  

 

The other set are County accounts, i.e., our money. The reconciliation of these accounts is needed for 

revenue forecasting, year-end close, and the audit. Completion of these reconciliations is a check and 

balance on the revenue reported by the Treasurer, which further comports with apportionment of some of 

this work to the County Auditor. 

 

Given this new set of assignments, we offer you this prospective plan rather than a status update. 

 

The Treasurer’s Office shall deliver the complete set of 2020 Collector reconciliations by 

September 30, 2021. This ensures that up-to-date and justified balances are ready for the 2020 

audit.  

 

The Treasurer shall compile a detailed cash receipts and disbursement report that matches activity 

to the bank statements. The Auditor utilizes these reports to reconcile book-bank discrepancies 

and deliver a cumulative list of all outstanding activity. This bi-directional handoff constitutes a 

review of each office by the other and results in timely and complete revenue recognition.  

 

This approach successfully addresses item #2018-003 (“Bank Reconciliation Timeliness”) from the 

schedule of Single Audit findings, reported on pp. 335 of the 2019 consolidated annual financial reports 

and referring to a finding inherited prior to the tenure of either current elected financial officer.  
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To:  Finance Committee 

From:  John Dwyer, Coordinator 

Subject:  Emergency Management Assistance (EMA) Grant 

Date:  August 2, 2021 

EMA is requesting the approval to accept when awarded our annual Emergency Management Assistance grant as 

attached.  This grant is to offset the administrative costs for the County EMA program.  This grant has been applied for 

and awarded since the 2002.  This year’s grant is for a 15 month period in order for the grant to move to a new fiscal 

year cycle next year.   

We normally receive funds in the amount of $53,000 per year, but this grant will be for approximately $66,250 since it 

covers 15 months.  The grant application shows more the $66,250 just in case there is a reallocation of grant funds.  

Funds will cover salaries.  Matching funds are in‐kind match; they aren’t any additional costs to the county.  We will 

advise the committee when we know the exact grant amount. 

 

SHERIFF DUSTIN D. HEUERMAN 
CHAMPAIGN COUNTY SHERIFF’S OFFICE 

Coordinator John Dwyer 
Champaign Co EMA 
1905 E. Main St. 
Urbana, Illinois 61802 
(217)-384-3826 
 

204 E. Main Street 
Urbana, Illinois 61801-2702 

(217) 384-1204 
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SHERIFF DUSTIN D. HEUERMAN  

CHAMPAIGN COUNTY SHERIFF’S OFFICE 

204 E. Main Street 

Urbana, Illinois 61801-2702 

(217) 384-1204 

TO:  Stephanie Fortado, Finance Committee Chair 

FROM: Dustin D. Heuerman, Sheriff 

DATE:  July 27, 2021 

SUBJ: Request for Approval of Resolution for Sign-On Incentive 

 

Please find attached a resolution for your consideration to approve a sign-on incentive for new correctional 

officers in 2021. 

We are currently experiencing critical levels of staffing in the jails. We have seen an increase in employee 

turnover in multiple divisions at the Sheriff’s Office, but none as concerning as we are currently seeing in 

corrections. This turnover is due to multiple circumstances aggravated by COVID protocols, including 

current criminal justice climate, pay, seeking alternative employment goals, and mental/physical safety 

concerns (many of the inmates currently in the jails are accused of violent crimes and/or have mental health 

issues). Many of these things are out of our control. 

It is projected that by the end of July, the corrections division will be short 10 correctional officers, the 

highest number of vacancies we have ever experienced. To help put things into perspective, that is one-fifth 

of our front-line correctional officers. Lieutenants, the Captain, and the Chief Deputy have all stepped in to 

help fill the void, however that cannot be maintained for very long. 

We currently only have 2 correctional officer candidates on the eligibility list and are working to get them 

evaluated for open positions as soon as possible. The time from interviewing a candidate until a 

correctional officer is ready to work on his/her own is approximately five months, not including time at the 

training academy. Recruitment, training, and equipment also cost the county significant amounts of money. 

Our staffing shortage has caused us to postpone crucial training for our officers, as well as postpone 

anticipated dates to get inmate programs up and running again after COVID-19. Overtime for officers is at 

an all-time high, resulting in increased stress, decreased mental health, and increased opportunity for 

mistakes to be made in operations – mistakes that could lead to lawsuits, or worse, injury to staff and 

inmates. We are at the point of exploring using other Sheriff’s Office divisions, including the patrol 

division, to fulfill our legally obligated responsibilities of the corrections division. This, in turn, could 

jeopardize the work of the other divisions, potentially jeopardizing public safety in our county. We are left 

with few other options. 

RECOMMENDATION: 

My recommendation is for a $5,000 sign-on incentive for new correctional officers, retroactive to January 

1, 2021, and applicable only to those correctional officers still employed with the Sheriff’s Office. 50% 

will be provided upon successful completion of field training and 50% after fulfilling their three-year 

contract with the Sheriff’s Office. Anticipated total cost for this is $75,000 (15 anticipated hires) - $37,500 
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SHERIFF DUSTIN D. HEUERMAN  

CHAMPAIGN COUNTY SHERIFF’S OFFICE 

204 E. Main Street 

Urbana, Illinois 61801-2702 

(217) 384-1204 

in FY2021 (50%) and $37,500 (50% remainder after 3 years) in FY2024, but the amount may be higher or 

lower depending on the actual number of new hires. 

If you notice, many businesses in the county, and the nation, are offering sign-on bonuses to try to recruit 

and retain quality employees. When some jobs may pay $15/hour or more (e.g., Amazon’s advertised 

starting pay) plus a sign-on bonus, it is difficult to find employees willing to make little more than that in a 

much more hostile and security/safety-driven environment. It costs tens of thousands of dollars in training, 

equipment, and manpower to get a new correctional officer ready to work independently. This sign-on 

bonus will help to not only recruit quality employees but also retain them. 

I appreciate your consideration of this hiring incentive to help recruit and retain quality employees. If the 

board approves the resolution, I will then submit a budget amendment request to the Board. 
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RESOLUTION NO. 2021- 
 

RESOLUTION APPROVING SIGN-ON INCENTIVES FOR CORRECTIONAL OFFICERS 
HIRED IN 2021  

 
WHEREAS, the Champaign County Sheriff’s Office is experiencing a high number of 

correctional officer vacancies; and 
 
WHEREAS, recruitment efforts thus far have not been successful in attracting applicants to 

fill open vacancies; and 
 
WHEREAS, many local businesses have started offering sign-on bonuses to increase 

recruitment and retention; and 
 
WHEREAS, the Champaign County Sheriff’s Office wishes to recruit and retain high quality 

employees; and 
 
WHEREAS, increased financial incentive is likely to increase the number of quality 

applications received and to retain quality employees.  
 
