
























































































































46.00 DRUG POLICY 

46.01 The desire of both parties is to protect the safety of the public and other 
employees, yet safeguard the rights of individual employees. Therefore. the parties agree that 
drug and alcohol testing shall be conducted, as follows: 

I. Where the Employer has just cause to believe an individual employee is under the 
influence of alcohol or controlled substances, the Employer may order individual 
employees to submit to blood or urine tests to determine the presence of alcohol 
andlor drugs. The Employer shall set forth in writing to the employee at the time the 
order to submit to testing is given, the basis for such just cause, including all 
objective facts and reasonable subjective observations and conclusions drawn from 
those facts. 

2. The Employer agrees that its testing procedure for the presence of drugs or alcohol 
shall conform to the following: 

a. Use only a licensed clinical laboratory to test body fluids or materials for 
alcohol or drugs; 

b. Establish a chain of custody procedures for both sample collecting and testing 
that will insure the integrity of and identity of each sample test result; 

c. Collect a sufficient sample of the same body fluid or material to pennit for an 
initial screening, a confirmatory test and a sufficient amount to be set aside 
and reserved for later testing if requested by the employee; 

d. Collect all samples in such a manner as to preserve the individual employee's 
right to privacy, insure a high degree of security for the sample and its 
freedom from adulteration. Proper testing may be conducted to prevent the 
submission of a false or adulterated sample; 

e. Provide the employee tested with an opportunity to have the additional portion 
of the same sample confirmed if the tests in the initial screening have proved 
positive, at the Employer's expense; 

f. Provide the employee tested with an opportunity to have an additional portion 
of the same sample tested by a licensed testing faci lity of his own choosing, at 
the employee's expense; 

g. Provide each employee tested with a report of the results of each drug or 
alcohol test that includes the types oftests conducted, the results of each test, 
the detection level used by the laboratory and any other information provided 
to the Employer by the laboratory; 

h. Insure that all positive samples are maintained for a period of not less than 
120 days to permit additional testing at the election of the employee. 
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3. The parties agree that there shall be no random, periodic or mass testing of employees 
for alcohol or drugs. It is understood that employees' legal rights that may exist 
outside this Agreement concerning drug and/or alcohol testing are not limited or in 
any manner abridged herein and they may pursue the same as provided by law, this 
Agreement notwithstanding. 

4. Employees shall have the right to grieve the basis for the order to test, accuracy of the 
tests, or consequences of the test. 
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47.00 DUTY TRADE 

47.01 The Sheriff, or his designee, is authorized to approve requests by officers to 
exchange duty shifts or days off (without a change in pay), provided that the officers involved 
are equally capable of perfonning each other' s respective jobs, and are willing and able to make 
the exchange. The duty trade between employees must occur within two (2) pay periods from the 
date of the initial trade. 
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48.00 INTERNS AND CIVILIAN OBSERVER PROGRAM 

48.0L Employees may vo lunteer to work with interns andior civi lian observers. 
Employees may only be assigned interns and/or civilian observers, if there are insufficient 
volunteers. 
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49.00 PHYSICAL FITNESS INCENTIVE 

49.01 The parties agree to establish an advisory physical fitness committee (with equal 
representation) to study the creation of a voluntary incentive based physical fitness program. 
Committee members ' reconunendations will be submitted in writing to each party. If the parties 
agree to any such program, an appropriate side letter to the Agreement shall be executed. 
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50.00 OFF-DUTY USE OF SQUAD CARS 

50.01 Officers may continue to use squad cars while off-duty in accordance with current 
practice, except as limited in paragraphs (a)-(b) below: 

(a) Depending upon the severity of the infraction and past disciplinary history related 
to off-duty use of squad cars, officers may be temporarily or pennanently prohibited from 
continued use and may be subject to appropriate disciplinary action for the following: 

(I) Failure to properly maintain a squad car, or 

(2) Using the squad car in a manner not permitted pursuant to subsection (b). 

(b) The following uses are permitted: 

(1) Transportation to and from a gym or fitness center either immediately 
before or after the employee ' s shift or in conjunction with a tour of duty. 
Use of a gym or fitness center under this paragraph is solely for the 
convenience of the employees. Injuries occurring at a gym or fitness 
center under this paragraph shall not be deemed on-the-job injuries. 

