Supreme Court of {llinois
Apvinistrative Oreice o tae Lomvos Courts

Marcia M. Meis 222 Notth LaSalle Sireet, 131h Floor
' ' Chicago, 1L 60601

Phone: (312) 793-6165
mmeisEitlinoiscourts.goy

Director

3101 OId Jacksonville Road
Springfield. 1L 62704
Phone (217 358-4490

October 23, 2024

Ms. Shannon Siders, Director

Champaign County Probation & Court Services
Champaign County Courthouse

101 E. Main Street

Urbana, Illinois 61801

Dear Ms. Siders;

The Administrative Office of the lilinois Courts (AOIC) has approved Champaign County
Probation and Court Services’ County Fiscal Year 2025 Annuval Probation Plan. The compensation
plan and organizational chart are approved. Non-Exempt staff salary incréases of 4.5% have been
reviewed and approved. The increases for exempt staff pending County Board resolution are
recognized, Upon finalization of the County Board resolution please forward a sipplement to the
CFY 2025 Annual Plan. [t is recognized there are no changes to the salary ranges and the current
maximum reimbursable salaries still apply.

The department’s request for reorganization has been reviewed. The purpose of the reorganization
is to add two probation officer positions in the specialized caseload unit and the Problem-Solving
Court. Additionally, the request to convert Salary Subsidy posttions to Grants-In-Aid. Both
requests are not approved due to a lack of additional funds. The request also included a PREA
Coordinator for the detention center. This réquest has been reviewed and is cldtued while the
AOIC Detention Unit conducts a thorough analysis.

In reviewing proposed expenditures from the Probation and Court Services Fund, $10,500
psychological testing for employees, $10,000 for capital expenses, $200 for software, $3,400 {or
memberships, $200 for copier, printer., scanner, $450 for cell phones, $5,000 training
accommodation, $3,000 training per diem, $50,000 vehicle purchase, and $1,350 employee
assistance program were included for department operations. These proposed expenses are not in
line with the Administrative Office's Probation Services Fees Policies and Guidelines effective
(March 1, 2012) and*do not {ali within statutory provisions as provided by 730 ILCS 110-15(11)
which reads in part, "The respective counties shall be responsible for capital and space coss, fringe
benef ts clencal costs, eqmpment telecommunications, postage, commodities zmd prmtmg

The policies and pi‘ocedures for Naloxone administration have been reviewed and found to be
consistent with the AOIC Anti-Opioid Standards, this policy is approved pending receipt of the
Administrative Order from the Chief Judge permitting establishment of this program in
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Champaign County.

The Administrative Office Detention Unit has received, reviewed, and approved the County Fiscal
Year 2025 Juvenile Detention Center Addendum for Champaign County. The Champaign County
Detention Center completed a Detention Site Review in Japuary of 2023. The Champaign County
Juvenile Detention Center is commended for the progress made on their Action Plan specifically
regarding the number of hours of education provided daily, the addition of an evidence-based
behavior management program with a token-economy, new detention clothing and hygiene
products, and the creation of a release packet and new resident handbook. The submitted goals,
specifically addressing standards 5.3 Dducational Services, 6.7 Suicide Prevention and
Intervention, and 9.3 Federal Laws (PRF A) are noteworthy. AQIC Detention Unit is available for
technical assistance to support the Champaign County Juveniie Detention Center in completion of
their FY2025 goals. Additionally, support will be augmented with monthly in-person site visits,
telephone contacts, and virtual meetings, If you have any questions, please contact Michelle Miller
{michellemiller@illinoiscourts.gov). :

Evidence-based practices (EBP} in community corrections is the conscientious use of the best
evidence currently available. Using these practices helps to inform risk (risk assessment) and
design thesdelivery of supervision teols (Core Correctional Practi€es) to achieve the maximuny
reduction in recidivism. Chris Trotter wrote an article titled “Reducing Recidivism through
Probation Supervision: What We Know and Don’t Know from Four Decades of Research”
(Federal Probation Jovrnal, 2G13).  He wrote, “All of the studies that could be located which
examined the practices of probation officers have found that when probation officers use evidence-
based practice skills their clients have lower recidivism rates”. Last year, Champaign County
focused its goals on implementing Core Correctional Practices (CCP). This vear, they plan to
corfinue these goals. They plan to do this by continuing training, coaching, and feedback. They
alsosplan to develop a professional development plan to assist staff struggling with these skills.
Other goals include adding ancillary tools for specialized populations and implementing an MRT
group for individuals with driving under the influence cases. Champaign County is commended
on these goals as they continue to embrace evidence-based practices in their work. The AOIC
Programming Unit is happy to provide training and coaching to help implement these goals.

The Administrative Office has received the Source of Funds and Expenditure Reports for the
Probation, Problem-Solving Court and Detention included in the Fiscal Year 2025 Annual
Probation Plan. We may contact you if we have questions or concerns after final reviews are
completed. [f you determine that any corrections need to be made after submission, please contact
Ashleigh Painter at (apainter@illinoiscourts.gov).

The Administrative Office has received and reviewed the Data Variance included in the Fiscal
Year 2025 Annual Probation Plan. The extension is approved until August 31, 2023, to allow the
contracted vendor the opportunity to continue to finalize development of the case management
system. Please provide an update to the supplement folder every 3 months on development
progress in your department. The Administrative Office has received and reviewed the Funds and
Expenditure Report Addendum for the Probation, Detention, and PSC reports included in the
Fiscal Year 2025 Annual Probation Plan. We may contact you if we have questions or concerns
after final reviews are completed. If you determine that any corrections need to be made after
submission, please contact Ashleigh Painter (apainter@illinoiscourts.gov) in the AOIC Data Unit.

The Administrative Office will follow up within 30 days with the department and provide technical
assistance regarding these elements of the Annual Probation Plan and the CFY 2025 Strategic Plan.
As always, the Annual Probation Plan approval is based upon a department’s continued
compliance with the provisions of the Probation and Probation Officers Act (730 ILCS 110), and
with applicable administrative, operational, and program standards and guidelines established by



the Administrative Office of the Il}inois Courts. We look forward to working with your department
in the upcoming year especially in the continued application of evidence-based practices to
probation, juvenile detention, pretrial, and other court services.

Sincerely,
Lephone oty

Daphne Hurley
Field Services Coordinator

Dantel Hunt, Director
Probation Services Division

C: Honorabie Randall B. Rosenbaum, Chief Judge, Sixth Judicial Circuit
Marcia M. Meis, Director
Honorable Steve Summers, Champaign County Board Executive -



Supreme Court of Illinois
ADMINISTRATIVE OFFICE OF THE ILLINOIS COURTS

222 North LaSalle Street, 13th Floor
Chicago, IL. 60601

Phone (312) 793-3250

Fax (312) 793-1335

Marcia M, Meis
Director

3101 Old Jacksonville Road
Springfield, IL 62704
Phone (217) 558-4490

July 26, 2024 Fax (217) 785-3905

Training Hours Reporting Period: July 1, 2023-June 30, 2024
County: Champaign County Probation
Director: Shannon Siders

The Administrative Office of the [llinois Courts would like to congratulate you and all your staff
for completing the required training hours for State Fiscal Year 2024. Champaign County’s
dedication toward ensuring staff have completed the required training hours is commendable.
Making sure that staff are well trained helps them gain skills to effectively work with justice-
involved individuals. This helps to meet the overall goal of keeping communities safe while
working with people to change their lives in a positive way.

According to the training requirements in the Standards Governing Training of Illinois
Probation/Court Services Personnel (2023), “Any person employed by Illinois probation and court
services departments shall, in the second and each subsequent year of employment in the position,
complete 20 hours of formal in-service training related to the function of the position.”

Please refer to the Illinois Judicial College Committee on Probation Education (COPE) for training
that is designed to build staff competencies in their work with clients. You can also refer to the
COPE website for approved presumptive providers and training. This will ensure officers across
the state continue to meet training expectations. All trainings must be documented in Relias and
must be approved throngh COPE.

Should you have any questions, please contact our office.

Ny %

Daniel S. Hunt Becky Self

Director, Probation Services Program Manager

Administrative Office of the Illinois Courts Administrative Qffice of the Illinois Courts
3101 Old Jacksonville Road 3101 O1d Jacksonville Road

Springfield, I1, 62704 Springfield, IL. 62704

(217) 208-3378

(217) 524-1277 bself@illinoiscourts. aov

dhunt@illinoiscourts.gov
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Supreme Court of Illinois
ADMINISTRATIVE OFFICE OF THE ILLINOIS COURTS

Marcia M. Meis : 222 North LaSalle S:creet, 13th Floor
Chicago, IL. 60601
Phone (312) 793-3250
Fax (312) 793-1335

Director

3101 Old Jacksonville Road

Springfield, IL 62704

Phone (217) 558-4490

August 6, 2024 Fax (217) 785-3903

Training Hours Reporting Period: July 1, 2023-June 30, 2024
County/Circuit: Champaign Detention
Director: Shannon Siders

According to the training requirements in the Standards Governing Training of Illinois
Probation/Court Services Personnel (2023), “Any person employed by Illinois probation and court
services departments shall, in the second and each subsequent year of employment in the position,
complete 40 hours (80 hours in their first year of employment) of formal in-service training related
to the function of the position.” It is important for staff to be well trained so that they can work
towards the mission of safer communities and to create an environment that promotes change for
justice involved individuals,

Please refer to the Illinois Judicial College Committee on Probation Education (COPE) for training
that is designed to build staff competencies in their work with clients. You can also refer to the
COPE website for approved presumptive providers and training. This will ensure officers across
the state continue to meet training expectations. All training must be documented in Relias and
must be approved through COPE,

Relias reports indicate the staff on the enclosed table have not completed the training hours
required by the Administrative Office of Illinois Courts. Staff should have these hours made up
by October 31, 2024, so that they can still complete their required hours for the current training
year. Please refer to the table with specific staff and the number of hours they need to complete.

Should you have any questions, please contact our ofﬁce

il b, //«:n- {-

Daniel S. Hunt Bccky Self

Director, Probation Services Program Manager

Administrative Office of the Illinois Courts Administrative Office of the Iliinois Courts
3101 OId Jacksonville Road 3101 Old Jacksonville Road

Springfield, IL. 62704 Springfield, 1L 62704

(217) 524-1277 217-208-3378

dhunt@illinoiscourts.gov hsell@iilinoiscourts.oov
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Schwab, Charles
Williams, LaVerne N, 40 377
Williams, Alicia A. 40 34.35
Santiago, Keith 30 335 33,75



COUNTY FISCAL YEAR 2025
ANNUAL PROBATION PLAN SIGNATORIES

DIRECTOR OF COURT SERVICES OR CHIEF PROBATION OFFICER

As Director of Court Services/Chief Probation Officer of the Sixth Judicial Circuit
Probation Department serving _Champaign County/Counties. I hereby submit this County
Fiscal Year 2025 Annual Probation Plan. 1 certify that the information in this plan is true and correct
to the best of my knowledge. 1 further certify that my department will comply with all standards.
policies and regulations established by the Supreme Court under provisions of the Probation and
Probation Officers Act (730 ILCS 110), and acknowledge that compliance is subject to monitoring.
auditing, and qualitative review by staff of the Administrative Office of the Illinois Courts.

Qj\dvmm %w{j Dated: OI(}/ }‘F

Shannon L. Siders

Director of Court Services

CHIEF CIRCUIT JUDGE

As Chief Judge of the Sixth _ Judicial Circuit, I hereby certify that [ have reviewed and approve the
County Fiscal Year 2025 Annual Probation Plan submitted by the Judicial Circuit Probation/Court
Services Department serving _Champaign  County/Counties.

/Q-—WrSﬂWL—‘ Dated: L?/"s/-l"f

Randall B. Rosenbaum

Chief Circuit Judge



COUNTY EXECUTIVE

As County Executive of the County Board of Champaign County, I hereby acknowledge the County
Fiscal Year 2025 Annual Probation Plan submitted by the Sixth Judicial Circuit Probation
Department serving Champaign County/Counties. 1 understand that submission of the Annual
Probation Plan and compliance with the provisions of the Probation and Probation Officers Act (730
ILCS 110) are conditions of state reimbursement.

4%»«3 e — Dated: September 3, 2024

County Executive
Champaign County Board

Steve Summers

Print Name
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Sixth Judicial Circuit Court
Champaign County Department of Probation and Court Services
CFY0 Annual Plan

The Probation and Court Services Annual Probation Plan, as referenced in the Hlinois statutes [730 ILCS 110/15(6)], requires
probation and court services departments "have on file with the Supreme Court an annnal probation plan for continuing, improved,
and new Probation and Court Services Programs approved by the Supreme Court or its designee. This plan shall indicate the manner
in which Probation and Court Services will be delivered and improved, consistent with the minimum standards and regulations for
Probation and Court Services, as csiablished by the Supreme Cowt,.. The annual probation plan shali seek to generally improve the

"

quality of probation services and to reduce the comunitment of adult and juvenile offenders to the Depattment of Corrections...”

