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1.00 PREAMBLE

1.01 This Agreement, entered into by the Champaign County Board, the Sheriff of
Champaign County (hereinafter referred to jointly as the Employer), and the Fraternal Order of
Police Illini Lodge No. 17, and the Illinois F.O.P. Labor Council (hereinafter referred to as
Union), has as its purpose the promotion of harmonious relations between the Employer and the
Union; the establishment of an equitable and peaceful procedure for the resolution of differences;
and it is the intent and purpose of the parties to set forth herein their entire agreement
establishing rates of pay, hour of work, and other conditions of employment.

2.00 RECOGNITION

2.01 The Employer recognizes the Union as the sole and exclusive collective
bargaining representative for the purpose of establishing wages, hours, terms and conditions of
employment for all employees of the Champaign County Office of the Sheriff, Unit A,
Corrections Sergeant Division, in the classifications included in the unit by the Illinois State
Labor Relations Board's Certification of Representative dated October 7, 1998, in Case No. S-
RC-99-08. The job classifications included in the Certification are from one division within the
Office of the Sheriff, namely: Corrections Sergeants.

3.00 GENDER

3.01 Wherever references to the male gender are used in this Agreement, it shall be
construed to include all genders.

4.00 MANAGEMENT RIGHTS

4.01 The Employer retains traditional rights to manage and direct the affairs of the
Office of the Sheriff in all of its various aspects, including all rights and authority exercised by
the Employer prior to the execution of this Agreement. The management of the operations of the
Office of the Sheriff, the determination of its mission, policies, budget and operations, the
manner of exercise of its statutory functions and the directions of its work force, including, but
not limited to the right to hire, promote, and demote consistent with the provisions of the
Agreement and the Merit Commission statutes, rules and regulations; to relieve employees from
duty because of lack of work or other legitimate reasons; to determine the existence of such work
shortage, to establish manning requirements; to make and enforce reasonable job rules and job
regulations and to enforce penalties for their violation; to evaluate employees; to determine the
departments, divisions and sections and work to be performed therein; to determine the standards
of professionalism required of the employees and, from time to time, to change those standards;
to establish standards for equipment, uniforms, dress and grooming; to determine the shifts per
work week and starting times of shifts; to establish and change work schedules and assignments;
to assign overtime; to determine whether goods or services shall be made or purchased; to
determine job content; to introduce new or improved methods of operation; and to maintain
efficiency in the Office, is vested exclusively in the Employer, provided the exercise of such



rights of management does not conflict with any of the express written provisions of this
Agreement.

4.02 The Sheriff is explicitly given the right to utilize members of this bargaining unit
in order to perform work normally performed by other bargaining units within the Champaign
County Sheriff’s Office, in emergency situations, such as, cases of civil unrest, natural or major
disasters, riots or other such emergencies.

5.00 SUBCONTRACTING

5.01 No bargaining unit work shall be given to any contractor or subcontractor when it
would result in the layoff of working bargaining unit employees. This provision shall not limit
Employer from contracting or subcontracting as it has in the past.

5.02 All services provided by the Office of the Sheriff outside usual functions and
responsibilities of the Office of the Sheriff will be contracted through the Office of the Sheriff.
All personnel provided to staff those contracts will be provided through shift sign-up or the
callback process, as stipulated in the Callback Article.

5.03 Bargaining unit members shall not subcontract their individual services as peace
officers, but will provide their services through contracts to be entered into by the Office of the
Sheriff. Employees in unit will staff those contracts through callback. Subcontracting by
bargaining unit members shall not be defined to include jobs which do not utilize Sheriffs
equipment, uniforms, and/or the necessity to be commissioned by the Sheriffs Merit
Commission.

6.00 RESIDENCY

6.01 All employees are required, as a condition of their employment with the
Employer, to have their place of abode in Champaign County, Piatt County, Douglas County,
Vermilion County, Ford County, Edgar County, or McLean County. Employees must remain
bona fide residents of said counties for the life of their employment with the Employer. New
employees must establish residency within said counties within fourteen (14) months of their

employment.

7.00 PROBATIONARY, PART-TIME, AND TEMPORARY EMPLOYEES

7.01 A new or re-hired employee, filling a job classification covered by this
Agreement, shall be subject to an initial probationary period of one year of continuous service to
determine his ability and fitness for the work. The Sheriff shall have the sole right to determine
his suitability during such probationary period. The employee will not have or accumulate
seniority during the probationary period. The right to discharge, discipline, or re-hire an
employee during the probationary period shall be vested exclusively with the Sheriff and shall
not be the subject of grievance.