(2) Transportation to and from mandatory training or to the range. 

(3) Other uses pre-approved by the Sheriff or his designee. 
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51.00 TERM OF AGREEMENT 

51.01 This Agreement shall be effective December 1,2010, and shall continue in full 
force and effect until November 30, 2013, and thereafter from year to year, unless not more than 
ninety (90) days, but not less than sixty (60) days prior to November 30, 2013, either party gives 
written notice to the other of the intention to amend or tenninate this Agreement. 

Notwithstanding any provision of this Article or Agreement to the contrary, this 
Agreement shall remain in full force and effect after any expiration date while negotiations or 
Resolution ofImpasse Procedure are continuing for a new Agreement or part thereof between the 
parties; except that employees will not advance in the wage schedule as outlined in Appendix A 
after the expiration afthis Agreement, unless mutually agreed otherwise. 

IN WITNESS WHEREOF, the parties hereto have set their hands as of the ___ _ 
day of ,2011. 

FOR THE EMPLOYER: FOR THE UNION: 

Druliel ~iff.idzh: ~7-0~ 
Christopher Darr, Deputy 

C. Pius Weibel, County Board Chair James Golaszew ., Deputy 

David Sherrick: Deputy 

Snan Mennenga, ergeant 

~2P~d~ 
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APPENDIX A- WAGES 

Years of FY 2011 (1211110) FY 2012 (121111 1) FY 2013 (1211112) 
Service 

Start $20.62 $21 .03 $21 .34 

1 $2 1.90 $22.12 $22.45 

2 $22.56 $22.79 $23.13 

3 $22.76 $22.99 $23.33 

4 $23.42 $23.65 $24.01 

5 $24.27 $24.51 $24.66 

6 $25.15 $25.40 $25.76 

7 $26.02 $26.28 $26.67 

8 $26.44 $26.70 $27.10 

9 $26.67 $27.14 $27.55 

10 $27.78 $28.06 $26.46 . 
11 $27.96 $26.26 $26.66 

12 $26.19 $26.47 $26.90 

13 $26.36 $26.66 $29.09 , 
14 . $26.64 $26.93 $29.36 . 

• - 15 - $29.05 $29.34 $29.76 

16 $29.49 $29.76 $30.23 

17 $29.94 $30.24 $30.69 

16 $30.13 $30.43 $30.69 

19 $30.36 $30.66 $31 .14 

20 $30.60 $30.91 $31 .37 

23 $30.64 $31.15 $31 .62 

25 $31.21 $31.52 $31 .99 

Sgt • . $35.58 $35.94 $36.47 
FY20 11· Effecllve December 1, 20 10.0.0-10 added to each step of the wage matTIX. Any employee who does not experience any 
wage increase due to nOI receiving a step increase during FY2Q II will receive a cash bonus in the amount of$550.00 to be paid 
with the retroactive pay as provided by this Agreemenl 
The Sergeant Pay differential shall be increased by I J)";'. 
FY2012· Effective December I, 201 1: 1'<)010 added to each step of the wage matrix, 
FY20 13· Effective December 1, 2012: 1.5% added to each step orlhe wage matrix. 
All wages are retroactive to their effective dates on compensable hours for all employees employed on and after 121112010. 
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APPENDIX B- SWAT UNIFORMS AND EOUIPMENT 

I . Normal Camouflage Outfit 
I hat 
Camouflage fatigue shirt with patches 
Camouflage fatigue pants 

2. Raid Outfit 
2 black t-shirts 
A black raid shirt 
Black raid pants 
Black raid hat 

3. Other Mandatory Gear 
Goggles/eye protection 
Knee & elbow pads 
Web gear (consisting of web belt & holster) 

4. Winter Camouflage Outfit 
Insulated camouflage coat 
Insulated camouflage pants 
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APPENDIX C- HEALTH INSURANCE BENEFITS 
POS-C 500 County of Champaign 

HMO/I 
NfA f ~.~:~,$",ooo 

Pia. Vea. Ou'-of Pocket I 1 ... 1: I :"";" 
Includes / Family: $5,000 Family: $20,000 

Immunizotions, adult and child annual 
physicol exam, mammograms, PAP 
smears, cancer screenings and more. 
Agel frequency schedules apply. 

