












































































ARTICLE XXVIII

NO STRIKES OR LOCKOUTS

28.00 During the tenn of this Agreement, there shall be no strikes, work stoppages or
slowdowns. No officer or representative of the Union shall authorize, institute, instigate,
aid or condone any such activities. An employee who violates the provisions of this
section shall be subject to discipline up to and including discharge by the Employer.

28.01 No lockout of employees shall be instituted by the Employer or its representatives during
the tenn of this Agreement.
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ARTICLE XXVIIII

PENSIONS

29.00 The benefit of the Illinois Municipal Retirement Fund (IMRF) and eligibility for IMRF
benefits, including the temporary and permanent disability, pension and death benefits,
are determined by the State of Illinois, not by the Employer. IMRF benefits are subject to
change. The Employer will notifY the employees of any changes in benefits. See the
most recent edition of the pamphlet distributed by the Auditor's Office for a detailed
description ofIMRF benefits.
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ARTICLE XXX

GRIEVANCE PROCEDURE

30.00 A grievance is defined as a difference of opinion raised by a non-probationary employee
or the employer involving the meaning, interpretation, or expressed provisions of this
Agreement.

30.01 The purpose ofthe grievance procedure shall be to settle employee grievances on as low
an administrative level so as to ensure efficiency and employee morale. No employee
making good faith use of this procedure shall be subject to any reprisals.

30.02 Grievances will be processed in the following manner and within the stated time limits.
Time extensions beyond those outlined below may be arranged by written mutual
agreement of the parties concerned. No employee or union steward shall leave his work
to investigate, file or process a grievance without first notifying and obtaining the
permission of his supervisor. If necessary, grievance may be presented and investigated
during an employee's working time, but it shall be without pay. The investigation, filing
and processing of grievances shall primarily be the responsibility of the steward. Time
spent presenting or investigating grievances during working hours shall be reasonable and
by agreement between the Union and the Employer, which agreement shall not be
unreasonably withheld. An employee grievance shall be processed in the following
manner:

Step 1

Step 2

i)

ii)

iii)

The aggrieved employee(s) and/or Union shall first present the issue
verbally to the Highway Maintenance Supervisor within ten (10) working
days of the occurrence of the incident, not including the day of the
incident. The employee(s) may be accompanied by a Union Official in the
presentation. The Maintenance Supervisor will give a written response
within ten (10) days following the presentation not including the day of the
presentation. If the supervisor is a Department Head, an appeal from Step
I would be directly to Step 3.

The aggrieved employee(s) and/or Union shall reduce the grievance to
writing. The written grievance shall include the following information:

Identification by section number of the provisions of the Agreement that
the employee(s) and/or Union claims have been violated. Claims relating
to contractual provisions not specifically identified in the written grievance
are not deemed waived.

A brief statement of the specific conduct which has violated the provisions
identified;

The name of those employees or employer representatives responsible for
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Step 3

the conduct giving rise to the grievance, if and to the extent known; and

iv) The remedy sought in the grievance process.

The written grievance shall be presented to the Department Head within
five (5) working days after the Step I response was received or due. The
Department Head shall have five (5) working days following the
presentation, not including the day of presentation, to study the grievance,
confer with the Union Representative, Union Steward and/or grievant(s)
and attempt to resolve the dispute. If the grievance is not satisfactorily
resolved in that time period, the Union may proceed to Step 2. If no
response is given within five (5) days following the presentation, not
including the day of the presentation, the grievance will be deemed denied
and automatically advanced to the Step 2.

The Union shall deliver to the Chairperson of the County Board, or
designee, a copy of the grievance submitted in Step 2 ofthe procedure
within five (5) working days after the Step 2 response is received or due by
the Union. If the grievance is not delivered within this period, it is deemed
automatically withdrawn unless it was automatically advanced to Step 3.
The Chairperson of the County Board or designee shall meet and discuss
this grievance with the grievant and Union within five (5) working days
following receipt of the grievance.

