
CHAMPAIGN COUNTY
DEVELOPMENTAL
DISABILITIES BOARD
CHAMPAIGN COUNTY
MENTAL HEALTH BOARD

Champaign County Developmental Disabilities Board (CCDDB)
Meeting Agenda

Wednesday, April 20, 2022, 9:00AM

This meeting will be held remotely, with a required representative at
The Shields-Carter Room, Brookens Administrative Building

1776 East Washington Street, Urbana, IL
https://usO2web.zoom .us/j/81559124557 312-626-6799

Meeting ID: 815 5912 4557

Pursuant to the Governor’s Executive Order establishing a pandemic disaster in the State of
Illinois that covers the County of Champaign, and the CCDDB President’s determination that

holding this meeting in person is not prudent at this time due to health concerns with COVID-19
cases and hospitalizations reported in the county, this meeting will be held remotely via

zoom. Public comment also will be taken remotely. The public may watch the meeting live
through this link or view it later in archived recordings at

https://www.co.champaign.il.us/mhbddb/Meetinglnfo.php

Public Input: All are welcome to attend the Board’s meetings to observe and offer thoughts
during ‘Citizen Input/Public Participation. For support, let us know how we might help by
emailing stephonie(bJccmhb.org. You may also communicate with the Board by emailing

stephanfe3ccmhb.org any written comments you would like read into the record. The time for
each person’s comments may be limited to 5 minutes.

1. Calltoorder

2. Roll Call

3. Zoom Instructions - https://usO2web.zoom.us/i/81559124557 (page 3)

4. Approval of Agenda*

5. Citizen Input/Public Participation
The chairperson may limit public participation to five minutes per person.



6. Chairperson’s Comments — Dr. Anne Robin

7. Executive Director’s Comments — Lynn Canfield

8. Approval of CCDDB Board Meeting Minutes (pages 47)*

Minutes from the 3/23/2022 board meeting are included. Action is
requested.

9. Vendor Invoice List (page 8)*

A “Vendor Invoice List” of expenditures is included. Action is requested, to
accept the list and place it on file.

10. New Business
A. Characteristics of People Served PY21 and Share of Allocations per

Priority PY21 (pages 9-20)
Included for information only are charts of aggregate agency service
data per demographic category and residency and a chart of allocated
funds per PY2J priority.

B. Review of PY23 l/DD Funding Requests (pages 21-130)
Organized by funding priority, program summaries are included in the
packet to support the Board’s review of PY23 requests for l/DD funding.
A tier sheet lists the applications and identifies reviewers by initial. No
action is requested.

11.Old Business
A. CCDDB and CCMHB Schedules and CCDDB Timeline (pages 131-134)
B. Acronyms and Glossary (pages 135-142)

A list of commonly used acronyms is included for information.

12.CCMHB Input

13. Board Announcements

14. Adjournment

*Board action requested



Instructions for participating in Zoom Conference Bridge for

CCDDB Meeting April 20, 2022 at 9:00 a.m.

You will need a computer with a microphone and speakers to join the Zoom Conference
Bridge; if you want your face broadcast you will need a webcam.

Go to Join Zoom Meeting

https://usO2web.zoom.us/j/81559124557
Meeting ID: 815 5912 4557

One tap mobile
+13126266799,,81559124557$t US (Chicago)
-t-16465588656,,81559124557# US (New York)

Dial by your location
+1 312 626 6799 US (Chicago)
+1 646 558 8656 US (New York)
+1 301 715 8592 US (Germantown)
+1 669 900 9128 US (San Jose)
+1253 215 8782 US (Tacoma)
+13462487799 US (Houston)

Meeting ID: 815 5912 4557
Find your local number: https://uso2web.zoom.us/u/kCrkmcope

When the meeting opens, choose to join with or without video. (Joining without video doesn’t impact
your participation in the meeting, it just turns off YOUR video camera so your face is not seen. Joining
without video will also use less bandwidth and will make the meeting experience smoother).
Join with computer audio.

Once you are in the meeting, click on “participants” at the bottom of the screen.
Once you’ve clicked on participants you should see a list of participants with an option to “Raise Hand”
at the bottom of the participants screen. If you wish to speak, click “raise hand” and the Chair will call
on you to speak.

If you are not a member of the CCDDB or a staff person, please sign in by writing your name and any
agency affiliation in the Chat area. This, like the recording of the meeting itself, is a public document.
There are agenda items for Public Participation and for Agency Input, and we will monitor the ‘raised
hands’ during those times.

If you have called in, please speak up during these portions of the meeting if you would like to make a
contribution. If you have called in and therefore do not have access to the chat, there will be an
opportunity for you to share your ‘sign-in’ information. If your name is not displayed in the participant
list, we might ask that you change it, especially if many people join the call.

Members of the public should not write questions or comments in the Chat area, unless otherwise
prompted by the Board, who may choose to record questions and answers there.
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CHAMPAIGN COUNTYBOARD FOR CARE AND TREATMENT
OF PERSONS WITH A DEVELOPMENTAL DISABILITY

(CCDDB)
MEETING

Mm utes March 23, 2022

This meeting was held with representation at the Brookens Administrative Center
and with remote access via Zoom.

9:00 a.rz.

MEMBERS PRESENT:

STAFF PRESENT:

OTHERS PRESENT:

Anne Robin, Deb Ruesch, Georgiana Schuster, Kim Wolowiec
Fisher

Kim Bowdry, Leon Bryson, Lynn Canfield, Stephanie Howard
Gallo, Shandra Summerville, Chris Wilson

Annette Becherer, Nicole Smith, Heather Levingston, Josh
Comwell, Patty Walters, Danielle Matthews, Laura Bennett, DSC;
Becca Obuchowski, Hannah Sheets, Community Choices; Sherry
Longcor, Mel Liong, PACE; Angela Yost, Regional Planning
Commission; Darcy Sager, Head Start

CALL TO ORDER:

Dr. Robin called the meeting to order at 9:06 am. Executive Director Canfield was present at
the Brookens Administrative Center as per the Open Meetings Act.

ROLL CALL:

Roll call was taken and a quorum was present.

ZOOM INSTRUCTIONS:

Instructions were included in the packet.
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APPROVAL OF AGENDA:

The agenda was in the packet for review. The agenda was approved unanimously by a roll call
vote.

CITIZEN INPUT/PUBLIC PARTICIPATION:

None.

PRESIDENT’S COMMENTS:

Dr. Robin reviewed the application review process that will take place at the April Board
meeting.

EXECUTIVE DIRECTOR’S COMMENTS:

Director Canfield stated the April CCDDB meeting will likely be an in-person meeting. She
briefly reviewed the agenda for the meeting.

APPROVAL OF MINUTES:

Minutes from the 2/23/2022 board meeting were included in the packet.

MOTION: Dr. Fisher moved to approve the minutes from
the February 23, 2022 meeting. Ms. Schuster seconded the
motion. A roll call vote was taken and the motion passed
unanimously.

EXPENDITURE LIST:

The Expenditure List \as included in the Board packet. CCDDB members commented that they
found the new format easier to understand.

MOTION: Ms. Schuster moved to accept the Expenditure List
as presented in the packet Dr. Fisher seconded the motion. A
roll call vote was taken and the motion passed unanimously.

NEW BUSINESS:

Analysis of PY2021 Claims Data:
A briefing memo detailing how the CCDDB and CCMHB fUnded I/DD services were utilized by
individual clients during PY202 1 was included in the packet. Utilization summaries were
included in the packet as well. There was a general discussion regarding the data.

2Page
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Review of PY23 IIDD Funding Requests:
The packet inciuded a suggested board checklist and spreadsheet of PY23 requests for l!DD
funding, with primary and secondary board reviewers.

Successes and Other Agency Information:
Infontiation was shared from Becca Obuchowski from Community Choices and Annette
Becherer and Sarah Perry from DSC. Patty Walters introduced a new DSC staff member, Nicole
Smith, to the CCDDB members.

OLD BUSINESS:

Premium Pay for Essential DSPs:
A cover memo, two-page fact sheet from They Deserve More Coalition, and personal statements
were included for information only, to be shared with the Champaign County Board for
discussion of use of ARPA Fiscal Recovery Funds. A general plan was made for members of the
CCDDB and others to attend the next Champaign County Board Committee of the Whole
meeting.

CILA Update:
A decision memorandum and attachments were included in the Board packet. During 2021, the
Boards selected a realtor and authorized the Executive Director to approve listing and sale of the
properties. The approved resolution remains valid, so that those decisions do not need to be made
again. For transparency, each Board is asked to consider the new offer of $275,000 (with
inspection contingency waived) as well as the relisting of the property at $285,000, per the
updated market analysis.

MOTION: Ms. Schuster moved to authorize the Executive
Director to accept the offer on the Englewood property at
S275,000, pending CCMHB approval. Ms. Schuster seconded
the motion. A roll call vote was taken and the motion passed
unanimously.