NOW, THEREFORE, BE IT RESOLVED by the County Board of Champaign County that a 

financial sign-on incentive of $5,000 is approved for each correctional officer hired in 2021 and who is 
still employed at the Sheriff’s Office. 50% shall be given to a new correctional officer upon successfully 
completing the field training program, as established by the Sheriff, with the remaining 50% given to 
the correctional officer after successfully completing three years of full-time service as a correctional 
officer with the Champaign County Sheriff’s Office. 

 
PRESENTED, ADOPTED, APPROVED, AND RECORDED this 19th day of August A.D. 2021. 

    
 

 
 ________________________________________________ 
 Kyle Patterson, Chair 

Champaign County Board 
 
 
Recorded  
& Attest:  ________________________________      Approved: __________________________________________ 

     Aaron Ammons, County Clerk                                 Darlene A. Kloeppel, County Executive 
     and ex-officio Clerk of the                                         Date: __________________________  
     Champaign County Board  
     Date: ________________________ 
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	OFFICE	OF	THE	CHAMPAIGN	COUNTY	EXECUTIVE	
   1776 East Washington Street, Urbana, Illinois 61802-4581 

 
 
  

 (217) 384-3776                         WWW.CO.CHAMPAIGN.IL.US                      (217) 384-3896 FAX 
 
 

Darlene	A.	Kloeppel,	County	Executive	

	

MEMORANDUM 
 
To:              Stephanie Fortado, Chair of Finance; and  
                    Jim Goss, Deputy Chair of Finance; and 
                    Honorable Members of the Finance Committee of the Whole 
 
From:          Angela Lusk and Paula Bates, Co-Chairs, and  
                    Members of the Labor Management Health Insurance Committee 
 
Date:           August 2, 2021 
 
Subject:       Employee Health Insurance and Related Benefit Plans for FY2022 
 
 
The Champaign County Labor Management Health Insurance Committee (LMHIC) submits the 
following recommendations for employee health insurance and other benefit plans for FY2022: 
 
Health Insurance Recommendation 
Blue Cross Blue Shield of Illinois PPO 
The plan covers January 1 through December 31, 2022, with a premium rate of increase of 
6.89%. The four tiers to be offered at the current FY2020 rate, and the proposed FY2021 rate are 
reflected below: 
 
Tier FY2021 Monthly 

Premium 
FY2022 Monthly 

Premium 
FY2022 Monthly 

Increase 
Employee Only $898 $960 $62 
Employee + Spouse $1,189 $1,271 $82 
Employee + Children $1,123 $1,200 $77 
Employee + Family $1,941 $2,075 $134 

 
A Benefit Plan Summary is attached to this Memorandum and remains unchanged from the 
current plan.  Employee premium contributions are based on the terms of their employment 
and/or their respective collective bargaining agreement. 
 
Other Benefit Plans: No Rate increases in FY2022 
Employer Paid: 
Benefit Planning Consultants (BPC) Flex Spending Account Plan Administration - 0% rate 
increase guarantee through 12/31/2023; $4/month/participant 
Life Insurance (Basis) – 0% rate increase guarantee through 12/31/2023; $2.60/month/employee 
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Employee Paid (Voluntary):  
Delta Dental – 0% rate increase (year 2 of 2-year rate) 
Optional Term Life Insurance – 0% rate increase through 12/31/2023 
Eye Med Vision – 0% rate increase (year 2 of 4-year rate) 
Allstate Cancer – no rate change 
Allstate Accident/Disability – no rate change 
 
A Renewal Rate Summary for all coverages effective January 1, 2022, is attached to this 
Memorandum for your review. 
 
REQUESTED ACTION 
The Finance Committee of the Whole recommends to the Champaign County Board 
approval of offering the Blue Cross Blue Shield of Illinois PPO group health insurance 
Plan for FY2022. 
 
The Finance Committee of the Whole recommends to the Champaign County Board 
approval of offering Delta Dental voluntary dental plans for FY2022 – year 2 of 2-year rate 
guarantee. 
 
The Finance Committee of the Whole recommends to the Champaign County Board 
approval of offering Reliance Standard Life Insurance Company group term life and 
voluntary optional term life insurance coverage for FY 2022 – rate guarantee through 
12/31/2023. 
 
The Finance Committee of the Whole recommends to the Champaign County Board 
approval of offering EyeMed voluntary vision plan for FY2022 – year 2 of 4-year rate 
guarantee. 
 
The Finance Committee of the Whole recommends to the Champaign County Board 
approval of offering Allstate Accident/Disability and Cancer voluntary supplemental 
policies for FY2022 (no rate change). 
 
The Finance Committee of the Whole recommends to the Champaign County Board 
approval of Benefit Planning Consultants as the administrator of the County’s Flexible 
Spending Account Plan for FY2022 – rate guarantee of $4/participant/month through 
12/31/2023. 
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A Division of Health Care Service Corporation, a Mutual Legal Reserve Company, an Independent Licensee of the Blue Cross and Blue Shield Association

Effective January 1, 2021

B  E  NEF I  T   HI  GHL I  GHT  S
This provides only highlights of the benefit plan. After enrollment, members will receive a Certificate that more fully describes the terms of coverage.

Lifetime Benefit Maximum

Individual Coverage Deductible

Family Coverage Deductible

Individual Coverage Out-of-Pocket Expense (OPX) Limit

Family Coverage Out-of-Pocket Expense (OPX) Limit

Physician Office Visits

Specialist Office Visits

Preventive Care

Maternity Services

Medical / Surgical Services

Inpatient Hospital Services

Outpatient Hospital Services

Outpatient Emergency Care (Accident or Illness)
Emergency Medical and Emergency Accident. Applies to both in- and out-of-network emergency room visits.
The per-occurrence is waived if the member is admitted to the hospital.

$200 Copay, then 100%
Ambulance Transportation $100 per transport

Coverage for services includes, but is not limited to outpatient or ambulatory surgical procedures, x-ray, lab
tests, chemotherapy, radiation therapy, renal dialysis, and mammograms performed in a hospital or ambulatory
surgical center, including mental health and substance abuse services. Routine mammograms performed in   
an in-network outpatient hospital setting are payable at 100%, no deductible will apply.

100% after deductible 80% after deductible

Coverage includes services received in a hospital, skilled nursing facility, coordinated home care and hospice, 
including mental health and substance abuse services. Room allowances based on the hospital’s most 
common semi-private room rates.  