The Chair of the County Board or his designee shall have authority to
examine all issues presented in the original grievance, unless barred from
doing so by prior written settlement.

By mutual written agreement of the Chair of the County Board or his
designee and the Union, the grievance may be remanded back to Step 2. If
this is done, all deadlines and procedures shall apply to the grievance at
Step 2 as if it were presented for the first time at Step 2, except:

i) the grievance is treated as if filed at Step 2 on the date of remand;
ii) the deadline to file the grievance at Step 2 does not apply, provided

that it was initially filed at Step 2 in a timely manner; and
iii) the written agreement to remand the grievance may narrow the

issues for consideration.

The Chair of the County Board or his designee will submit his decision in
writing within five (5) working days of the Step 3 meeting, not including
the day of the meeting. If the grievance is not satisfactorily resolved
within that time period, the Union may proceed to arbitration. If no
response is given within five (5) working days of the Step 3 meeting, not
including the day of the meeting, the grievance will be deemed denied and

-39-



Mediation

Step 4

automatically advanced to the Arbitration.

By mutual agreement, the parties may engage in mediation of any
grievances pursuant to this Article.

Arbitration. Grievances not resolved may be referred by either party to
arbitration within seven (7) days of receipt of an answer from the
Employer in Step 3. For purposes of applying this deadline, a grievance is
referred to arbitration at the point the County Board Chair receives a
written demand to arbitrate the grievance from the Union. Either of thc
parties may request the Federal Mediation and Conciliation Service of
American Arbitration Association to submit a panel of nine (9) arbitrators
from which the parties shall make a selection within thirty (30) days of
receipt of such panel, by each side striking a name from the list. Each
party has the right to reject one entire panel. The party requesting
arbitration shall make the first strike and the last name remaining on such
list shall be deemed selected jointly as the neutral arbitrator.

The arbitrator shall have no right to amend, modify, nullify, ignore, add to,
or subtract from the provisions of this Agreement. The arbitrator shall
consider and decide only the specific issue(s) submitted in writing by the
Employer and the Union, and shall have no authority to decide any other
issues not so submitted. The arbitrator shall be without authority to make
decisions contrary to, inconsistent with, or modifying or varying in any
way applicable State or Federal laws. The arbitrator shall make a
preliminary determination on the question of arbitrability. Once a
determination has been made that the issue is subject to arbitration, the
arbitrator shall hear the merits of the dispute; however, a final award on
the merits shall not be rendered until a decision is made that the dispute is
subject to arbitration. The arbitrator's determination with respect to
arbitrability shall be subject to reversal only if the reviewing authority
finds it to be without reasonable basis. The arbitrator shall submit a
decision to the parties, in writing and within thirty (30) days following the
hearing or the submission of briefs by the parties, whichever is later,
unless the parties each agree to an extension thereof. The arbitrator's
decision shall be based solely upon the arbitrator's interpretation of the
meaning or application of the express terms of this Agreement to the facts
of the grievance presented. The selected arbitrator shall not have the
jurisdiction to add to, detract from, or alter in any way the provisions of
this Agreement. Except as otherwise provided herein, the decision of the
Arbitrator shall be final and binding on the Employer, Union and the
employee(s).

30.03 The fee and expense of the arbitrator and the cost of a single copy of a written transcript
for the arbitrator shall be borne equally by the parties; however, each party shall be
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responsible for compensating its own representatives and witnesses, and purchasing its
own copy of the written transcript.

30.04 It is agrced that the procedure herein for settling disputes by arbitration, shall be used to
the exclusion of any other means available to the Employer, the Union and the
employee(s).

30.05 If a grievance is not appealed to the next Step within the specified time limit or any
agreed extension thereof, it shall be considered withdrawn. The Employer's failure to
respond within the time limits shall automatically advance the grievance to the next Step,
up to and including Step 3. The term "work days", as used in this Article, shall mean the
days when employees covered by the Agreement are scheduled to work.

