























































































































notified of his selection by a joint letter from the Employer and the Union, requesting that he set a
time and place, subject to the availability of the Employer and Union representative.

Authority of Arbitrator

29.04 The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract
from the provisions of this Agreement. He shall consider and decide only the specific issue
submitted to him in writing by the Employer and the Union, and shall have no authority to make a
decision on any other issue not so submitted to him. The arbitrator shall be without power to make
decisions contrary to or inconsistent with, or modifying or varying in any way the application oflaws
and rules and regulations having the force and effect of law. The arbitrator shall not in any way limit
or interfere with the powers, duties and responsibilities of the Employer under law and applicable
court decisions, The arbitrator shall submit in writing his decision within thirty (30) days following
close of the hearing or the submission of briefs by the parties, whichever is later, unless the parties
agree to an extension thereof. The decision shall be based solely upon his interpretation of the
meaning or application of the express terms of this Agreement to the facts of the grievance
presented. The decision of the arbitrator, made in accordance with the jurisdiction and authority
granted to the arbitrator pursuant to this Agreement, shall be final and binding,.

Expenses of Arbitration

29.05 The fee and expenses of the arbitrator and the cost of a single copy of a written
transcript of the arbitration, if there is one, for the arbitrator, shall be divided equally between the
Employer and the Union; provided, however, that each party shall be responsible for compensating
its own representatives and witnesses and purchasing its own copy of the written transcript, if any.

Time Limit for Filing

29.06.1 No grievance shall be entertained or processed unless it is submitted within
the time frame provided in Step 1 above, or within three (3) working days after the employee or the
Employer becomes aware of the occurrence of the event giving rise to the grievance.

29.06.2 The time limit in each step may be extended by mutual written agreement of
the Employer and employee or Union representative. If a grievance is not appealed to the next step
within the specified time limit or any agreed extension thereof; it shall be considered settled on the
basis of the Employer's last answer. If the Employer does not answer a grievance or an appeal
thereof within the specified time limits, the Union may elect to treat the grievance as denied at that
step and immediately appeal the grievance to the next step. The term “business days” as used in this
Article, shall mean the days when the employee or employees affected by the grievance are

scheduled to work.

29.07 Should a change in the law give Sheriff’s employees in this unit the right to bargain
over discipline, discharge, and promotion, the parties agree this Article shall apply to grievances
38




relating to these matters, subject to the terms of Appendix A. Unless and until such a change in the
law, grievances relating to discipline, discharge, and promotion of employees in this unit shall be
subject to Merit Commission Rules as required by law.
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30.00 MERIT COMMISSION
30.01 Should a change in the law give Sheriff’s employees in this unit the right to bargain

over the role of the Merit Commission, the parties agree the language contained in Appendix A shall
apply to the role of the Merit Commission.
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31.00 DISCIPLINE AND DISCHARGE

31.01 Should a change in the law give Sheriff’s employees in this unit the right to bargain
over discipline and discharge, the language contained in Appendix A shall apply to discipline and
discharge.
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32.00 PERSONNEL FILES

32.01 The personnel file maintained by the Sheriff shall be designated the "personnel file"
under the Agreement. The personnel file of an employee shall be open and available for inspection
by that employee. The employee shall retain the right to give permission, provided such permission
is in writing, to a representative acting in his behalf to review his personnel file. Inspection shall
occur during regular business hours at a time and in a manner acceptable to the employee and the
Employer. An employee may inspect his personnel file three times per year during working hours.
Additional inspection shall be during the employee's non-working hours. An employee may copy his
personnel file if he bears the cost of duplication. Pre-employment information (e.g. reference checks
and responses) or information provided to the Employer, with the specific request that it remain
confidential, shall not be subject to inspection or copying. Allinformation or documents which have
been made a part of the employee's permanent personnel file which may be used in any judicial or
quasi-judicial proceeding shall be available for an employee's inspection.

32.02 The employee shall be notified in writing prior to any disciplinary action being
recorded in the personnel file. Citizen or resident complaints shall not be placed in the personnel file
unless disciplinary action is taken. Upon request of the employee, oral reprimands shall be removed
after one (1) year and written reprimands afer three (3) years unless there has been other similar
disciplinary action within that time period. The disciplinary record shall be destroyed in the presence

of the employee and employer (or representative).

32.03 The Sheriff shall not forward any personnel records to the Merit Commission unless
there is a specific recommendation for action to be taken by the Merit Commission.
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33.00 INDEMNIFICATION

33.01 Employer shall provide indemnification of employees for actions against them arising
out of the performance of their duties as it has done in the past.
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34.00 SAFETY ISSUES

34.01 The Employer shall have the right to make reasonable rules to ensure the safety and
health of employees. All employees shall comply with all safety rules and regulations established by

the Employer.

