














































































ARTICLE X.XI • HEALTH ASD LIFE INSl'R~~CE

Section 1.
The Employer shall make available to all ~mployees a group health insurance plan.

Employees shall be eligible for health insurance coverage after the completion of ninety 190)
days of fll1l·time. permanent employment immediately prior to becoming eligible for health
insurance coverage. Employees may elect health insurance coverage for themselves and their
eligible dependents. The Employer's group medical. major medical and hospital insurance
benefits shall be made available to employees through a carrier(s) selected by the County.

Section 2.
The Employer shall make 80/20 plans and 90110 plans available for FY 2007, FY 2008.

FY 2009 and FY 2010, as long as the health insurance carriers selected by the Employer make
these plans available. The 80/20 plans offered by the County shall provide benefits which are
substantially the same as the benefits of the 80/20 plans offered by the Employer in FY 2007.
The Employer may offer additional alternative health plans, without further bargaining, and
without obligating itself to continue to do so in the future.

Section 3.
The Employer maintains the sale discretion to select the carriers available who will cover

each of the following: Carle Clinic, Carle Hospital, Christie Clinic, Provena Hospital, or their
primary successors in interest.

Section 4.
The Employer currently contributes $424.00 per month toward health insurance

premiums for each employee on Health Alliance and $429.26 per month toward health insurance
premiums for each employee on Personal Care. This premium contribution to each provider shall
be increased in subsequent years by a percentage based on the percentage increase in that 80120
plan, up to 17% over the premium paid by the Employer in the previous year. If a new carrier is
added, the Employer's contribution to the health insurance premium for any health plan for that
carrier shall be capped at a 17% increase over the Employer's contribution toward that plan for
the carrier that co,ered the same hospitalidoctor group in the prior year.

Section 5.
The L:mplcyc-c shall pay the balance of the monthJy premium for the health insurance

bendits he has selected, including 100% of the monthly medk:l! insurance prcmium costs for the
Employee's dependents. except in the case \vhere both spouses are employed by the County and
the balance of the monthly prcmium for h~alth insuranc~ benefits he has selected over the cap
stated in Section 26.04.

Section 6.
When both spouses are employed by the County, the County shall pay the designated

premium for the spouse who signs up for family coverage, and the County shall contribute to the
family coverage on behalf of the second spouse. an amount equal to the lowest premium
contribution for any plan to be paid by the County in that tiscal year or an amount equal to the
balance due tor that couple's family.dependent coverage. whichever is less.
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Section 7.
Once. between ......ugust 15 th and September 15'h of each year of this Agreement, the Cnion

and the Employer agree to schedule an informational meeting to focus on the recommendations
for health insurance plans to be offered to Employees for the subsequent fiscal year. This
meeting shall inciude the chapter chairs from all of the Cnion chapters. the (ounty
Administrator, the (ounty Board Chair. and other appropriate elected and appointed otlicials.

Section 8.
The Employer will make available at its group rate health insurance coverage for

Employees who retire. The premium for retiree coverage will be paid in full by the retired
Employee.

Section 9.
An employee on a leave of absence without payor on FMLA leave who fails to pay his

portion of health insurance premiums by the appropriate due date, shall have his health insurance
cancelled. Upon such employee's return to yyork. he shall have thirty (30) days to notify the
Employer in writing of his desire to reinstate his health insurance coverage. The etfective date of
the reinstated health insurance coverage shall be the date upon which the employee returns to
work. The employee shall be responsible for his portion of health insurance premiums retroactive
to the pay period within which the employee returns to work. If an employee fails to reinstate his
health insurance coverage within thirty (30) days of his return to work, he shall be ineligible for
health insurance coverage through the Employer until the next open enrollment period.