30.06 By mutual agreement of Employer and Union, grievances may be filed at the appropriate
advanced Step.

Grievances may be withdrawn at any time. By such withdrawal, the facts giving rise to
the grievance will be withdrawn with prejudice, and the applicable issue of contract
interpretation will be withdrawn without prejudice.

Grievances may be settled in writing at any time. Unless a written settlement specifically
states otherwise, a written settlcment of a grievance at a lower Step shall bar appeal of all
issues contained in the gricvance to a higher Step ofthc grievance process. If the
settlement specifically allows appeal of some but not all issues, it shall set forth with
particularity which issues may still be appealed.

Employees shall be responsible for obtaining prior approval from their supervisors to
attend grievance meetings and arbitration hearings. Such approval will not be
unreasonably withheld.

The Union or the Employer may request the production of specific documents, books,
papers, or witnesses, reasonably available from the other party and substantially pertinent
to the grievance under consideration. Such request shall not be unreasonably denied, and
if granted, shall be in conformance with applicable laws, and rules issued pursuant
thereto, governing the dissemination of such materials. Such request may be denied if
there is reasonable basis to do so, such as if materials sought are irrelevant to the issue
presented, or if disclosure of the information would be contrary to law.
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ARTICLE XXXI

DISCIPLINE AND DISCHARGE

31.00 The Employer shall have the right to discipline or discharge any post-probationary
employee with just cause. The Employer agrees that disciplinary action shall be taken as
soon as practicable after the Employer becomes aware of the circumstances of the event
or action giving rise to the discipline and has had a reasonable opportunity to investigate
the matter.

31.01 The parties agree with the tenets ofprogressive and corrective discipline. The types of
disciplinary action imposed in any particular case shall be based on the seriousness of the
offense. No one type of disciplinary action for any previous incident shall be considered
a prerequisite to the imposition of any othcr type of disciplinary action. Disciplinary
actions shall include only the following:

Oral warning or reprimand
Written reprimand
Employee sent home without pay for the remainder of the shift
Suspension (written notice to be given)
Discharge (written notice to be given)

31.02 If the Employer has reason to discipline an employee, it shall normally be done in a
marmer that will not embarrass the employee before other employees or the public.
Failure to adhere to this principle shall not be considered by an arbitrator in determining
the appropriateness of or the extent of the discipline imposed in cases of discharge.

31.03 In the event disciplinary action is taken against an employee, the Employer shall furnish
the employee and the Union a written statement of the reasons therefore, either before or
concurrently with the disciplinary action. The measure ofdiscipline and the statement of
reasons may be modified, especially in cases involving suspension pending discharge,
after the investigation of the total facts and circumstances. Once the measure of
discipline is determined and imposed, the Employer shall not increase it for the particular
incident of misconduct unless new facts or circumstances become known. The Union and
the employee shall be notified of any and all discipline to be imposed.

31.04 The Employer shall notifY the employee and/or the Union when an investigatory
interview will be held, and the employee shall be entitled to the presence of a Union
Steward or Union representative at an investigatory interview, ifhe or she requests one.
An investigatory interview means the questioning of an employee, initiated by the
employer, when the employer intends or the employee reasonably believes the employer
intends to use the information obtained to support disciplinary action against that
employee.

31.05 Any documented oral warning or reprimand will be removed from the employee's file
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after one (I) year if there has been no recurrence of the type or kind of conduct giving rise
to the oral warning or reprimand. Any written warning in an employee's file will be
removed from the file after three (3) years, ifthere has been no recurrence of the type or
kind of conduct giving rise to the warning.

-43-



ARTICLE XXXII

SENIORITY

32.00 Seniority shall, for the purpose of this Agreement, be defined as an employee's length of
eontinuous full-time service since their last date of hire. Employees shall not be credited
with their seniority until their probationary period has been completed. Temporary and
part-time employees accrue no seniority. Seniority shall apply only where expressly
required by a provision of the Agreement.