,Ca .. Office VI,;, $20, 

~ 'OffJce~ 
~ 20%, I 

~a.dCT 
IX'rays ' , 

$500 copayment, then SO% coinsurance 
20% coinsurance 

. 'ho. , 
20% coinsurance 

I $500 copayment, then 50% coinsurance 

Including Maternity Core 20% coinsurance 

-. : VI"" - $175, 
d~uctible. 

~OOD~ 
Emergency Department I $100, 

deductible 
does not apply 

I Spl.al, , 
deductible 
does not DDDN 

Durable Medical Equipment and 20% coinsurance not covered 

Prosthetic Devices· 

I Eye 

I DrU .. • · 
To •• l' 50% , I 

- Toer : , 
TI •• 3· -¥oj ~ 

I 
I I 

~r 

·copayments and coinsurance r these services do not , P''" maximum. 

This Is a brief summary of Health Alliance benefits and l imitations, which are subject to change. Please refer to the 

Health Alliance policy for detailed information regarding this plan and its benefits and limitations. 
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APPENDIX Do AGREEMENT ON JOINT HEALTH INSURANCE 
COMMITTEE 

WHEREAS, the County of Champaign offers a program of group health care coverage 
to its employees, retirees, and their respective dependents; and 

WHEREAS, the parties to this Agreement, as set forth below in Paragraph I, seek to 
establish ajoint process for the operation and structure of the procurement of health insurance 
for Champaign County and its employees, and to that end, hereby mutually agree to the 
establishment of a Health Insurance Committee; and 

WHEREAS, a consensus has been reached among the County Board of Champaign 
County, the exclusive representatives Dfthe County employees pursuant to the illinois Public 
Labor Relations Act, County Employees not so represented by an exclusive representative, and 
the Administration of the County, that a Health Insurance Committee appears to be the most 
effective option for dealing with the problem of maintaining quality health care for the County 
employees and their dependents, while controlling costs. 

NOW, THEREFORE, IT IS AGREED BETWEEN and AMONG THE PARTIES 
TO THIS AGREEMENT AS FOLLOWS: 

1. The parties to this Agreement are as follows: County of Champaign; American 
Federation of State, County and Municipal Employees Council 31 , Local 900 
(AFSCME), and Fraternal Order of Police Labor Council; 

2. Each of the parties hereby agrees to the Health Benefit Plan attached hereto and 
incorporated herein as set forth in Attachment I. Attachment 1 is the current health 
insurance plan; 

3. The plan as described in Attachment 1 shall continue in force as the Champaign County 
Health Benefit Plan for the term of this Agreement, unless modified as provided in 
Paragraph 4. It is unders tood and agreed that if any provision of the Health Benefit Plan 
is or shall be prohibited or limited by law or any modification be required by law, the 
necessary revisions to the Plan shall be made as required by law. 

4. The provisions of the Plan as described in Attachment 1 may be modified only upon 75% 
or % vote of the total number of members of the Health Insurance Committee, and 
approved, if necessary (i.e. budget and contract approval), by the County Board of 
Champaign County, Illinois. As an example, twelve members ofa sixteen member 
committee would be required to vote for a change in order to modify the provisions of the 
Plan, subject to County Board approval if necessary. Each party shall have the right to 
discuss all proposed changes with its membership and seek their input prior to any final 
vote. 
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5. Each of the parties has full authority of its governing board, its membership, or whatever 
group or sub-group within its structure who would have the ultimate authority to enter 
into this Agreement. Each of the parties represents to each of the parties as an 
inducement to enter into this Agreement that it has such authority and that it intends to 
and does bind itself and each of its members to the terms of the Agreement. For the term 
oftrus Agreement, this Committee shall be the exclusive forum for dealing with non­
work related health care issues, including but not limited to: the health plan design and 
benefit levels; deductibles, co-pays and out-of-pocket costs; premium levels; participant 
eligibility and general coverage; and claims levels and appeals. During said period each 
of the parties waives any rights to bargain over the subject of health care or health 
insurance or to impose other terms or to strike or arbitrate concerning other terms for 
health care coverage or benefits except for the cost sharing of health insurance premiums. 
As provided in paragraph 4 above, however, each party reserves the right to discuss all 
changes with its membership. 