Section 10.
The Employer shall provide employees with life insurance coverage of $20,000.00. An

employee shall be eligible for life insurance coverage if he works at least thirty (30) hours per
week and has completed at least ninety (90) days of full-time. pennanent employment
immediately prior to becoming eligible for health insurance coverage.
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ARTICLE ~'(lI - GE:'iER-\L PRO\1SIONS

Section 1. Training/Professional Development
The Employer shall provide a systematic training program to all employees entering a

new position within this Department. The training program shall be complete and
comprehensive, designed speeitically for each position within this Department. All training
programs shall be completed no later than the end of the year 2002, The employer agrees to
provide training and the opportunity for non-probationary employees to rurther develop their
skills and potentiaL

Section 2. Use of Personal Vehicle
[f an employee is required to use their personal vehicle in the performance of their

employment they shall be reimbursed per the applicable County policy regarding mileage
reimbursement, as it may be amended,

Section 3. Inoculations
The Employer agrees to pay all expenses for inoculations. immunization shots or required

medical tests for an employee and for members of the employee's family (if such inoculations
for the employee' s family are advised by a physician, in writing, and the cost of such
inoculations are not covered by the employee's health insurance) when such become necessary
as a result of said employee's exposure to contagious diseases where said employee has been
exposed to said disease in the line of duty.

Section 4. Bulletin Boards
The Employer shall provide the Council with designated space on available bulletin

boards, or provide bulletin boards on a reasonable basis, where none are available for purposes
of the CounciL

Section 5. Notification of Elections
The Employer shall be provided written notification of election or selection of Union

representatives, stewards, or negotiation team members within ten (I 0) days of election or
selection.

Section 6. Safety Committee
A t'\,vo-mclnber (;ommittee shaH be dected by the members of the bargaining unit with

one being elected from the Juvenile Detention C-.:nter dnd one being elected FreIn Probation. This
cornmittl.;?c \\·ill m<;;ct \vith a management representative on an as needed basis to address saf-:ty
concerns brought to the committee by the bargaining unit.

Section 7. Working Apparel
[n addition to the current dress code, employees will be allowed to wear solid colored

polo (golt) shirts. These shirts will bear the County emblem that will be atJixed to the shirt.
Employees may wear "Dockers" style slacks with the polo shirt. Appropriate footwear will be
worn. This attire will be acceptable lor Court appearances if approved by Presiding Judge of
Champaign County.



Section 8. Salary Scales for the Positions of Drug Specialist, Administrative Officer, and
PSW Coordinator

The salary or pay scales for the positions of Drug Specialist and Administratiw Officer
within this contract shall be eliminated as the officers holding the two positions lea\'e the
employment of this Department or vacate the position to take another within the Department.
After the "Grandfather" period, both positions shall be paid at the same rate as a Court Services
Officer. The PSW Coordinator shall be paid as a Senior Court Services Ot1icer without the
requirement for an individual PSW Coordinator salary scale,
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ARTICLE XXJII - SFBSTA..,\,CE ABl:SE TESTING

Section 1. Statement of Policy
It is the policy of the Employer that the public has the right to expect persons employed

by the Sixth Judicial Circuit to be free from the effects of drugs and alcohol. The Employer has
the right to expect their employees to report for work fit and able for duty. The purpose of this
Policy shall be achieved in such a manner as to not violate any established rights of the
employee.

Section 2. Prohibitions
Employees shall be prohibited from:

a. Consuming or possessing alcohol or illegal drugs at any time during the workday
or when on-call or when performing home detention visits or anywhere on any
Employer premises or job sites. including all Employer buildings. properties.
vehicles and the employee's personal vehicle while engaged in Employer
business;

b. Illegally selling. purchasing or delivering any illegal drug, except as required in
the line of duty;

c, Being under the int1uence of alcohol or illegal drugs during the course of the
workday;

d. Failing to report to their supervisor any known adverse side etIects of medication
or prescription drugs which they are taking,

Section 3. Drug and Alcohol Testing Permitted
Where the Employer has reasonable suspicion to believe that an employee is under the

influence of alcohol or illegal drugs during the course of the work day, the Employer shall have
the right to require the employee to submit to alcohol or drug testing as set forth in this
Agreement. There shall be no random or unit wide testing of employees, except random testing
of an individual employee as authorized in Section 8 below. The toregoing shall not limit the
right of the Employer to conduct such tests as it may deem appropriate for persons seeking
employment prior to their date of hire.