32.01 An employee shall lose his seniority and no longer be an employee if:

I) he voluntarily terminates his employment;

2) he is absent from work for three (3) consecutive days without notifying Employer,
although absence without notification for any period may be cause for discipline,
up to and including discharge;

3) he is discharged for cause;

4) he has been laid offfor a period exceeding twelve (12) months;

5) he does not notify the Employer ofhis intention to return to work within five (5)
calendar days after notification of recall from layoff is mailed, by certified mail, to
his last address known to Employer, or he does not return to work within nineteen
(19) calendar days of the date after notification of recall was mailed; or

6) he retires.
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ARTICLE XXXIII

LAYOFF AND RECALL

33.00 A layoff is defined as a decrease of the existing work force. Layoff shall be by position
classification. Employees shall be laid off in inverse order of seniority, unless the
remaining employees after the layoff would not be qualified and capable of performing
the work normally required of the classification. Laid off employees, within five (5)
working days, may exercise seniority rights with respect to any other position
classification, provided the employee has the ability to perform the work of the employee
who is to be displaced by him. Such displaced employee shall then be subject to the
provisions of this article.

33.01 The Employer shall give employees to be laid off and the Union written notice of the
layoff at least ten (10) working days prior to its effective date.

33.02 No employees covered under this Agreement shall be laid off when there are temporary or
part-time employees performing bargaining unit work.

33.03 When a vacancy occurs in thc bargaining unit, employees shall be recalled in the inverse
order in which they were laid off. An employee's right to recall shall be for a period of
twelve (12) months. The employee shall retain and accumulate seniority during such
layoff.

33.04 To be eligible for recall, a laid-off employee shall notify the Employer of his intention to
return to work within five (5) calendar days after notification ofrecall is mailed, by
certified mail, to his last address known to the Employer, and Employee shall return to
work within nineteen (19) calendar days of the date notification of recall is mailed.
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ARTICLE XXXIV

UNIFORMS AND TOOLS

34.00 Tools and equipment shaH be furnished by the Employer.

34.01 Whenever appropriate, the Employer wiH furnish and the employees shall use eye and
hearing protection, anti-vibration devices and reflective vests and similar articles.

34.02 Steel-toed safety shoes shall be worn by aH employees as a condition of employment and
no employee will be permitted to work without such safety shoes. Such shoes shall be
purchased by the employee and shaH be a six (6) inch or higher work shoes of sturdy
construction and shaH meet the requirements and specifications for Class 75 footwear.
Casual type footwear, even if steel-toed, are not acceptable. While working outdoors in
temperatures under 10 degrees Fahrenheit only, this requirement may be satisfied by
wearing foot guards over other footwear that provides protection equivalent to Class 75
footwear. The requirement to wear steel-toed safety shoes or foot guards shaH not apply
to operators of snow removal equipment while in an enclosed cab.

34.03 Except as stated herein, including Section 34.02 and Section 34.04, employees wiH not be
required to wear, nor will the Employer furnish them with uniforms. Employees will be
required to wear clean and appropriate clothing and any specialized clothing or equipment
which, in the opinion of the Employer, is required by law to be worn by employees. This
includes requirements imposed by state or federal statute or regulation, or as a condition
on the receipt of any funds received by the Champaign County Highway Department.
The Employer will post any such legal requirements on its Champaign County Highway
Department buHetin boards. The Employer will furnish any specialized clothing or
equipment which it requires to be worn by employees because of this section 34.03,
except the full (ankle) length pants required by Section 34.04, and the shoes required by
Section 34.02, should they be required by law. Clothing that is inappropriate or
offensive, as determined by the Employer, will not be permitted.