34.02 Where a clear and present danger exists, the Union or employees may initiate a
grievance at the final step of the grievance procedure preceding arbitration as set forth in § 29.01 or
pursuant to § 34.03. In the event that the Union or employee initiates a grievance regarding Safety
Issues pursuant to §29.01, and the Union or employee wish to proceed with the grievance following a
response from the Sheriff or the Sheriff’s designee, the Union or employee may proceed to § 34.03.

34.03 Any grievance filed pursuant to this Article may be referred by the employee, in
writing, to the Chairman of the County Board, within ten (10) business days. A meeting among the
employee, the Union representative, the Chairman, or his designated representative, and the Sheriff,
or his designated representative, shall be held at a time mutually agreeable to the parties. If the
grievance is settled as a result of such meeting, the settlement shall be reduced to writing and signed
by the Chairman or his designated representative, the Sheriff or his representative, and the Union
representative. If not settled, the Chairman's written answer shall be given to the employee within
five (5) business days following the meeting. If the grievance is not settled and the grievant desires
to continue, it may be referred to arbitration pursuant to §29.03 of the Agreement.
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35.00 BULLETIN BOARDS

35.01 The Employer shall provide the Union with designated space on available bulletin
boards, or provide bulletin boards on a reasonable basis, where none are available for purposes of the
Union. No political or derogatory material of any sort may be placed on the bulletin board.
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36.00 LABOR-MANAGEMENT CONFERENCES

36.01 The Union and the Employer agree that in the interest of efficient management and
harmonious employee relations, meetings be held if mutually agreed between Union representatives
and responsible administrative representatives of the Employer. Such meetings may be requested by

either party at least seven (7) days in advance by placing in writing a request to the other for a "labor-
management conference" and expressly providing the agenda for such meeting. Such meetings and

locations, if mutually agreed upon, shall be limited to:

(a) discussion on the implementation and general administration of this Agreement;

(b)  asharing of general information of interest to the parties; and

(c) notifying the Union of changes in conditions of employment contemplated by the
Employer which may affect employees.

36.02 It is expressly understood and agreed that such meetings shall be exclusive of the
grievance procedure. Specific grievances being processed under the grievance procedure shall not be
considered at “labor-management conferences” nor shall negotiations for the purpose of altering any
or all of the terms of this Agreement be carried on at such meetings. Disputes arising as a result of
such conferences shall not be the subject of grievance. The refusal to meet more than three (3) times

each year shall not be the subject of grievance.

36.03 Attendance at labor-management conferences shall be voluntary on the employee's
part, and attendance during such meetings shall not be considered time worked for compensation
purposes. Normally, three (3) persons from each side shall attend these meetings, schedules

permitting.
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37.00 F.O.P. REPRESENTATIVES

37.01 Ifnecessary, grievances may be investigated during an employee's working time, but
without pay. Time spent presenting or investigating grievances during working hours shall be
reasonable and by agreement between the Union and Employer, and which agreement shall not be
unreasonably withheld. Employees shall be paid for scheduled working hours lost when required or
entitled as a Union representative, witness or grievant, to attend the following: grievance meetings
with the Employer, arbitration hearings, Merit Commission hearings, and meetings called or agreed

to by the Employer.

37.02 Employees serving on the Union negotiating team who are scheduled to work during
hours in which collective bargaining is scheduled shall, for the sole purpose of attending scheduled
bargaining, be excused from their regular duties without loss of pay. Such employees will not be
paid for time while attending bargaining sessions during which they would otherwise not be
scheduled to work. In the event the Union negotiating team has more than one (1) employee
regularly attending scheduled bargaining, the paragraph can be reopened for the purpose of

negotiating time off and pay to affected employees.

47



38.00 FAIR SHARE

38.01 Employees who are not members of the Union shall be required to pay, in lieu of
dues, their proportionate fair share as defined by 5 ILCS 315/3. The fair share payment, as certified
by the Union, shall be deducted by the Employer from the earnings of the non-member employees
and shall be remitted biweekly to the Union at the address designated in writing to the Employer by
the Union. The Union shall advise the Employer of any increase in fair share fees in writing at least
thirty (30) days prior to its effective date. The amount constitutes each non-member employee's

share shall not exceed dues uniformly required to members.

38.02 The Union hereby certifies that it shall provide such non-member employees the
following:

(a) in advance, an adequate explanation of the basis of the fair share;

(b)  areasonably prompt opportunity to challenge the amount of the fair share before an
impartial decision-maker; and

(c) an escrow for the amounts reasonably in dispute while such challenges are pending.