The purpose of the Probation and (5011;1 Services Anmual Probation Plan is to provide a road map for ongoing organizational
development for probation and cowrt services departmenis across the state. The AOIC believes better planning leads to better
outcomes as evidenced by the development of the Judicial Branch Operational Strategic Plan and the AOIC Probation Services
Division Strategic Plan. Traditionaily, strategic planning has four or more elements built upon a mission/vision statement and a

department’s core values to drive long-term goals, In that spirit, the Organizational Development section of the Probation and Court

Services Annual Plan will focus on elements of a strategic plan,

Director/CHMO First Name Shamon
Director/CMO Last Name Siders

hitps:faoic.govi.qualtrics.comireports/RC/public/YWOpY y0ZNDQyZ| ZhNDVRENZK4ND AWMDg3YQ3MmQtVVIMOJFZIMUENnenNnWn hé

1/44
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Consider the following and select "yes" or "no" for each: Have documents changed since last year? Is the
department making a request? If an area is changed from the previous CFY Annual Probation Plan, the
department will need to submit documentation as part of the current CFY Annual Probation Plan. Only check
ves to areas that are applicable to your annual plan. Checking "yes" will result in additional questions being
populated in the survey and those questions will need to be fully addressed for the plan to be considered
complete, A "1" indicates the choice was selected.

Please ensure that all documents which need to be submitted for review are uploaded to the applicable Secure

Dirive folder.

No data found - your filters may be too exclusive!

hitps:ffacle.govl.qualtrics.com/reports/RC/public/ Y WOpYy02NDQyZiIZhNDVhNzk4 NDAWMDg3Y|Q3MmOIVVIIMBJP ZINUENnenNnWnh 6 2144
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Organizational Plan Review
Please enter the goals as shown in the previous annual plan cycle on the Organizational Plan Worksheet and

indicate the status of the goal.

Goal 1 Status

Full Tmaplementation of Core Correctional Practices. 7 In Progréss

In the previous guestion, it was indicated that one or more goals for the previous plan year were not
completed. Please explain what work is needed to complete unfinished goal(s) or why it was
discontinued.
Staff are completing voice recordings or being observed by their supervisor. We need to continue to improve on
the more challenging CCP skills and get all supervisors to feel comfortable with coaching.
We our close to having an Emerging Adult caseload started.
We have started the process on performance appraisals by securing examples from other jusisdictions.
1 will be submitting policies for approval for an anti-opioid program. These are new policies for the

department.

https:/acic.govi.qualtrics.comireports/RC/public/YWOpYy02NDQyZjZhNDVhNzkdN DAWMD g3 VQ3MmQiVVIIMOJPZItUENncnNnWnhé

3/44
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Organizational Plan

Organizational Plan: The purpose of this section is to identify the organization’s goals for the full
implementation and maintenance of the Administrative Office of the Illinois Courts Probation Caseworks;
Operational; Hiring, Promotion and Compensation Standards. This section also provides a stroctured
opportunity for departienis to request assistance from the AOIC by building this information into their plans
for the following year, This also helps the AOIC to identify statewide issues, needs, and trends for response
prioritization and resource allocation. The following questions wiil build your plan for the coming year.

Goal 1
Upcoming Year

What area of the Statute, Standard, or program development is addressed with your first goal?

Other

Please provide the first goal for the coming fiscal year.

Contimued implementation of Core Correctional Practices

Please list the specific Evidence-Based Practice{s) cited in the question above,

N/A

Please provide an explanation of "other™ as indicated above.

Core Correctional Practices

Please list the objectives, or steps, responsible parties, and goal dates that will iead to the attainment of
this goal.

Responsible  Completion

Objective 1
jective Parties Date Target

htips:Haole.gov 1.qualirics.com/reports/RC/public YWOpYy02ZNDQyZIZhNDVhNzK4ND AWM Dg3YiQIMmGQHVVUIIMOJP ZUtUENnonNnWnhé Afd4.
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All new officers will attend a 3-day AOIC module 2 training within their first AOIC,
6 months of employment where they will learn all components of CCP as well Supervisors,  Ongoing
as now to incorporate CCP in case planning. Officers

Responsible  Completion

Objective 2 ]
Parties Date Target
.Twio.e per quarter, each officer will be observed live of subm.if.fécording.s Officers, Oneoin
of CCP skills being used on moderate and high risk clients. Supervisors gothg
Objective 3 Res;;a;eansible Completion Date
Parties Target
Officers and supervisors will engage in coaching sessions using the Officers, Ongoin
CCP Feedback Forim, Supervisors gome
Completion Date
Cbjective 4 Responsible Parties | P
Target
Officers will attend CCP training.boosters at least twice per year AOIC, Officers, Ongoing

to enhance their skiils. Supervisors

Responsible  Completion

Objective 3 ;
Parties Drate Target
Supervisors will develop a pl'oféssibnai dev.elopment. plan in conjunction with Supervisors - i
the officer, for any officer who does not achieve basic CCP performance P * Asneeded
Officers
standards.
Objeetive 6 Responsible Parties Target Completion Date
N/A NA N/A
Olbsjective 7 Responsible Parties Target Completion Daie
WA N/A. e VA

hitps:/faoic.govi.qualtrics.cormireporis/RC/public/ Y WapYy02NDQyZjZhNDVhNzZKANDAWMDg3 Y| Q3MmQIVVIIMOJPZLUENnenNnWhhE 5/44
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Objective 8§

N/A

Ohjective 9

N/A

Objective 10

N/A

Objective 11

Objective 12

N/A

Champaign County | Qualtrics Experience Management

Responsible Parties

N/A

Responsible Parties

N/A

Responsible Parties

N/A

Responsible Parties

Respousible Parties

Target Completion Date

N/A

Target Completion Date
N/A

Target Completion Date
N/A

Target Completion Date

N/A

Target Completion Date

/A

https:/faoic.govi.qualiries.com/raparts/RC/publiclY WOpYy02NDQyZjZhNDVhN zk4NDAWMDg 3Y]Q3MmOQVVIIMOJPZIMUENNenNNWNhE

6/44



8/30/24, 4:35 PM Champaign County | Qualirics Experlence Management

Goal 2

Upcoming Year
Note: this section will only be completed if the department indicates that it has a second goal,

Please provide the next goal for the coming fiscal year.

Implementation of ancillary assessment tools for specialized populations.

Please list the specific Evidence-Based Practice(s) cited in the question above.

N/A

Please provide an explanation of "other” as indicated above.

N/A

Please list the specific Evidence-Based Practice(s) cited in the question above.

N/A

Piease list the objectives, or steps, responsible parties, and goal dates that will lead fo the attainment of

this goal,
Objective 1 Respensible Parties Target Completion Date
Research options for ancillary assessments. Supervisors 1/31/2025
Objective 2 ‘ ‘ Responsible Parties Target Completion Date
Determmcwhlchassossmcnt tools we want to use, Supervisors 2/28/2025 S
Responsibl Target Completi
Objective 3 ponsible aArg mpletion

Parties Date

Dt,tmmmc necessary training to im ‘lement.ﬁ.s.e nf 1116 ,
o & P Supervisors, AOIC  3/31/2025
assessment tool,

hitps/facic.govi.qualirics.comfreports/RC/public Y WIpYy02ZNDQyZjiZhNDVhNzk4 NDAWMDg3YiQ3MmOtVVJIIMOJP ZINUENnenNnWn ke 7144
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8
Objective 4 Responsible Parties Target Completion Date
Have staff trained in the instrument they would be using. Supervisors, Officers 5/3 1/2025
Ohbjective 5 Responsible Parfies Target Completion Date
Iinplement use of aﬁciilary éssessrnents. Officers 6/30/2025
Objective 6 Responsible Pavties Target Completion Date
N/A - N/A N/A
Objective 7 Responsible Parties Target Completion Date
N/A N/A N/A |
Objective 8 Responsible Parties Target Completion Date
NA N/A“ NA
Objective 9 Responsible Parties Target Completion Date
A R VA "'N/A
Objective 18 Responsible Partles Target Completion Date
N/A NA A
Objective 11 Responsible Parties Target Completion Date
N/A NA N/A
Objective 12 Responsibie Parties Target Completion Date
NA N/A N/A o
https://avic.gov1.qualtrics.com/reports/RC/public/YW9nYy02NDQyZiZhNDVENZKAN DAWMDg 3 Y Q3MmQtvVIMMOJPZIStUENnonNnWnhG 8/44
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https://acic.govi.qualtrics.com/freports/RC/public/ Y WOpY y02NDQyZIZNDVINZK4ND AWM Dg3 YjQ3MmQtVVIMOJPZIUENnchNnWnh 6 9/44
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10

Goal 3
Upcoming Year
Note: this section will only be completed if the department indicates that it has a third goal.

Please provide the next goal for the coming fiscal year.

Irﬁplement MRT groups for DUI offenders.

What area of the Statufe or Standard is addressed with vour gosl?

BEvidence-Based Practices support or implementation

N/A
Please provide an explanation of "other” as indicated above,

N/A

Please list the objectives, or steps, responsible parties, and goal dates that will lead to the attainment of

this gosal.

Objectivel Respounsible Parties  Target Completion Date

Identify ofﬁceré who wﬂl be .certiﬁed as MRT facilitators. Director, Supervisors  2/28/2025

Objective 2 Responsibie Parties Target Completion Date

Send officers to MRT train-the-trainer training,  Officers, AOIC  6/30/2025

Objective 3 Responsible Parties Target Completion Date

Petermine best date/time for groups. N/A N/A

Objective 4 Responsible Parties ‘ Target Completion Date

https:/facic.gov1.qualtrics.com/reports/RC/public/YWSpYy02NDQy ZiZhNDVhN zk4NDAWMDg3YQ3MmQivVJIIMOJPZIJIUENncnNnWnhe 10/44
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N/A

Objective §

Objective 6
NA

Objective 7
NA

Objective §

N/A

Objective 9

CN/A

Objective 18

N/A

Objective 11
N/A

Objective 12

N/A

Champaign County | Quallrics Experience Management

N/A

Respounsible Parties

CN/A

Responsible Parties

....N/A

Responsible Parties

CNA

Responsible Parties

CN/A

Responsibie Parties

N/A

Responsible Parties

N/A

Responsible Parties

N/A

Responsible Parties

CN/A

N/A

Target Completion ate

Target Completion Date

NA

Target Completion Date

CN/A

Target Compietion Date

N/A

Target Completion Pate

- N/A

Target Completion Date

N/A

Target Completion Date
N/A ”

Target Completion Date
N/A

https:/faoic.gov].qualtrics.com/reports/RC/public/Y WOpYy02NDQyZ] ZhNDVhNz4NDAWM D3 Y Q3MmQIVVIIMOIPZIJIUENnenNnWRhE
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12

Goal 4
Upcoming Year
Note: this section will only be completed if the department indicates it has a fourth goal.

Please provide the next goal for the coming fiscal year,

N/A

What area of the Statute, Standard, or program development is addressed with your fivst goal?

N/A

Please list the specific Evidence-Based Practice(s) cited in the question above.

N/A

Please provide an explanation of "other' as indicated above.

N/A

Please list the objectives, or steps, responsible parties, and goal dates that will lead to the attainment of

this goal.

Objective 1 Responsible Parties Target Completion Date
NA N/A o N/A

Objective 2 Responsible Parties Target Completion Date
VA e A A : e

Objective 3 Responsible Parties Target Completion Date
NA N/A N/A

Objective 4 Responsible Parties Target Completion Date

https:/faoic.govi.qualtrics.com/reports/RC/public/YW9pYy02NDQy ZJZhNDVhNzk4N DAwM Dy 3YQ3MmQsVVIIMOJIPZIHUENR enNnwWnhe 12/44
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N/A

N/A

Objective 6

N/A

Ohbjective 7

N/A.

Obiective §

N/A

Objective 9

N/A

Objective 10

N/A

Ohbjective 11

N/A

Objective 12
A B

Champaign County | Qualtrics Experience Management

N/A

Responsible Parties

N/A

Responsible Parties

N/A

Responsible Parties

- NA

Responsible Parties

Responsible Parties

N/A

Responsible Parties

N/A

Responsibie Parties

N/A

Responsible Parties

N/A

N/A

Target Completion Date
A BRI :

Tarpget Completion Date
A : L

Target Completion Date
A S

Target Completion Date

 NA

Target Completion Date
N/A

Target Completion Date
N/A

Target Completion Date
N/A

Target Completion Date
A e

https:facic.govi.qualtrics. comireparts/RGipublic Y WapYy02ZNDQyZiZhNIZVhNzkd ND AwMDg3Y Q3 MmOIVVIIMOSPZIJtUENnenNnWnh6

13

18/44



8/30/24, 4:35 PM Champaign County | Qualtrics Experience Management

14
Goal 5
Upcoming Year
Note: this section will only be completed if the department indicates that it has a fifth goal.

Please provide the next goal for the coming fiscal year,

N/A

What area of the Statute, Standard, or program development is addressed with your first goal?
N/A

Please list the specific Evidence-Based Practice(s) cited in the question above.

N/A

Please provide an explanation of "other" as indicated above.

N/A
Please list the objectives, or steps, responsible parties, and goal dates that will lead to the attainment of
this goal.