7.02 An employee transferring to a job classification within the division or transferring
to another division with the Office of the Sheriff shall be subject to an evaluation period of one
year continuous service to determine his/her ability and fitness for work within that specialized
unit. The Sheriff shall have the sole right to determine his/her suitability during this period. The
right to transfer the employee back to his/her previous specialized unit during the probationary
period shall be vested exclusively with the Sheriff. The sole remedy for failing to satisfactorily
complete the evaluation period due to inability to perform job functions shall be the return to the
previous job classification. The Sheriff shall retain the ability to discipline or terminate a
transferred employee during the probationary period for affirmative misconduct.

7.03 Upon satisfactory completion of the probationary period, an employee shall be

credited with his seniority beginning from the date of his continuous employment within the
division, and shall receive all other rights and benefits for which a regular employee is eligible.

8.00 NO STRIKE

8.01 Neither the Union, its officers or agents, nor any employees will call, initiate,
authorize, participate in, sanction, encourage, or ratify any strike, slowdown, work stoppage or
the concerted interference with the full, faithful and proper performance of the duties of
employment with the Employer during the term of this Agreement. Neither shall they refuse to
cross any picket line by whomever established.

8.02 In the event of action prohibited by paragraph 8.01 above, the Union immediately

shall disavow such action and request the employees to return to work, and shall use its best
efforts to achieve a prompt resumption of normal operations.

8.03 Upon the failure of the Union to comply with the provisions of paragraph 8.02,
above, any agent, member, or official of the Union who is an employee covered by this may be
subject to the provisions of paragraph 8.04, below.

8.04 Any employee who violates the provisions of paragraph 8.01 of this Article shall
be subject to immediate discharge. Any action taken by the Employer against any employee who
participates in action prohibited by paragraph 8.01, above, shall not be considered as a violation
of this and shall not be subject to the provisions of this grievance procedure, except that the issue
of whether an employee, in fact, participated in a prohibited action shall be subject to the
grievance and arbitration procedure.

8.05 The Employer will not lock out any employees during the term of this Agreement
as a result of a labor dispute with the Union.

9.00 SENIORITY

9.01 Seniority shall, for the purpose of this Agreement, unless specified otherwise, be

defined as an employee's length of continuous full-time service since his last date of hire within
the Corrections Sergeant Division. Employees shall not be credited with their seniority until their



probationary period has been completed. Seniority shall apply where expressly required by a
provision of the Agreement.

9.02 An employee shall lose his seniority and no longer be an employee if:
1) He voluntarily terminates his employment, except as stated in Section 9.01;
2) He is absent from work without valid reason;
3) He is discharged for just cause;
4) He has been laid off for a period exceeding eighteen (18) months;
5) He does not notify the Employer of his intention to return to work within three
calendar days after notification of recall from layoff is mailed, by certified mail,
to his last address known to Employer, or he does not return to work within

fourteen (14) calendar days of that date;

6) He does not report for work after the expiration of an approved leave of
absence;

7) He retires; or

8) He promotes out of this collective bargaining unit for a period greater than
eighteen (18) months.

9.03 Should it become necessary to reduce the number of Correction Sergeants, the
affected Sergeant(s) shall be returned to a correction officer position. The Sergeant with the least
amount of Sergeant seniority shall be displaced first, then the next Sergeant with the least
Sergeant seniority and so forth until the reduction needs are met.

9.04 Benefits Seniority shall, for the purposes of this Agreement, unless specified
otherwise, be defined as an employee's length of continuous full-time service with the County,
regardless of which bargaining unit he or she belonged to, or whether he or she was a bargaining
unit employee.

10.00 HOURS OF WORK

10.01 The work period shall be Sunday through Saturday and shall consist of forty (40)
hours within that period.

10.02 In the Corrections Sergeant Division (rank of Sergeant), the normal work day will
consist of eight and one-half (8.5) consecutive hours with an interruption of one-half hour unpaid
lunch at or near the midpoint of the shift. The Sergeant assigned as Shift Supervisor's work day
at the Satellite Jail will begin fifteen minutes early and may end fifteen minutes later than the



normal work day. If an employee is unable to take his or her lunch, that employee shall be paid
for their lunch at the applicable rate.