Changes in the cost sharing of health insurance premiums between each labor group and 
the County of Champaign may be bargained individually by the parties as provided by 
law, or established by the County of Champaign for those non-represented employees. 

The parties agree that should any dispute concerning the interpretation or application of 
this Agreement arise between any two or more of them which cannot be resolved after 
good faith efforts, it shall be submitted to binding arbitration pursuant to the terms of the 
Uniform Arbitration Act (710 [LCS 51 1 et seq.). It is understood that this provision for 
arbitration shall not apply to operation of the Plan itself or to any individual claims or 
disputes under the Plan. 

To select an arbitrator, the parties in dispute, by joint letter, shall request that the Federal 
Mediation and Conciliation Services (FMCS) submit a panel list of seven (7) arbitrators. 
The representatives of the parties shall within thirty (30) days of their receipt of this list 
from FMCS engage in a mutual striking process to select an arbitrator. Each party shall 
have the right to reject one entire list. The parties shall alternatively strike a name from 
the list until there is one name remaining, with the order of striking to be determined by 
coin toss. The arbitrator shall be notified ofhislher selection by joint letter, requesting 
that a hearing be scheduled in Urbana, lllinois, on mutually agreed dates, subject to the 
reasonable availability of the parties and their representatives. 

The parties agree to attempt to arrive at a joint stipulation of the facts and issues as 
outlined to be submitted to the arbitrator. The parties have the right to request the 
arbitrator to require the presence of witnesses and/or reasonable documents. Employees 
of the County called to testify at the arbitration shall be released from duty for such 
purposes without loss of pay or benefits. The arbitrator shall have no authority to amend, 
modi fy, nullify, ignore, add or subtract from the provisions of this Agreement. The 
arbitrator shall consider and decide the issue(s) presented and fashion an appropriate 
remedy. The arbitrator's decision shall be rendered and delivered in writing to the parties 
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within thirty (30) days of the close of the hearings or the submission of post hearing 
briefs. whichever is later. Post hearing briefs shall be filed simultaneously by the parties 
on the date established by the arbitrator. Fees and expenses of the arbitrator, the cost of 
the hearing room, and the cost of a court reporter to provide a written transcript for the 
arbitrator shall be shared equally by the parties. If either party desires a verbatim record 
of the proceedings, it shall pay for the cost of its copy. 

6. The parties to this Agreement, in consideration of their mutual undertakings and 
obligation, mutually agree for the tenn of this agreement, that this Agreement represents 
a collectively bargained agreement between and among all of the parties and that no 
provision concerning this plan shall be raised as an issue in any other collective 
bargaining agreement, contract or negotiations between those exclusive representatives 
and the County of Champaign. It is further understood and agreed that this Agreement 
does not represent a collectively bargained agreement between the County of Champaign 
and its non-represented employees, either individually or collectively, nor does it 
represent any undertaking to bargain with any exclusive representative concerning 
insurance, health care, or any other benefit or provision with the retirees who are or were 
members of any bargaining unit. 

7. The Health Insurance Committee shall be composed of sixteen (16) regular and four (4) 
alternative members appointed by the parties as follows: 

a. The County Board shall appoint two (2) regular members of the Committee and 
one alternate as representatives of the Board; 

b. The AFSCME and FOP unions shall each select four (4) regular members of the 
Committee and one alternate as representative of each respective union; 

c. The County Administrator, Health Lnsurance Specialist, HR Generalist, and three 
(3) non-bargaining employees appointed by the County Administrator shall 
constitute the six: (6) regular members of the Committee, and one alternate as 
representatives of administration; 

Members of the Committee shall be appointed for a term of2 years, unless sooner 
replaced by the appointing authority. Recognizing the need for stability in the 
Committee, each of the parties and participating groups agree insofar as it is practical to 
maintain the same representatives on the Committee for the tenn of this Agreement. 
Also recognizing the importance of this committee and the function oftlis committee 
attendance is mandatory, and absences must not exceed 2 or more in a one year period, 
except for emergency reasons. If it becomes necessary to permanently replace one of its 
previously designated represel1tatives, such party or group will notify the co-chairs of the 
Committee in writing as soon as practical and not less than five (5) days prior to any 
regular Committee meeting. 
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8. The Committee shall detennine its own internal structure, including arrangement for 
subcommittees and chairing of the Committee and subcommittees. Both Labor and 
Management shall be represented by co-chairs and within the membership of all 
subcommittees. Labor and Management Committee co-chairs shall be elected by 
majority vote of their regular Committee members. 