Ohjective 1 Responsible Parties Farget Completion Date

NA N/A N/A

Objective 2 Responsible Parties Target Completion Date
N/A NA N/A

Objective 3 Responsible Parties Target Completion Date

N/A N/A N/A

Objective 4 Responsible Parties Target Completion Date

https:/facic.gov1.qualtrics.com/reports/RC/public/YWOpYy0ZNDQyZZhNDVhNzK4AN DAWNM D 3Y| Q3MmQIVVIMOJ PZIUENNCcANAWRhS

14/44
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N/A

Objective 5

NA

Objective 6

N/A

Objective 7
N/A |

Objective 8

N/A

Objective 9

N/A

Ohjective 10

N/A

Objective 11

N/A

Objective 12
'N/A L
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N/A

Responsible Parties

N/A

Responsible Parties

Responsible Parties

N/A

Responsible Parties

Responsible Parties

N/A

' Responsible Parties

CN/A

Responsible Pariies

N/A

Responsible Parties

CN/A

N/A

N/A

Target Completion Date
N/A

N/A

Target Completion Date
N/A |

Target Completion Date
N/A

Target Completien Date
N/A |

Target Completion Date
N/A |

https:aole.gov1.qualirics.com/reports/RC/public/Y WOpYy02NDQyZiZiNDVhNzk4NDAWMD g3 YiQ3MmOQtVYIIMOJPZIMUENncnNnWnhE
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Goal 6

Upcoming Year
Note: this section will only be completed if the department indicates that it has a sixth goal.

Please provide the next goal for the coming fiscal year.

N/A

What area of the Statute, Standard, or program developwent is addressed with your first goal?

N/A

Piease list the specific Evideace-Based Practice(s) cited in the guestion above.

N/A

Please provide an explanation of "other" as indicated above.

N/A

Please list the objectives, or steps, responsible parties, and goal dates that will lead to the attabument of this geal,

Objective 1 Responsible Parties Target Completion Date
NA N/A | NA

Objective 2 Responsible Parties Target Completion Date
N/A N/A N/A -
Ohjective 3 Responsible Parties Target Completion Date
N/A | N/A N/A

Objective 4 Responsible Parties Targed Completion Date
N/A oA N/A

https:/facic.govi.qualtrics.comfreports/RC/public/ Y WOpYy02NDQyZIZhNDVhNZRAN DAWMDg3YQ3MmQIVVIIMOJ PZLIUENNcnNnWRhS
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Objective §

N/A

Objective 6

N/A

Objective 7
N/A

Objective 8

N/A

Ohjective 9

N/A

Objective 10
N/A

Objective 11

N/A

Objective 1

Champalgn County | Qualtrics Experience Managesment

Responsible Parties

N/A

Responsible Parties

Responsible Parties

N/A

Responsible Parties

N/A

Responsible Parties

N/A

Responsible Parties

N/A

Responsible Parties

N/A

Responsible Parties

.._..N/A -

Targei Completion Date
N/A |

Target Completion Date
N/A |

N/A

Target Completion Date
N/A.

Target Completion Date

N/A

Target Completion Date

Target Compietion Date

N/A

https:/faocic.gov1.qualtrics.com/reports/RC/public/YWOpYy02NDQYZIZhNDVhNzk4NDAWMD g3 YIQ3MmQIVYIIMOJP ZLHUENNRchNnWnhG
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Goal 7
Upcoming Year
Note: this section will only be completed if the department indicates that it has a seventh goal.

Please provide the next goal for the coming fiscal year

N/A

What area of the Statute, Standard, or program development is addressed with your first goal? -
Selected Choice

N/A

Please list the specific Evidence-Based Practice(s) cited in the question above.

"N/A'”

Please provide an explanation of "other™ as indicated above,

N/A

Please list the objectives, ot steps, responsible parties, and goal dates that will lead to the attainment of this goal.

Objective [ Responsible Parties Farget Completion Dafe
N/A N/A N/A

Objective Z Responsible Parties Target Completion Date
Objective 3 Responsible Parties Target Completion Dates
N/A NA N/A

Objective 4 Responsible Partics Target Completion Date

https:/facic.gov1.qualtrics.com/reports/RC/public/ YWORYy02NDQyZIZhNDVRhNzZK4NDAWMDg3YiQa3MmQtVVIRMOJP ZIMUENncnNnWnhé 18/44
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N/A

Objective 5

N/A

Objective 6

Objective 7

N/A

Objective 8

N/A

Objective 9
NA

Objective 10

N/A

Objective 11

N/A

Objective 12 -

N/A
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N/A

Respounsible Parties

N/A

Responsible Parties

N/A

‘Kesponsible Parties

A

Responsible Parties

N/A

Responsible Parties

N/A

Responsible Parties

N/A

Responsible Parties

N/A

Responsible Parties

N/A

N/A

Target Completion Date

Target Completion Date
A _ R

Target Completion Date

N/A

Target Completion Iate
N/A

Target Completion Date

N/A

Target Completion Date

N/A

Target Completion Date
N/A

Target Completion Date
WA o

19
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Operational Review
This section will only be completed by departments that have received their Operational Review and Report.

Has the department received an Operational Review from the Administrative Office of the Yilinois
Courts within the last three State Fiscal years?

No
N/A
Did the Operational or Casework Review report contain requirveraents for your department?

N/A

Select the related statute or standard upon which the identified requirement(s) is based. (Select all that
apply)

N/A

Please describe the issue identified in 999 Other Statule or Standard

hitps:ffaoic.govi .qualtrics.com!reportslRC.’public!YWQprOZNDQijZhNDVthk4NDAwNIDgSYjQSMmQtWJfMDJPZIJtUENnananhB 20/44
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Does the current Grganizational Plan incorporate the requirements listed in the Operational Review
for 3.1 referral process and case assigument {and related sub-sections)?

N/A

Please explain how the requirements regarding 3.1 referral process and case agsignment (and related
sub-sections) were resolved or why they are not addressed in the current plan,

21

Does the current Organizational Plan incorporate the requirements listed in the Operational Review
for 3.2 Orientation (and related sub-sections)?

N/A

Please explain how the requirements regarding 3.2 Orientation (and related sub-sections) were
resolved or why they are not addressed in the current pian.

NA

Droes the current Organizational Plan incorporate the requirements listed in the Operational Review
for 3.3 Assessment {and related sub-sections)?

A e

Please explain how the requirements regarding 3.3 Assessment (and related sub-sections) were resolved

or why they are not addressed in the current plan.

N/A

hitps:#aoic.govl.qualirics.com/reports/RC/public/yY W9pr02NDQijZhNDVthk!LNDAwMDgSYjQBMmQtWJfM OJPZIRUENNcnNNWnhE
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22

Does the current Organizational Plan incorpérate the requirements listed in the Operational Review
for 4.1 Feedback (and related sub-sections)?

N/A

Please explain how the requirements regarding 4.1 Feedback (and related sub-sections) were resolved
or why they are not addressed in the eurrent plan,

N/A

Daoes the current Organizational Plan incorporate the requirements listed in the Operational Review
for 4.2 Timeframe (and related sub-sections)?

N/A

Please explain how the requirements regarding 4.2 Timeframe (and related sub-sections) were resolved
or why they are not addressed in the current plan,

N/A

Does the current Organizational Plan incorporate the requirements listed in the Qperational Review
for 4.3 Case Planning (and related sub-sections)?

N/A

Please explain how the reguirements regarding 4.3 Case Planning (and related sub-sections) were
resolved or why they are not addressed in the current plan.

N/A

hitps:/acic.govi.qualtrics.com/reports/RC/public/Y WapYy02NDQyZi ZhNDVhNzk4N DAWMDg 3YjQ3 MmOIVVIBMOIP ZIUENnenNnWnhS 22i44
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Does the current Organizational Plan incorporate the requirements listed in the Operational Review
for 4.4 Supervision Strategies (and related sub-sections)?

N/A

Please explain how the requirements regarding 4.4 Supervision Strategies (and related sub-sections)
were resolved or why they are not addressed in the current plan,

23

Daoes the current Organizational Plan incorporate the reguirements listed in the Operational Review
for 4.5 Case Termination (and related sub-sections)?

NA

Please explain how the requirements regarding 4.5 Case Termination (and related subsections) were
resolved or why they are not addressed in the current plan.

N/A

Does the current Organizational Plan incorporate the requirements listed in the Operational Review
for 999 Other Statute and Standard?

N/A

Please explain how the requirements regarding 999 Other Statute and Standard were resolved or why

they are not addressed in the cnrrent plan.

N/A

hitps:/facic.gov.qualtrics.comireports/RC/public/YWIpYy02NDQyZIZhNDVhNzKAND AWM Dg3YQ3MmOtVVIRMOSPZIJIUENnenNrWnhe
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24

Did the Operational Review report contain recommendations for your department?

Please identify the issue(s) captured above and explain this barrier to implementation in more detail,
along with any plans to address or remediate the issue(s) cited.

N/A

Does your current Organizational Plan incorporate the recommendations listed in the Operational
Review report?

Please explain how the listed recommendations were resolved or why they are not incorporated into the
current Organizational Plan.

hitps:ifaoic.govi -qualtries.comfreports/RC/publiclY WOpYy02NDQyZjZhNDVhNzk4NDAWMDg3 Y/ Q3 MmOtV EMOJPZIHUENNenNWhG 24/44
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Probation Casework Standards
This section will only be completed by departments that have ot received their Operational Review or Report.

What areas of the AQGIC Probation Casewerk Standards have been implemented by your depariment?

related sub-sections), 3.3 ASSESSMENT (and related sub-sections), 4.1 FEEDBACK (and related sub-~
sections), 4.2 TIMEFRAME (and relaied sub-sections), 4.3 CASE PLANNING (and related sub-sections), 4.4
SUPERVISION STRATEGIES (and related sub-sections), 4.5 CASE TERMINATION (and related sub-
sections)

What barriers exist to fully implement Probation Casework Standards? (Select all that apply)

N/A

Please identify the issue(s) captured above and explain this barrier to implementation in more detail,
along with any plans to address or remediate the issue(s) cited.

N/A

What is needed by your department to fully implement the Probation Casewerk Standards? (Select all
that apply)
NIA

Please identify the need(s) captured above and expliain what is needed to facilitate implementation in
more detail, along with any plans to address or remediate the issne(s) cited.

NA

hitps://aoic.govi.guatirics.com/freports/RC/publicYWORYy02ZNDQyZ|ZhNDVHhNzk4NDAWMDg3 YiQ3MmQWVIIMOJ PZIVIUENNenNRWnhE 25/44
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Annual Report

No

Variance to Caseworks or Operational Standards
This section will be completed when a variance is selected on the "What's New" question.

A variasnce to the Caseworks Standards is being requested for the follewing paragraphs of the
Standard:

N/A

Please provide a detailed explanation to support the variance requested. If additional roem is
necessary, indicate that documentation is uploaded to the Department's Secure Folder in the Google
Drive.

N/A

Please provide a timeline for which the variance is being requested. No permanent variances will be
granted,

N/A' S

A variance to the Operational Standards is being requested, please indicate below the section of the
standard that is requested to be waived.

N/A

hitps:/facic.gov.qualtrics.com/reports/RC/public/YWIpYy02NDQyZ[ZhNDVhNzk4 NDAWMDg3YQ3MmOQtVVIIMOJPZ U ENnenNnWnhe 26/44
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Please provide below a detailed explanation to support the variance requested. If additional room is
necessary, indicate that decumentation is wploaded to ¢the Department’s Secure Folder in the Google
Dirive,

N/A

Please provide a timeline for which the variance is being requested, No permanent variances will be
granted,

N/A

hitps:/aoic.govi .qual-trics.com/reportisC/publicIYWQprOENDQyZJZhN DVhNzk4NDAWMDg3YiQ3MmQivVVIIMOJIPZIHUENnenNRWNhG 27144
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28

New or Updated Policy

This section will be completed when New or Updated Policy is selected on the "What's New" question.

A new or updated policy is in need of veview and approval, please indicate the policy that is being
uploaded for review and approval. Ensure that updated policies contain highlights and strikethroughs
in order to be accented for review. - Selectfed Choice

Anti—Opioid Pro gfam/N arcan)’N aloxone

Fiscal Resource Management
This section will be completed when issues regarding Fiscal Resource Management is selected on the
"What's New" question.

Salary Shortfali [730 TLCS 110/15.1(h)]: Monies will be used from the Prebation and Court Services
Tund for salary shoréfall. Please indicate the amount of Salary Shortfall being requested.

Variance to Compensation Plan
This section will be completed when Variance to Compensation Plan is selected on the "What's New" question.

Compeasation Standard: A variance is being requested, piease designate below what aspect of the
compensation standard is requested to be waived. (select all that apply) - Selected Choice

N/A

Compensation Standard: Provide af least one rationale for the variance.