100% after deductible  80% after deductible

H o s p i t a l  S e r v i c e s 

Coverage for surgical procedures, inpatient visits therapies, allergy injections or treatments, and certain
diagnostic procedures as well as other physician services

100% after deductible 80% after deductible

Copayment applies to first prenatal visit (per pregnancy). All other maternity physician covered services are 
paid the same as Medical / Surgical Services.

$25 Copay 80% after deductible

Services that have a rating of “A” or “B” in the current recommendations of the United States Preventive
Services Task Force (“USPSTF”). Includes benefits for routine physical examinations, well child care and 
routine diagnostic tests including, but not limited to: PSA, Pap Smear, Bone Density, and Colonoscopy. Health
Education and Counseling services including, but not limited to: Smoking Cessation and Obesity.

100% 80% after deductible

One copayment per day when you receive services from a specialist. Surgeries, therapies and certain
diagnostic procedures performed in a physician’s office may be subject to the deductible and/or coinsurance. $50 Copay 80% after deductible

One copayment per day when you receive services from a Family Practice, Internal Medicine, OB/GYN, or
Pediatrician. Surgeries, therapies and certain diagnostic procedures performed in a physician’s office may be
subject to the deductible and/or coinsurance, including mental health and substance abuse services.

$25 Copay 80% after deductible

P h y s i c i a n  S e r v i c e s 

$4,000 $8,000

The amount of money that any individual will have to pay toward covered health care expenses during any one 
calendar year, including the deductiblee and Rx.  The following items will not  be applied to the out-of-pocket 
expense limit:

$2,000 $4,000

Claims for uncovered services
Preauthorization Penalties
Charges that exceed the eligible charge

Per calendar year. $4,000 $8,000

Per calendar year. $2,000 $4,000

Per individual Unlimited

N o n - P P O
(Out-of-Network)

P P O 
(In-Network)

P r o g r a m  B a s i c s

Champaign County PPO Plan
$2,000 Deductible, $2,000 OPX $25 OV

P P O  N e t w o r k

Vision Exams
Vision screenings and examinations for determining the refractive state of the eyes are covered. No 
materials are covered under this benefit.

$40 Copay not covered

76



A Division of Health Care Service Corporation, a Mutual Legal Reserve Company, an Independent Licensee of the Blue Cross and Blue Shield Association

     B  E  NEF I  T   H I  GHL I  GHT  

S
Muscle Manipulation Services

Therapy Services – Speech, Occupational and Physical

Temporomandibular Joint (TMJ) Dysfunction and Related Disorders

Other Covered Services

Prescription Drug Card

To Locate a Participating Provider:  Visit our Web site at www.bcbsil.com/providers and use our Provider Finder® tool. Search the network named Participating Provider Option (PPO).

**This is a general summary of your benefits. Please refer to your Summary of Benefits and Coverage (SBC), or you may request a copy of the 
policy or plan document by calling Customer Service, for additional details and a description of the plan requirements and benefit design. This plan does 
not cover all health care expenses. Please carefully review the plan’s limitations and exclusions.

Out of network benefits are subject to maximum allowable charge limitations which will limit the amount of charges that will be allowed or considered to 
be eligible to be paid. This means that generally less than the full amount of the charge will count toward the out of network deductible and less than the 
full amount of the charge will be covered at the out of network coinsurance limit. Members will be responsible for the differences between the allowed 
amount and the amount (if any) that the insurance plan will pay.

Prescription Drug benefit paid at 100% after co-payment at participating pharmacy. CVS (including CVS 
inside a Target Store) and Doc's Drugs are not covered pharmacies under this BCBS Plan.

Benefits at a non-contracting pharmacy are covered at 75% of the amount that would have been paid at a 
contracting pharmacy minus the appropriate copayment amount.

Mail Order Prescription Drug Program – provides up to a 90-day supply of maintenance drugs used on a 
continuous basis for treatment of chronic health conditions.

Mail Order: 2X retail copay, 90-day supply
maintenance drugs (specialty drugs not 

available thru mail order)

Private duty nursing (Please refer to Certificate for details)
Artificial limbs and other prosthetic devices
Blood and blood components
Skilled Nursing

Ambulance services
Orthotic appliances 
Prosthetic appliances
Medical supplies

100% after deductible 80% after deductible

100% after deductible 80% after deductible

Coverage for services provided by a physician or therapist. 100% after deductible 80% after deductible

Coverage for spinal and muscle manipulation services provided by a physician or chiropractor. Related office
visits are paid the same as other Physician Office Visits.

100% after deductible 80% after deductible

Maximum of 30 visits per calendar year

A d d i t i o n a l  S e r v i c e s 

P P O  N e t w o r k

* $7 copay for generic drugs
* $25 copay for preferred brand drugs
* $50 copay for non-preferred brand drugs
* $100 copay for specialty drugs

Champaign County PPO Plan
$2,000 Deductible, $2,000 OPX $25 OV 

Effective January 1, 2021

P P O 
(In-Network)

N o n - P P O
(Out-of-Network)
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CHAMPAIGN COUNTY INFORMATION TECHNOLOGY SERVICES 
1776 East Washington Street, Urbana, Illinois 61802-4581 

(217) 384-3776   www.co.champaign.il.us     (217) 384-3896 Fax

M.C. Neal, Chief Information Officer

MEMORANDUM 
DATE: July 25, 2021 

TO:  Chris Stohr, Chair - Policy, Personnel and Appointments 
Brad Passalacqua, Vice Chair - Policy, Personnel and Appointments 
Committee of the Whole County Board Members 

FROM: M.C. Neal, Chief Information Officer 

RE:  Request for Job Evaluation Committee Review of New Application Support Specialist Position 

I am writing to request your approval to submit to the Job Evaluation Committee the new position of Application 
Support Specialist. This position would be a direct replacement for a currently vacant Desktop Support Technician 
position.   

As programs that were historically run on the County’s AS400 continue to be replaced by vendor solutions, there 
has become a growing need for IT to provide not just technical support for said new solutions, but also end-user 
training.  The Application Support Specialist will be able to fulfill this new role, bringing the needed holistic 
approach and support.   

Thank you in advance for your consideration of this request. 

Attachments: 
 Desktop Support Technician job description
 Proposed Application Support Specialist job description
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Champaign County Job Description 

Job Title: Application Support Specialist  
Department: Information Technology  
Reports To: Chief Information Officer  
FLSA Status: Exempt  
Grade/Range: G  
Approved Date: September 2021 (expected) 

SUMMARY Utilizing excellent communication and problem-solving skills, the Application 
Support Specialist provides County staff with support for vendor-based software solutions (e.g., 
financial management, human resources, court and justice, etc.); this support includes end-user 
training as well as the installation, configuration, and troubleshooting of software programs. 