34.04 Each employee shall wear full (ankle) length pants constructed of denim or similar
material.

34.05 The Employer shaH make uniforms available to the Certified Master Mechanic for him to
wear, at his option, while at the workplace.
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ARTICLE XXXV

TRAINING

35.00 The Employer will reimburse for one-half (Y2) the cost of tuition for up to three (3)
semester hours for one course provided through a public education institution located
within Champaign County. Reimbursement will be made upon evidence of successful
completion of the course with a passing grade. The employee must obtain approval from
the County Engineer prior to enrolling in the course, determining whether the course is
directly related to the job skills necessary for the employee to perform hislher job. The
employee must take the course during other than regular work hours.
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ARTICLE XXXVI

HEALTH AND SAFETY

36.00 The Employer will provide employees with a reasonably safe work environment. The
Employer agrees to enforce and continue implementation of all applicable laws governing
health and safety in the work place. The Employer shall have the right to make and
enforce reasonablc rules to ensure the health and safety of employees, the public and
others. All employees shall comply with all safety rules and regulations established by
the Employer as a condition of their employment.

36.01 Where a clear and present danger exists, the Union or an employee may initiate a
grievance at the final step ofthe grievance procedure preceding arbitration.

36.02 The Employer and the Union acknowledge that a valid and non-suspended Class A
airbrake endorsement combination vehicle Illinois Commercial Driver's License (CDL) is
a condition precedent to the continued employment of all members of the bargaining unit.

36.03 The Employer is entitled to adopt, administer and enforce a drug and alcohol testing
policy for the employees of this bargaining unit. That policy shall be the policy
previously adopted by the Employer and currently administered for the Employer by
Carle Clinic, as it may be amended from time to time. All bargaining unit employees
shall comply with the requirements of that policy, as amended from time to time. Any
positive test for drugs in violation of that policy shall result in the immediate termination
of the employee. A second positive test for alcohol in violation of that policy shall result
in the immediate termination of the employee. A first positive test for alcohol in
violation of that policy shall result in termination ofthe employee if the employee fails to
comply with the counseling and treatment recommended under the provisions of the
policy or other requirements of the policy, otherwise a single positive test for alcohol in
violation of the policy shall not be a basis for suspension or termination. Screening tests,
as defined in the policy, shall not be used as a sole basis for disciplinary action if the
employee immediately submits to additional testing and otherwise complies with all
requirements of the policy. A copy of the current Drug and Alcohol Policy is attached
hereto as Exhibit B. The Employer will notify the Union of any changes in the policy
made by either the Employer or the entities administering the policy for the Employer.

36.04 No employee shall be allowed to work while there is any amount of alcohol exceeding the
limits set forth in the above-mentioned Drug and Alcohol Policy or any amount of any
drug, substance or compound listed in the Illinois Cannabis Control Act, Illinois
Controlled Substances Act, or Illinois Use ofintoxicating Compounds Act in the
employee's blood, breath or urine. All bargaining unit employees shall submit to testing
of the employee's blood, breath or urine, at the expense of the Employer, if the Employer
has a reasonable suspicion that the employee is under the influence of alcohol or any such
drug, substance or compound.

-48-



ARTICLE XXXVII

TRANSPORTATION

37.00 Employees will be responsible for transportation to and from the County garage before
and after work. Employer will furnish transportation from the County garage to the point
or points where work is to be done and also baek to the County garage at the eonelusion
of the shift.
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ARTICLE XXXVII

CREDIT UNION

38.00 Employees are eligible to join the Champaign County Employee's Credit Union. For
more information or the names of the eurrent offieers of the Credit Union, please eall the
Credit Union.
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ARTICLE XXXIX

HEALTH AND LIFE INSURANCE

39.00 The Employer shall make available to all employees a group health insurance plan.
Employees shall he eligible for health insurance coverage if they work at least thirty (30)
hours per week and have completed at least ninety (90) days of full"time, permanent
employment immediately prior to becoming eligible for health insurance coverage.
Employees may elect health insurance coverage for themselves and their eligible
dependents. The Employer's group medical, major medical and hospital insurance
benefits shall be made available to employees through carrier(s) selected by the County.

39.01 The Employer shall pay the cost of the single coverage premium for the least expensive
80/20 plan offered each year" said plan to provide benefits which are substantially the
same as the benefits of the 80/20 plans offered by the Employer in FY 2007.