NA

Please explain the rationale for the variance request in further detail,

hitps:/facic.gov.quattrics.comireports/RC/public/ YWOpYyOZNDQyZIZhNDVRENzk4NDAWMDg 3Y|Q3MmQIVVIIVOJPZIMUENRenNnWnhe 2844
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N/A

Salary Increase
This section will be completed when Salary Increase is selected on the "What's New" question

Will there be salary increases for non-exempt or exempt staff? A "1" indicates that this class of employee are

eligible to receive a salary increase.
No data found - your filters may be oo exclusive!

hitps:/faoie.govi.qualirics.comireports/RC/public/ Y WOpYy02ND QyZiZhN DVhNzk4 NDAWMDg 3 YiQ3MmQIVVIIMOJP ZIMUENncnNn\Wnhé
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Salary Increase for Non-Exempt Staff

This section will be completed when Salary Increase for Non-Exempt Staff is selected above.

Position/Classification

All

Position/Classification

N/A

Position/Classification

N/A

Position/Classificaiion

N/A

Position/Classification

N/A

Paosition/Classification

N/A

Position/Classification

N/A

Position/Classification

Position/Classification

Percentage

4.5

Percentage

N/A

Percentage

N/A

Percentage

N/A

Percentage

IN/A

Percentage

N/A

Percentage

N/A

Percentage

N/A

Percentage

N/A

Dollar Amount

Dollar Amount

N/A

Dollar Amount

Dollar Amount

N/A

Dollar Amount

N/A

Dollar Amounnt

N/A

Dollar Amount

N/A

Dollar Amount

N/A

Dollar Amount

hitps:/facic.govi.qualtrics.com/reperis/RC ublic/YWOpYy02NDQy ZjZhNDVhNzIANDAWMDg3YiQ3MmQtvVIiMOJPZLHUENnenNmWnhé
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N/A

Position/Classification

N/A

Position/Classification

Position/Classification

N/A

Position/Classification

NA

Position/Classification

N/A

Position/Classification

N/A

Pasition/Classification

N/A

Non-Exempt: Which of the following factors are associated with this increase? Please explain "other"
in the box below. - Selected Cheice

Union Negotiated Increases

N/A.

Percentage

Percentage

CN/A

Percentage

N/A

Percentage

N/A

Percentage

N/A

Percentage

IN/A

Percentage

N/A

Champalgn County | Qualtrics Experience Management

N/A

Dolar Amount

N/A

Dollar Amount

Pollar Amounmnt

Doliar Amount

N/A

Drollar Armount

N/A

Pollar Amonnt

N/A

https:/facic.gov1.gualtrics. comireporis/RCloublielY W3pYy02NDQyZjZhNDVhNzk4NDAWMDg3 YQ3MmQtVVIIMOJPZIJtUENnonNnWnrhe

31

31/44



8/30/24, 4:35 PM Champaign County | Qualirics Experience Management

32

Please explain "Other" as selected above.

https:/faolc.govi.qualtrics.comfreports/RC/public/YWOpYv02NDQyZIZhNDVhNzkd NDAWMDg3Y|Q3MmQiVVIIMOJPZIUENRenNnWnhe 3z2/44
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Salary Increases for Exempt Staff
This section will be completed when Salary Increase for Exempt Staff is selected above.
Position/Classification Percentage Dollar Amount
Al e wa
Position/Classification Percentage Doliar Amount
A e wa N
Position/Classification Percentage Dollar Amount
N/A . NA N/A
Position/Classification Percentage Doliar Arnount
N/A ” N/A N/A
Position/Classification Percentage Doliar Amount
N/A i N/A N/A
Position/Classification Percentage Doliar Amoenunt
N/A N/A N/A
Position/Classification FPercentage Dollar Amount
N/A N/A N/A
Exempt: Which of the following factors are associated with the increase? Please explain "other" in the
box below.
COLA, County Board Declaration
hitps:/faoic.govi.qualtrics.com/reports/RC/public/ Y WORYy02NDQyZi ZhN DVh N zk4N DAwWMDg3 Y QMmO VIMOJPZIJIUENncnNnWnhe
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Please explain "Qther" as selected above.

N/A

hitps:/facic.gov1.qualtrics.comireports/RC/public/Y WOpYy02NDQyZIZhNDVRNzK4ANDAWMDg3 YiQ3MmQiVV M OJPZIIUENnenNnWnhe 34/44
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Salary Range Adjustment

This section will be completed when Salary Range Adjustment is selected above,

Position/Classification

N/A

Position/Classification

NA

Position/Classification

N/A

Position/Classification

Position/Classification
N/A
Position/Classification

N/A

Position/Classification

N/A

Position/Classification

N/A

Perceniage

Percentage

N/A

Percentage

N/A

Percentage

N/A

Percentage

Percendage

Percentage

N/A

Percentage

N/A

Dollar Amount

Dollar Amount

Dollay Amount

N/A

Dollar Amount

N/A

Dollar Amount
N/A
Dollar Amount

Dollar Amount

Dollar Amount

N/A. .

. A

Exempt/Non-Exempi
NA A

Exempt/Non-Exempt
N/A |

Exempt/Non-Exempt
N/A

fxempt/Non-Exempt
N/A

Exempt/Non-Exempt
N/A

Exempé/Non-Exempt

/A

Exempt/Non-Exempt

N/A

hitps:/faocic.gov.qualtrics.com/freports/RC/pubtc/YWOpYyOZNDQyZIZhNDVhNzk4 NDAWMD g3 YiOIMmOIVVJIIMOJPZIMUENRenNnW h 6
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Position/Clagsification

"'N/A .

Position/Classification

N/A

Position/Classification

N/A” o

Position/Classification

Position/Classification

Position/Classification

‘N/A .

Position/Classification

N/A

Position/Classification

N/A

Position/Classification

N/A.
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Percentage

N/A

Percentage

N/A

Percentage

N/A

Percentage

N/A

Percentage

N/A

Percentage

N/A

Peorcentape

N/A

Percentage

N/A

Percentape

N/A

Dollar Amount

Doliar Amount

N/A

Dollar Amount

N/A

Dollar Amount

N/A

Dollar Amonnt

N/A

Dollar Amount

N/A

Dollar Amount

N/A

Dollar Amount

N/A

Dollar Amounnt

N/A

Exempt/Non-Exempt

N/A

Exempt/Non-Exempt
N/A |

Exempt/Non-Exempt

N/A

Exempt/Non-Exempt

N/A

Exempt/Non-Exempt

/A

Exempt/Non-Exerpt

...N/A

Exempt/Non-Exempt

N/A

Exempt/Non-Exempt

N/A

Exempt/Non-Exempt

N/A

https://acic.gov1.qualtrics.com/reports/RC/public/Y WOpYy02NDQyZIZhNDVhNzKANDAWMED g3 Y QIMmQIVVHMOJPZIItIENncnNnWnhé
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Position/Classification Percentage Dellar Amount Exempt/Non-Exenmpt

A . A A VA

Provide below the rationale to support the needed adjustment and why the ranges were adjusied hy
the indicated amount.

Please explain how the issue cited above establishes the need for an adjustment to the salary range(s).
For "other" also please identify the issue established and accompanying rationale. Additionally, please
indicate whether existing staff will receive an adjustment, in the form of a compression increase, due to

N/A

https:/faclc.govi .qualtrics.comireports/RC/publiclY WpYy02NDQyZZhNDVhNzk4NDAWMDg Y| Q3Mm O VMO PZILENNnenNnWnhe

37/44



8130124, 4:35 PM Champaign County | Qualtrics Experlence Management

38

Collective Bargaining Agreement [730 ILCS 110/15(4)]

A "1" indicates that the corresponding choice has been selected.

No data found - your filters may be 100 exclusive!

It the collective bargaining agreement is under negotiation, what is the expected completion date for
the collective bargaining agreement.

N/A

Performance Management: Quality Assurance
This section will be completed when Performance Management: Quality Assurance is selected on the "What's
New" question

Please indicate what (Juality Assurance Policy and Procedures arve currently in place and utilized
within the department.

Quality Assurance Policy and Procedure beyond Core Correctional Practices

hittps:faoic.govl.qualtrics.com/reparts/RC/publiclYWOpYy02ZNDQyZZhNDVhNZkaNDAWMD g3 Y| Q3MmQvVJEMOJPZIJtU ENnehNRWnhG 38/44
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Reorganization
This section will be completed when Reorganization is selected on the "What's New" question

If a reorganization request is submitted, select factors below that are driving the need for a
reorganization,
Change in caseloads necessitate reorganizing staff to accommodate supervision needs and/or equalize
workloads, A new program has been implemented and staff for the program is necessary, Other

Please provide the rationale to support the meed for resrganization: Cite specific statutes, standards,
case load, program development, and/or fiscal issues driving the need for change within your
jurisdiction.

hitps:/facic.govi.qualtrics.com/reports/RC/public/YWopY y0ZNDQyZ|ZhNDVHhNzZK4N DAWMD g3 YQ3MmQtVVIIMOJF ZIJtU ENnenNnWnhe 30/44
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The Champaign County Probation and Court Services department is seeking approval for the addition of a
probation officer to dedicate resources to assessing DUI clients using an ancillary assessment tool. With the
growing caseload of DUI clients in the County, this person would be trained in the application, metrics, and
support of the Impaired Driving Assessment. This assessment tool will guide supervision strategies and more
accurately inform probation services regarding the risk of recidivating as an impaired driver for these clients in
Champaign County. The caseload for each of the DUI dedicated officers is currently 164 cases. An additional
officer would assist in measuring the risk of reoffending as an impaired driver and the assessment would assist
in the formation of a case plan and assist in appropriate referrals. The State’s Attorney is continually
encouraging the probation department to supervise all risk levels of impaired driving clients. If the department
were 1o receive this position, this position would assist in measuring appropriate risk for these clients and allow
further information to inform the State’s Attorney in understanding the supervision requirements, treatment
referrals, proper interventions and appropriateness of the level of supervision for these clients. We would like
to get officers trained to facilitate MRT groups that could be for this specific population. Adding this officer
would also decrease caseload sizes to provide relief as officers start implementing data collection. This position
was requested at the County Board legislative budget hearing meeting on August 27, 2024,

The second probation officer position would enhance the ability of the Problem-Solving Court. Community
leaders and stakeholders are extremely interested in the development of a mental health court to provide
interventions to clients suffering from mental health issues that contribute to their criminal behaviors. The
cwrrent ability of the department to facilitate the creation of a mental health court is limited by the current
organizational structure and caseload size for adult officers. An officer dedicated to this position would allow
for the creation of this problem-solving court and better facilitate interventions for those requiring mental
health intervention in the County. The current capacity of the court would allow those individuals on traditional
probation supervision an opportunity to work collaboratively with the problem-golving court coordinator to
facilitate treatment and behavior change. Currently, the department employees one problem solving court
coordinator and one probation officer dedicated to drug court. An additional officer will provide much needed
support and provide the opportunity to expand problem-solving court operations in the Department. This
position was requested at the County Board legislative budget hearing meeting on August 27, 2024.

Recent APPA Community Supervision standards reflect moderate to high risk clients should be monitored at a
rate of 50:1 to improve outcomes. Our moderate to high risk clients are at a ratio of 62:1. Our intensive (drug
court and sex offenders) are cutrently at a ratio of 40:1. APPA Community Supervision standards reflect that
those clients should be supervised at a rate of 20:1.

The Champaign County Probation and Court Services department is comprised of 28 probation officers. 14 of
these positions are salary-subsidy. Several of these positions are long-term employees who have salaries
substantially higher than those who are recent hires. The last conversion of salary-subsidy to grant-in-aid took
place in 2020 and only three positions were impacted. The opportunity to fully fund additional positions would
result in a lesser financial burden to the County, and possibly result in further support in operations for the
department. Currently the department is budgeting to pay for operational costs totaling $123,500 in the last
annual plan cycle. Some of these expenses should be County funded. Due to fiscal limitations the Probation
Service Fee fund is utilized to purchase some equipment and supplies that the County cannot financially
support. Reducing the County fiscal responsibility for the 14 salary subsidy positions would increase tho ability
of the County to fully fund operational costs for the Probation Depariment such as travel expenses, vehicle
https:/facic.gov1.qualtrics.comfreports/RC/public/YWOnYy02NDQyZIZhNDVhNzK4N DAWMDa3 YiQaMmQvVIIMOJPZIJUENnsnNnWnh B 40/44



8/30/24, 4:35 PM Champaign County | Qualitics Expetlence Managament

41

hitps://acic.gov.qualtrics.com/reports/RC/public/ Y WpYy02NDQyZjIZhNDVhNzkd ND AWMDg 3 Y] Q3MrQivVVJIIMOJPZISUENnenNnWRhE A1144



8/30/24, 4:35 PM Champaign County | Qualtrics Expetience Management

42

Interstate Compact Policies and Procedure
This section will be completed when Interstate Compact Policies and Procedure is selected on the "What's
New" question

Indicate which of the following Interstate Compact Policies and Procedures have been updated.

Coliaboration (730 ILCS 110): Justice System Stakeholder Involvement

This section will be completed when Reorganization is selected on the "What's New" question

What is the departmeni's role and involvement in justice stakeholder meetings?

meetings, quarterly Crisis Intervention Team Steering Committee meetings, annual Drug Court Steering
Committee meetings, quarterly Youth Assessment Center Steering Commitiee meetings, quarterly Detention
Center Workgroup meetings through the Illinois Juvenile Justice Commission, and Domestic Violence
Stakeholder meetings.

