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A For Non-Military Caregiver or Qualifying Exigency Leave Events

Is the absence due to employee’'s or family FMLA is

therefrom.
4 Inpatient care means an overnight stay in
a hospital, hospice, or residential medical

continues over an extended period of time and may cause
an episodic period of incapacity (e.g., asthma, treatment for
substance abuse)?
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FMLA is

member’sz serious health condition requiring probably not a
Is absence due to family incapacity” of more than three consecutive calendar | Yes No factor.
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Start No | pregnancy, or birth, adoption, days of the first day of incapacity, unless | Physician’s Certification counsel if
or foster care of a child? extenuating circumstances exist, by a health care "] support the need for the questions.
provider or a provider under the direction of a health absence?
care provider? -
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Is absence due to A 4 weeks of absence under FMLA
employee’s illness, injury, 2 A family Is the absence due to employee’s or family either all at once or intermittently.
pregnancy,  or  birth, member is member’s serious health condition with an Yes ’'Y
adoption, or foster care of a spouse, incapacity of more than three consecutive No
a child? son, calendar days AND one treatment resulting in
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or parent. FMLA is applicable to this absence.
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months? health condition with a permanent or long-term incapacity, for .
which treatment may not be effective (e.g., stroke), and for A covered emplover is anv person
which the employee or family member is under the continuing : . ; ploy ny pers
Yes No supervision of a health care provider? H engaged In commerce or in any industry or
. activity affecting commerce, who employs
1 50 or more employees for each working, or
No Is the absence due to the No : any public agency.
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placement? . questions. untreated, would result in incapacity of more H purposes only. It does not necessarily address all of your
- than three days? E _specmc issues. It_ should not bg construet_i as, nor is it
H = intended to provide, legal advice. Questions regarding
: Yes specific issues and application of these rules to your plans




	Yes
	No
	No
	Yes
	Yes
	Yes
	No
	Yes
	No

	Yes
	Yes
	Yes
	Yes
	No
	No
	No
	Yes
	No
	Yes
	No
	No
	Yes
	Yes
	No
	No
	No
	Yes
	Yes
	No
	No