Section 4. Order to Submit to Testing
,-\t the time an employee is ordered to submit to testing authorized by this Agre~mcnt. the

Employer shall provide the employee with a written notice of the order, setting forth all of the
objective ficts and reasonable opportunity, not to exceed one hour, to consult with a
representative of the Council at the time the order ;s given. No questioning of the employee shall
be conducted without first atTording the empioyee the right to Council representation and.·or
legal counsel. Refusal to submit to such testing shall subject the employee to discipline. but the
employee's taking of the test shall not be construed as a waiver of any objection or rights that he
may have.

Section 5. Tests to be Conducted
In conducting the testing authorized by this Agreement. the Employer shall:
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3. ese only a clinical laboratory or hospital facility that is licensed pursuant to the
Illinois Clinical Laboratory Act that has or is capable of being accredited by the
National Institute of Drug Abuse (:-.iID/\);

b. Insure that the laboratory or facility selected conforms to all NIDA standards;

c. Establish a chain of custody procedures for both sample collection and testing that
will insure the integrity of the identity of each sample and test result. No
employee covered by this Agreement shall be permitted at any time to become a
part of such chain of custody;

d. Collect a sufficient sample of the same bodily t1uid material from an employee to
allow for initial screening a confirmatory test and a sufficient amount to be set
aside reserved for later testing if requested by the employee;

e. Collect samples in such a manner as to preserve the individual employee's right to
privacy, insure a high degree of security for the sample and its freedom from
adulteration. Employees shall not be witnessed by anyone while submitting a
sample, except in circumstances where the laboratory or facility does not have a
"clean room" for submitting samples or where there is reasonable belief that the
employee has attempted to compromise the accuracy of the testing procedure;

f. Confirm any sample that tests positive in the initial screening for drugs by testing
the second portion of the same sample by gas chromatography, plus mass
spectrometry or an equivalent, or better scientifically accurate and accepted
method that provides quantitative data about the detected drug metabolites;

g. Provide the employee tested with an opportunity to have the additional sample
tested by a clinical laboratory or hospital facility of the employee's own choosing,
at the employee's own expense; provided the employee notities the Chief
Managing Officer within seventy-two (72) hours of receiving the results of the
tests;

h. Require that the laboratory or hospital facility report to the Employer that a blood
or urine sample is positive only if both the initial screening and confirmation test
is positive for a particular drug. The parties agree that should any information
concerning such testing \)r the results thereof be obtained hI' the Ernployer
inconsistent \vith the understandings expressed herein (c.g< billing t\)r testing that
reveal the nature If number of tests administered), '~he Employ'er will not use
information in any manner or forum adverse to the cnlp!oyec"s interests;

1. Require that with regard to alcohol testing. for the purpose of dekrrnining
wh~ther the employee is under th~ inf1uence of alcohoL test results that sh,)',V an
alcohol concentration of .04 or more based upon the grams of alcohol per 100
milliliters of blood be considered positive.

J. Provide each employee tested with a copy of all information and reports received
by the Employer in connection with the testing and results;

k. Insure that no employee is the subject of any adverse employment action exccpt
emergency temporary assignment "ith pay Juring the pending of any testing
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procedure. :-\..ny such emergency reassignment shall be immediately discontinued
in the event of a negative test result.

Section 6. Right to Consent
The Council J.l1d.or the employee. with or without the Council. shall have the right to file

a grievance concerning any testing permitted by this Agreement, contesting the basis for the
order to submit to the tests. the right to test, the administration of the tests. the significance and
the accuracy of the tests, the consequences of the testing or results or any other alleged violation
of this Agreement. Such grievance shall be commenced at Step 2 of the grievance procedure. It is
agreed that the parties in no way intend or have in any manner restricted, diminished or
otherwise impaired any legal rights that employees may have with regard to such testing.
Employees retain any such rights as may exist J.l1d may pursue the same in their own discretion,
with or without the assistance of the Council.