Rights of Crime Victims [736 TLCS 110/15(6)(d)]

How does the department support the rights of exime victims? (Select ali that apply)

State's Attorney has a victim's advacate on staff, Victim Impact Statements in sentencing reports

Please provide details on "Other" as selecied above,

N/A.

Describe how the reguirements of the statute are implemented regarding crime victim rights and bow
the department coordinates that support with other criminal justice agencies within the jurisdiction.
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Clients have the option of completing Victim Impact Panels either virtually through Mothers Against Drunk
Driving at their convenience or in-person at the courthouse on a quarterly basis. The Department continues to
hold periodic in-person Victim Impact Panels for Spanish-speaking clients. Those panels are facilitated by an |
interpreter contracted by the Department,

Victim Impact Statements in adult cases and in juvenile cases involving felony offenses are completed by
victims with the assistance of the State's Attorney's Victim Services Division and filed with the Court. In some
cases, the State’s Attorney's Office provided the Victim linpact Statement to the Juvenile Probation Division
prior to the Sentencing Hearing. In those cases, the Victim Impact Statement is aftached to the Social
Investigation Report, ;

To the extent permitted by the law, the Department provides victims with information about their individual
cases, including, but not limited to, information about payment of restitution. The Department also provides

victims with information about other agencies and organizations providing assistance to victims of crime,
including the State's Attorney's Victim Services Division, the Champaign County Children's Advocacy Center,
Courage Connection, Land of Lincoin Legal Aid, RACES (Rape Advocacy, Counseling & Education Services),
and VINELink.
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Thank vou for taking the time to complete the Probation and Court Services Annual Plan. Once
completed, an email containing your responses will be sent to the email address that was provided.
Please download these responses and provide to the chief judge for approval.

I certify that T have completed the Annual Plan survey and will upload my Attachments and Signature Page to the designated Google

Drive folder under the Annual Plan section, (Select all that appiy). A "1" indicates that the associated document was selected.

No data found - your filters may be too exclusive!

Signature Page and Addendum(s) to follow
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Chapter 1 — Opioid Overdose Medication

Purpose

The purpose of this policy is to establish guidelines for the training, maintenance and
administration of Naloxone as an intervention to and prevention of opiate overdose.

Policy

Tt is the policy of the Champaign County Probation & Court Services Department to train adult
and juvenile probation officers, support staff, and administrative personnel in the administration
of intranasal opioid overdose medication, hereafter referred to as Naloxone, and to provide
necessary equipment for such administration in accordance with protocol specified by the
healthcare professional who prescribed the overdose medication for use by staff.

Commentary

The Illinois Department of Human Services Division of Alcoholism and Substance Abuse
(DASA) has the statutory authority under the Alcoholism and Other Drug Abuse and
Dependency Act to establish and authorize programs for prescribing, dispensing or distributing
opioid antagonists for the treatment of drug overdose (20ILCS 301/5-23), as provided in Public
Act 99-0480, which became effective September 9, 2015 and the Administrative Office of the
Hlinois Courts Anti-Opioid Program and Administration Standards which became effective
January 2016.

Tn accordance with the Illinois Drug Overdose Prevention Program and in an effort to reduce

" preventable deaths by opiate ingestion, injection and inhalation, the Champaign County
Probation & Court Services Department has created a policy to administer Naloxone to help
prevent death by opiate use. According to Illinois 2014 Public Health data, Tllinojs has one of
the higher rates of death from heroin and opioid use. Illinois is one of 16 states in which more
people die of drug overdoses than from car accidents, Heroin is most commonly cited among
primary drug treatment admissions in Iilinois and the highest rate of Emergency Room
admissions are said to be due to misuse of heroin and presctiption opioids. As a result of this
increase in preventable deaths, the Tllinois General Assembly passed the Drug Overdose
Prevention Program in 2010 (see 20 ILCS 301/5-23). This law establishes the mechanism which
provides persons the ability to help put an end to opioid fatalities. The Drug Overdose
Prevention Program allows for a person to administer an opioid antagonist to another person in
accordance with the procedure, guidelines and trammg as provided by the Champaign County
Probation & Court Services Department.

Definitions

Naloxone. Naloxone is a pure opioid antagonist which binds to opioid receptors in the brain and
blocks or inhibits the effect of opiocids acting on those receptors including, but not limited to,



naloxone hydrochloride or any other similarly acting drug approved by the U.S, Food and Drug
Administration, Naloxone is used to counter the effects of opiate/opioid overdose, such as
heroin, specifically the life-threatening depression of the central netvous system and the
respiratory system.

Cardio-Pulmonary Resuscitation (CPR). Champaign County Probation & Coutt Services staff
are trained to administer CPR. Certification occurs every two years.

Universal Precautions. The practice in medicine and by first responders to avoid contact with a
patient’s bodily fluids. Precautions can include the use of nonporous articles such as medical
gloves, goggles and face shields known as personal protection equipment (PPE).

Overdose Responders, Champaign County Probation & Court Services staff are trained to
administer Naloxone in an emergency overdose event-efa-probationer, :

Drug Overdose Prevention Program (DOPP), A program that is enrolled with the Itlinois
Department of Human Services (IDHS), Divigion of Alcoholisim and Substance Abuse (DASA)
as a Drug Overdose Prevention Program and is in compliance with the DASA Drug Overdose
Prevention Progtram Guidelines for Implementation, .

Trainer. The Champaign County Probation and Court Services Department will use a trainer
that is approved through the Drug Overdose Prevention Program.

Training Requirements

* All adult probation officers, juvenile probation officers, support staff, and administrative -
personnel will complete the training that is required through DASA. The trainer must be
approved through the Drug Overdose Prevention Program.

The training will address:

The role of Naloxone

Recognition of a potentlal overdose

Basic CPR and First Aid skills
Administration of Naloxone

Calling Emergency Medical Services (EMS)

Training will also include:

Recognizing the signs and symptoms of an opiate overdose

Risk factors for overdose

Overdose prevention

Overdose response steps: contact EMS (Call 911), rescue breathing, and admmlstratmn
of opioid antagonist (Naloxone)

Scene safety and universal precautions to prevent the spread of infection

¢ Complications from opioid antagonists that may arise and how to respond to them



e Overview of opioid antagonists, dosage, administration, and post-administration care

s Hands-on demonstration of administration and care

¢ Documenting the administration of Naloxone and completion of a Critical Incident
Report

Annual training will occur to provide any updates regarding best practices. All newly hired staff
must successfully complete training prior to being authorized to use Naloxone.

Issuance

Champaign County Probation & Court Services Adult and Juvenile Probation Officers, support
staff, and administrative personnel who have successfully completed the use of Naloxone
training will have access to kits located in centralized locations. Every Adult and Juvenile
Probation Officer will have access to Naloxone to carry with them in the course of their field
duties. '

Storage of Naloxone and Replacement

Naloxone kits will be available in central locations, including in the First Aid kid located in the
support staff reception area. Kits will not be stored in vehicles. Staff may check outa
‘medication kit before conducting field contacts, Any expired medication or unserviceable
equipment shall be given to the Supervisor of Specialized Services, who serves as the
Department’s Official Designee and is responsible for management and oversight of the
Department’s drug overdose response program,

Program Records and Designee

The Supervisor of Specialized Services will maintain program documentation and records,
including but not limited to: training logs, opioid antagonist usage reports, inventories, and other
program materials and records. The Supervisor of Specialized Services will also:

e Develop and maintain a training protocol for probation officers consistent with DASA
guidelines and AOIC standards and ensure refresher courses are completed annually.

e Oversee procurement and storage of opioid antagonist kits, including the development of
appropriate policies and procedures for distribution of kits to probation staff.

Procedure

Officers who are conducting field contacts or staff working within the Probation and Court
Services Office and encounter a possible overdose shall:

Check for scene safety.

Call 911 and request EMS assistance.

Confirm the subject’s unresponsiveness with basic CPR training.

Administer Naloxone and/or re-administer Naloxone if the initial response is inadequate.



Administer rescue breathing.

Advise EMS that Naloxone has been administered.

Monitor the person until EMS arrives.

Upon using a Naloxone medical kit, the kit shall be turned in to the Supervisor of
Specialized Services for replacement. _ :
Staff members that utilize the Naloxone medical kit shall complete a Critical Incident
Report and send the completed report to the Supervisor of Specialized Services. The:
report will be completed no later than the next business day following use of a Naloxone
medical kit. The Supervisor of Specialized Services will complete the Overdose
Reversal & Naloxone Administration form (ORNA) and forward to Champaign Urbana
Public Health. The Supervisor of Specialized Services will forward the completed

- Critical Incident Report and the Overdose Reversal & Naloxone Administration form to

the Director of Court Services. _

The Director of Court Services will forward the completed Critical Incident Report and

the Overdose Reversal & Naloxone Administration (ORNA) form to the Administrative
Office of the llinois Courts (AOIC).

REPORTING REQUIREMENTS TO BE COMPLETED BY THE SUPERVISOR OF
SPECIALIZED SERVICES (OFFICIAL DESIGNEE):

The Champaign County Probation & Court Services Department will keep all forms and records
for its drug overdose response program and will make them available for review by the AQIC
upon request. Records shall be handled in accordance with the Champaign County Probation &
Court Services Department’s administrative policies. Reports shall be made available to DASA,
per its Drug Overdose Prevention Program Guidelines for Implementation,

Records requirements include:

Training completion log of all drug Overdose Responders, including names and dates of
completion;

Records pertaining to Naloxone acquisition and storage;

Champaign County Probation & Court Services Department records regarding opioid
antagonist administration using the Overdose Reversal and Naloxone Administration
(ORNA) Reporting Form. Completed ORNA Reporting Forms will be submitted to the
AOIC Probation Services Division within five (5) business days of Naloxone
administration. These forms will also be submitted to Champaign Urbana Public Health,
This requirement is also a requirement of DASA.

A Champaign County Probation & Court Services Critical Incident report shall be
forwarded to the AOIC within five (5) business days.
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September 3, 2024

Administrative Office of the Ilinois Courts
Probation Services Division

3101 Old Jacksonville Road

Springfield, II. 62704

RE: Date Elements Variance Request

Champaign County Probation and Court Services is currently in the process of working
with our CMS developer, JANO Systems, on implementation of the data collection
project.

Champaign County has been in the process of working with a consultant, Berry Dunn, on
determining if the County needs to move to a new case management system. On July 18,
2024, Berry Dunn made a presentation to the Champaign County Board recommending
the replacement of JANO Systems as the Champaign County Case Management System.
As ['have been part of the group of stakeholders involved in working with the
consultants, I have been hesitant to implement data collection until we knew if we were
going to switch to a new system and what the timeline was going to be on the change.
Implementation of data collection is going to take considerable training and time for my
staff, and I didn’t want to begin that process if we were going to switching to a new case
management system. It appears based on the consultant’s recommendation, that we will
be switching to a new system. However, it now appears that this change will likely not
occur until after 2026. Given that the switch to a new system will not occur for multiple
additional years, we will move forward with the process to begin data collection.

With the significant increase in data entry on each case, I will be asking the County
Board and AOIC for additional staff. This will decrease caseload sizes to allow for more
time for data entry.

JANO will add the additional screens to our current system and supervisors will start the
process of training staff, Once we are collecting the data, there is still going to be a lag
before the data can be transmitted. Per JANO, they met with AOIC and Tyler on August
15,2024, A plan was presented to “reboot” this initiative. There will be a new release of
Socrata in the coming months. At that time, JANO will work on the integration between
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Shannon L. Siders

Director
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Tyler and JANO in order to start transmitting the data. We will be unable to transmit any
data until the release of the new Socrata software.

We will start collecting the data now, so that when the new Socrata software comes out, it
can be transmitted.

Respectfully submitted, Q&j

Shannon L. Siders
Director, Champaign County Probation & Court Services
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2025 Juvenile Detention Addendum
Champaign County

- Superintendent of Facility First Name Shannon

Superintendent of Faeility Last Name

Siders

Superintendent of Facility Work Email

ssiders@champaigncountyil.gov
Superintendent of Facility Work Phone

Number 2173843753

Z,
=)

Field Yes
.Re‘vis.ed performance applalsalsV - -
Variance to the Compensation Standards?

New/updated certification or review by a third party organization?
Incorporate behavioral modification programming?

Incorporate evidence-based programming and treatment?
Incorporate cognitive behavioral skill development?

Report any unusual/critical incidents?

Implemented new policy and/or procedure since the previous annual plén approval?

ot — e _ T D < .

- T o T = B - S e =

Have a reorganization request?

County Fiseal Year Staxt Date County Fiscal Year ¥nd Date
(.5, MM/DD/YYYY) (&2 MM/DD/YYYY)
01/01/2025 12/31/2025
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Daes the Facility Conduct It's Own Fiscal and Compensation Management

Yes

Pursuant to [730 1LCS 110/15(4); 730 1L.CS 110/15(70)].A Variance to tﬁe Compensation Plan is being
Requested for the Following Reason

N/A

Why_is the Variance fo the Compensation Flan Necessary

Compensation Standard: Provide at least one rationale for the variance.

N/A

Provide Additional Detail fo Fxplain the Rationale for the Variance

Please explain the rationale for the variance request in further detail.