10.03 All employees will normally be allowed two (2) paid fifteen-minute (15) breaks:
one during the first half of the shift and one during the second half of the shift.

10.04 This Article is intended to define the normal hours of work and shall not be
construed as a guarantee of hours of work per day or per week or of days of work per week.

10.05 Obligation to Work: Employees are obligated to work their regular duty
assignments when not on approved leave per office policy. Regular duty shall include callback
and holdover. Employees are not obligated to work in excess of twelve (12) hours in any twenty-
four (24)-hour period, unless in a bona fide emergency, and may not volunteer to work more than
sixteen (16) hours in any twenty-four (24)-hour period, except when mutually agreed upon by
the employee and the Sheriff or his designee.

11.00 OVERTIME AND COMPENSATORY TIME

11.01 It is understood that because of the nature of the Office of the Sheriff operations,

the Employer has a right to direct employees to work hours outside of their regularly scheduled
shift.

11.02 The Corrections Sergeants required and authorized to work in excess of eight (8)
hours per day or forty (40) hours per work week will be compensated at one and one-half the
employee’s regular rate of pay for all hours worked over eight (8) hours per day or over forty
(40) hours per week.

11.03 In lieu of overtime compensation, at the discretion of the employee, the employee
may earn compensatory time off at the rate of 1.5 hours for each hour worked for which overtime
would otherwise be paid. Compensatory time off may be accrued up to a maximum of forty (40)
hours. Any employee who has accrued forty (40) hours of compensatory time off shall, for
additional overtime hours of work, be paid overtime compensation. Requests for compensatory
time off of more than two (2) days shall be submitted by the employee at least five (5) working
days in advance of date of time off. The request will be approved or denied within seventy-two
(72) hours of the date and time of request. Requests for compensatory time off for two (2) days
or less may be submitted with no advance notice. Requests for compensatory time off shall be
made by the employee to his or her shift commander, or designee, if on duty. If the shift
commander, or designee, is not on duty at the time of the request, the request shall be made to a
shift commander then on duty, or designee. No employee may take compensatory time off
without the prior approval of the above-stated shift commander, or designee, if granting that time
off would put the employee's shift below the minimum staffing levels. Approval of
compensatory time off will not be withdrawn in the event the use of sick leave or personal leave
causes the shift to fall below the minimum staffing level.



12.00 CALLBACK

12.01 A callback is defined as an official assignment of work which does not
continuously precede or follow an officer’s regularly scheduled working hours. In the
Corrections Sergeant Division, employees who are called back shall be paid at the applicable rate
when they begin work at the Correctional Center. However, they shall receive a minimum pay of
two (2) hours at the applicable rate.

12.02 There shall be maintained a shift callback list by division. Each employee shall
have the opportunity to sign up for any/all duty shift list.

When callback is necessary, the most senior employee not assigned to work, who is on
the list for that duty shift shall be contacted. A callback log shall be available to employees.

Each callback log shall have the record of the date, time, caller and employees who were
contacted or called. Documentation shall be available for one month after the callback. Each
subsequent callback shall begin with the employee on the list next senior to the employee who
last received callback. If the supervisor does not personally contact the employee, the supervisor
shall contact the next most senior employee.

On any individual occasion if the callback list for that duty shift is exhausted, callback
shall be assigned, starting with the last senior employee who is not on initial probationary
training and who has not already been assigned callback.

Callback shall not be required for bona fide emergencies or where specialized skills are
required.

A new sign-up list shall be posted in conjunction with Assignment sign-up as set forth in
the Shift Assignment Article.

The sole remedy for failure to properly offer callback shall be that the employee’s name
is to go to the top of the list.

13.00 HOLDOVER

13.01 Holdover is defined as official assignment of work which continuously precedes
or follows an officer’s regularly scheduled working hours.

13.02 In the Corrections Sergeant Division, employees who are held over shall be paid
at the applicable rate. Any employee held over shall receive a minimum of one (1) hour at his/her
overtime rate.

13.03 When an officer is held over beyond his/her regularly scheduled work day, all
such extra work time shall be considered and compensated as overtime. Holdover will be limited
to a maximum of four (4) hours per work day.