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following (other duties may be 
assigned): 

 Become an expert in the configuration, workflow, and overall user experience of County
software solutions (training provided);

 Provide assistance and support to end-users via telephone, remote software, or in
person;

 Troubleshot basic and intermediate issues, escalating advanced issues to senior County
IT staff and/or to software vendor(s);

 Document support issues, cataloging problems encountered and resulting solution within
help desk ticketing system;

 Maintain internal knowledge base documentation for IT support staff;
 Create training documentation for end-users, outlining procedures and best practices;
 Deliver training to teams or individuals;
 Install and configure programs on end-user computers;
 Create user accounts and assist with password resets;
 Perform regular analysis of support issues to identify areas of targeted training or

workflow development;
 Establish and maintain positive relationships with end-users;
 Evaluate vendor roadmaps, and emerging technologies to make recommendations for

the procurement of software, hardware, and services;
 Keep project teams and department up-to-date on relevant activities and problems.

SUPERVISORY RESPONSIBILITIES This position has no direct supervisory responsibilities. 
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QUALIFICATIONS to perform this job successfully, an individual must be able to perform each 
essential duty satisfactorily. The requirements listed below are representative of the knowledge, 
skill, and/or ability required.  

EDUCATION and EXPERIENCE Any combination of four (4) years of directly-related work 
experience or college coursework that would provide knowledge in software technical support 
and/or end-user training.  High school diploma required. 

LANGUAGE SKILLS Ability to read, analyze, and interpret periodicals, professional journals, 
and technical procedures. Ability to write reports, correspondences, and procedure manuals. 
Ability to effectively present information and respond to questions from County staff members. 

TECHNICAL SKILLS General knowledge of information technology concepts and systems.  
Familiarity with administering Windows desktop computers (e.g. installing computer programs, 
setting up printers, applying windows updates, etc.). Demonstrated aptitude for learning new 
technologies.  

REASONING ABILITY Ability to define, analyze, and interpret problems, data, and technical 
instructions, and establish facts, and draw valid conclusions. Ability to interpret a variety of  
instructions furnished in written, oral, diagram, or schedule form. 

CERTIFICATES, LICENSES, REGISTRATIONS Training certifications (e.g., CompTIA CTT+, 
Apple ACT, etc.) highly desirable, but not required.  

PHYSICAL DEMANDS The physical demands described here are representative of those that 
must be met by an employee to successfully perform the essential functions of this job. While 
performing the duties of this job, the employee is frequently required to sit; and talk; or hear. 
The employee is occasionally required to stand; walk; use hands to finger; handle, or feel; and 
reach with hands and arms. The employee may occasionally lift and/or move up to 20 pounds. 
Specific vision abilities required by this job include close vision, color vision, and ability to adjust 
focus.  

WORK ENVIRONMENT The work environment characteristics described here are 
representative of those an employee encounters while performing the essential functions of this 
job. Normal office conditions. The noise level in the work environment is usually moderate 
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Champaign County Job Description 

Job Title: Desktop Support Technician 

Department: Information Technology 

Reports To: Information Technology Manager 

FLSA Status: Exempt 

Grade/Range: G 

Approved Date: August, 2009 

SUMMARY Provides support for the County's PC and networking needs.  These include the 

installation, testing, repair and troubleshooting of stand-alone PCs, PCs linked to networks, 

printers and other peripherals.  The technician performs technical operational and training 

support to users using the telephone, one-to-one or remote software. 

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties may 

be assigned. 

Installs and tests personal computers, printers, and other peripherals, configures operating 

system, loads application programs. 

Reviews technology incidents to ensure optimized service level is achieved. 

Performs hardware and software diagnostics, coordinates needed repairs, resolves computer 

problems, and participates in the evaluation of system configuration and software. 

Identifies and resolves technical issues with hardware, software and work processes.  Escalates 

issues beyond level of expertise to information technology team. 

Researches new technologies for possible implementation and makes recommendations based on 

findings. 

Recommends improvements to existing technologies and methods to improve the quality and 

timeliness of technical support. 

Documents issues, status and resolutions using helpdesk application. 

Keeps manager, project teams and department customers informed of activities and problems. 

SUPERVISORY RESPONSIBILITIES This job has no direct supervisory responsibilities. 

QUALIFICATIONS To perform this job successfully, an individual must be able to perform 

each essential duty satisfactorily. The requirements listed below are representative of the 

knowledge, skill, and/or ability required. 
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EDUCATION and/or EXPERIENCE Associate’s Degree or equivalent from a two-year 

college or technical school and 1-3 years of experience in government systems design and 

programming. 

LANGUAGE SKILLS Ability to read, analyze, and interpret general business periodicals, 

professional journals, technical procedures, or governmental regulations.  Ability to write 

reports, business correspondence, and procedure manuals.  Ability to effectively present 

information and respond to questions from groups of managers, clients, customers, and the 

general public. 

MATHEMATICAL SKILLS Ability to add, subtract, multiply, and divide in all units of 

measure, using whole numbers, common fractions, and decimals.  Ability to compute rate, ratio, 

and percent and to draw and interpret bar graphs. 

REASONING ABILITY Ability to solve practical problems and deal with a variety of concrete 

variables in situations where only limited standardization exists.  Ability to interpret a variety of 

instructions furnished in written, oral, diagram, or schedule form. 

CERTIFICATES, LICENSES, REGISTRATIONS as required. 

PHYSICAL DEMANDS The physical demands described here are representative of those that 

must be met by an employee to successfully perform the essential functions of this job. While 

performing the duties of this job, the employee is frequently required to walk; sit; use hands to 

finger, handle, or feel; and reach with hands and arms.  The employee is occasionally required to 

stand; and talk; or hear.  The employee must occasionally lift and/or move up to 50 pounds.  

Specific vision abilities required by this job include close vision, color vision, and ability to 

adjust focus. 

WORK ENVIRONMENT The work environment characteristics described here are 

representative of those an employee encounters while performing the essential functions of this 

job. Normal office conditions.  The noise level in the work environment is moderate. 
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	OFFICE	OF	THE	CHAMPAIGN	COUNTY	EXECUTIVE	
   1776 East Washington Street, Urbana, Illinois 61802-4581 

 
 
  

 (217) 384-3776                         WWW.CO.CHAMPAIGN.IL.US                      (217) 384-3896 FAX 
 
 

Darlene	A.	Kloeppel,	County	Executive	

	

  MEMORANDUM 
 
 
TO: County Board Members 
FROM:   Darlene Kloeppel, County Executive  
DATE:   August 10, 2021 
RE:        Executive’s Update 
 
I would like to update the Board with more details on a couple items of interest. 
 