N/A

Salary Ingreases for Non-Exempt oy Fxempt Staif

Will there be salary increases for non-exempt or exempt staff?

Exempt, Non-Exempt
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Position Title/Classification and Increase Amount ; Non—};ﬂxemnt Stafl

Position/Classification - Text

Al

Position/Classification - Text

N/A

Position/Classification - Text

NA

Position/Classification - Text

N/A

Position/Classification - Text
N/A
Position/Classification - Text

Position/Classification - Text

N/A

Position/Classification - Text

N/A

Position/Classification - Text

N/A

Position/Classification - Text

N/A

hat Factors

Union Negotiated Increases

Position/Classification - Percentage

Position/Classification - Percentage

N/A

Position/Classification - Perceniage

N/A

Position/Classification - Percentage

N/A

Pogition/Classification ~ Percentage

N/A

Position/Classification - Percentage

N/A

Position/Classification - Percentage

N/A

Position/Classification - Percentage

NA

Position/Classification - Percentage

N/A

Position/Classification - Percentage

N/A

Associated With Increases fo

Pasition/Classification - Dollar Amount

N/A

Position/Classification - Dollar Amount

N/A

Position/Classification - Dollar Amount

N/A

Position/Classification - Dollar Amount
N/A

Position/Classification - Dollat Amount

N/A

Position/Classification - Dollar Amount

N/A

Position/Classification - Dollar Amount

N/A

Position/Classification - Dollar Amount

N/A

Position/Classification - Dollar Amount
N/A

~Exempt Kmployees
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Position/Classification - Text

All

Position/Classification - Text

N/A

Position/Classification - Text

N/A

Position/Classification - Text

N/A

Position/Classification - Text

Position/Classification - Text

N/A

Position/Classification - Text

N/A

What Factors Are Associated Wikh Increases for Exempt Employees

Exempt: Which of the following factors are associated with the increase? Please explain "other" in the box

below. - Selected Choice

Champaign Detention | Qualtrics Experience Management

Pogition/Classification - Percentage

4%-not eniirely sure on number vet

Position/Classification - Percentage

N/A

Position/Classification - Percentage

N/A

Position/Classification - Percentage

NfA

Position/Classification - Percentage

N/A

Position/Classification - Percentage

N/A

Position/Classification - Perceniage

COLA, County Board Declaration

Position Title/Classification and Increase Amount ; Exempt Staff

Position/Classification - Dollar Amount

N/A

Position/Classification - Dollar Amount

N/A

Pogition/Classification - Dollay Amount

N/A

Position/Classification - Dollar Amount

N/A

Position/Classification - Dollar Amount

N/A

Position/Classification - Dollar Amount

N/A

Position/Classification ~ Dollar Amount

N/A

https:ffacle.govi.qualtrics. com/reports/RC/public/YWOpYy02ND QWM TVhODAZMZE2NDAWMDIZIZmY mQtvVIIM RS QzUU TwWDIMAIVE
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Position Title Percentage Dollar Amount Non Exempt/Exempt

Position/Classification
- Text

Court Services Officer

Position/Classification
- Text

Court Services Officer
Position/Classification
- Text

N/A

Position/Classification
- Text

N/A

Position/Classification
- Text

N/A

Position/Classification
~ Text

N/A

Position/Classification
- Text

Position/Classification
- Text

Position/Classification -
Text
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Position/Classification -
Percentage

45

Position/Classification -

" Percentage

T,

Position/Classification -
Percentage

N/A

Position/Classification -
Percentage

N/A

Position/Classification -
Percentage

N/A

Posiiion/Classification -
Percentage

Position/Classification «
Percentage

N/A

Position/Classification -
Percentage

N/A

Pasition/Classification -
Percentage

Position/Classification - Dollar
Arount

N/A

Pogition/Clagsification - Dollar
Atnount

N/A

Position/Classification - Dollar
Amount

A

Position/Classification - Dollar
Amount

N/A

Pogition/Classification - Dollar
Arount

N/A

Position/Classification - Dollar
Amount

N/A

Position/Classification - Dollar
Amount

Position/Classification - Dollar
Amount

N/A

Position/Classification - Dollar
Arnount

Iassification and Increase Amount Range Adjustments

Position/Classification -
Exermpt/Non-Exempt

Non-Exempt

Position/Classification -
Exempt/Non-Exempt

Exempt

Position/Classification -
Exempt/Non-Fxempt

N/A

Position/Classification -
Exempt/Non-Exernpt

N/A

Position/Classification -
Exempt/Non-Exempt

N/A

Position/Clagsification -
Exempt/Non-Exempt

N/A

Position/Classification -
Exempt/Non-Exempt

N/A
Position/Classification -
Exempt/Non-Exemgpt

N/A

Position/Classification - Exempt/Non-
Exempt

5/40
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N/A N/A NIA N/A
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Salary Range Adjustment Rationale
Provide below the rationale to support the needed adjustment and why the ranges were adjusted by the
indicated amount.

AOIC standards allow for a 30% to 70% range, Cost of Living Adjustment

Salary Range Adjustment Explanations and Support

Please explain how the issue cited above establishes the need for an adjustment to the salary range(s). For

"other" also please identify the issue establishing and supporting information for how this issue establishes

the need for an adjustment to the salary range(s). Additionally, please indicate whether existing staff will
N/A

Are Staff Covered by a Collective Bargaining Agreement

Stalf are covered under collective bargaining agreement? {Check all that apply)

Yes

11 the collective bargaining agreement is under negotiation, what is the expected completion date for the
collective bargaining agreement.

N/A

A Variance to the Compensation Plan is Requested for the Following Reasons

730 ILCS 110/15(N){d): A variance is being requested, please designate below what aspect of the
compensation plan is requested to be waived. (select all that apply) - Selected Choice

N/A

Are Exit Interviews Completed for Staff Whe Leave the Employment of the Facility

NO s

hitps:/lacic.gov1.qualtrics.comfreports/RC/public/Y W pYy02NDQWMTVHODAZM2EZNDAWMD]ZIZmY mOtVVJiIM 1 FhSjQzUU I wWWEIMIVE 7140
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What Reasons Are Provided for Leaving the Facility

Too Personal  Juvenile’
N Job was
Much. Not New New dissatisfa s Safot ¢ what
not wh
Low Schedul Mandate enough  Position/ position/ ction/wor  behavior ety oL wha ‘
. . oncern  was Other
Pay e d Overtim  Career petsonal  k 100 1auch
. . ] expected
Overtim ¢ goals goals environm  to
€ ent manage
N/A N/A N/A N/A. N/A N/A N/A, N/A N/A N/A N/A

hitps:/facic.gov1.qualfrics.com/reports/RC/public/YWIpYy02NDQWMTVhODAZM2E2NDAWMDN]ZIZmY mQtvVJiM 1 FhiSIQzUU TwWDIMAIVE
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Detention Facilitv's Previous Gaals

Field Completed In Progress Not Addressed Discontinued
i 0 R P .
Goal 2 0 1 0 0
Goal 3 0 ¢ 0 0
Goal 4 0 0 0 0
Goal 5 0 ) 0 0
Goal 6 0 0 0 0

For Goals That Were "Not Addressed", "Discontinued"”, or Remain "In Pregress", Kxplain What is
Needed to Complete the Unfinished Goal(s) or Why it Was Discontinued '

In the previous question, it was indicated that one ot more goals for the previous plan year were not “Not
Addressed”, “Discontinued”, or remain “In Progress”. Please explain what work is needed fo complete
unfinished goal(s) or why it was discontinued.

We are continuing to work towards tralning staff on evidence based practices. MRT groups are being
completed weekly. We continue to work towards training staff on Core Correctional Practices and Effective
Communication. We are also going to complete Restorative Justice training. The more comfortable staff feel
with these principles, the more they will be able to apply them to the behavior management program. We
have made some progress with PREA standards, however have more work to do. We have secured a
confidential way for juveniles to make PREA related reports throungh phone calls over a tablet to the DCFS
hotline. We have filtered the holding and close observation cameras for privacy in the foilet area.

Provide the Detention Plan First Goal foxr the Coming Fiscal Year

Please provide the first Detention Plan Goal for the coming fiscal year,

What Statute, Standard, or Program Development is Addressed With the First Goal

What area of the Statute, Standard, or program development is addressed with your first goal? - Selected
Choice

999 Other‘Statute/S’i.aﬁ.c.iérd |

hitps:/facic.gov1.qualtrics.comfreports/RC/public/YWSpYy0ZNDQwMTVhODAZMZE2NDAWMD| ZjZmY mOtvVIIM 1 Fh SjQzUU wWDIMdIVE
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Goal One Objsctives

Objective 1 - Responsible Parties

A‘Ltend and participate in PREA trainingi | .Superintendent, Supervisors, Officers Ongomg,

Objective 1 - Goal Date

Objective 2 Obje;ctive Z - Responsible Objm?tive 2-
Parties Croal Date
Develop appropriate ongoing training for staff utilizing the PREA Superintendent, Onpoin
Resource Center and other resources. Supervisor/PREA Coordinator Eome
Objective 3 Obj c;:ctive 3~ .Responéible Objective 3 -
Parties Goal Date
Develop, implement, and maintain policies aﬁd procedures  Superintendent, o 12/31/2005

requited by PREA. standards.

Supervisors/PREA Coordinator

Objective 4 Objective 4 - Responsible Parties Objective 4 - Goal Date

VA e wn

Objective 5 Objective 5 ~ Responsible Parties Objective 5 - Goal Date
NA N7 G VA ,

Objective 6 Objective 6 - Responsible Parties Objective 6 ~ Goal Date
N/A N/A N/A
Obiecti - Respotisi bieoti i

Objective 7 bjective 7 - Responsible Objective 7

Parties Goal Date

https://acic.govi.qualirics.com/reports/RC/public/YWOpYy02ZNDQwMTVhODA2MZEZNDAWMDh|Z)ZmY mQtv V31 FhSiQzU U wWDIMAIVE
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11
Determine areas of potential compliance vulnerability Superintendent, 123112075
and brainstorm solutions. Supervisor/PREA Coordinator
Objoctivo 8 Obj{-_:cﬁv'e 8 - Responsible Objective 8 - Goal
Parties Date
nstall privacy doors in pod bathroom/shower Director, Superintendent 12/31/2025
areas.
Objective 9 Objective 9 - Responsible Parties Objective 9 - Goal Date
N/A N/A | N/A '
Objective 10 Objective 10 - Responsible Patties Objective 10 - Goal Date
s A _ o A .
Objective 11 Objective 11 - Responsible Parties Objective 11 - Goal Date
NA N/A N/A |

https/iacic.govi.qualtics.com/reports/RG/public/YW9pYy0 2NDQwMTVhODA2 M2 EZNDAWMDZZmY mEivY M1 FhSjQzuUU1wWDIMAIVE $1/40
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Detention -i‘aciiity 7 Cxoal (#2)

Increase mental health services being provided.

What Statute, Standard, or Program Development is Addressed With Goal #2

6.7 Suicide Prevention and Intervention - N/A

bjective 1 -
Objective | Objective 1 -

Objective 1 R ib
jective esl‘mnm le Goal Date
Parties
Reach out to Advanced Correctidﬁél Healthcare to meet to increase Diseotor
contractual hours being provided by qualified mental health L 9/30/2024
. Superintendent
professional.
Objective 2 Objc':ctivc 2 - Responsible Objective 2 - Goal
Parties Date
Increase hours for qualified mental health Advanced Corecti
1“_1(,ref1‘;fa hours for qualified mental hea @dvmce orrectional 10/31/2004
professional. Healthcare
Objective 3 - bjecti -
Objective 3 | jee er | Objective 3
Responsible Parties Goal Date
Work. W1th Advanced Correctlonal Healthcare on prcividing Advéiiced.()orrectional | 10/ 3. 12024
groups in addition to individual services. Healthcare
Objective 4 Objective 4 - Responsible Parties Objective 4 - Goal Date
N/A N/A N/A

hitps:/fgole.govi .qualtrics.comfreports.’RC/pub]icNWQprOZNDQwMTVhODAZMZEZNDAWNIDhJZjZmYmQtVVJfM1FthQzUU1wWDIMdIV5 12140
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Objective 5 Objective 5 - Responsible Parties Objective 5 - Goal Date
A A L A .

Objective 6 Objective 6 - Responsible Parties Objective 6 - Goal Date
e wa VA .

Objective 7 Objective 7 - Responsible Parties Objective 7 - Goal Date
N/A . NA N/A |

~ Objective 8 Objective § - Responsible Parties Objective 8 - Goal Date

A wn o

Objective 9 Objective 9 - Responsible Parties Objective 9 - Goal Date
N/A N/A N/A

Objective 10 Objective 10 - Responsible Parties Objective 10 - Goal Date
A wa R wn
Objective 11 Objective 11 - Responsible Parties Objective 11 - Goal Date

Objective 12 Objective 12 - Responsible Parties Objective 12 - Goal Date
A , wa o A

hitps:/facic.govi .qualtrics.comfreports/RC/public/Y WOp YyO2ZNDQWMTVhODAZM2E2NDAWMDN|Z]ZmY m QIVVJIIMFhSjQzUU TwWDIMdIVS
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Detention Facility Goal (#3)

Revise policies and procedures manual.