38.03 Should an employee object to their contribution being paid to the Union based upon
bona fide religious tenets or teachings of a church or religious body of which such employee is a
.member, such amount, equal to their fair share, shall be paid by the employee to a non-religious,
charitable organization mutually agreed upon by the employee affected and the Union. For this
purpose, the Union shall certify to the Employer the names of all employees covered who are
relieved of the obligation to pay a fair share fee by virtue of this section. If the Union and the
employee are unable to agree on the matter, such payments shall be made to a charitable organization
from an approved list of charitable organizations. The employee will, on a monthly basis, furnish a

written receipt to the Union that such payment has been made.

38.04 The Union shall indemmnify, defend and hold the Employer harmless against any
claim, demand, suit, liability, damages and costs of defense, including reasonable attorneys' fees

arising from any action taken by the employer in complying with this provision.
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39.00 DUES DEDUCTION

39.01 Uponreceipt of an appropriate written authorization from an employee, the Employer
agrees to deduct Union dues and initiation fees, if any, from such employee's pay. The Union will
notify the Employer in writing of the amount of the uniform dues and fees to be deducted. The
Union shall advise the Employer of any increase in dues or fees in writing at least thirty (30) days
prior to its effective date. Deductions shall be made each pay period and shall be remitted biweekly
to the Union at the address designated in writing to the Employer by the Union. Employer shall be
obligated to make such deductions until notified in writing that the employee is revoking or

amending the authorization.

_ 39.02 The Union shall indemnify, defend and hold the Employer harmless against any
claim, demand, suit, liability, damages, and costs of defense, including reasonable attorneys' fees

arising from any action taken by the Employer in complying with this provision.
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40.00 INTEREST ARBITRATION

40.01 The parties agree that upon mutual consent, they may alter the procedures contained
in 5 ILCS 315/14, in the following respects:

(a)

(b)

(©)

(@
(e)

agree upon a single impartial arbitrator to resolve their disputes in place of a panel of
three (3) arbitrators;

obtain a listing of seven (7) or less persons as nominees for impartial arbitrator from
either the Federal Mediation or Con-Conciliation Service of the United States
Department of Labor or the American Arbitration Association;

choose the time and place of the hearing;
waive the necessity of a verbatim record of the proceedings;

at anytime before the rendering of an arbitral award, resume collective bargaining for
any length of time and suspend the arbitration proceedings during the continued
resumption of collective bargaining.

40.02 If either party does not agree, or if the above procedure is not successful, then both
parties agree that they will use 5 ILCS 315/14 to resolve impasse.

50



41.00 ENTIRE AGREEMENT

41.01 The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any subject matter not removed by law from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise of that right and

opportunity are set forth in this Agreement.

41.02 This Agreement constitutes the entire agreement reached by the parties during their
negotiations. Subject to the provisions of Sections 4 and 7 of the Public Labor Relations Act, this
concludes collective bargaining between the parties over those matters which were the subject of

bargaining during the negotiations leading to this Agreement.

This Agreement may only be amended during its term by the parties' mutual agreement in
writing.
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42.00 SAVINGS CLAUSE

42,01 Ifany provision of this Agreement is subsequently declared by the proper legislative
or judicial authority to be unlawful, the parties shall attempt to renegotiate the invalidated provision.
All remaining provisions of this Agreement shall remain in full force and effect.
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43.00 DRUG POLICY

43.01 The desire of both parties is to protect the safety of the public and other employees,
yet safeguard the rights of individual employees. Therefore, the parties agree that drug and alcohol
testing shall be conducted, as follows:

1. Where the Employer has just cause to believe an individual employee is under the
influence of alcohol or controlled substances, the Employer may order individual employees to
submit to blood or urine tests to determine the presence of alcohol and/or drugs, The Employer shall
set forth in writing to the employee at the time the order to submit to testing is given, the basis for
such just cause, including all objective facts and reasonable subjective observations and conclusions

drawn from those facts,

2. The Employer agrees that its testing procedure for the presence of drugs or alcohol
shall conform to the following:

a) Use only a licensed clinical laboratory to test body fluids or materials for alcohol or
drugs;
b) Establish a chain of custody procedures for both sample collecting and testing that

will insure the integrity of and identity of each sample test result;

) Collect a sufficient sample of the same body fluid or material to permit for an initial
screening, a confirmatory test and a sufficient amount to be set aside and reserved for

later testing if requested by the employee;

d) Collect all samples in such a manner as to preserve the individual employee’s right to
privacy, insure a high degree of security for the sample and its freedom from
adulteration. Proper testing may be conducted to prevent the submission of a false or

adulterated sample;

e) Provide the employee tested with an opportunity to have the additional portion of the
same sample confirmed if the tests in the initial screening have proved positive, at the

Employer's expense;

f) Provide the employee tested with an opportunity to have an additional portion ofthe
same sample tested by a licensed testing facility of his own choosing, at the

employee's expense.