The ERP project is moving forward on pace, with the accounting modules almost ready for the 
user training to start in Sept. The payroll modules are planned for full rollout by January 1st, so 
that we can begin the new year in the new payroll system.  We have also begun building the HR 
performance management modules – good timing concurrent with our workforce study, as the 
new modules include recruiting, hiring, professional development tracking and performance 
review features.  As with all software implementations, the ERP has taken a significant amount 
of staff energy, but everyone is so excited to get the improvements over the multiple side 
spreadsheets done manually that they have persistently forged ahead through the challenges! 
A special thank you to Orion Smith, Tami Ogden, Leeann Robeck, Linda Dyer and Bill 
Colbrook, who are spending countless hours in addition to their regular work to make this 
happen. 
 
At the last board meeting, I introduced our new ARPA Fund project manager Kathy Larson. who 
is the Economic Development Specialist for RPC for the past 12 years.  She has over 20 years of 
experience in managing public sector economic development programs; including many grant, 
loan, and incentive programs for businesses, organizations, and municipalities.  She worked with 
partners and clients to determine requirements and eligibility, coordinate applications, leverage 
resources, connect clients with additional agencies and resources, provide transparency, fulfill 
reporting requirements, and summarize economic impact. She’s a great addition to our team. 
 
Kathy will be working with me to prepare decision memos for the board, keep up with ARPA 
rules and reporting requirements, maintain ARPA information on our website and coordinate 
approved ARPA projects.  She is supported by fiscal specialist Jeremy Reale to track finances for 
approved projects and prepare our financial reporting to the US Treasury.  Board members and 
the public can contact Kathy at klarson@ccrpc.org with questions or ideas, but please copy any 
requests for her to research or provide items through me, so that we can manage her time 
effectively and is limited for the many tasks to be done. She also will be giving regular reports at 
board meetings to keep the board informed as we move forward. 
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 OFFICE OF THE CHAMPAIGN COUNTY EXECUTIVE 

   1776 East Washington Street, Urbana, Illinois 61802-4581 

 
 
  

 (217) 384-3776                         WWW.CO.CHAMPAIGN.IL.US                      (217) 384-3896 FAX 
 
 

 Darlene A. Kloeppel, County Executive 
 

 

MONTHLY HR REPORT 
JUNE 2021 
 
VACANT POSITIONS LISTING 
 

 
 
  
UNEMPLOYMENT REPORT 
Benefit Determination – 1 
Head Start – 1 – denied 
 
Fraud Claims - 38 
 
 
 
 
     
 

VACANT  POSITIONS AS OF COB 06/30/2021
*** Hig hlig ted va ca ncies were reported this month HOURLY REG REGULAR FY 2021 FY 2021
FUND DEPT EMPLOYEE NAME JOB TITLE RATE HRS SALARY HRS SALARY

80 21 vacant 6/29/21 (Burgener-Patton) Board of Review  --- 1560 43,904.29        1,560.0      43,904.29        
80 21 vacant 6/30/21 (Rector) Board of Review  --- 1560 43,904.29        1,560.0      43,904.29        
80 21 vacant 6/30/21 (Sailor) Board of Review  --- 1560 43,904.29        1,560.0      43,904.29        
80 22 vacant 3/25/21 (Salas) Deputy County Clerk 15.72        1950 30,654.00        1,957.5      30,771.90        
80 22 vacant 6/30/21 (Sutton) Senior Election Specialist 18.92        1950 36,894.00        1,957.5      37,035.90        
80 28 vacant 7/31/16  (Lebron) Desktop Support Technician 17.16        1950 33,462.00        1,957.5      33,590.70        
80 30 vacant 12/23/20  (Belcher) Executive Assistant 18.59        1950 36,250.50        1,957.5      36,389.93        
80 30 vacant 4/30/21 (Blazaitis) Financial Manager 39.02        1950 76,089.00        1,957.5      76,381.65        
80 40 vacant 3/11/21 (Keyes) Deputy Sheriff - K9 Patrol 33.35        2080 69,368.00        2,088.0      69,634.80        
80 40 vacant 5/2/21 (Nemecz) Deputy Sheriff - Patrol 32.29        2080 67,163.20        2,088.0      67,421.52        
80 43 vacant 6/30/21 (Rector) EMA - Deputy Coordinator 29.83        1950 58,168.50        1,957.5      58,392.23        
80 51 vacant 4/9/21 (White) Court Services Officer 21.70        1950 42,315.00        1,957.5      42,477.75        
80 51 vacant 4/23/21 (Jasper) Court Services Officer 21.70        1950 42,315.00        1,957.5      42,477.75        
80 51 vacant 5/23/21 (Schifferer) Court Services Officer 21.70        1950 42,315.00        1,957.5      42,477.75        
80 51 vacant 5/16/21 (Cooper) Court Services Officer 21.70        1950 42,315.00        1,957.5      42,477.75        
80 51 vacant 6/28/21 (Cruz) Court Services Officer 22.96        1950 44,772.00        1,957.5      44,944.20        
80 52 vacant 2/8/21  (Hewkin) Court Services Officer 28.65        1950 55,867.50        1,957.5      56,082.38        
80 71 vacant 5/2/21 (Berry) Custodian 16.10        1950 31,395.00        1,957.5      31,515.75        
80 77 vacant 9/4/20 (Heffernan) Associate Planner 22.00        1950 42,900.00        1,957.5      43,065.00        
80 140 vacant 10/31/16 (Syme) Clerk - Corrections 14.53        1950 28,333.50        1,957.5      28,442.48        
80 140 vacant 4/29/21 (Pettenger) Correctional Officer 22.06        2080 45,884.80        2,088.0      46,061.28        
80 140 vacant 5/21/21 (Slaughter) Correctional Officer 20.87        2080 43,409.60        2,088.0      43,576.56        
80 140 vacant 06/25/21 (Trail) Correctional Officer 31.72        2080 65,977.60        2,088.0      66,231.36        
80 140 vacant 06/22/21 (Scott) Correctional Officer 23.55        2080 48,984.00        2,088.0      49,172.40        
80 140 vacant 3/26/21 (Porter) Master Control Officer 17.16        2080 35,692.80        2,088.0      35,830.08        
80 140 vacant 3/22/21 (Weitekamp) Part Time Master Control Officer 17.16        1040 17,846.40        1,044.0      17,915.04        
91 47 vacant 6/25/21 (Newly Created Position) Assistant Animal Control Director 23.74        2080 49,379.20        2,088.0      49,569.12        