39.02 The County may offer additional alternative health plans to its employees. If an employee
selects an alternate health plan provided by the Employer with a premium rate higher than
the least expensive 80/20 plan, the employee shall pay the difference per paycheck. If an
employee selects an alternative health care plan provided by the Employer with a
premium rate lower than the least expensive 80/20 plan, the Employer shall make
available the difference in annual premium to be applied toward deductible costs through
a Health Care Reimbursement Account made available to the employee.

39.03 The employee shall pay the balance of the monthly premium for the health insurance
benefits he has selected, including 100% of the monthly medical insurance premium costs
for the employee's dependents, except in the case where both spouses are employed by
the County. When spouses are both employed by the County, the County shall pay the
designated premium for the spouse who signs up for family coverage, and the County
shall contribute to the family coverage on behalfof the second spouse, an amount equal
to the lowest premium contribution for any plan to be paid by the County in that fiscal
ycar or an amount equal to the balance due for that couple's family/dependent coverage,
whichever is less.

39.04 The County will make available at its group rate health insurance coverage for employees
who retire, and their dependents. The premium for retiree and retiree dependent coverage
will be paid in full by the retired employee.

39.05 An employee on an extended leave of absence without payor on FMLA leave who fails
to pay his portion ofhealth insurance premiums by the appropriate due datc, shall have
his health insurance cancelled. Upon such employee's return to work, he shall have thirty
(30) days to notify the Employer in writing of his desire to reinstate his health insurance
coverage. The effective date of the reinstated health insurance coverage shall be the date
upon which the employee returns to work. The employee shall be responsible for his
portion of health insurance premiums retroactive to the pay period within which the
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employee returns to work. If an employee fails to reinstate his health insurance coverage
within thirty (30) days ofhis return to work, he shall be ineligible for health insurance
coverage through the Employer until the next open enrollment period.

39.06 Once between August 15th and September 15th of each year of this Agreement, the Union
and the Employer agree to schedule an informational meeting to focus on the
recommendations for health insurance plans to be offered to employees for the
subsequent fiscal year. This meeting shall include the chapter chairs from all of the
Union chapters, the County Administrator, the County Board Chair, and other appropriate
elected and appointed officials.

39.07 Life Insurance. The Employer shall provide employees with life insurance coverage of
$20,000.00. An employee shall be eligible for life insurance coverage ifhe works at least
thirty (30) hours per week and has completed at least ninety (90) days of full-time,
permanent employment immediately prior to becoming eligible for health insurance
coverage.

39.08 Insurance benefits shall be subject to the provisions of the policy or policies between the
employee and the carrieres). A difference between an employee or her beneficiary and the
insurance carrier or the processor of claims shall not be subject to the grievance procedure
provided for in this Agreement. The Employer's obligation under this Article is limited
solely to the payment of the premium as stated herein.
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ARTICLE XL

GENDER

40.00 Whenever reference to gender is used in this Agreement, it shall be construed to include
both male and female.
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ARTICLE XLI

SUBCONTRACTING

41.00 No work customarily or consistently performed by employees in this bargaining unit shall
be given to any contractor or subcontractor when such action would result in the
elimination of bargaining unit position(s). This provision shall not limit Employer from
contracting or subcontracting as it has in the past, and contracting or subcontracting
special projects, emergency work, or projects requiring special equipment or manpower,
which may involve bargaining unit work.

-54-



ARTICLE XLII

LABOR-MANAGEMENT MEETINGS

42.00 For the purpose of maintaining communication between labor and management in order
to cooperatively discuss and solve problems of mutual concern, each party shall designate
two representatives who shall meet twice a year. Unless otherwise agreed, such meetings
shall be scheduled for 3:30 PM, and shall be without loss of pay for normal working
hours, but shall be unpaid beyond normal working hours.