MOTION: Ms. Ruesch moved to authorize relisting of the
Englewood property at $285,000, pending similar approval by
the CCMHB and contingent if the sale does not happen. Ms.
Schuster seconded the motion. A roll call vote was taken and
the motion passed unanimously.

CCDDB and CCMHB Schedules and CCDDB Tim eline:
Meeting schedules were included in the Board packet.

Acronyms and Glossary:
A list of commonly used acronyms was included for information.
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CCMHB Input:
The CCMHB will meet this evening with similar agenda items.

Staff Reports:
Included in the board packet ‘were reports Lynn Canfield and Chris Wilson.

BOARD ANNOUNCEMENTS:

None.

ADJOURNMENT:

The meeting adjourned at 10:23 am.
Respectfully Submitted by: Stephanie Howard-Gallo

*j4’inuzes are in draft form and subject to CCDDB approval.
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I/DD Program Funding Requests for PY2023

July 1, 2022 thru June 30, 2023

Agency I I Program Name DDB/MI4B Reviewer

Priority: Self-Advoca

Priority: Linkage and Coordination

-

CCRPC - Community Services - Decision Support PCP
—- $388,271 AR/GS

DSC Service Coordination $468,000 KF/AR
ativ’— .

Priority: Home Life

Community Choices, Inc. Inclusive Community Support (formerly Comir S203,000 KF/DR

DSC Community Living (formerly Apartment Service s536oooF AR/DR

Priority: Personai Life and Resilience

DSC Clinical Services $184,000 DR/AR

DSC Individual & Family Support $39O,00O KF/GS

PACE Consumer Control in Personal Support $27 ,3671 DR/KF

Priority: Work Life

Community Choices, Inc.
- Customized Employment $217,500 GS/KF

DSC - Community Entployment $435,000 GS/KF

DSC/Communirv Choices !Employnient First $85,000 AR/DR

Priority: Comm unity Life and Rela tionshijos

Commumtv Choices, Inc. Self-Determination Support $171,000! DR/GS

DSC Community’ First $847,658 AR/GS

DSC Connections $95,000 DR/AR

Priority: Strengthening the I/DD Workforce

DSC Workforce Development and Retention $227,500 GS/AR

Priority.’ Young Children and their Families (CCMHB focus)

DSC — 4jFamily Development $596,522 n/a

CC Head Start/Early Head Start Early Childhood Mental Health Svs MH & DD)

PY23 to/al rrques/ = 834 7,235 $149,666, GS/KF
F I TOTAL S5,021,484

MHB n-il! cover 8746,188
4djuu/ed as DDB ugaests = 84,275,296

9(,-1b2
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CCDDB Anylication Review Checklist

Minimal responsiveness: YIN concerns/comments

Priority Categories: check appropriate
Self-Advocacy
Linkage and Coordination
Home Life
Personal Life and Resilience
Work Life
Community Life and Relationships
Strengthening the I/DD \Vorkforce (possible collaboration with the CCMHJ3)
Young Children and their Farnthcs (collaboration with CCDDB)

Overarching Considerations: YIN concerns / comments
Does the program plan narrative reflect CLC work.
to_engage_underserved_populations?
Does the agency address whether and how rural
residents may use the_program?
Are inclusion, integration, and anti-stigma addressed?

Does the proposal cite an evidence-based, evidence-
informed, recommended, or promising
practice/approach?
Are staff qualifications, credentials, or specialized
training identified?
Are other resources leveraged by this proposal?

Are measurable and meaningftul outcomes included?

Does the program use Person Centered Planning
which aflo\vs people to control their day, build
connections, create and use networks of support, and
advocate for themselves?
Is there a clear connection between budget and
proposed program?

1-3

Are services or supports directly related to I/DD?
Does the application address how this program will
improve the quality of life of those with I/DD?
Does the application include evidence that other
possible funding has been identified and explored
and found not available or to have been maximized?
Does the application demonstrate coordination with
providers of similar or related services?

• Does the application include planning for
continuation of services during pandemic or
epidemic?
Does the application build on successes with
technology and virtual platforms, increasing training
and access for direct staff and people served?
Does the application provide too much information?
Does the application provide enough information?
Is the purpose of the funding request clearly stated?



Agency Name: CCRPC
Program Name: Decision Support PCP
Requested Funding Amount: $388,271
The original application forms contain more information. Attached is an analysis of specific sections of the
application and prior reports on the program (if incumbent).

Why it Matters: CCRPC proposes to conduct extensive outreach, preference
assessment, and person-centered planning services for Champaign County residents
with l/DD who do not have Medicaid waiver funding.

Evidence Based, Promising, or Innovative Approach: “The Centers for Medicare
and Medicaid Services (CMS) published Home and Community Based Services
(HCBS) Regulations on 01/16/14. These regulations became effective on 03/17/14 and
impact all 1915c HCBS Waivers. In Illinois, this includes all three of the Developmental
Disability HCBS Medicaid Waivers: Children’s in Home Support Waiver, Children’s
Residential Waiver, and the Adult Waiver. The Regulations address three broad areas:
Conflict of Interest Free Case Management, Person Centered Planning, and Settings.
Conflict of Interest Free Case Management specifies that States are required to
separate case management functions (including the person-centered plan
development) from service delivery functions. Case management includes
determination of eligibility, provider identification, service plan development, and
monitoring of Plan. “Conflict free” means that Case Management must be performed
by someone other than a relative of the person served, someone other than a direct
provider of service, someone who does not have a financial interest in a provider, or
someone not employed by a provider. In Illinois, ISC agencies serve as the Conflict-of-
Interest Free Case Management entity. (DHS Person Centered Philosophy
Statements, http://www.dhs.state.iI. us/page.asrx?item=96996).

Outcomes:
1. People with l/DD will have greater choice of services and supports.
2. People with I/DD transitioning out of ISBE services will have a goal plan in place

developed with Transition Consultant.
3. People selected from PUNS who were served through the program will be

supported in service connection based on personal preferences, will meet eligibility
criteria, and will have quicker access to Waiver services upon PUNS selection.

To be ServedlCompleted:
320 total of:

- people registering on PUNS who need linkage/referral to community resources
and brief conflict free case management including gathering of PAS
documentation prior to PUNS selection;

- adults receiving conflict free person-centered planning in the PUNS seeking
services category;

- people/families receiving Transition Consultant services; and

24



- people with I/DD and MH diagnosis receiving intensive CM services.
200 people registering on PUNS and completing preference assessment and persons
PUNS registered updating their preferences.
50 presentations and tabling at outreach events, meeting with Champaign County high
schools and other professionals.
300 people attending outreach events.

Type and Intensity of Service: extensive outreach, preference assessment, and
person-centered planning services for Champaign County residents with l/DD without
Medicaid Waiver funding. Outreach to high school professionals and families before
IEP meetings, providing information about Transition Consultant services. Staff attend
scheduled events in the community or virtually engage underserved populations,
providing opportunity for PUNS registration and preference assessment. CCRPC
compiles preference assessment data to provide to CCMHB/CCDDB to inform future
funding decisions and assist providers to develop services based on consumer input.
CCRPC provides conflict free person-centered planning and case management
services, utilizing the same Discovery and Personal Plan tools as all ISC agencies
throughout Illinois. Case Manager for those with dual diagnoses will utilize evidence-
based approaches, such as motivational interviewing to increase service engagement.
Case Manager will work with clients on developmentlachievement of desired
outcomes. Case Manager will be knowledgeable of the resources within the community
and work closely with service providers. Services provided virtually, in client’s home, or
client’s preferred community setting. *New services include case management services
for adults with l/DD and a mental health diagnosis.

Length of Engagement: PUNS, preference assessments, and case management are
provided at least annually and ongoing while persons served remain on PUNS.
Transition Consultant services are, on average, bi-monthly for 1 to 3 months. Person
centered planning services are on a quarterly basis. Services are provided ongoing as
long as persons served meet eligibility criteria. Dual diagnosis case management
services will be provided monthly with flexibility, more often if needed.

Leveraging Other Resources: IDHS-DDD funds cover similar services performed
under the ISC program contracts.



DRAFT PY2023 CCDDB Prqgram Summary

Agency: CCRPC - Community Services
Program: Decision Support PCP
Poilions of/his snmmaç an dmn’n from the full application, edited for /ength and relevance. nil/h vmment. in italici

PY2023 CCDDB Funding Request: $388,271
Priority Selected: Linkage and Coordination

Services and People Served

Target Populations:
- Persons with I/DD registering on the DHS’ PUNS database for the first time or for their annual update...

Preference information is gathered to identir xvhat services individuals are looking for as well as to receive
additional support until they are selected from PUNS.