Section 7. Voluntary Request for Assistance
The Employer shall take no adverse employment action against an employee who

voluntarily seeks treatment, counseling or other support tor an alcohol or drug related problem.
other than the Employer may require reassignment of the employee with pay if he is then unfit
for duty in his current assignment. The Employee shall pursue all referrals and treatment to
appropriate agencies as offered by the employee's health insurance provider. All such requests
shall be confidential and any intormation received by the Employer, through whatever means.
shall not be used in any manner adverse to the employee'S interests, except reassignment as
described above.

Section 8. Discipline
Use of illegal controlled drugs at any time while employed by the Employer, abuse of

prescribed drugs. as well as being under the int1uence of alcohol or the consumption of alcohol
while on duty shall be cause for discipline. up to and including termination, subject to
contlrmation by the grievance and arbitration procedure of this A.greement. While all such
disciplinary issues shall be subject to the jurisdiction of the arbitrator, all other issues relating to

the drug and alcohol testing process (e.g.. whether there is probable cause for ordering an
employee to undertake a test. whether a proper chain of custody has been maintained. etc.) mClY
be grieved in accordance with the grievance and arbitration procedure set t;Jrth in this
A,greement.

Nothing in this Section shJ.Il b~ construed to prC\(:nt an ,.:mploj¢e from:

a, Asserting. or the arbitrator from considering. that there should be trcatrncnt in lieu
of discipline in any disciplinary proceeding. or

b. Contesting any discipline that may be imposed under applicable federal or state
discrimination laws.

The Employer understands that alcohol and drug addiction is considered a disease by the
Amcrican \!edical Association. The Employer may. in disciplining an employee with a drug or
alcohol problem. consider this point as \\ell as the employee's \\illingness to seek help tor the
addiction.

In the first instance that ,111 employee tests positive on both the initial and the
continnatory test for drugs or is found to be under the int1uence of alcohol. and for whorn the
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Employer or arbitrator has deemed appropriately should undergo treatment in lieu of. or in
addition to, some disciplinary action, and all employees \,ho voluntarily seek assistance with
drug and.or alcohol related problems. shall be subject to the following conditions:

a. The employce agreeing to appropriate treatment as determined by the
physiciansts) involved:

b. The employee discontinues his use of illegal drugs or abuse of alcohol;

c. The employee completes the course of treatment prescribed, including an "after­
care" group for a period of up to twelve (11) months;

d. The employee agrees to submit to random testing during hours of work during the
period of '·after-care".

Employees who do not agree to the foregoing, who test positive a second or subsequent
time for the presence of illegal drugs or alcohol during the hours of work shall be subject to
discipline. up to and including discharge.

The foregoing shall not be construed as an obligation on the part of the Employer to
retain an employee on active status throughout the period of rehabilitation if it is appropriately
determined that the employee's current use of alcohol or drugs prevents such individual from
performing the duties of a police employee or whose continuance on active status would
constitute a direct threat to the property or safety of others. Such employees shall be atTorded the
opportunity to use accumulated paid leave or take an unpaid leave of absence pending treatment.
The foregoing shall not limit the Employer's right to discipline employees for misconduct
provided such discipline shall not be increased or imposed due to alcohol or drug abuse.

Employees who are taking prescribed or over-the-counter medication that has adverse
side effects which interfere with the employee's ability to perform his/her normal duties may be
temporarily reassigned with pay to other more suitable duties.
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ARTICLE X.XIV - SAVINGS CLAl.:SE

If any proVIsIon of this Agreement or any application thereof should be rendered or
declared unlawful. inv'alid or unenforceable by virtue of any judicial action, or by any existing or
subsequently enacted Federal or State legislation or by Executive Order or other competent
authority, the remaining provisions of this Agreement shall remain in full force and effect. In
such event, upon the request of either party, the parties shall meet promptly and negotiate with
respect to substitute provisions for those provisions rendered or declared unlawful, invalid, or
unenforceable.
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ARTICLE XXV. DeRATION

Section 1. Term of Agreement
This Agreement shall be etIective from December 1, 2006 and shall remain in full force

and dIect until :\0\ ember 30, 2010. It shall continue in effect from year to year thereafter unless
notice to amend or modifY this Agreement is given in writing by certitied mail by either party no
earlier than one hundred twenty (120) days preceding expiration. The notices referred to shall be
considered to have been given as of the date shown on the postmark. Written notice may be
tendered in person, in which case the date of notice shall be the written date of receipt.