What Statute, Standard, or Program Development is Addressed With the Next Goal

Other

Goal #3 Objectives

Objective 1 Objf'cctive I - Responsible Objective 1 - Goal
Partics Date
Jbtain poli les from oth |
Obtain policy exatnples from other Superintendent 3/31/2025
Jurisdictions.
Objective 2 Objective 2 - Responsible Parties Objective 2 - Goal Date
Conveff old policies into ﬁew format. Superin‘iiendent/Supé.rvisors 6/30/2025 -
OCbjective 3 Objective 3 - Responsible Parties Objective 3 - Goal Date
A N/A . A A e
Objective 4 Objective 4 - Responsible Parties Objective 4 - Goal Date
Objective 5 Objective 5 ~ Responsible Parties Objective § - Goal Date
Objective 6 Objective 6 - Responsible Parties Objective 6 - Goal Date

hitps:/facic.gov1.qualtrics. com/reports/RC/public/Y WIpYy02NDQWMTVhODA2M2E2ND AWMDRIZIZmY mQVVIM1 FRSiQzU U wWDIMIIVE
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N/A N/A N/A
Objective 7 Objective 7 - Responsible Parties Objective 7 - Goal Date

N/A N/A | N/A
Objective 8 Objective 8 - Responsible Parties Objective 8 - Goal Date

wa A _ VA e
Objective 9 Objective 9 - Responsible Parties Objective 9 - Goal Date

NA NA N/A |

Objective 10

N/A

Objective 10 - Responsible Parties

N/A

Objective 10 - Goal Date

N/A

Objective 11

N/A

Objective 11 - Responsible Parties

N/A

Objective 11 - Goal Date

N/A

Objective 12

N/A

Objective 12 - Responsible Parties

N/A

Objective 12 - Goal Date

N/A

hitps:ffacic.gov1.qualtrics.comfreports/RC/public/YWOpYy0ZNDOwM TVhODAZM2EZN DAWMDNZIZmY mQtvVMM 1 FnSjQzUU 1wWDIMAIVE
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Detention Facility Goal (#4)

Work with the Regional Office of Education to ensure student attendance, grades/credits, and IEPs are being

appropriately tracked and addressed.

What Statuie, Standard, or Program Development is Addressed With Goal (#4)

5.3 Educational Services

Objective 1

Goal #4 Objectives

Objective 1 - Objective 1 -
Responsible Parlies Goal Date

Formally meet with the ROE Assistant Superintendent and sSuperintendent, :
. : . ongoing
teachers on a quarterly basis to track progress. Director
L Objective 2 - Objective 2 -
Objective 2 . : . . : (-
Responsible Parties Goal Date
Reach out to Chief Judge for assistance if ROE is not .
Director as needed

providing proper educational services,

Objective 3 Objective 3 - Responsible Partics Objective 3 - Goal Date

N/A N/A | N/A

Objective 4 Objective 4 - Responsible Parties Objective 4 - Goal Date
VA VA B A e
Objective 5 Objective 5 - Responsible Parties Obiective 5 - Goal Date

N/A N/A N/A

https:{faole.gov.qualtrics.com/reports/RC/public/Y WapYy02ZNDQwWMTVhODAZMZE2NDAWMBD hjZiZmYmQtvvJivM 1 FhSjQzUL 1wwiDIiMdIVE
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Objective 6 Objective 6 - Responsible Parties Objective 6 - Goal Date
N/A N/A | N/A

Objective 7 Objective 7 - Responsible Parties Objective 7 - Goal Date
wn T wa
Objective 8 Objective 8 - Responsible Parties Objective 8 - Goal Date
N/A N/A o N/A

Objective 9 Objective 9 - Responsible Parties Objective 9 - Goal Date

Objective 10

N/A

Objective 10 - Responsible Parties

N/A

Object‘i‘ve-lﬂ - Gioal Date
N/A

Objective 1]

N/A

Objective 11 - Responsible Parties

N/A

Objective 11 - Goal Date

N/A

Objective 12

N/A

htips:/aoic.govi.qualtrics.comireports/RCpublicf Y WapYyD2NDQwMTVhODAZM2ZE2NDAWMBHZIZmY mtV VM1 FhSjQzUU AwWRIMdIVS

Objective 12 - Responsible Parties

N/A

Objective 12 - Goal Date

CN/A
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Detention facility Goal #5

N/A
mmt Statute, Standard, or Program Development is Addressed With the Goal #5
N/A
Goal #5 Objectives

Objective 1 Objective 1 - Responsible Parties Objective 1 - Goal Date
N/A N/A N/A

Objective 2 Objective 2 - Responsible Parties Objective 2 - Goal Date
oA VA L : : A

Objective 3 Objective 3 - Responsible Partics Objective 3 - Goal Date
N/A N/A N/A

Objective 4 Objective 4 - Responsible Parties Objective 4 - Goal Date
wa WA wn o
Objective 5 Objective 5 - Responsible Parties Objective 5 - Goal Date
wa A wn -

hitps:/iaoic.gov1.qualtrics.com/reports/RC/public/YWIpYy02NDQwMTVHhODAZMZE2NDAWMDhZjZmY mQiVVIIM1 Fh S QzUU 1 wWDIMdIVE
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Objective 6 Objective 6 - Responsible Parties Objective 6 - Goal Date
N/A N/A | | N/A

Objective 7 Objective 7 - Responsible Partics Objective 7 - Goal Date
wA n wa
Objective 8 Objective 8 - Responsible Parties Objective 8 - Goal Date
N/A N/A . N/A

Objective 9 Objective 9 - Responsible Partics Objective 9 - Goal Date
T wa -

Objective 10
N/A

Objective 10 - Responsible Parties

N/A

Objective 10 - Goal Date

N/A

Objective 11
NA

Objective 11 - Responsible Parties

N/A

Objective 11 - Goal Date '

N/A

Objective 12

N/A

Objective 12 - Responsible Parties

.N/,A

Objective 12 - Goal Date

CN/A

https:/facic.govi.qualtrics.comiraports/RC/public/YWOpYy02NDQwWMTVhODAZM2E2NDAWMDhZ)ZmY mQtVVJIIM1 FhSjQzUUTwWDIMIVE
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Detention facility Goal (#6)

20

N/A
What Statute, Standard, or Program Development is Addressed WithGoal #6
N/A
Goal #6 Objectives

Objective 1 Objective 1 - Responsible Parties Objective 1 - Goal Date
N/A o . ..N/A . :N/A

Objective 2 Objective 2 - Responsible Parties Objective 2 - Goal Date

Objective 3 Objective 3 - Responsible Partics Objective 3 - Goal Date
A ws . wa e
Objective 4 Objective 4 - Responsible Parties Objective 4 - Goal Date
Olbsjective 5 Objective 5 - Responsible Parties Objective 5 - Goal Date
N/A N/A N/A

Objective 6 Objective 6 - Responsible Parties Objective 6 - Goal Drate
WA NA N o . NA o

hitps:/facic.gov1.qualtrics.com/reports/RC/public/YWIpYy0ZNDQwWMTVhODAZM2E2ZNDAWMChIZIZmY mQtv VI 1 FhSiQz UL TwWIDIMAIVS
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Objective 7 Objective 7 - Responsible Parties Objective 7 - Goal Date
NA N/A " N/A .

Objective 8 Objective § - Responsible Parties Objective 8 - Goal Date
YA NA e WA o
Objective 9 Objective 9 - Responsible Parties Objective 9 - Goal Date
N/A N/A N/A i

Objective 10 Objective 10 - Responsible Parties Objective 10 - Goal Date
VA A e . s

Objective 11 Objective 11 - Responsible Parties Objective 11 - Goal Date -
NA N/A N/A

Objective 12 Objective 12 - Responsible Parties . Objective 12 - Goal Date
A A e w0

https:/faoic.govl.gualtrica.com/reports/RC/public/Y WY y02ZND QwMTVhOD AZM2E2NDAWMDHZIZmYmQIVVIIM 1 Fh S| QzUU TwWDIMdIV5
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Detention Facility Goal (#7)
N/A
What Statute, Standard, or Program Development i
N/A
Goal #7 Objectives
Objective 1 Objective 1 - Responsible Parties Objective 1 - Goal Date
N/A N/A | N/A
Objective 2 Objective 2 - Responsible Parties Objective 2 - Goal Date
Objective 3 Objective 3 - Respongsible Partics Objective 3 - Goal Date
N/A N/A | N/A
Objective 4 Objective 4 - Responsible Parties Objective 4 - Goal Date
o . VA e o _
Objective 5 Objective 5 - Responsible Parties Objective 5 - Goal Date
Objective 6 Objective 6 - Responsible Parties Objective 6 - Goal Date
VA wa A
https:#/acic.gav1.qualirics.comireports/RC/public/ YWIpYy0ZNDQWMTVhODAZM2E2ND AWMDIZIZmY mQEvVIM1 FaSiQzUU wWDIMAIVS
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Objective 7 Objective 7 - Responsible Parties Objective 7 ~ Goal Date
A wa . wa

Objective 8 Objective 8 - Responsible Parties Objective 8 - Goal Date
o Tes A .

Objective 9 Objective 9 - Responsible Parties Objective 9 - Goal Date
N/A NA " N/A "
Objective 10 Objective 10 - Responsible Parties Objective 10 - Goal Date
o NA . _ B A

Objective 11 Objective 11 - Responsible Parties Objective 11 - Goal Date
N/A N/A N/A

Objective 12 Objective 12 - Responsible Parties Objective 12 - Goal Date

https://acic.qov.qualtrics, com/reports/RC/public/YW9pYyO2NDQWM TVhODAZMZE2ZNDAWMD]ZIZmY mQitvVIM 1 FhSjQzUU twWDIMdIVS
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24

N/A

Whét Statute, Standard, or Program Development is Addressed WithGeal #8
N/A

Goal #8 Objectives

Objective 1 Objective 1 - Responsible Parties Objective 1 - Goal Date
wa T s : wA
Objective 2 Objective 2 - Responsible Parties Objective 2 - Goal Date
NA wa o A :
Objective 3 Objective 3 - Responsible Parties Objective 3 - Goal Date
VA ‘ N/A : VA
Objective 4 Objective 4 - Responsible Partics Objective 4 - Goal Date
N/A NA . N/A
Objective 5 Objective 5 - Responsible Parties Objective 5 - Goal Date
wa A e NA :
Objective 6 Objective 6 - Respongible Parties Objective 6 - Goal Date
N/A N/A N/A

hitps:/aoclc.govi.quallrics.com/reports/RC/public/YWOpYy02NDQWMTVhODAZMZEZNDAWMDh)ZIZmY mQVVIIM T FhSjQzUUH wWRIMAIVE
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Objective 7 Objective 7 - Responsible Parties ' Objective 7 - Goal Date

N/A N/A o N/A

Objective 8 Objective § - Responsible Parties Objective & - Goal Date

NA O o WA e
Objective 9 Objective 9 - Responsible Parties Objective 9 - Goal Date

N/A N/A N/A

Objective 10 Objective 10 - Responsible Parties Objective 10 - Goal Date
Objective 11 Objective 11 - Responsible Parties Objective 11 ~ Goal Date
N/A N/A | ON/A i
Objective 12 Objective 12 - Responsible Parties Objective 12 - Goal Date

A A B NA i

hitps:ffacic.govi.qualtrics. comreports/RC/ public/Y WSpYy0ZNDQwMTVhODAZMZE2NDAWMDNZIZmY mQIVVJIIM 1 FhSjQzUU 1 wWDIMAIVE

2540



8/30/24, 4118 PM Champalgn Detention | Qualtrics Experience Management

Detention Center Review

|

Has the detention center received a Detention Review from the Administrative Office of the Illinois

Courts?
e
Date of Review
February 2023
Report Requirements if Stated In the Report
Yes

Standards Associated With The Requirements

5.1 Evidence-based Practices (programming), 5.2 Behavior Management, 5.3 Educational Services, 7.1
Release Packet, 9.1 Nondiscriminatory

htips:/faoic.govl.qualtrics.com/reports/RC/public/Y WpYy02ZNDQwWMTVhODAZM2EZNDAWMD R ZIZmY mCtVVJIIM 1 FhSjQzUU 1 wWDIMAIVE 26/40
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Status of Department Work or Planning with Requirements Identified in the Review

Report
Current Detention Plan Contain Review Flements for 3.1 Hiring and Related Sub-Sections

N/A

How the Regnirements Reparding 3.1 and Related Sub-Sections Were Resolved or Why They Are Not
Addressed in the Current Pian

N/A

Dees the Current Detention Plan Contain Review Flements for 3.2 Personnel And Related Sub-
Sections

N/A

They Are Not Addressed in the Current Plan

N/A

Current Detention Plan Contain Review Elements for 3.3 Training Process and Related Sub-Sections

N/A

https:/facic.gov.qualtries.com/reports/RC/public/YWOpYy02NDQwMTVhODAZMZE2NDAWMDN ZIZmY mQEVVIIM 1 FhSjGzUU twWDIMAIVE
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KHow the Requirements Regarding 3.3 Training And Related Sub-Sections Were Resolved or Why They,
Arxe Not Addressed in the Cyrrent Plan

N/A

Current Detention Plan Contaln Beview Elements for 4.1 Intake Process and Related Sub-Sections

N/A

How the Requirements Regarding 4.1 Intake Process and Related Sub-Sections Were Resolved or Why.