-55-



ARTICLE XLIII

EMPLOYEE PERSONNEL FILES

43.00 The Employer shall maintain only one (I) personnel file for each employee. which does
not include any file created pursuant to the next paragraph of this Article. An employee
and/or his authorized representative shall have the right to review the file. Such review
may be made during working hours with no loss of pay. Reasonable requests to copy
documents shall be honored. The Employer shall give the employee a copy of any
disciplinary action or material which is placed in the employee's file. Detrimental
information not related to the performance ofjob duties shall not be placed in the
employee's file. An employee may grieve over the factuality or propriety of any material
in the file.

43.01 Any information obtained relating to an individual's physical or mental conditions,
medical history or medical treatment shall be collected and maintained on a separate
form, in a separate medical file and will be treated as a confidential medical record,
except that:

I) Supervisor and managers may be informed regarding necessary restrictions on the
work or duties of the employee and necessary accommodations;

2) First aid and safety personnel may be informed, when appropriate, if the disability
might require emergency treatment;

3) Government officials investigating compliance with federal or state regulations.
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ARTICLE XLIV

AUTHORITY OF THE CONTRACT

44.00 If any provision of this Agreement is found by a eourt or administrative body with
jurisdietion over the parties and subjeet matter to be in eonflict with a state or federal
statute, the parties shall meet to renegotiate the invalidated provision. All remaining
provisions ofthis Agreement shall remain in full force and effect.

44.01 In the event of a conflict between a provision of this Agreement and any regulation,
resolution, ordinance or rules of the Employer, the provisions of this Agreement shall
controL
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ARTICLE XLV

ENTIRE AGREEMENT

45.00 This Agreement may only be amended during its terms by the parties' mutual agreement
in writing.

45.01 To the extent there is a conflict between the provisions of this Agreement and prior
agreements and/or understandings, oral or written, expressed or implied, between the
parties, it is the intent of the parties that the provisions of this Agreement shall control.

45.02 To the extent the parties are obligated by law to recognize the past practices of the
Champaign County Highway Department, the past practices of the Champaign County
Highway Department shall be binding only on the Champaign County Highway
Department and shall not be evidence of past practices for any other Champaign County
Department or Office. Moreover, the past practices of any other Champaign County
Department or Office shall not be binding on the Champaign County Highway
Department. Nor shall they be evidence of the past practices of the Champaign County
Highway Department.
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ARTICLE XLVI

TERM OF AGREEMENT

46.00 This Agreement shall be effective December I, 2007, and shall continue in full force and
effect until November 30,2011, and thereafter from year-to-year, unless no more than
one-hundred twenty (120) but at least sixty (60) days prior to November 30,2011, either
party gives written notice to the other of the intention to amend or terminate this
Agreement.

IN ttbNESS WHEREOF, the parties hereto have set their hands this
illa , '2008.

day of

FOR THE EMPLOYER

Pius Weibel, Chair
Champaign County Board
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FOR THE UNION:

Tara McCauley, Staff Representati\>
AFSCME Council 31



EXHIBIT "A"

DUES AND FAIR SHARE INFORMATION
REGARDING LABOR CONTRACTS BETWEEN

THE AMERICAN FEDERATION OF STATE, COUNTY & MUNICIPAL EMPLOYEES
AND THE COUNTY OF CHAMPAIGN

You have been hired to a position with the Champaign County Highway Department
which is governed by a labor contract between the County of Champaign and the
American Federation of State, County & Municipal Employees ("AFSCME"). Pursuant
to the terms of the contract and the Illinois Public Labor Relations Act (5 ILCS 315/6),
the County will deduct a fair share assessment as designated by AFSCME from your bi­
weekly paycheck. The fair share assessment does not entitle you to full membership
with AFSCME. However, you may attain full membership by signing a membership
card and dues deduction authorization.

The fair share assessments and membership dues effective are
as follows: (These rates are subject to change at the discretion of AFSCME.)

Fair Share

Full Time Employee

Part Time Employee (75% Rate)

Part Time Employee (50% Rate)

If you have questions regarding membership with AFSCME, please contact one of the
following Union Stewards:

Name
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