13.04 Holdover shall be offered to all employees on a shift prior to direction for
holdover by the shift commander to any employee on said shift.

14.00 SHIFT ASSIGNMENT

14.01 Twice a year the Office of the Sheriff shall implement a sign-up for duty shifts
and days off by job classification for the Sergeants Unit. Shift sign-up shall be posted sixty days
prior to the second Sunday in January and the second Sunday in July. The final list showing
shift assignment shall be posted thirty (30) days prior to the second Sunday in January and the
second Sunday in July. Once posted, the senior person shall have forty-eight (48) hours to select
duty shift and days off. Each successive person shall sign up accordingly. The shift assignments
shall go into effect the second Sunday in January or the second Sunday in July following sign-
up.

14.02 All Sergeants shall sign up for duty shifts and days off by seniority.

15.00 LAYOFF AND RECALL

15.01 A layoff is defined as a decrease of the existing work force or an abolishment of
an existing position. Layoff shall be by job classification. Employees shall be laid off in inverse
order of seniority. If temporary or part-time employees are doing bargaining unit work at the
time of a layoff, bargaining unit members shall be first offered those temporary or part-time
positions in lieu of layoff. The Employer agrees not to hire civilian personnel to perform the
duties that are currently being performed by bargaining unit employees or duties that only a
peace officer can perform. A peace officer shall be defined to mean any person who, by virtue of
his office, is vested by law with a duty to maintain public order and make arrests for offenses.

15.02 When a vacancy occurs in the bargaining unit, employees shall be recalled by job
classification in the inverse order in which they were laid off and in accordance with the
provisions on seniority herein. An employee's right to recall shall be for a period of eighteen (18)
months. The employees shall retain and accumulate seniority during such layoff.

15.03 To be eligible for recall, a laid off employee shall notify the Employer of his
intention to return to work within three (3) days of the time when the notification of recall is
mailed to his last address known to the Employer. Further, the employee shall return to work
within fourteen (14) days of that date.

16.00 WAGES

16.01 The wage rate for Corrections Sergeants from the period January 1, 2020 through
December 31, 2020 shall be $39.04 per hour.

16.02 Effective January 1, 2021, Corrections Sergeants shall receive a wage of $39.82
per hour.

16.03 Effective January 1, 2022, Corrections Sergeants shall receive a wage of $40.62
per hour.



16.04 All wage increases shall be retroactive to current members of the bargaining unit,
and Corrections Sergeants shall receive a check for retroactive wage increases within thirty (30)
days of execution of this Agreement.

17.00 VACATIONS

17.01 Officers covered by this Agreement shall receive vacation days based on the
following schedule:

Officers with less than five (5) years of benefits seniority shall earn ten (10)
working days' vacation, annually, with full pay at a proportionate rate per pay
period, and shall be limited to a maximum accrual of twenty (20) vacation days.

Officers with more than five (5) years and less than ten (10) years of benefits
seniority shall earn fifteen (15) working days' vacation, annually, with full pay at
a proportionate rate per pay period, and shall be limited to a maximum accrual of
thirty (30) vacation days.

Officers with more than ten (10) years and less than fifteen (15) years of benefits
seniority shall earn twenty (20) working days’ vacation, annually, with full pay at
a proportionate rate per pay period, and shall be limited to a maximum accrual of
forty (40) vacation days.

Officers with more than fifteen (15) years and less than twenty (20) years of
benefits seniority shall earn twenty-one (21) working days' vacation, annually,
with full pay at a proportionate rate per pay period, and shall be limited to a
maximum accrual of forty-two (42) vacation days.

Officers with more than twenty (20) years and less than twenty-five (25) years of
benefits seniority shall earn twenty-two (22) working days' vacation, annually,
with full pay at a proportionate rate per pay period, and shall be limited to a
maximum accrual of forty-four (44) vacation days.

Officers with more than twenty-five (25) years of benefits seniority shall earn
twenty-five (25) working days' vacation, annually, with full pay at a proportionate
rate per pay period, and shall be limited to a maximum accrual of fifty (50)
vacation days.

No Employee shall accumulate more than the maximum accrual as stated above. Hours
gained above the maximum will not be credited to the Employee's vacation balance, but will be
forfeited.