-- TOTAL -- 1,219,464.47  1,223,648.13 
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PAYROLL REPORT 
  

JUNE PAYROLL 
INFORMATION     
      
 6/4/2021  6/18/2021 

Pay Group EE's Paid Total Payroll $$  
EE's 
Paid Total Payroll $$ 

General Corp 494 $1,017,109.00  490 $1,025,589.91 
RPC/Head Start 314 $472,730.49  317 $448,901.07 

      
Total 808 $1,489,839.49  807 $1,474,490.98 

 
 
HEALTH INSURANCE/BENEFITS REPORT 
 
Total Number of Employees Eligible:   
General County Union (includes AFSCME & FOP): 
191 Single; 33 EE+spouse; 66 EE+child(ren); 18 Family; 75 waived  
Non-bargaining employees: 
122 Single; 33 EE+spouse; 48 EE+child(ren); 15 Family; 64 waived  
Life Insurance Premium paid by County: $1,709.24 
Health Insurance Premium paid by County: $424,823.29 
 
TURNOVER REPORT 
 
Turnover is the rate at which an employer gains and loses employees.  To get the best picture for 
turnover the calculations are based on rolling year averages. 
 
General County  
June 2021:  1.34 % average over the last 12 months 
June 2021:  9 out of 670 Employees left Champaign County:  9 resignations 
 
WORKERS’ COMPENSATION REPORT 
 
 

  June June 
      Entire County Report  2021 2020 

    
New Claims  2 0 
Closed  3 3 
Open Claims  32 27 

    
Year To Date Total  34           17  
On-going # of claims filed)    

 

86



EEO REPORT 
 
Information provided based on EEO Tracking forms submitted by Applicant.  Figures are for 
General County only.  

  
 
ADMINISTRATIVE SUPPORT to COUNTY BOARD REPORT 
 

Agendas Posted 12 Meetings Staffed 4 Minutes Posted 9 
        
Appointments 
Posted 0 Notification of 

Appointment 9 Contracts Posted 0 

         

Calendars Posted 5 Resolutions Prepared 34 Ordinances 
Prepared 1 
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 OFFICE OF THE CHAMPAIGN COUNTY EXECUTIVE 

   1776 East Washington Street, Urbana, Illinois 61802-4581 

 
 
  

 (217) 384-3776                         WWW.CO.CHAMPAIGN.IL.US                      (217) 384-3896 FAX 
 
 

 Darlene A. Kloeppel, County Executive 
 

 

MONTHLY HR REPORT 
JULY 2021 
 
VACANT POSITIONS LISTING 
 

 
 
   
UNEMPLOYMENT REPORT     
Notice of Claims Received  - 1    Fraud Claims Received - 39 
Head Start – 1 
 
Benefit Determinations – 1    Notice of Reconsideration - 1 
Head Start – benefits denied    Head Start – 1 
 

VACANT  POSITIONS AS OF COB 07/31/2021
*** Hig hlig ted va ca ncies were reported this month HOURLY REG REGULAR FY 2021 FY 2021
FUND DEPT EMPLOYEE NAME JOB TITLE RATE HRS SALARY HRS SALARY

80 21 vacant 6/29/21 (Burgener-Patton) Board of Review  --- 1560 43,904.29        1,560.0      43,904.29        
80 21 vacant 6/30/21 (Rector) Board of Review  --- 1560 43,904.29        1,560.0      43,904.29        
80 22 vacant 6/30/21 (Sutton) Senior Election Specialist 18.92        1950 36,894.00        1,957.5      37,035.90        
80 28 vacant 7/31/16  (Lebron) Desktop Support Technician 17.16        1950 33,462.00        1,957.5      33,590.70        
80 30 vacant 12/23/20  (Belcher) Executive Assistant 18.59        1950 36,250.50        1,957.5      36,389.93        
80 30 vacant 4/30/21 (Blazaitis) Financial Manager 39.02        1950 76,089.00        1,957.5      76,381.65        
80 30 vacant 7/6/21 (Newman) Legal Clerk 15.00        1950 29,250.00        1,957.5      29,362.50        
80 40 vacant 7/23/21 (Hannagan) Secretary 17.42        1950 33,969.00        1,957.5      34,099.65        
80 40 vacant 7/9/21 (Bolt) Sergeant - Patrol 44.16        2080 91,852.80        2,088.0      92,206.08        
80 40 vacant 3/11/21 (Keyes) Deputy Sheriff - K9 Patrol 33.35        2080 69,368.00        2,088.0      69,634.80        
80 40 vacant 5/2/21 (Nemecz) Deputy Sheriff - Patrol 32.29        2080 67,163.20        2,088.0      67,421.52        
80 41 vacant 7/22/21 (Border) Administrative Legal Secretary 17.64        1950 34,398.00        1,957.5      34,530.30        
80 41 vacant 7/23/21 (Clifton) Victim Advocate 21.84        1950 42,588.00        1,957.5      42,751.80        
80 43 vacant 6/30/21 (Rector) EMA - Deputy Coordinator 29.83        1950 58,168.50        1,957.5      58,392.23        
80 51 vacant 4/23/21 (Jasper) Court Services Officer 21.70        1950 42,315.00        1,957.5      42,477.75        
80 51 vacant 5/23/21 (Schifferer) Court Services Officer 21.70        1950 42,315.00        1,957.5      42,477.75        
80 51 vacant 5/16/21 (Cooper) Court Services Officer 21.70        1950 42,315.00        1,957.5      42,477.75        
80 51 vacant 6/28/21 (Cruz) Court Services Officer 22.96        1950 44,772.00        1,957.5      44,944.20        
80 51 vacant 7/21/21 (Adams) Court Services Officer 21.29        1950 41,515.50        1,957.5      41,675.18        
80 52 vacant 2/8/21  (Hewkin) Court Services Officer 28.65        1950 55,867.50        1,957.5      56,082.38        
80 77 vacant 9/4/20 (Heffernan) Associate Planner 22.00        1950 42,900.00        1,957.5      43,065.00        
80 140 vacant 10/31/16 (Syme) Clerk - Corrections 14.53        1950 28,333.50        1,957.5      28,442.48        
80 140 vacant 7/7/21 (Crawford) Clerk - Corrections 17.99        1950 35,080.50        1,957.5      35,215.43        
80 140 vacant 7/9/21 (Shelby) Clerk - Corrections 15.83        1950 30,868.50        1,957.5      30,987.23        
80 140 vacant 7/11/21 (Winters) Sergeant - Corrections 39.82        2080 82,825.60        2,088.0      83,144.16        
80 140 vacant 5/21/21 (Slaughter) Correctional Officer 20.87        2080 43,409.60        2,088.0      43,576.56        
80 140 vacant 6/25/21 (Trail) Correctional Officer 31.72        2080 65,977.60        2,088.0      66,231.36        
80 140 vacant 6/22/21 (Scott) Correctional Officer 23.55        2080 48,984.00        2,088.0      49,172.40        
80 140 vacant 7/8/21 (Brewer) Correctional Officer 23.05        2080 47,944.00        2,088.0      48,128.40        
80 140 vacant 7/29/21 (Stewart) Correctional Officer 20.87        2080 43,409.60        2,088.0      43,576.56        
80 140 vacant 3/22/21 (Weitekamp) Part Time Master Control Officer 17.16        1040 17,846.40        1,044.0      17,915.04        
80 140 vacant 7/30/21 (Barth) Part Time Master Control Officer 17.07        1040 17,752.80        1,044.0      17,821.08        
91 47 vacant 6/25/21 (Newly Created Position) Assistant Animal Control Director 23.74        2080 49,379.20        2,088.0      49,569.12        
91 247 vacant 7/27/21 (Russell) Animal Control Warden 17.07        2080 35,505.60        2,088.0      35,642.16        