£) Provide each employee tested with a report of the results of each drug or alcohol test
that includes the types of tests conducted, the results of each test, the detection level
used by the laboratory and any other information provided to the Employer by the

laboratory;
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h) Ensure that all positive samples are maintained for a period of not less than 120 days
to permit additional testing at the election of the employee.

3. The parties agree that there shall be no random, periodic or mass testing of employees for

alcohol or drugs. It is understood that employees' legal rights that may exist outside this Agreement
concerning drug and/or alcohol testing are not limited or in any manner abridged herein and they may

pursue the same as provided by law, this Agreement notwithstanding.

4. Employees shall have the right to grieve the basis for the order to test, accuracy of the
tests, or consequences of the test.



44.00 WAGES

44.01 Employees shall be paid in accordance the salary schedule in Appendix B.
Employees shall receive the “Years of Service” increase in Appendix B on the anniversary date of
hire. Employees shall receive the Annual Percentage increase in Appendix B on December first of

each year.

Wage increases shall be fully retroactive on all hours paid to all current members of the
bargaining unit.

44.02 Because of the necessity for daily care of an animal. On days in which the Canine
Officer has care of a canine issued by the Sheriff, he or she will be compensated as follows:

(a) The schedule reflected in Section 11.02(a) allows the Canine Officer to leave his or
her shift (1) hour early. On regularly scheduled work days, the Canine Officer shall
be compensated as if the employee continued to work one additional hour.

(b)  The Canine Officer shall receive one (1) hour of pay at an over-time rate for every
holiday or regularly scheduled day off on which the Canine Officer has care of the

canine.

(©) It is expressly understood by the Canine Officer, the Sheriff, and the Union, that the
Canine Officer may, on occasion, be called upon to spend over an hour per day caring
for the canine issued by the Sheriff, and on other occasions, may be called upon to
spend less than an hour on such duties. These parties agree that the one hour per day
is a reasonable substitute for all claims of pay for such time.

44.03 The wage of the Court Security Sergeant shall be paid pursuant to Appendix B.

44.04 Employees designated by the Sheriff as Field training Instructors shall be chosen from
within the bargaining unit and shall receive training deemed necessary by the Sheriff to accomplish
this task. Such designated officers shall, in addition to their normal duties, be responsible for
training and evaluating of probationary court security officers. For these added duties, any officer
assigned as field training instructors shall be paid an additional two dollars ($2.00) per hour added to

their base pay for those hours spent conducting such training.



45.00 TERM OF AGREEMENT

45.01 This Agreement shall be effective December 1, 2006, and shall continue in full force
and effect until November 30, 2010, and thereafter from year to year, unless not more than ninety
(90) days, but not less than sixty (60) days prior to November 30, 2010, either party gives written
notice to the other of the intention to amend or terminate this Agreement.

g
o

WITNESS WHEREOF, the parties hereto have set their hands as of the ! | day of

N
TosmimaDrasgg7.

-

For the Employer:

A phss

Daniel Walsh, Sheriff

7N

C. Pius Weibel,
County Board Chairman

For the Union:

Rick Mart, Attorney
Hlinois F.OQ.P. Labor Council

o

en Haluzak, Uniﬂteward

Foo db

Kara Helm, Union Member

“Michelle Mennenga, Union Member ¢
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APPENDIX A-1
30.00 MERIT COMMISSION

30.01 The parties recognize that the Champaign County Merit Commission has certain
statutory authority over employees covered by this Agreement pursuant to the Sheriff's Merit System
Act, as amended, and County resolutions adopting that statutory system. Nothing in this Agreement
is intended in any way to change the statutory authority and jurisdiction of the Merit Commission.
The parties agree that those provisions 0f31.07 and 31.08 concerning the right to process grievances
concerning disciplinary matters is intended to create an alternative procedure which may be elected
for resolving disciplinary matters which would otherwise fall under Merit Commission jurisdiction.
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APPENDIX A-2
31.00 DISCIPLINE AND DISCHARGE

31.01 Post-probationary employees shall be disciplined and/or discharged for just cause
consistent with this Agreement and the Merit Commission statutes, rules and regulations. The
Sheriff agrees that disciplinary action shall be in a timely fashion.