- Adults with I/DD registered on PUNS who do not have Medicaid waiver funding and are receiving services
funded through the DDB will be provided conflict free case management and person-centered planning.

- Persons with I/DD transitioning from Illinois State Board of Education setting and in need of services.
- NEW COMPONENT FOR: Adults with I/DD and mental health diagnosis. Case Management services in

home or community. Proposed caseload size of 15-25 depending on acuity of persons receiving services.

Scope, Location, and Frequency of Services:
Scope: intake...; services and conflict free person-centered planning; outreach, preference assessment, and person-
centered planning services for ithgible people! who do not have Medicaid waiver funding.
- During the COVID-19 pandemic, all sen-ices will be provided virtually through various technologies. Sraff will

complete outreach to high school professionals and families in Champaign County before IEP meetings,
providing information about Transition Consultant services. Staff will attend scheduled events in the
community or virtually to engage underserved populations, providing the opportunity for PUNS registration
and preference assessment.

- During PUNS registrations and updates, individuals will be asked about their preferences. CCRPC will compile
this data to provide to CCMHB/CCDDB to inform future funding decisions and assist providers with
developing services based on consumer input. CCRPC will provide conflict free person-centered planning and
case management services, utilizing the same Discovery and Personal Plan tools currently utilized by all ISC
agencies throughout Illinois. Prioritization for PCP services will be given to adults in the seeking services
category on PUNS and who have been on PUNS for the longest time, however capacity will be limited to 135
persons. Persons served through the Decision Support Person Centered Planning Program must not have DEIS
Medicaid waiver funding.

- Staff will meet with duafly diagnosed persons to provide case management in home or community. Case
Manager will utilize evidence-based approaches, such as motivational interviewing to increase service
engagement. Case Manager will work with clients on development/achievement of desired outcomes. Case
Manager will be knowledgeable of the resources within the community and work closely with service providers.

Location: during the pandemic, services will be provided virtually. When safe, services will occur at the following
locations: 1) High Schools; 2) CCRPC offices; 3) I/DD provider agencies; 4) Person’s Homes; 5) Community.
Frequency: PLTNS, preference assessments, and case management are provided at minimum annually and ongoing
while persons sen-ed remain on PUNS. Transition Consultant services are, on average, bi-monthly for one to three
months. Person centered planning services are on a quarterly basis. Services are provided ongoing as long as
persons served meet eligibility criteria. Dual diagnosis case management sen-ices will be provided monthly with
flexibility for more often as needed.

Residency of 651 People (TPC and NTPC) Served in PY2I and 241 in the first half of PY22

CCRPC DECISION SUPPORT- 1
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Champaign 291 (44.7°/a) for PY2I 101 (41.9°/a) for PY22
Urbana 185 (28.4%) for PY2I 65 (27.0°/a) for PY22
Rantoul 47 (7.2°/a) for PY2I 24 (10.0°/a) for PY22
Mahomet 44 (6.8°/a) for PY21 17 (7.1%) for PY22
Other 84 (12.9%) for PY2I 34 (14.1%) for PY22

Demographics of 651 People (TPC and NTPC) Sewed during PY21
Age
Ages 0-6 12 (1.8%)
Ages 7-12 33 (5.1°/a)
Ages 13-18 84 (12.9°/a)
Ages 19-59 479 (73.6°/a)
Ages 60-75+ 40 (6.1%)
Not Available Qty 3 (.5°/a)
Race
White 477 (73.3%)
Black / AA 118 (18.1%)
Asian / P1 19 (2.9%)
Other (md. Native American and Bi-racial) 25 (3.8°/a)
Not Available Qty 12 (1.8°/a)
Gender
Male 419 (64.4%)
Female 232 (35.6%)
Ethnicity
Of Hispanic/Latinx Origin 69 (10.6°/a)
Not of Hispanic/Latinx Origin 579 (88.9°/a)
Not Available Qty 3 (.5°/a)

Program Performance Measures

CONSUMER ACCESS: 1) Individuals in Champaign County with suspected I/DD will be eligible for PUNS
meeting. Those who have I/DD and on PUNS can participate in preference assessment; 2) adults with I/DD in the
seeking services category on PUNS are eligible for conflict free person-centered planning (if staff capacity allows);
3) individuals with I/DD who are nearing graduation from secondary education are eligible for Transition
Consultant services. Individuals served must be on PUNS to be eligible for services. 4) Persons dually diagnosed
are eligible for case management services. Persons must be 18 years or older, on PUNS, and have documentation of
diagnoses. Individual has I/DD diagnosis, or related condition such as cerebral palsy, epilepsy, or Autism diagnosed
prior to the age of 22 with substantial functional limitations in three or mote areas (self-care, language, learning,
mobility, self-direction, capacity for independent living). Persons served must be on PUNS to demonstrate
eligibility. Persons requesting services under the dual diagnosis program must provide documentation of 1/DI)
diagnosis, along with a mental health diagnosis. Persons served must be at least 18 years of age and registered on the
PUNS list to be eligible. Target populations will learn about the program through direct referrals from other service
providers, outreach events, flyer distribution to local community committees and agencies, referrals from high
school professionals, CCRPC’s website and social media accounts, direct contact from individuals with I/DD and
their families, and inter-organizational referrals through CCRPC’s community services programs. Targeted mailings
regarding Transition Consultant Services are also sent out to individuals on PUNS who are in secondary education.
Within 10 days from referral, 95% of those referred will be assessed.
Within 10 days of assessment, 95% of those assessed will engage in services.
People will engage in services, on average, for: I to 3 months, for person-centered planning participants and
clients with dual diagnosis, it is one to three years.
Additional Data: insurance information and Medicaid RIN number.

CCRPC DECISION SUPPORT- 2



CONSUMER OUTCOMES:
1 Individuals \vith I/DD will have greater choice of services and supports in Champaign County.

Descnjilthii: Persons with I/DD will have the opportunity to identir preference of services. This information
will be collected via the preference assessment at PUNS intake and annual update. Information gathered has
the potential to impact the development of services in Champaign County for persons with I/DD based on
self-identified preferences. Adults with I/DD who are on PUNS in the seeking services category will have the
opportunity to complete a Person Centered Plan using DHS designed Discovery and Personal Plan documents.
Each plan completed will have at least one outcome based on individual goals. Individual outcomes will be
evaluated at nununum on a bi-annual basis.

2. Individuals with I/DD eransitioning out of secondary education will have a goal plan in place developed
collaboratively with their Transition Consultant.
Descnj/ioii: Transition Consultants will assist in transition planning which will allow for better matching of
tndividualized services. Through this service, all families, regardless of socioeconotmc status or other potential
barners, will have the opportunity to have an impartial advocate during the transition process.

I Individuals selected from PUNS who were provided service through the Decision Support Person Centered
Planning Program will be supported in service connection based on their personal preferences; they will also
meet eligibility criteria and have quicker access to Medicaid \Vaiver Sen-ices upon being selected from PLNS.
Desciiptthn: The Decision Support Person Centered Planning Program will work with individuals to gather
documentation as required by the PAS process should they be selected from PUNS. This will minimize the
amount of time it takes once someone is selected from PUNS until services begin. This program will also limit
the number of individuals who wait on PUNS only to be found ineligible by DHS.

Outcome gathered from all participants? Yes
Anticipate 520 total participants for the year.
Will collect outcome infonnation for #1 — annually, #2 — upon exit from Transition Consultant services
(quarterly), and #3 — upon each PUNS selection (annually).
Is there a target or benchmark level for program services? Yes
1. For PCP Services all persons sen-ed will be required to have at least one outcome... :JDHS-DDD standard[
2. 100% of persons served with Transition Consultant sen-ices will have a goal plan in place. This is to ensure

families are able to discuss any actionable items at an upcoming IEP meeting and are active participants in the
transition planning process.

3. 95% of persons selected from PUNS will be found eligible for sen-ices. This is an outcome requirement set
forth by [IDHS-DDD} in FY21 for all ISC programs.

Estimated levels of change:
1. 100% of individuals will be given the opportunity to complete a preference assessment. 100% of individuals will

be supported in identifying services based on their preferences through their person centered plan.
2. 100% of eligible individuals working with a Transition Consultant will be registered on PUNS and provided

support in developing a goal plan pnor to graduation.
3. 95% of individuals selected from PUNS who were provided service through the Decision Support Program will

be found eligible for Medicaid Waiver Services and 90% will begin receiving services within three months.