-- TOTAL -- 1,556,578.48  1,562,227.60 
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PAYROLL REPORT 
  

JULY PAYROLL 
INFORMATION      
      
 7/2/2021  7/16/2021 
Pay Group EE's Paid Total Payroll $$  EE's Paid Total Payroll $$ 
General Corp 503 $1,024,661.48  496 $1,042,230.05 
RPC/Head Start 365 $524,751.48  337 $437,461.91 

      
Total 868 $1,549,412.96  833 $1,479,691.96 

      
 7/30/2021    
Pay Group EE's Paid Total Payroll $$    
General Corp 494 $1,017,600.86   
RPC/Head Start 351 $436,043.95    

      
Total 845 $1,453,644.81    

 
HEALTH INSURANCE/BENEFITS REPORT 
 
Total Number of Employees Eligible: 642  
General County Union (includes AFSCME & FOP): 
179 Single; 33 EE+spouse; 66 EE+child(ren); 18 Family; 64 waived  
Non-bargaining employees: 
126 Single; 32 EE+spouse; 47 EE+child(ren); 15 Family; 61 waived  
Life Insurance Premium paid by County: $1,655.68 
Health Insurance Premium paid by County: $415,791.45 
 
TURNOVER REPORT 
 
Turnover is the rate at which an employer gains and loses employees.  To get the best picture for 
turnover the calculations are based on rolling year averages. 
General County 
  
July 2021:     2.26% average over the last 12 months 
July 2021:    15 out of 663 Employees left Champaign County: 13 resignations, 2 dismissals 
 
WORKERS’ COMPENSATION REPORT 
 

  July July 
      Entire County Report  2020 2021 

    
New Claims  1 4 
Closed  4 6 
Open Claims  28 33 
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Year To Date Total  20 41 
(On-going # of claims filed)    

 
EEO REPORT 
 
Information provided based on EEO Tracking forms submitted by Applicant.  Figures are for 
General County only.  
 

  
 
ADMINISTRATIVE SUPPORT to COUNTY BOARD REPORT 
 

Agendas Posted 12 Meetings Staffed 4 Minutes Posted 6 
        
Appointments 
Posted 2 Notification of 

Appointment 8 Contracts Posted 9 

         

Calendars Posted 6 Resolutions Prepared 19 Ordinances 
Prepared 0 
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 OFFICE OF THE CHAMPAIGN COUNTY EXECUTIVE 

   1776 East Washington Street, Urbana, Illinois 61802-4581 

 
 
  

 (217) 384-3776                         WWW.CO.CHAMPAIGN.IL.US                      (217) 384-3896 FAX 
 
 

 Darlene A. Kloeppel, County Executive 
 

 

  MEMORANDUM 
 
TO: County Board Members 
FROM:   Darlene Kloeppel, County Executive  
DATE:   August 6, 2021 
RE:        Recommended Board/Committee Appointments 
 
Executive appointments for expiring terms of other community boards and committees are staggered 
throughout the year.  In advance of term expirations, the Executive’s Office advertises upcoming vacancies 
to notify interested applicants and to offer the Board the opportunity to recruit applicants or provide input to 
the Executive regarding any concerns or recommendations.  Methods used to publicize upcoming vacancies 
include: 
 

• Post on the county’s website on the County Executive’s page 
• Post on the “vacancies” bulletin board located in Administrative Services 
• E-mail notice to County Board Members and the news media  
• Notice in the County Board’s Committee of the Whole agenda under the Policy, Personnel and 

Appointments area of responsibility 
• Word-of-mouth and inquiries from interested members of the public 
• Announcements at public speaking events 

 
Applications are reviewed and applicants interviewed.  Considerations for making appointments include: 

• Qualifications required by the board/commission statute or by-laws, including residence in the 
district, specific professional representation, required partisan balance, certifications and bonding 
requirements 

• Constituent representation for demographic characteristics, including gender, race, age 
• Constituent representation for geography of the district, including rural/urban or areas of the 

county 
• Representation of consumers of the board’s activities 
• Difficulties or gaps in skills the board is experiencing 
• Balance of experienced and newer members 
• Balance of resources, interests and skills appointees can contribute to the board 
• Input from County Board members; County officials; board members; staff and partners of the 

board with the vacancy, and interested members of the public 
 
Prior to appointments being named, Board Members have an opportunity to see all applications received in 
the Committee of the Whole agenda packet. I have attached here the applications for appointments for 
unexpired positions and will forward my recommendations to fill these vacancies at the September 
Committee of the Whole meeting. 
 
County Board of Health – 2 positions – unexpired terms ending 6/30/2022 and 2024 

• Albert C. England III, MD, FIDSA 
• Brent D. Reifsteck, MD 
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CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
 

Board of Health 
 
 
 
NAME: ____________________________________________________________________________________  
 
 
ADDRESS: ________________________________________________________________________________  

       Street       City     State             Zip Code 
 

PHONE:EMAIL: ______________________________________________  _____________________________  
 

       Check Box to Have Email Address Redacted on Public Documents 
 

NAME OF APPOINTMENT BOARD: __________________________________________________________ 
 

ENDING DATE:BEGINNING DATE OF TERM:_____________________  __________________________  
 
The Champaign County Executive appreciates your interest in serving your community. A clear understanding of 
your background and philosophies will assist the County Executive in establishing your qualifications. Please 
complete the following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED 
FOR APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE THIS APPLICATION 
AND AN INTERVIEW WITH THE COUNTY EXECUTIVE. 
 