17.02 Buy-back
Employees shall not have the right to sell unused vacation time back to the Employer,

except upon resignation or termination, including dismissal or reduction in force. When selling

8



back vacation time, an employee is entitled to be paid for all unused accrued vacation time,
including reserve, at one hundred percent (100%) of their current hourly rate.

17.03 Reserve
Vacation days placed in reserve do not count toward maximum accrual. Vacation days in
reserve may be used under the same terms as vacation days not in reserve. Unless an employee

designates otherwise, a vacation day will only be counted against days in reserve if the employee
has no other accrued vacation time to use.

17.04 An employee cannot take vacation prior to successful completion of his
probationary period.

17.05 The rate of vacation pay shall be the employee's regular straight-time hourly rate
of pay in effect for the employee's regular job at the time the vacation is being taken.

17.06 Vacations will be scheduled, insofar as possible and practical, at those times
requested by each employee. Twice a year, (in conjunction with the Shift Sign-Up) vacation
sign-up shall take place, with the determination of preference being made following six (6)
month period, as follows:

a. Employees will be given thirty (30) days to sign up for vacations.

b. Vacations will be granted in categories to those with unused vacation time
supporting their request, as follows:

. First, employees seeking five (5) or more consecutive work days of
vacation will be granted available vacation by seniority.

ii. After employees seeking five (5) or more consecutive work days of
vacation have been granted vacation, available vacation will be granted by
seniority to those seeking any number of whole work days for which they
have unused vacation time.

iii. After employees seeking whole work days have been granted vacation,
available vacation will be granted by seniority to those using remaining
vacation time.

c. Seniority, for purposes of this Section shall be determined on the basis of an
employee's length of continuous service in his division.

d. Available vacation time for a shift shall be that vacation which can be granted
without taking a shift below minimum staffing levels. This restriction shall not
apply to employees requesting five (5) or more consecutive days.



e. Shift sign-up shall be posted thirty (30) days prior to it taking effect. Sign-up by
seniority shall take place for thirty (30) days from the posting of vacation sign-up
sheets.

17.07 After the thirty (30) day period, preference shall be given on a first-come-first-
served basis. Requests for vacation time off of more than two (2) days outside of the vacation
sign-up process shall be submitted by the employee at least five (5) working days in advance of
date of time off. The request will be approved or denied within seventy-two (72) hours of the
date and time of request. Requests for vacation time off for two (2) days or less may be
submitted with no advance notice. Requests for vacation time off shall be made by the employee
to his or her shift commander, or designee, if on duty. If the shift commander, or designee, is not
on duty at the time of the request, the request shall be made to a shift commander then on duty,
or designee. It is necessary to limit the number of employees off at any one time within a job
classification; and, therefore the final right to designate the vacation period is exclusively
reserved by the Sheriff in order to ensure proper staffing. Approval shall not be unreasonably
withheld to those with unused accrued vacation time or vacation time in reserve. In the case of an
emergency, vacations may be canceled and rescheduled in advance of their being taken.

17.08 If an employee is denied vacation requested due to operational needs of the
Employer; or if a vacation is cancelled due to an emergency and, as a result, the employee would
otherwise be unable to accrue additional vacation due to the maximum accrual stated in Section
17.01 of this Article (the cap), the employee shall be allowed to accrue vacation time in excess of
the cap, provided that the employee brings the problem to the attention of his supervisor and
schedules and uses the excess vacation time within thirty (30) days of reaching the cap. If, due to
the employer's operational needs, the employee is unable to use the excess time within any thirty
(30) day period granted under this Section, and he brings this problem to the attention of his
supervisor within this period, the employee shall be given an additional thirty (30) day period to
accrue and use the excess vacation time. If, due to no fault of the Employer, the employee fails to
schedule and use the vacation time over the cap in any thirty (30) day period granted under this
Section, the excess vacation time is forfeited.

17.09 Employees do not accrue vacation time during periods of layoff, approved leaves
of absence, or during a strike.

17.10 Upon resignation or termination, including dismissal or reduction in force; an
employee is entitled to all the unused vacation time, not to exceed the maximum limits set forth

in this provision.

17.11 Vacation time may not be taken in increments of less than two (2) hours without
the written consent of the Sheriff.

18.00 PERSONAL DAYS

18.01 Every employee shall receive three (3) days of personal leave at their regular
hourly rate of pay each year. Employees shall be credited with twenty-four (24) hours personal
leave on their anniversary date each year.
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