UTILIZATION:
Treatment Plan Clients (TPCs): 320 Individuals registering on PUNS who need linkage/referral to community
resources and brief conflict free case management including gathering of PAS documentation prior to being
selected from PUNS; adults receiving conflict free person centered planning who are in the seeking services
category on PUNS; individuals/families receiving Transition Consultant services; and individuals with I/DD and a
mental health diagnosis receiving intensive case management services.
Non-Treatment Plan Clients NTPCs): 200 Individuals registering on PUNS and completing preference
assessment and persons PUNS registered updating their preferences. (s/zht/j loiver than PY22 ta!Ret,)
Service Contacts (SCs): 300 Individuals attending outreach events. (same as PY22 taiget)

CCRPC DECISION SUPPORT -3



Community Service Events (CSEs): 50 Staff presentations and tabling at outreach events, meeting with
Champaign County high schools and other professionals.
Staff Comment: Service Contacts and service hours associated with TPCs are documented in online reporting sjstem. Significant increase
of TPCs as result ofthe proposed NE [i’prqgram component.

PY23 Annual Targets (per Utilization Form)
TPC NTPC Sc CSE

Annual Ta,et 320 200 300 50
PY22 First Two Quarters (per submitted Service Activity Reports)
First Quarter 99 45 17 3
Second Quarter 50 47 129 24
Annual Tatget 220 220 300 40
PY21 All Four Quarters (per submitted Service Activity Reports)
First Quarter 106 53 41 7
Second Quarter 123 57 123 17
Third Quarter 103 52 120 15
Fourth Quarter 91 66 56 9
Annual Taçget 200 250 300 40

Financial Analysis

PY2023 CCDDB Funding Request: $388,271
PY2023 Total Program Budget: $388,271
Proposed Change in Funding - PY2022 to PY2023 = 24.6°/o
Current Year Funding (PY2022): $311,489
Does the application clearly explain what is being purchased by the CCDDB? Yes
Does the application warrant that CCDDB funding will not supplement Medicaid? Yes

CCDDB request is for 100% of total program revenue.
Personnel-related costs of $278,642 are the primary expense charged to CCDDB, at 72°/o of requested
amount. Other expenses: Professional Fees/Consultants Sl,000; Consumables $1,200; General Operating $12,000
(3%); Occupancy $90,629 (23%); Conferences/Staff Development $1,000; Local Transportation $2,000 (1%); and
Equipment Purchases $1,800.
Total Agency Budget has a surplus of $377,898. Total Program and CCDDB Budgets ate BALANCED.
Program Staff to be funded by CCDDB: 0 Indirect and 4.76 Direct = 4.76 FTEs
Total Program Staff: 0 Indirect and 4.76 Direct = 4.76 FTEs
StaffComments: the increase in requestedfinding is associated with addition 0/a newprogram component which is meant to/ill the gap
created by loss ofanotherpvvidercptvgram; budget narrative explains this, along with the GAL-I approved indirect cost allocation
rate plan (cop’ ofC4TA approval to beproitided to CCDDB stafi). Program returned 52,408 excess revenue in PY2t.
Audit Findings: Because the CCRPC — 6omniunitj’ Services are included with the County c combined audit, this program is not
required to submit a separatçyear end audit, and ai excess revenue due back is detennined through Jburth quarter reports.

Priorities and Decision Support Criteria

Does the plan align with one or more of the CCDDB Priorities? Yes.
Expectations for Minimal Responsiveness: The agony completed a new Registratzon/Elsthility Questionnaire — no
concerns are raised. I1l required forms were complete and submittedprior to the deadline. Proposed services/supports n’late direct/y to
I/DD and how they will improve the qualitj of 4feforpersons with I/DD. Evidence is provided that other sources offt ding are not
available or have been maximiç’ed. Evidence isprovided ofplanningfor continuation of (‘virtual) services during the pandemic but does
not establish virtual options for bçyond such time; related training is not addressed.

CCRPC DECISION SUPPORT -4
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Agency Cultural and Linguistic Competence Plan
Does the agency CLC Plan include requited benchmarks and National CLAS Standards? Yis
Highlights from the submitted CLC Plan: CCPKC submitted a LLC PlanJhr the entire organization. ihe CLC P/an
included all of the required benchmarks. The CLC PLn was updated to report the distribution of the 4” quarter CLC P/an to all of
the program staff In addition, CLCJ rejiection has been incoiporated into the Supervision Meetings/br the intake and direct services
staff InJbrmation on how to become a member of the CLC Cm,nittee is now included in the staff orientation.
If currently funded, has the agency submitted a CLC Progress Report for the first half of PY2022? Yei
Highlights from the submitted CLC Progress Report: Annual training is monitored by supen-Lors to ensure completion. The
Continuum of Service Providers I’LIO was updated to encourage partupanon ofpeople with lived experience ofbeing without a physical addrers.
Bamerc to senices are frail of the housing/tnt conversations, as emerge my shelters p/qy a broader role in the homeless sjstems in our commit rnty.

Overarching Decision Support Criteria
Underinvested Populations and Countywide Access: . outreach regarding available services at events that
reach members of underserved and underrepresented minority populations.. conducted virtually and will continue
as such until it is safe to move to in person activities.., in FY22, outreach events occurred with the following
entities (not an exhaustive list): Head Start Awareness Walk; The Arc of Illinois; University of Illinois, Special
Education Transition Class; Urbana High School Special Education Parent Advisory Meeting, IEP Meetings...
Transition Consultant services have also targeted rural High Schools to request in service meetings with special
education professionals to share information about services and encourage PUNS registration.
Inclusion, Integration, and Anti-Stigma: collaborate[s] with persons served to advocate for increased
independence, autonomy, and community inclusion. In line with DHS requirements, CCRPC upholds all
components of the Person Centered Planning process, including the following.., that are supportive of promoting
inclusion, reducing stigma or discrimination, or improving access to the community;
• Ensure sen-ices are delivered in a manner that reflects personal preferences and choices
• Must include evidence that setting is chosen by the individual
• Assist to achieve personally defined outcomes in the most integrated setting
• Must include opportunities to seek employment and work in competitive integrated settings
• Must include opportunities to engage in community life, control personal resources, and receive services in the

community to same degree of access as those not receiving Medicaid Home and Community Based Services
• Should be written in plain language that can be understood by the person who receives services and their

guardian
CCRPC will continue to attend outreach events, conduct presentations, and educate the community regarding the
strengths and abilities of persons with I/DD and the services available to assist persons with I/DD to promote
inclusion and reduce stigma.
Outcomes: we/I developed and relevant to the people using seivices
Virtual Service Option(s): established virtual options will continue during the COT/ID-19 pandemic, but the proposal does not
necessanly make these a permanent option.
Coordinated System: CCRPC is the sole ISC agency serving Champaign County... Decision Support PCP
Ptogratn works collaborauvel with I/DD provider agencies in Champaign County. Currently, there is not a
provider in Champaign County who provides intensive CM sen-ices to individuals with I/DD and a mental health
diagnosis. Program works coflaboradvely with I/DD provider agencies and High School professionals to coordinate
Transition Consultant services. Program will partner with the aforementioned providers in the following wars;
1) Receive referrals for PUNS registration and preference assessments.
2) Assist with PUNS registration and provide information to clients sen-ed at I/DD provider agencies regarding

Medicaid Waiver funding processes and available sen-ices.
3) Coordinate with I/DD provider agencies to develop a PCP for all clients served through DDB funded services.
4) Coliaborative with I/DD provider agencies to meet persons served desired outcomes/goals for the upcoming

year and provide services necessary to meet said outcomes/goals.
5) Receive referrals for Transition Consultant services and attend IEP meetings.
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6) Receive referrals for case management services for individuals dually diagnosed with I/DD and a mental health
disorder, requiring more intensive case management support.

7) Provide outreach and coordinate informational events related to the Decision Support PCP Program and state
funded I/DD services.

Budget and Program Connectedness: budget narrative and ptvgrain plan nairative are tvmpiete and cvnsistent.
Person Centered Planning (PCP): uses model required bj IDHS-DDD, along with outcome measures focused on the person
Evidence-based, Evidence-informed, Recommended, or Promising Practice: section describes f/ic relevan/fideral
ni/es and specific Illinois service deliveiy desgn, emphasis on Conflict of Inte,-est &ree Case Management. Person Centered Planning, and
Settings; cites DHS Person Centered Phiiosop4y Statements, htn’:/ / mmnJ.cihimiateimns/1ace.n11x?th1n96996
Evidence of Collaboration: written working agreements, collaboration with oiganiations listed under Coordinated Services.
Staff Credentials: Program Manager is a QIDP and MSW with 15 years of experience working in social services.
Case Managers providing case management and conflict free person centered planning services all hold the QIDP
credential which requires a of a bachelor’s degree in a human services field as well as a minimum of one
year of experience in working with people with intellectual and developmental disabilities. The current ISC
Coordinator completing all PUNS intakes is also a QIDP and has worked in the IIDD field for over 25 ‘ears. For
current Transition Consultants, one has a PhD and has both professional and lived experience in the I/DD system,
and the other has an MSW and over 40 years of experience working in social services with a variety of vulnerable
populations. The Case Manager to provide intensive CM for those with I/DD and a mental health diagnosis xviii
receive QIDP training and complete at minimum 12 hours of continuing educations per fiscal year to maintain their
QIDP credential, They will also have at least two years of experience working in the mental health field.
Resource Leveraging: While not addressed, this program offirs services which maj be covered by iviedicaid. See note below.
Other Pay Sources: None. Client Fees: No Sliding Scale: No
Willing to participate in DD Medicaid-waiver programs? No
Staff Comment: jfsimilar services an covered b,y Medicaid and available to individuals, the program should document eftbiis to reJèr
them, as all clients in this program should be Medicaid eligible.