They Are Not Addressed in the Current Plan

How the Requirements Regarding 4.2 Assessment and Related Sub-Sections Were Resolved or Why
Thev Are Not Addressed jn the Current Plan

N/A

Daes the Current Detention Plan Contals Beview Flements for 4.3 Resident Orvientation and Related

Sub-Sections

N/A

How the Requirements Regarding 4.3 Resident Orientation and Related Sub-Sections Were Resolved
o Why They Are Not Addressed in the Current Plan

N/A

28/40
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Does the Corrent Detention Plan Incoporate Requirgments From the Review under 5.1 Evidence-

Based Practices Programuuing as Well as Belated Sub-Sections

Yes

How the Requirements Rerardings. 1 Evidence-Based Pracites Programming and Related Sub-Sections
Were Resolved or Why They Are Not A Li arrent Plap

REESFE LEL LEMS

N/A
Dges the Current Detention Plan Incoporate Requivements From the Review under 5.2 Behavier
Management as Well as Related Sub-Sections

Yes

How the Requiremenis Regarding 5.2 Behavior Management and Related Sub-Sections Were Resolved

or Why They Are Not Addressed in the Current Plan

N/A

Does the Current Detention Pian Incoporate Requirems

ppits i yERE T30 40y
Services as Well as Related Sub-Sections

Yes

How the Requirements Reparding 5.3 Educational Services and Related Sub-Sections Were Resolved

oy Why They Are Not Addressed in the Cuyrent Plan

N/A

boes the Current Detention Plan Incoporate Requirements From the Review under 5.4 Becreational
Services as Well as Related Sub-Sections

N/A

How the Reguirements Regarding 5.4 Recreational Services and Related Sub-Sections Were Resolved
or Why They Are Not Addressed im the Current Plan

N/A

https:/facic.gov1.qualtrics.convreports/RC/public/YWIpYy0ZNDQWMTVhODAZMZE2ZNDAWMDR ZiZmY mQtVV M1 Fh S[QzUU T wWERHMAIYVE 29140
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Does the Current Detention Plan Incoporate Requiremeﬁts From the Review under 5.5 Special
Poj s Well as Related Sub-Sections

lation

N/A.

How the Requirements Regarding 5.5 Special Populations and Related Sub-Sections Were Resolved or

N/A

Dogs the Current Detention Plan Incoporate Requirements From the Review under 5.6 Volunteer and

Outside Agency Programs as Well as Related Sub-Sections

N/A

tlow the Requirements Regarding 5.6 Volunteer and Quiside Agency Programs and Related Sub-

Sections Were Resolved or Why They Are Not Addressed in the Current Plan

N/A

or Why They Are Not Addressed in the Current Plan

N/A

https:ffacic.gov1 .qualtrics.com/reporlél RG/public/YWopYy02NDQwMTVhODAZMZEZNDAWMDZIZmYmQUVVIIM1FhSiOzUU 1wWWRIMAIVE
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Does the Current Detention Plan Incoporate Requirements From the Review under 6.2 Health

Sereening as Well as Related Sub-Sections

N/A

How the Reguirements Reearding 6.2 Health Screening and Related Sub-Sections Were Resolved or
YWhy They Are Not Addressed in the Corrent Plan

N/A

Dogs the Current Detention Plan Incoporate Reguirements From the Review under 6.3 Medical

Examination a5 Well as Related Suh»«Secﬁons

N/A.

How the Requirements Beparding 6.3 Medical Fxamination and Related Sub-Sections Were Resolved
ox Why They Are Not Addressed In the Current Play

N/A.

Dees the Current Detention Plan Incoporate Requirvements From the Review under 6.4 Medical Care

and Treatment as Well as Related Sub-Sections

N/A

How the Requirements Regavding 6.4 Medical Care and Related Sub-Sections Were Resolved or Why,
' They Are WNot Addressed in the Cuwivent Plan '

N/A

Does the Current Detention Plan Incoporate Requirements From the Review under 6.5

Pharmaceuticals as Well as Related Sub-Sections

N/A

How the Requirements Regarding 6.5 Pharmaceuticals and Related Sub-Se
Why They Are Not Addressed in the Current Plan

N/A

_https:/facic.gov1.qualtrics.com/reporta/RC/public/Y WIpYy02ZNDQwM TVHODAZM2E2ND AWMDHZIZmYmQUVVIM1FhSjQzUU 1wWDIMAIVS 31/40
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Does the Current Detention Plan Incoporate Beguirements From the Review under 6.6 Medical

Isolation as Well as RBelated Sub-Sections

N/A

How the Requirements Regarding 6.6 Medical Isokation and Related Sub-Sections Were Resolved or
Are B : Lin the Current Plan

Why They Ave Not Addressed ix

N/A

Daes the Current Detention Plan Inconorate Reguiremenis From the Beview wader 6.7 Suicid
Prevention and Infervention as Well as Related Sub-Sections

N/A

Were Resolved or Why They Are Not Addressed in the Current Plan

How the Requirements Regarding 6.7 Suicide Prevention and Intervention and Related Sub-Sections

Boes the Cuprent Detention Plan Incoporale Beguirements From the Review under 6.8 Notification

and Consent as Well as Related Sub-Sections

N/A

Resolved or Why Thev Are Mot Addressed in the Current Plan

N/A

Does the Current Detention Plan Incoporate Requirements From the Review under 6,9 Medical
Records and Infermation as Well as Related Sub-Sections

N/A

hitps:ffaoic.gov1.qualirics.com/reports/RC/public/YWOpYy0 ZNDOWM TVHODAZM2EZNDAWMDKZIZm Y mQtvV UM FhSjQzUU 1wWDRIMdIVS 32/40
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How the Requirements Regarding 6.9 Medical Records and Information and Related Sub-Sections
Were Resolved or Why They Are Not Addressed in the Current Plan

N/A

Does the Current Detention Plan Incoperate Requirements From the Review under 6,10 Internal
Review as Well as Related Sub-Sections

N/A

How the Reguirements Regarding 6.10 Internal Review and Related Sub-Sections Were Reselved or
Why They Ave Not Addressed in the Current Plan

as Well as Related Sub-Sections

How the Requirements Regarding 7.1 Release Packet and Related Sub-Sections Were Resolved or Why
They Are Not Addressed in the Current Plan

N/A

hitps:faocls.govit.qualirics.com/raports/RC/public/Y WOpYy0ZND QWM TVHhODAZM2EZNDAWMDh ZIZm Y mQivV M iFhSjQzUU 1wWDIMAIVE 33/40
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Does the Current Detention Plan Incoporate Reguirements From the Review under 8.1Critical
Incident Reports as Well as Related Sub-Sections

N/A

How the Requirements Regarding 8.1 Critical Incident Reports and Related Sub-Sections Were.
Resolved or Why They Ave Not Addressed in the Current Plan

N/A

Does the Current Detention Plan Incoporate Requirements From the Review under 8.2 Other
Bocumentation as Well as Related Sub-Sections

N/A

How the Requirements Regaxding 8.2 Other Documentation angd Related Sub-Sections Were Resolved

o Why They Ave Not Addyessed in the Current Plan

N/IA
Does the Curpent Detention Plan Incoporate Reguirements From the Review uader 9.1
Nopdiscriminatory as Well ag Related Sub-Sections
Yes

hitps:/facle.gov1.qualirics.com/reports/RC/public/Y WopYy02NDQwWMTVhODAZMZ EZNDAWMBDhZ)IZmY mQIVVIIM1 EhSi QzUU wWDIMdIVS 34440
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How the Requirements Regarding 9.1 Nendiscrinainatery and Related Sub-Sections Were Reselved or
Why They Ave Not Addressed in the Current Plan

N/A

Doss the Curreat Detention Plan Incoporate Requirements From the Review under 9.2 Constitutional
Rights of Minors as Well as Related Sub-Sections

N/A

How the Requirements Regarding 9.2 Constitutional Rights of Minors and Related Sub-Sections Were
Reselved oy Why They Are Not Addressed in the Current Plan

N/A

Dogs the ms;smgemmm@ump_mt_w Requirements From the Review under 9.3 Federal Laws
as Well 25 Related Sub-Sections

N/A

How the Requirements Regarding 9.3 Federal Laws and Related Sub-Sections Were Resolved er Why
They Are Mot Addressed in the Current Pian

N/A

https://aoic.gov1.qualtrics.com/reporis/RC/public/ Y WOpYyO2ZNDQWM TVhODAZM2E2NDAWMDhIZj ZmY mQVVUfM1FhSjQzUU 1 wWDIMdIVE 35/40
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Does the Current Detention Plan lncopm ate Reguirements From the Review uader 9.4 American

N/A

How the Requirements Regarding 9.4 American Correctional Assnmaimn and Related Sub-Sections
Were Resolved or Why They Are Not Addres : -

N/A

Does the Current Detention Plan Incoporate Requirements From the Review under 9.5 Court Process
as Well as Related Sub-Sections

N/A

i Process and Related Sub-Sections Were Resolved or Why,

How the Requirements Regaxding 9.5 Cour
They Are Not Addressed in the Current Plan

N/A

Does the Current Detention Plan Incoporate Reguirements From the Review under 9.6 Use of

Restrainds » ell 2s Related Sub-Sections

N/A

Why They Are Not Addressed in the Current Plan

N/A

https:/facic.govi .qualtrics.com!reports/RClpublichWSprOZNDQWMTVhODAZM2E2NDAWMDhJZjZmYmQtWJfM1FthQzUU1wWDIMdIV5 36/40
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Does the Current Detention Plan Incoperate Requirements From the Review under 9.7 Searches as
Well as Related Sub-Sectiony

N/A

How Were Requirenents Regarding 9.7 Searches and Related Sub-Sections Resolved or Why Were
[hese Requirements Were Not Addressed

N/A

Does the Current Detention Plan Incoporate Requirements From the Review under 9.8 Visitation as
Well as Related Sub-Sectiong

N/A

Hew were Reguirements for 9.8 Visitation and Related Sub-Sections Besolved or Why These Requivements Were Not

Addressed,
N/A
Does the Current Detention Plan Incorporate Reguirements From the Review under 9,9
Correspondence As Well as Related Sub-Seciions
N/A

How were Requirements for 9.9 Correspondence and Related Sub-Sections Resolved or Wiy These Reguirements Were Mot

. Addressed.

NiA

Were Not Addressed,

https:/isoic.govl.qualtics. comireports/RC/public/YWapYy02ZNDQwMTVhODAZM2E 2NDAWMD| Z]Zm Y mOtVVIM 1 Fh SiQzUU wWDIMdIVS 37/40
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Bid the Detention Site Beview Contain Recommendatilans

Yes
Does Current Detention Plan Incorporate Becommendations From Site Review
Yes
;Egp_l,anatiqn of Resolution to Recommendations Not Included in Current Detention Plan
N/A
AOIC Standards That Have Been Fully Implemented
N/A
Request for Assistance to Achieve Campiiaué@ With Standards Not Implemented
N/A

hitps:/facic.govl.qualtrics.com/reports/RC/public/YW9gYy02NDQwWMTVHODAZM2EZNDAWMDh|ZIZm Y mQEVVIM 1 FhiSiQzUU 1wwWRIMAIVE 38/40
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PREA Certification Status

Is the detention center PREA Certified? - Selected Choice

No, the Center is not PREA Certified

Third Party Organizational Review

N/A

Behavieral Modification Programming

Levels, Points, Incentives, Timeouts, Tokens

ividence-Based Programming Utilized

Thinking Reports, Cognitive Interventions, Anger Management, Core Correctional Practices (CCP)

Daily Cognitive Skill Development in Activities of Residents

Curriculum based skill development groups led by licensed professional staft (psychologists, social workers,
nurses, doctors), Curriculum based skill development groups led by detention staff (juvenile detention
officer or equivalent), Curriculum based skill development groups led by community agency/volunteers,
Workbook, written assignments reviewed with the resident by community agency/volunteers)

Total Namber of Incident Beports Completed

26

hitps://acie.govi.qualirics.comireports/RC/public/Y WOpYy02NDQwMTVHODAZMZE2NDAWMDhZ ZmYmQivVIMM 1 FhSjQzUU1wWDIMdiVE 39/40
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0.00
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40
Number and Types of incid.en!:s
Physical
Confinement/Is Suicid Suicide A lt/iflbil Physical Physical
wlil . A ¥ ‘ X .
olation of more Hiede Completi SsAuiIsl Assault/Resi  Restraintof  Other
Attempt ent on )
than 4 hours on . dent on Staff Resident
Resident
0.00 0.00 0.00 6.00 1.00 12.00 7.00

https:/aolc.gov1.qualttrics.com/reports/RC/public/YWIpYy02ND QGwMTVhODAZMZEZNDAWMDOIZJZmYmQey VI IM 1 FhSiQzUUIwWWDIMdIVE

40/40