Section 2. Continuing Effect
Not withstanding any proVislOn of this Article or Agreement to the contrary, this

Agreement shall remain in tull force and effect after any expiration date while negotiations or
Resolution of Impasse Procedure are continuing for a new Agreement or part thereof between the
parties. Wages shall neither be increased nor decreased during such an interim period.



SIG='lATCRE

" j

IX \\Tr:-IESS WHEREOF. the parties have affixed their signatures this :25 day of

J Itt';) {if J .2008.

For the Employer:

For the Labor Council:

Richard V.
Attorney
Illinois Fraternal Order of Police Labor Council
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APPE~DlX A - LETTER OF AGREEl\IE~T

This is to continn that the separate pay scales for the drug specialist and the ~dministrative

officer shall be eliminated from the A.greement at such time as the employees presently
occupying those positions vacate those positions.

/J

~~~o::::..(.~~
]osep rdon
Ass' tant Director

(~)~
Richard V. Stewart, ]f,

Fraternal Order of Police
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APPE:-IDIX B • WAGE SCALES

For the Period Covering December 1,2006 thru November 30,2010



Court Services Officer Ranges (JFVE~ILE DETE~TlOl'l

Pay Scale from 12/01/06 to lli30/10

Ann iversarf 12/112006 12/112007 12/1:2008 12:1/2009
Date Steps

Start $1765 $1809 $1859 $19.14

1 $18.23 $18.70 $19.20 $19.77

2 $18.63 $1909 $1962 $20.21

3 $1904 $19.51 $2005 $20.65

4 $19.45 $19.95 $20.48 $21 10

5 $19.85 $20.35 $2091 $21.63

6 $20.26 $20.77 $21.34 $21.98

7 $2067 $21.19 $21.77 $22.43

8 $2109 $21.61 $22.21 $22.87

9 $21.49 $22.02 $22.63 $23.31

10 $21.90 $22.44 $23.06 $23.75

11 $22.31 $2287 $23.50 $24.20

12 $22.89 $23.47 $24.11 $24.83

13 $23.47 $2405 $2472 $25.46

14 52405 $2465 $2533 $2609

15 $24.46 $25.08 $2577 $26.54

16 524.88 $25.50 52620 $26.98

17 52529 $25.92 52663 $27.43

18 52569 52633 $2705 52787

19 $26.10 $2675 $27.49 $2831

20 $26.51 527 17 52792 52876

21 52692 $2760 $28.36 52920

22 527 33 52802 $28.79 52965

23 $2775 $28.44 529.22 $30.10

** Calculations for the wages listed for officers assigned to the Juvemle Detention Center \nc!ude the fo\lo\\ing
additional hourly ;unounts added to the base wage as established for a supervision officer: 96 hours for holiday pay;
9 hours fOf rnandatcry staff meeting Jttendance: 130 hours for lunch pay (260 days X !:2 hour).
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SE;'IiIOR Court Services Officer Ranges (SuperYision)
Pay Scale from 12/01/06 to 11130/10

Anniversary 12/1/2006 1211/2007 12/1/2008 1211/2009
Date Steps

Start $1767 $1812 $18.61 $1917

1 $18.26 $1872 $1923 $19.81

2 $18.66 $19.13 $1965 $2024

3 $1907 $19.55 $20.09 $20.69

4 $19.48 $19.97 $20.52 $21.13

5 $19.88 $2038 $2094 $21 57

6 $20.29 $2080 $2137 $22.02

7 $20.71 $2122 $21.81 $22.46

8 $21.12 $21.65 $2224 $2291