Process Considerations and Caveats
Contracting Considerations: If this application is approved for funding, the applicant may be required to respond
to or submit the following for staff review and approval prior to execution of the final PY2023 contract:

- Retain PY22 .5)ecial Provisions: base return ofexcess revenue on 94 reports, not DDB staffofPU]VS selections and of
PCPs in which apiacement is not appropriate; online claims reporting, collaborate with similarprograms; distribute DDB
funded services information (prior to IEPi etc.)

— New in PY23: the ageny will contnbute information which will advance the CCDDB cgoal ofenhancing independence
through online technology training and access for staffand clients.

Applicant Review and Jnput: Applicant is encouraged to review this document upon receipt and notify the
CCDDB staff in writing of any factual errors made by CCDDB staff which should be corrected prior to completion
of the award process.
Recommendation: Pending

CCRPC DECISION SUPPORT -6
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Agency Name: DSC
Program Name: Service Coordination
Requested Funding Amount: $468,000
The original application forms contain more information. Attached is an analysis of specific sections of
the application and prior reports on the program (if incumbent).

Why it Matters: People with l/DD request support to enhance or maintain their highest
level of independence in the community, at work, and/or in their home. Service and
intensity are uniquely designed to support each person seeking services in life areas
such as independent life skills, community resources and access, medical,
healthlwellness, financial, behavioral, counseling, employment, as well as any other
personally defined outcomes related to quality of life.

Evidence Based, Promising, or Innovative Approach: DSC is accredited through
The Council on Quality and Leadership (CQL) and during the most recent quality
review, recognized DSC’s attention to excellence’ on behalf of people with IIDD. DSC
assures the ten basic assurances to include: Rights, Protection, and Promotion; Dignity
and Respect; Natural Support Networks; Protection from Abuse, Neglect, Mistreatment
an Exploitation; Best Possible Health; Safe Environments; Staff Resources and
Support; Positive Services and Supports; Continuity and Personal Security.
https://www. c-g-I . org/tools/basic-assurances!
These basic assurances represent the fundamental rights each person deserves and
can rely. The next step is to personalize supports and services to each person through
the Discovery process. Once the ISC has completed the Discovery process, DSC
participates in person-centered planning driven by the individual receiving support and
reflective of their desired outcomes. In collaboration with the individual,
parent/guardian when applicable/desired, and the ISC, the service coordination team
member (QIDP) develops implementation strategies to design the approach to support
the person to realize their identified outcomes.

Outcomes:
1. People participate in the development of their personal outcomes driving the content

of the implementation strategies documented by assigned QIDP.
2. People participate in POM (personal outcome measures) interviews.
3. People maintain/make progress toward their chosen outcomes.

To be ServedlCompleted:
280 people with a formal Personal Plan and Implementation Strategies.
33 people receiving services and supports without a formal Personal Plan and
Implementation Strategies.
70 phone and face-to-face contacts with people interested in services — information
and referral contacts, initial screenings/assessments, and crisis services.
2 contacts/meetings to promote the program, including public presentations,
consultations with community groups, or caregivers.



Type and Intensity of Service:
DSC partners with the CCRPC ISC to develop Person-Centered Plans and
Implementation Strategies for county4unded and waiver participants.
Supports: intake screening; advocacy; assessments; medical support; crisis
intervention; 24-hour on-call emergency support; referral and collaboration with other
providers; linkage to services; apply for/renew/maintain SSDI and SSI; coordinate and
assist with Medicare eligibility and enrollment; apply for and maintain enrollment in
“Extra Help”; Representative Payee support; access tax professionals for filing federal
and state taxes; legal support; and housing support.

Length of Engagement: may continue for participant’s lifetime.

Leveraging Other Resources: while not used as match for another source of funding,
this program serves people who are waiting for state-funding for similar services, and
transitions to use of state funding once awarded.
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DRAFT PY2023 CCDDB Program Summary

Agency: DSC
Program: Service Coordination
Portions of this ninm,ary an drawnfrom the full app/ication, edited for lens/h and relevance, with comments in italics.

PY2023 CCDDB Funding Request: $468,000
Priority Selected: Linkage and Coordination

Services and People Served

Target Population: people with I!DD requesting support to enhance or maintain their highest level of
independence in the commumtv, at work, and/or in their home... Many seek assistance to apply, navigate, and
retain benefits such as Medicaid/SNAP, Social Security — SSI/SSDI, medical waivers, etc. While majority of
individuals served through this program are accessing other DSC supports, there are a number of individuals that
receive SC as their only service. For this small group of men and women, there may be just one vital area of need
which can be supported through the assistance of a Qualified Intellectual Disabilities Professional (QIDP).

Scope, Location, and Frequency of Services:
Scope: DSC partners with the CCRPC ISC to develop Person-Centered Plans and Implementation Strategies for
county-funded and waiver participants. An array of services .. significantly varied degrees of intensive supports:
• Intake screening for a variety of potential services available through DSC;
• Advocacy — supporting skill development or advocating on behalf of an individual/guardian;
• Assessments;

Medical support — routine and intense situational assistance;
Crisis intervention — unexpected illness/injury, avoiding eviction, bedbug remediation, assisting with urgent
financial circumstances such as loss of benefits or employment; 24-hour on-call emergency support;

• Referral and collaboration with other providers;

• Linkage to services, initial and ongoing maintenance of financial supports to include applying for
DHS/Medicaid Programs (paperwork and caseworker meetings), including, SNAP (Supplemental Nutrition
Assistance Program); Medical Card/QMB Medical; Health Benefits for Workers with Disabilities;

• Apply for SSDI and SSI...; assist individuals/families with interviews and SSA appointments; maintain
eligibility...; complete interviews/redeterrninations with SSA;

• Coordinate and assist with Medicare eligibility and sign-up; apply for and maintain enrollment in “Extra Help”;
Representative Payee support; complete yearly reports for the SSA; maintain records and files of all money
spent; and access tax professionals for filing federal and state taxes.

• Legal Support - assist families with Special Needs Trust, Power of Attorney, guardianship coordination, and
support people who find themselves involved in court proceedings for other reasons;

• Housing support - assist individuals with Housing Authority and Shelter Plus Care applications; support the
individual in locating safe and affordable housing; assist with lease signings; coordinate and assist with move-in;
complete yearly LIHEAP enrollment for individuals.

Location/Frequency: person’s home, at DSC, medical facilities, clinicians’ offices, and other coinniunitv locations
where the person requests support. Much of the QIDP work has remained the same through the pandemic. QIDPs
work with ISCs receiving plans, writing implementation strategies, preserving continuity of services, and offering
reassurance to people during these challenging times. In addition to in person meetings, attending appointments...
contaciless deliveries, email and virtual options to maintain contact. Zoom and other technology accommodated
necessary case conferences, and coordinating care with doctors, and some ted telehealth options.

Residency of 257 People Served in PY2021 and 230 in the first half of PY2022
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Champaign
Urbana
Rantoul
Mahomet
Other

Demographics of 257
Age
Ages 712
Ages 13-18
Ages 19-59
Ages 60-75±
Race
White
Black / AA
Asian / PT
Other (inci. Native American and Bi-racial) -

Gender
Male
Female
Ethnicity
Of Hispanic/Latinx Origin
Not of Hispanic/Latinx Origin

Program Performance Measures

85 (37.0%) for PY22
81(35.2°/a) for PY22
10 (4.3°/a) for PY22
15 (6.5°/a) for PY22
39 (17.0%) for PY22

PY2021

3 (1.2%)

5 (1.9%)
219 (85.2%)

30(11.7%)

155 (60.3%)
102 (39.7°/a)

7 (2.7%)
250 (97.3%)

CONSUMER ACCESS: PUNS eligibility. People learn of services through the disAbility Expo, the Champaign
County Transition Planning Committee, support groups, physician and interagency referrals, DSC website,
Facebook, outreach events, brochures, and other informational materials.
Within 30 days from referral, 90% of those referred will be assessed.
Within 30 days of assessment, 75% of those assessed will engage in services.
People will engage in services, on average, for: Since the program offers support in all aspects
in many cases, support continues for their lifetime.
Additional Demographic Data: Disability and referral source are also collected.