31.02 The Sheriff agrees with the tenets of progressive and corrective discipline. Once the
measure of discipline is determined and imposed, the Sheriff shall not increase it for the particular
incident of misconduct unless new facts or circumstances become known.

31.03 Disciplinary action may include, but not necessarily be limited to, one or more of the
following; however, the types of disciplinary action imposed shall be based on the seriousness of the

offense:

(a) Oral warning or reprimand;

(b) Written reprimand;

(c) Suspension with pay;

(d)  Suspension without pay up to 3 days;

(e) Suspension without pay for more than 3 days;
® Suspension pending ultimate discharge.

31.04 The Sheriff must initiate disciplinary action under 31.03(e) and (f) pursuant to Merit
Commission statutes rules and regulations, and the Sheriff shall bear the burden of proof in such

cases.

31.05 The Sheriff shall comply with the provisions of the Illinois Uniform Peace Officers'
Disciplinary Act in conducting any formal investigation as defined in the Act.

31.06 All discipline may be grieved. Grievances involving discipline or discharge shall be
initiated at Step 2 of the grievance procedure, within ten (10) business days of the employee's or
Union's knowledge of the disciplinary action. In the case of disciplinary action under 30.03 (d), (e)
and (f), above, the employee and the Union shall make an election between continuing through with
the grievance procedure or continuing under the Merit Commission rules and regulations, This
election of forum must be made in writing not later than the final date for referring any such
grievance to binding arbitration under 29.03. This election is irrevocable. The right to have a
hearing before the Merit Commission and the right to pursue disputes regarding disciplinary actions
under the grievance procedure are mutually exclusive, and under no circumstances shall an employee
or the Union have the right to a hearing in both forums. Itis agreed that only the Union, and not the
individual employee, shall have the right to refer such grievances to arbitration however, this shall
not limit the right of the individual employee to pursue the matter before the Merit Commission with
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or without Union approval.

31.07 If the employee and/or the Union fail to make their election of forum pursuant to
31.06, the matter cannot be further pursued through the Merit Commission.

31.08 Exceptin cases involving disciplinary action under 31.03(f), no employee shall suffer
a loss or reduction in pay during any disciplinary proceeding. In instances where the Sheriff, under
31.03(f), has filed a complaint with the Merit Commission seeking to discharge the employee, the
employee shall remain in full pay status for a period of thirty (30) days after the filing of the
complaint, unless such employee has been charged by indictment or complaint to have violated any
provision of the Illinois Criminal Code or any statute of the United States or of any of the states, in
which case the employee shall not remain in paid status upon filing of 2 complaint with the Merit
Commission. After that thirty-day (30) period, the employee shall be placed in no pay status pending
a final award or decision in the disciplinary procedure elected. If the discharge is not granted the
award or decision shall include a ruling on the employees’ entitlement to back pay and other relief as
may be appropriate. The parties recognize that it may not be possible to have the matter heard and
decided within that thirty-day (30) period due to matters beyond their control, but the parties agree
not to act in a dilatory manner or engage in conduct that unreasonably delays the hearing and ruling
within that thirty-day (30) period. The Merit Commission or the arbitrator shall make its/his
decision or award as expeditiously as possible, granting such relief or remedy as may be appropriate.
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APPENDIX B

\;";ﬁc‘f FY2007 (12/1/06) | FY2008 (12/1/07) | FY2009 (12/1/08) | FY2010 (12/1/09)

Start $15.91 $16.39 $16.88 $17.39
1 $16.21 $16.69 $17.19 $17.71
2 $16.51 $17.01 $17.52 $18.04

3 $16.82 $17.32 $17.84 $18.38
4 $17.15 $17.66 $18.19 $18.74
5 $17.46 $17.99 $18.53 $19.08

6 $17.80 $18.34 $18.89 $19.45
7 $18.13 $18.67 $19.23 $19.81
8 $18.48 $19.03 $19.60 $20.19
9 $18.82 $19.39 $19.97 $20.57
10 $19.18 $19.76 $20.35 $20.96
11 $19.54 $20.13 $20.73 $21.35
12 $19.91 $20.51 $21.12 $21.75
13 $20.29 $20.89 $21.52 $22.17
14 $20.67 $21.30 $21.93 $22.59
15 $21.06 $21.70 $22.35 $23.02
16 $21.46 $22.11 $22.77 $23.45
17 $21.87 $22.53 $23.20 $23.90
18 $22.28 $22.95 $23.64 $24.35
19 $22.70 $23.38 $24.08 $24.80
20 $23.13 $23.82 $24.54 $25.27
Sergeant $24.29 $25.73 $26.99 $28.05
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