9 $2153 $2207 $22.68 $23.35

10 $2193 $22.48 $23.10 $23.79

11 $22.34 $22.90 $23.53 $24.24

12 $22.74 $23.31 $23.95 $24.67

13 $23.15 $23.73 $24.38 $25.12

14 $23.57 $2415 $24.82 $25.56

15 $23.98 $24.58 $25.25 $26.01

16 $24.38 $24.99 $25.67 $26.44

17 $24.79 $25.41 $2611 $26.89

18 $2520 $2583 $26.54 $2734

19 $25.60 $26.24 $26.96 "",..,- --
~~i i (

20 $26.01 $26.66 $27.40 $28.22

21 $26.42 $2708 $27.83 $28.66

22 $26.84 $2751 $28.26 $29.11

23 $2725 $27.93 $28.70 $2956

(Grid represents the pay scale fen Senior Court Services Officers currently assigned as PS\'\" Coordinator. High Risk
Officers)
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DRl'G SPECIALIST Court Sen-ices Officer Ranges (Supervision)
Pay Scale from 12/01106 to 11/30/10

Anniversary 12/1:2006 12/1/2007 12/1/2008 12/1 '2009
Date Steps

Start $1641 $16.82 $17.28 $17.80

1 $1699 $17.42 $17.90 $18.43

2 $17.40 $17.84 $1833 $1888

3 $1780 $1825 $18.75 $1931

4 $18.22 $1867 $19.18 $19.76

5 $1863 $1909 $19.62 $20.21

6 $19.04 $19.51 $2005 $20.65

7 $19.44 $19.93 $20.47 $2109

8 $19.85 82035 820.91 $21 53

9 820.26 $20.77 $21.34 $21.98

10 $2066 $21.18 821.76 $22.41

11 821.07 82160 $22.20 $2286

12 $21.49 $22.02 $22.63 $23.31

13 821.90 822.44 $23.06 $23.75

14 $22.30 $2286 $23.48 824.19

15 822.71 $23.28 $23.92 $2464

16 $23.12 $23.70 $24.35 $25.08

17 $23.52 $24.11 $24.77 $2552

1-3 $23.93 $2453 82521 82596

19 $24.34 $2495 $2564 $26.41

20 524.76 $2538 $26.07 $2686

21 $25.17 $2580 $26.51 $2730

22 $25.58 $2622 $26.94 $2775

23 $25.99 826.64 $27.37 $28.19

50



ADl\n"ISTRATlVE Court Services Officer Ranges (Supervision)
Pay Scale from 12/0lJ06 to 11130/10

Anniversary
12/112006 12/1/2007 12/1/2008 12/1/2009

Date Steps

Start $16.09 $16.50 $16.95 $1746

1 $16.68 $1709 $17.56 $18.09

2 $17.09 $17.52 $18.00 $18.54

3 $1749 $17.93 $1842 $18.97

4 $17.90 $18.35 $18.85 $1942

5 $18.31 $18.77 $19.29 $19.87

6 $18.71 $19.18 $19.71 $20.30

7 $19.13 $19.60 $20.14 $20.75

8 $19.54 $2002 $20.58 $21.19

9 $1995 $2045 $21.01 $21.64

10 $20.35 $20.86 $2143 $22.07

11 $20.76 $21.28 $21.86 $22.52

12 $21.17 $21 70 $22.30 $22.97

13 $21.57 $22.11 $22.72 $2340

14 $21.98 $22.53 $23.15 $23.85

15 $2240 $22.96 $23.59 $24.29

16 $22.81 $23.38 $2402 $24.74

17 $23.21 $2379 $2444 $25.18

18 $23.52 $24.21 52488 $25 '32

19 $2403 $24 '33 325,31 $26.07

20 $2443 $25.04 $25.73 $26.50

"' $24.83 $2545 $26.15 $26,94L,

22 $25.23 $25.86 $26.57 $2737

23 $2563 $26.27 $2700 $2781
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Court Senices Officer Ranges (Supervision)
Pay Scale from 12/01/06 to 11130/10

Anniversary 12/1/2006 12/1/2007 12/1/2008 12/1/2009
Date Steps

Start $15.78 $16.17 $16.62 $1712

1 $1636 $1677 $17 23 $1775

2 $16.76 $1719 $1766 $18.19

3 $17.18 $1761 $1809 $18.63

4 $17 59 $18.03 $18.52 $19.08

5 $18.00 $1845 $18.95 $19.52

6 $1840 $1885 $1937 $19.96

7 $18.81 $19.28 $1981 $2041