CONSUMER OUTCOMES:
1. People will actively participate in the development of their personal outcomes driving the content of the

implementation strategies documented by assigned QIDP.
2. People will participate in POM (personal outcome measures) mrerviews.
3. People will maintain/make progress toward their chosen outcomes.
Measured fiji:

1. Personal Plan will be reviewed as well as monthly QIDP notes in each individual’s record. Self-report....
2. POM interview booklets will be maintained. Participation in interview will be documented in the person’s file.
3. Progress toward meeting personal outcomes is documented on a monthly basis and random files will be

reviewed each quarter to review progress.
Outcome gathered from all participants? No. A random sample of mdividual records will he selected on a
quarterly basis for people receiving services for at least one year.
Anticipate 280 total participants for the year.
Will collect outcome information Quarterly
Is there a target or benchmark level for program services? Yes. Targets/benchmarks are estimated from past
outcomes in the program. FY 22 Measures:
1. People \vffl actively participate in the development of their personal outcomes.
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97 (37.7°/a) for PY2I
89 (34.6%) for PY2I

8 (3.1%) for PY2I
17 (6.6%) for PY2I
46 (17.9%) for PY2I
People Served during

189
50

9
9

(73.5%)
(19.5%)
(3.5%)
(3.5%)

of a person’s life,



Target: 98%. Mid-Year Outcome: 97%.
2. People will participate in POM interviews. Target: 20. Mid-Year Outcome: 5
3. Individuals will maintain/make progress toward their chosen outcomes. Target: 80%. Mid-Year Outcome: 80%
Estimated levels of change for these: 1:98%. 2:20.2: 80%.

UTILIZATION:
TPCs: 280 people with a formal Personal Plan and Implementation Strategies.
NTPCs: 33 people receiving services and supports without a formai Personal Plan and Implementation Strategies.
SCs: 70 phone and face-to-face contacts with people who are interested in services — including information and
referral contacts, initial screenings/assessments, and crisis services.
CSEs: 2 contacts/meetings to promote the program, including public presentadons, consultations with community
groups, or caregivers. Also includes representation at community outreach events such as disability Expo.
Reviewer: SC- and TPC service hours docwmented in online claims system. 2 taigets continue at PY22 levels, 2 s/ight/y lowerfor PY23.

PY23 Annual Target (per Utilization Form)
TPC NTPC SC CSE

Annual Target 280 33 70 2
PY22 First Two Quarters (per submitted Sen-ice Activity Reports)
First Quarter PY22 229 33 5 0
Second Quarter PY22 1 0 3 0
Annual Target 280 36 75 2
PY21 All Four Quarters (per submitted Sen-ice Activity Reports)
First Quarter FY21 247 35 6 0
Second Quarter FY21 3 1 4 1
Third Quarter FY21 3 1 4 0
Fourth Quarter FY21 4 2 6 0
Annual Tatget 280 36 75 2

Financial Analysis

PY2023 CCDDB Funding Request: S468,000
PY2023 Total Program Budget: 5649,417
Proposed Change in Funding - PY2022 to PY2023 = 7.4%
Current Year Funding (PY2022): 5435,858
Does the application clearly explain what is being purchased by the CCDDB? Yes
Does the application warrant that CCDDB funding will not supplement Nledicaid? Some particibants have Medkaid
waiverjA’nding; care should be taken regarding tjpe ofservice (ifany) these individuals may receive under this contract.

CCDDB request is for 72% of total program revenue. Other revenue is from DHS Fee for Service $174,370
(37°/a), proportional share of DHS training reimbursement $6,908 (1°/a), and other Program Service Fees ($139).
Expenses: Personnel-related costs of $414,286 are the primary expense charged to CCDDB, at 89% of
requested amount. Other expenses are: Professional Fees/consultants $4,898 (l%); consumables $3,480 (l°/o);
General Operating $7,938 (2%); Occupancy $11,865 (3%); conferences/Staff Development $2,078; Local
Transportation $4,829 (1%); Equipment Purchases $107; Lease/Rental $10,255 (2%); Membership Dues $1,834;
and Miscellaneous 56,430 (1%).
Total Agency Budget has a deficit of $43,990, Total Program $3,575, and CCDDB Budget is BALANCED.
Program Staff to be funded by CCDDB: 0.88 Indirect and 6.48 Direct = 7.36 FTEs
Total Program Staff: 1.08 Indirect and 9.00 Direct = 10.08 FTEs
Staff Gomments: the increase in requested fiinding is associated with increased cost ofsalaths and benfL’s.
Audit Findings: The FY202 1 Audit was submitted on Decemher 14, 2021. 1Vo findings ofconcern. Excess rei’enue associated
with this program was determined (S66.297) and returned to the CCDDB.
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Priorities and Decision Support Criteria

Does the plan align with one or more of the CCDDB Priorities? Yes.
Expectations for Minimal Responsiveness: No concerns identified in Registration/EIzgibilitjQuestionnatre, completed by
the ageny during 2021. /111 required/thus were complete and submitted b,y the deadline. Proposed services/ supports vlate directly to
I/DD and how they will improve the qualitj of lifefrr persons with I/DD. Evidence is provided that other sources offending cite not
avaiLible or have been ma.vwured. Evidence isprovicled ofp/anningfir continuation of (virtuai2 services during and beyondpandemic
related troinin,g is not addressed, but gains associated with tchnolo,gy an discussed.

Agency Cultural and Linguistic Competence Plan
Does the agency CLC Plan include required benchmarks and National CLAS Standards? Yes
Highlights from the submitted CLC Plan: DSC added action steps to support staff that are experiencing
bum out and fatigue to their CLC Plan. DSC added action steps to support staffthat are e4eeiencing burnout and /2itigue to
their CLC Plan... ‘Human Resource department willprovide support and incentives/br preventing burn-out and compassionfatiAue.”
If currently funded, has the agency submitted a CLC Progress Report for the first half of PY2022? ‘i ‘es.
Highlights from the submitted CEC Progress Report: “Formal annual cultural competence training occurs later in fiscal
yeai; but rnanj staff have particitated in vapious ivebinars on Trauma In/birned Practices including how Cot-id has affected individuals
and the community. “DSC has allocated monçy in the budget to increase diversity within the organization.