1. Are you a resident of Champaign County?  Yes   No 

 
___________________________ 

 
2. Are you a licensed physician or dentist?  Yes   No  If yes, please explain: 

3. What experience and background do you have which you believe qualifies you for this appointment? 
 

_________________________________________________________________________________________ 
 

_________________________________________________________________________________________ 
 

_________________________________________________________________________________________ 
 
_________________________________________________________________________________________ 

 
_________________________________________________________________________________________ 
 
_________________________________________________________________________________________ 

 
4. Do you have experience in the mental health field?  Yes   No  If yes, please explain: 

 
_________________________________________________________________________________________ 
 
_________________________________________________________________________________________ 
 
_________________________________________________________________________________________ 
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Board of Health Appointment Request Page 2 
 

5. What do you believe is the role of a trustee/commissioner/board member and how do you envision carrying out 
the responsibilities of that role? 

 
_________________________________________________________________________________________ 

 
_________________________________________________________________________________________ 

 
_________________________________________________________________________________________ 

 
_________________________________________________________________________________________ 

 
_________________________________________________________________________________________ 

 
6. What is your knowledge of the appointed body’s operations, specifically property holdings and management, 

staff, taxes, fees? 
 

_________________________________________________________________________________________ 
 

_________________________________________________________________________________________ 
 

_________________________________________________________________________________________ 
 

_________________________________________________________________________________________ 
 

_________________________________________________________________________________________ 
 

_________________________________________________________________________________________ 
 
7. Please list any boards, commissions, or public positions to which you have been appointed or elected and are 

currently serving. 
 
_________________________________________________________________________________________ 
 
_________________________________________________________________________________________ 
 

8. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are 
selected to serve on the body for which you are applying?  (This question is not meant to disqualify you; it is 
only intended to provide information.)  Yes   No  If yes, please explain: 

 
_________________________________________________________________________________________ 

 
_________________________________________________________________________________________ 

  
_________________________________________________________________________________________ 

 
9. Would you be available to regularly attend the scheduled meeting of the appointed body?  Yes   No  If no, 

please explain: 
 
_________________________________________________________________________________________ 

 
_________________________________________________________________________________________ 
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Board of Health Appointment Request Page 3 
 

The facts set forth in my application for appointment are true and complete.  I understand this application is a 
document of public record that will be on file in the County Board Office. 

 
 

           
 _______________________________________ 

            Signature 
 

_______________________________________ 
           Date 
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July 28, 2021 

TO: Chair Patterson, Vice Chair Summers, County Executive Kloeppel  

FROM: Chris Stohr, Chair Policy, Personnell and Appointments Committee 

RE: Proposed Special Committee on Jail Facilities 

In consultation with fellow county board members and in light of the: 

∙ overlapping duties of the interconnected nature of the Policy, Personnel and
Appointments, Justice and Social Services, and Finance committees, and

∙ the necessity to develop a plan for closure of the downtown jail, repairs and
modification of the satellite jail, and relocation of the Sheriff's offices,

a committee of the Champaign County Board should be created to develop a plan to resolve 
these interrelated issues. The Committee will be chaired by the Champaign County Board 
Chair, and the members will include the Chair and Vice Chairs of the following committees: 

● Justice & Social Services
● Policy, Personnel & Appointments
● Facilities

(Any member unable to serve on the Special Committee may designate an
alternate)

To ensure that a timely plan to resolve issues, the Champaign County Board should appoint a 
Committee on Downtown Jail Closure, Sheriff’s Office Relocation and Satellite Jail 
Modification at the August 10 Committee of the Whole. That committee representing both 
caucuses should be tasked to present one or multiple plan[s] to: 

1. Close and develop plan for future of the property of the downtown jail.
2. Relocate the Champaign County Sheriff’s Office to new or rehabilitated space.
3. Modify the Champaign County Satellite Jail considering accommodating safe
separations of conflicting classifications of inmates, education and training rooms,
library, expanded medical offices, expanded recreation facilities and equipment, and low
or single occupancy rooms for isolating people for both disease and other safety
concerns.
4. Present proposal[s] to finance plans 1-3.

The committee should invite oral and written opinions and testimony from all interested parties. 

The ad hoc committee should report on progress monthly with a final recommendation submitted 
within three (3) months at the November 18, 2021 County Board Meeting.  

Respectfully submitted. 

------------------------------------- 
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	NAME: Brent D. Reifsteck, MD
	ADDRESS: 1618 Crabapple Ln                                            Champaign                  IL                   61822
	EMAIL: Brent.Reifsteck@Carle.com
	Check Box1: Off
	PHONE: (217) 369-0407
	NAME OF APPOINTMENT BOARD: Champaign County Board of Health
	BEGINNING DATE OF TERM: 
	ENDING DATE: 
	Check Box2: Yes
	Check Box3: Off
	Check Box4: Yes
	Check Box5: Off
	License: Physician IL Lic 036121237
	What experience and background do you have which you believe qualifies you for this appointment 1: I have been a physician since 2005, and a Pediatrician since 2008.  I was born here and raised in 

Champaign County.  I spent my first 3 years as a Pediatrician working in Primary Care Peds at Carle

in Mattoon, IL.  In 2011, I transferred to Urbana to work on Inpatient Pediatrics full-time, and also

helped to start the Child Abuse team.  In 2018, I was promoted to Associate Medical Director of

Inpatient Children's Services & in 2020, I was again promoted to Medical Director of the Children's

Service Line at Carle Health.
	Check Box6: Yes
	Check Box7: Off
	Do you have experience in the mental health field 1: Limited to my exposure to mental health inside the scope of my work as a Pediatrician.  (In addition 

to the exposure during my education and training)
	the responsibilities of that role 1: I believe the role is to draw upon one's experience, training, and education to help advise and direct

the work done on behalf of the County to promote the health, safety, and wellbeing of those in our

County.
	staff taxes fees 1: Honestly, I have very little first-hand knowledge of these issues.  There would be a learning curve

for me, but I had a similar learning curve when I took over as Medical Director.  Thus, I do have

experience in absorbing topics like this.
	currently serving 1: Vice Chair of the Champaign Child Death Review Team.  
	Check Box8: Yes
	Check Box9: Off
	only intended to provide information 1: The only conflict I can think of would be if we are discussing topics that directly relate to Carle.  I

would not be there to represent Carle, but to serve the Board of Health.  Thus, if there are entangle-

ments that would potentially cause conflict of interest, that is the only think I can see getting in the way.
	Check Box10: Yes
	Check Box11: Off
	please explain 1: 
	Date: 21 July 2021