8 $19.22 $19.70 $20.25 $20.85

9 $19.62 $20 11 $20.67 $21.29

10 $20.03 $20.53 $21.10 $21 73

11 $2045 $2096 $21. 53 $2218

12 $2086 $21 38 $21.97 $22.63

13 $21.26 $21.79 $22.39 $23.06

14 $2167 $22.20 $22.82 $23.51

15 $22.08 $2263 $2326 $23.95

16 $2248 $23.04 $23.68 $2439

17 $22.89 $2347 $24.11 $24.83

18 $2331 32389 324.54 $2528

19 $2372 524 31 $24.98 $2573

20 $2412 $2472 $25.40 $26.16

21 $24.52 325.13 $25.82 32660

22 324.92 $2554 326.24 327 C3

23 $25.32 $25.95 326.67 32747
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1, _

APPENDIX C· DIJES AUTHORIZATION FOR".

Illinois Fraternal Order of Police Labor Council
974 Clock Tower Drive

Springfield, Illinois 62704

hereby authorize my

employer, , to deduct from my wages the uniform amount of

monthly dues set by the Illinois Fraternal Order of Police Labor CouncIl, for expenses

connected with the cost of negotiating and maintaining the collectIVe bargaining agreement

between the parties and to remit such dues to the Illinois Fraternal Order of Police Labor

Council as it may !'rom time to time direct. lIn addition, I authorize my Employer to deduct

from wages any back dues owed to the Illinois Fraternal Order of Police Labor Council from

the date of its certification as exclusive bargaining representative to the date this dues

deduction is implemented, in such manner as it 80 directs.)

Date: _ Signed: _

Address: _

City: _

State: Zip: _

Telephone:. _

Employer, please remit all dues deductions to:

Illinois Fraternal Order d Fdice Labor Council
Attn: ..\c.'counting
9-7·1 Cleek Tu\\:er Drive
Spring-fluId, Illinols 6:2704

(217) 698'9·133

Dues re.mitted to the Ilhil0is J..4'raterndl Order a/Police Labor CourlCll are not tax deductibie
as charitable contributions for federal income tax purpOSES; horver,."er, the}" alE}' be
deductible on Schedule A olForm 10./0 as a miscellaneous deduction.
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APPENDIX D ~ GRIEVANCE FOR'.

..... as: :: ". r. st

STEP ONE
-':;i ~/ ir.q ?-=- s e

Femedy Sc'-.:<;ht:

._~-~~_.-.~~~-.._~ ..-~---------------

<
.'

~-~i ve n Tc,: _

3ri2va~t's Signature

EMPLOYER'S STEP ONE RESPONSE

?osit'::'o~

Date

STEP TWO

---------------------------------~---_.~-_.~-~--~----~-------

EMPLOYER'S STEP TWO RESPONSE

-_•...----------
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GRIEVANCE FORM (Page 2)

STEP THREE

~----------------------------_._---

:c.~'2 i_:r~?: --------------_._----

EMPLOYER'S STEP THREE RESPONSE

Employer Representative Signature

STEP FOUR

Pcsiticn

Date

R~asons fer Ad7ancing Grievance: _

Da:'2 / Time: _

FOP ?epresentative Signatur3

EMPLOYER'S STEP FOUR RESPONSE

----------------------~----

REFERRAL TO ARBITRATION by Illinois FOP Labor Council

Person to Whom Referral Given

FOP Labor Council Representative
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