Overarching Decision Support Criteria
Underinvested Populations and Countywide Access: ... represented at the Champaign County Transition
Planning Committee,.. which covers about 5000 students in 10 school districts, offers education and resource
information about services. Referrals are accepted throughout Champaign County, including rural areas.
Approximately 24% of people supported by this program live outside CU. While some desire to move to
Champaign to improve access to affordable housing, employment, social opportunities, and public transportation, it
is not a requirement or expectation for them to receive services. DSC is enhancing outreach efforts to share
information about services and supports available in their home community. The pandemic has somewhat leveled
the playing field for the community at large with a greater reliance on technology to remain engaged with others.
The world has become more accessible in response to the pandemic by increasing access/options through
technology which has been beneficial to people with I/DD as well. While it doesn’t begin to replace human contact,
it has bridged a gap temporarily and may continue to be an option/choice for some beyond the pandemic. Services
occur in the person’s home, at DSC, medical facilities, clinicians’ offices, and other community locations as
requested by the individual. The Service Coordination program serves individuals from underserved and
underrepresented minority populations and is responsive to the individual or family request regarding cultural
and/or religious preferences and considerations. Referrals may be received by CCRPC ISC... community events
and committees... DSC’s website and social media provide awareness and [service] information... Diversity
Comimttee continues to discuss strategies to reach people that may not have access or elect not to engage rn more
traditional methods of outreach and referral... directly affected by the pandemic and recurring limitations imposed
by CDC and Public Health, but efforts below continue to be a priority: sending letters to community
representatives/stakeholders nor previously engaged; wider participation in community groups/forums to include
inviting representatives to program meetings as guest speakers; and focus attenuon on underserved or
underrepresented minority population for each program by catering outreach efforts for the specific service.
Inclusion, Integration, and Anti-Stigma: increased access and greater involvement in the community will
broaden the scope of inclusion, reduce stigma, and diminish discrinunation. People are encouraged and supported
to reside, shop, recreate and worship as desired. Isolation and loneliness are common in our target population and
SC staff encourage people to engage in and experience activities throughout the community and support those
efforts. In addition to agency efforts to reach out to members of underserved/underrepresented populations,
increased awareness often occurs naturally as community access/engagement is realized by people receiving
services. Per the University of Minnesota, Institute on Community Inclusion, “Social inclusion goes far beyond
one’s presence in the community. It means that people with I/DD are included in community life — iii schools,
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neighborhoods, jobs, recreation, and congregations, and have opportunities to contribute their unique personaliues
and talents to others, occupy valued roles in community life, and belong to the community rather than to “the
system https: //icLuinnedu/progratn—areas /conunutiitv—hving—and—eniplovtncnt/social—inclusion
Outcomes: inc/sides Iwo measures ofpaslicepants’ involvement in the ipet/cs oftheirplan and one ofpivgress Iowan-/goals; SC staff
do cumene participants’ se/PrportJbr the first two and review progress notes created by staffof otherpsvgramsjbr the thirst
Virtual Service Option(s): dunng coi ‘ID- 19 niitsationpesrods and bejond, a gainJbr some.
Coordinated System: CCRPC ISC... and Community Choices offer some similar services with clearly defined
differences... Intensive support is a pillar for DSC’s program.. - QIDP is directly involved in day to day
activity/service delivery, ensuring agreed upon supports/services are being provided across DSC programs.
Frequent communication is needed regarding existing services and/or facthtating changes to improve quality of life
as defmed by person-centered Implementation Strategies. While much of the activity happens without the ISC
involvement, there are many occasions when the ISC and QIDP work in tandem to address needs and concerns of
individuals we jointly support. Conflict-free case management is the primary role of the ISC. As they advocate on
behalf of the person, there are times that we work together toward mutually-defined outcomes and also occasions
that DSC needs to be responsive to recommendations made by the ISC on the individual’s behalf Both the ISC and
DSC’s service coordination programs focus on quality of life and person-centered practice. This concerted effort
contributes to the best possible life for people with I/DD...
Budget and Program Connectedness: budget narrative supportsfinancial/program plan, reftrences agency cost allocation plan.
Person Centered Planning (PCP): includes development of implementation strategies based on the council on Quality and
Leaderslnjt Personal Outcome Measures and coordination with CCRIC ISCfor Person-Centered Plan as required 4y the state.
Evidence-based, Evidence-informed, Recommended, or Promising Practice: details and links to the accreditor
cQL) ten Basic Assurans, descithes DiscoveG/process and role ofQIDP staff in developing implementation strategies.
Evidence of Collaboration: CCRPC/Shelter Plus Care Program and ISC, Community Choices, CR15 Healthy
Aging Center, Family Service, PACE, Promise Health Care, RACES, and Rosecrance.
Staff Credentials: Federal requirements for QIDP: bachelor’s in a social service field; 1 year experience working
directly with individuals with I/DD... IDHS DSP training in addition to training specific to each person receiving
services... IDHS 40-hour QIDP training.., must be approved by IDHS, and are required to complete 12
continuing education hours per year, e.g.: Understanding Bipolar Disorder, COVID Trauma, Using Assistive
Technology to Increase Independence of Adults with IDD, Trauma-Informed Support, Boundary Work for
Helping Professionals, and Diversity, Equity, and Inclusion: Macro and Microaggression.
Resource Leveraging: while not used as matchJbr otherfunding. this program serves people who are waitingfir state-finding/br
sims/ar sen’icei; and transitions to use ofstatefunding once awarded. Other Pay Sources: State funding is also accepted for
this service as well as private pay- No state funded services are reported to CCDDB. Client Fees: No Sliding
Scale: No Willing to participate in DD Medicaid-waiver programs? Yes

Process Considerations and Caveats
Contracting Considerations: If this application is approved for funding, the applicant may be required to respond
to or submit the following for staff review and approval prior to execution of the final PY2023 contract:

- Plan narrative should be updated to remove mention ofprograms which are no longer available.
- Although excess revenue oJ 866,297 was associated with this program in PY21, the request includes 7.4% increase in/isndinç

f thefull request is awarded, continue to watch/br and return excess revenue (based on audit report).
- Continue to sfr4ft toward ntensive’ supports not otherwise be available to individuals, and awqyJrom a,9 redundancy

associated with ISC activities requiredJbr all who receive services with DDB or state finding.
- Retain FY22 Special P,vi’isions collaborate with ISC on enrollment and TPCs: share ISP and relatedjbrms with DDB;

online claims repo#ing, ident/j waiver recipients;personnel change reports; comment on unnet needs and nile ofconflict.
- \‘ezv in FY23: the ageny will uint,ibute th/brmation which wiII advance the CCDDB goal u/enhancing independence

through onfine technology training and access/br staffand clienti;
Applicant Review and Input: Applicant is encouraged to review this document upon receipt and notify the
CCDDB staff in writing of any factual errors made by CCDDB staff which should be corrected prior to completion
of the award process.
Recommendation: Pending
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Agency: Community Choices, Inc.
Program: Inclusive Community Support (formerly Community Living)
Requested Funding Amount: $203,000
The original application forms contain more information. Attached is an analysis of specific sections of
the application and prior reports on the program (if incumbent).

Why it Matters: Illinois’ current systems of support are not well designed to support
adults with IIDD who wish to live in the community with support as opposed to with
family or in group homes. Instead, programs offer an abundance of support in the form
of 24/7 CILAs or require considerable hands-on logistical support and coordination
from families or natural support networks to manage (HBS). Program seeks to meet
the needs of those who are living or hoping to live in this middle ground - in their
chosen community - but do not have the internal or natural supports that allow it to be
sustainable on their own. Designed flexibly to address the needs of people with l/DD
who need a wide spectrum of supports at different places in their life but desire to live
in the community. Indirectly benefits family members who will be able to step back from
their roles as intensive logistics coordinators for their adult children, without loss of
community living options.

Evidence Based, Promising, or Innovative Approach: Using the principles of
Supportive Housing and the approach of Community Support Teams from the mental
health field, program supports people to find housing that meets their needs and offers
services ensuring their living situation is sustainable. This approach is supported by
federal law, DOJ guidance, and academic research: DOJ statement outlining the
continued need for genuine community-living options for people with disabilities:
https://www.ada.gov/olmstead/ci&a olmstead. htm
Supportive Housing and Living models are cost-effective methods and more supportive
of participant choice, community access, and social integration. Roger J Stancliffe &
Sian Keane (2000) Outcomes and costs of community living: A matched comparison of
group homes and semi-independent living, Journal of Intellectual & Developmental
Disability, 25:4, 281-305, DCI: 10.1080/13668250020019584. Jim Mansell & Julie
Beadle-Brown (2009) Dispersed or clustered housing for adults with intellectual
disability: A systematic review, Journal of Intellectual & Developmental Disability, 34:4,
313-323, DCI: 10.3109/13668250903310701

Outcomes:
1. Families have access to the supports that are important for them to fulfill their plan.

a. Families have an achievable long-term plan for sustainable community living.
b. Families indicate a decrease in time spent providing daily living support.
c. Families indicate an increase in their quality of life.
d. Family members indicate that ICS has supported their person to achieve desired

housing, and build natural supports, skills, and connections.
2. Participants build lives in the community.

a. Housing
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i. Participants maintain stable housing over time
ii. Participants indicate they are satisfied with their housing
iii. Participants indicate ICS has been helpful in finding or sustaining preferred

housing.
b. Learning

i. Participants develop the skills they identified as in critical for community living
ii. Participants indicate that ICS have been helpful in skill building.

c. Connecting
i. Participants identifying a desire to build connections, find belonging with

people, places, or groups in their community.
ii. Participants indicate ICS has been helpful to their building community

connections.
iii. Participants have people and places where they are comfortable

3. Personal Outcome Measures
a. Participants increase POM scores in targeted outcomes over time
b. Participants increase POM Supports present for targeted outcomes over time

4. People with IIDD build distinct independent living skills: 100% of participants indicate
growth or skill development based on course assessments.

To be ServedlCompleted:
30 adults with l/DD who are participants in the Inclusive Community Support Program.
15 adults with IIDD who participate in Personal Development Classes.
3,539 service contacts.
4 outreach events.
4,100 direct hours by staff supporting people with l/DD.

Type and Intensity of Service: Housing, skills, connections: resource coordination,
benefits and budget management, health, daily life coordination, and comprehensive
HBS administration. Services chosen after in-depth planning process, in 1 of 4 tracks:
Family-Driven Support: planning process for self-directed community living.
Sustained Community Supports (ala carte): choice of specific services and supports in
any of the domains on a short or long term basis.
Sustained Community Supports (full coordination): people who are looking for in depth
support for daily living can choose to participate in most, or all, of the service domains.
Program Design: Support will be provided by a team and up to 5 times per week.
Optional Personal Development Classes available to participants and other Members.

Length of Engagement: tailored to the person, a few weeks or ongoing. 8-week
classes.

Leveraging Other Resources: No
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DRAFT PY2023 CCDDB Program Summary

Agency: Community Choices, Inc.
Program: Inclusive Community Support
Portions of this summay are drawn 11am thefill application, editedfor /ensth and relevaiice, with comments in italici

PY2023 CCDDB Funding Request: 5203,000
Priority Selected: Home Life

Services and Peonle Served

Target Population: People with I/DD who need a wide spectrum of supports and are at different places in their
life but share the desire to live in the community. Indirectly benefits family members who will be able to step back
from their roles as intensive logistics coordinators for their adult children, without loss of community living options.