9. The Committee shall meet on a bi-monthly basis from January through June, and shall 
meet on a monthly, semi-monthly or weekly basis, as determined by the Committee, from 
July through September. A special meeting of the Committee shall be called upon 
demand of any three of the regular members submitted in writing to the co-chairs. 
Meetings shall be called with a minimum of 10 working days written notice to the 
members. A quorum for any meeting of the Committee is established when at least nine 
(9) regular members of the Committee are present, and of those nine (9) there is at least 
one regular member from each represented bargaining unit and County administration in 
attendance. 

Regular meetings of the Committee will be open to all signatories of this Agreement and 
outside agencies participating in the Champaign County Health Insurance Plan. 

The Co-Chairs of the Committee shall present to the County Board Finance Committee 
of the Whole at its September meeting, the recommendation from the Health Insurance 
Committee for the Insurance Plan or Plans to be adopted for the ensuing fiscal year. 

10. A designated committee member or the designated alternate (if attending due to the 
absence of a designated committee member) to the committee who are employees and 
who are on duty shall be granted time off work to attend Committee and subcommittee 
meetings and be paid at the appropriate rate when attending said meetings. 

11. In the event that, after reasonable effort, the Health Insurance Committee is unable to 
reach agreement or the Insurance Plan is not approved by the County Board and the 
Committee, the Health Insurance Committee may be dissolved by the County Board or 
upon eight or more voting Committee members providing written notice of intent to 
withdraw from participation to the Committee Co-Chairs. Should fewer than eight 
Committee members request to dissolve the Committee, the Committee shall continue to 
function. In the event that such dissolution occurs, any party to this Agreement may 
demand to bargain over the issue of health insurance. Until the outcome of such 
negotiations is determined, the Insurance Plan shall remain unchanged as of the date of 
dissolution. 

12. It is agreed and understood that the County of Champaign, being a unit of local 
government, that this Agreement and all actions, procedures, and processes under this 
Agreement are subject to all of the statutes and ordinances governing the conduct of units 
oflocal government, including but not limited to, requirements for bidding and 
contracting for the provisions of goods and services and compliance with aU legal 
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provisions for equal employment opportunity and affinnative action applicable to the 
County and any other party. 

13. This Agreement shall remain in full force and effect for a period of three (3) years from 
the date hereof. This Agreement shall remain in effect from year to year after the 
expiration date unless one or more of the parties serves a thirty (30) day written notice on 
the others of their wish to modify or tenninate this Agreement. 

In the event that such notice is served, all parties to this Agreement agree to meet within 
sixty (60) days to begin good faith negotiations for a successor agreement. If no 
agreement can be reached within one hundred twenty (120) days after the parties begin 
good faith negotiations, the parties agree to request the services of a mediator through the 
Federal Mediation and Conciliation Services (FMCS) in an attempt to reach resolution in 
the dispute. If no agreement can be reached with the assistance of an FMCS mediator, 
the parties may then pursue the matter through interest arbitration. Until such resolution 
procedure is complete and final, this Agreement shall remain in full force and effect, and 
the Conunittee shall continue with the full participation from all parties to the Agreement. 

In the event the Committee is ever dissolved, any party to this Agreement may demand to 
bargain over the issue of health insurance. Until the outcome of such negotiations is 
detennined and until any impasse resolution procedure is complete, the Insurance Plan 
shall remain unchanged as of the date of dissolution. 
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APPENDIX E- FORCED REDUCTION ON "OLIDA YS 

Memorandum of Understanding 
Re: Forced Reduction on Holidays 

During the tenn of the last Agreement, and because of the economic difficulties facing 
the County, a policy of forced staff reduction on holidays was adopted. This extreme measure 
was initiated in order to prevent the lay-off of employees covered by this Agreement. This 
memorandum of understanding shall acknowledge the practice and reflect the Union's agreement 
for the continuation of the policy until November 30, 2012; after which the policy will only be 
continued by mutual agreement of the Sheriff and the Union. 
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