Scope, Location, and Frequency of Services:
Scope: as much or as little as a person needs to make their commuriiq-based life possible... often requires
significant coordination from families. Our services give families the opportunity to shift the roles they play in their
adults’ life and allow those without robust natural supports the option of community-based living: HOUSING,
SKILLS, CONNECTIONS, RESOURCE COORDINATION, BENEFITS AND BUDGET MANAGEMENT,
HEALTH, DAILY LIFE COORDINATION, AND COMPREHENSIVE HOME-BASED SUPPORT (HBS)
ADMINISTRATION. After an in-depth planning process that identifies the ideal community-based living
arrangements and the needs critical to making that possible, the person and their family choose I of 4 tracks:
FAMILY-DRIVEN SUPPORT: Families are able to use our planning process as a starting point for their fully self-
directed community living model.
HBS BASIC SELF-DIRECTION ASSISTANCE (SDA): Individuals with state-funded HBS may choose an SDA
to aid in the basic management of their waiver services. (Paid for through State Waiver Funding)
SUSTAINED COMMUNITY SUPPORTS - ALA CARTE: Individuals can choose specific services and supports
in any of the domains on a short or long term basis. These could include routine support such as health
management, or a short-term skill building support such as 1:1 bus training.
SUSTAINED COMMUNITY SUPPORTS - FULL COORDINATION: Individuals who are looking for in depth
support for daily living can choose this option to participate in most, or aU, of the service domains.
Program Design - Support will be provided by a team and up to 5 times per week. Optional Personal Development
Classes will be available to parucipants and other Community Choices Members.
Locanon/Frequencxr. participants’ homes and community. Offices are available for meetings, documentation, and
logistical support. Due to COVID, use of Zoom... [will] incorporate it as an additional option, but not the only
option. Class locations vary depending on the topic being covered. Locations have included individuals’ homes,
community locations, libraries, local churches, through Zoom, and ni the CC conference room.

Residency of 23 People Served in PY2021 and 15 in the first half of PY2022
Champaign IS (652%) for PY2I 9 (60.0%) for PY22
Urbana 4 (17.4%) for PY2I 2 (13.3%) for PY22
Rantoul 1 4.3%) for PY2I I (6.7%) for PY22
Other 3 (13.0%) for PY21 3 (20.0%) for PY22

Demographics of 23 People Served during PY2021
Age
Ages 19-59 22 (95.7%)
Not Available Qty 1 (4.3%)
Race

COMMUNITY CHOICES — INCLUSIVE 1
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White 17 (73.9°/o)
Black / AA 4 (17.4%)
Asian / PT 2 (8.7%)
Gender
Male 8 (34.8°/o)
Female 15 (65.2%)
Ethnicity
Not of Hispanic/Latinx Origin 23 (100.00/0)

Program Performance Measures

CONSUMER ACCESS: at least 18 years of age and have a documented I/DD as defined by PUNS screening,
desire to ultimately live on their own and be able to be by themselves for the majority of the day. Anyone meeting
general eligibility requirements and interested in gaining skills can participate in Personal Development classes.
PUNS enrollment... as an eligibility determination tool. Staff will meet with the individual requesting services to
determine if the Program is a good fit for their needs and goals... formal and informal outreach... referrals from
area schools, word of mouth... refer to and from DSC, CCRPC, Rosecrance, The Autism Program, and PACE...
participation in outreach events, e.g., Disability Expo and Northern Champaign County Community Resource Fair.
Within 14 days from referral, 90% of those referred will be assessed.
Within 60 days of assessment, 90% of those assessed will engage in services.
People will engage in services for: tailored to the person, a few weeks or ongoing. Classes are 8 weeks.
Additional Demographic Data: individual’s RIN number, PUNs eligibility, and type of medical insurance they
have access to (Private Insurance, Medicare, Medicaid, etc).. Information about involvement with other service
providers will also be collected to ensure supports are not duplicated.

CONSUMER OUTCOMES:
I - FAMILY SUPPORT AND PLANNING: Whole Families have access to the supports that are important for
them to fulfill their Community Living Plan.

a. Families feel that they have an achievable long-term plan for sustainable commumty living.
b. Families indicate a decrease in time spent providing daily hying support.

c. Families indicate an increase in their quality of life.
d. Family members indicate that ICS has supported their person to achieve desired housing, and build natural

supports, skills, and connections.
2- HOUSING, LEARNING, CONNECTING: Participants build lives in the community.

a. HOUSING
i. Participants maintain stable housing over time.
ii. Participants indicate they are satisfied with their housing.
iii. Participants indicate ICS has been helpful in finding or sustaining preferred housing.

b. LEARNING
i. Participants develop the skills they identified as in critical for community living.
ii. Participants indicate that Inclusive Community Supports have been helpful in skill building.

c. CONNECTING
i. Participants identifying a desire to build connections, find belonging with people, places, or groups in their

community.
ii. Participants indicate ISC has been helpful to their building community connections.
iii. Participants have people and places \vhere they are comfortable.

3- PERSONAL OUTCOME MEASURES
a. Participants increase their POM scores in targeted outcomes over time.
b. Participants increase their POM Supports present for targeted outcomes over time.

4- PERSONAL DEVELOPMENT CLASSES: Individuals with I/DD build distinct independent living skills
a. lOO°/o of participants [15] will indicate growth or skill development based on the course assessments.

COMMUNITY CHOICES — INCLUSIVE 2
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outcomes and assessment/data collection tools:
la: Initial Family Evaluation Form
lb, c, d: Annual Family Evaluation Form
2 ai; Quarterly Check-In/Quarterly Narrative Reports
2 an, aiii, aiiii: Independent Living Skills Checklist (ILCS)
2 hi, ci: Action Plan & Quarterly Check-in/Quarterly Narrative Report
2 Ni, CU, CUt ILSC
3 a, b: Personal Outcome Measures
4 a: Class Pre/Post Evaluations
Outcome gathered from all participants? Yes
Anticipate 30 total participants for the year.
Will collect outcome information: Formal assessments will be completed annually. Formative Assessment on
self-determined goals will occur at least quarterly.
Is there a target or benchmark level for program services? No
Estimated level of change for this outcome is; to help participants live sustainably in the community and achieve
personal goals, and to support families with long-term planning... withrn each y-ear of sen-ice a person should
experience some positive change, achieve at least some of their personal goals, over time build a fuller life (through
more attained POM Outcomes) and have the needed support in their chosen living arrangement through more
attained POM Supports. Over rime.., we should be able to determine more precise criteria for positive change.

UTJLIZATION:
Treatment Plan Clients (TPCs): 30 This includes adults with I/DD who are parbcipants in the Inclusive
Communit Support Program.
Non-Treatment Plan Clients (NTPCs): 15 This includes adults with I/DD who participate in Personal
Development Classes.
Service Contacts (SCs): 3,539 Service contacts for TPCs are now recorded as Claims through the online service
reporting system. Service Contacts/Claims include activities directly working with individuals in the program as well
as activities on behalf of the person. Service contacts for NTCPs will be reported in the traditional format (total
count of contacts). GOAL: Sustained Community Support -3279 Service Contacts/Claims L\n average of 3
visits/day/staff person 3x5x52x3 = 2340] and Personal Development Classes — 260 Service Contacts
Community Service Events (CSEs): 4 outreach events to organizations, commumry groups, area service
providers and other events meant to support the community’s knowledge of these programs as well as the
importance of people with I/DD having the opportunity to live in the community. Because we are adding
additional supports to this program, we will do more reach-out than in previous ;‘ears.
Other: 4,100 direct hours. For TPCs these will be recorded via the Claims online reportmg system; for NTPCs,
these will be recorded and reported in the traditional format. GOAL: Sustained Community Support - 3900 hours
[An average of Shrs/day/staff person] and Personal Development Classes — 200 direct hours.
Staff Comment: Sen’ii.e Contacts and service hours associatea’ nut!, TPCs air documented in online reporting system.

PY23 Annual Targets (per Utilization Form)
TPC NTPC SC CSE OTHER

Annual Target 30 15 3539 4 4100
PY22 First Two Quarters (per submitted Service Activity Reports)
First Quarter PY22 14 9 22 2 176.5
Second Quarter PY22 1 5 52 0 99
Annual Tatget 30 15 3529 4 4768
PY21 All Four Quarters (per submitted Service Activity Reports)
First Quarter FY21 13 14 52 0 23
Second Quarter FY21 0 5 103 1 209
Third Quarter FY21 1 3 107 1 286
Fourth Quarter FY21 0 1 55 1 186

COMMUNITY CHOICES — INCLUSIVE 3
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Annual Target 15 15 1420 2 1662

Financial Analysis

PY2023 CCDDB Funding Request: $203,000
PY2023 Total Program Budget: $268,000
Proposed Change in Funding - PY2022 to PY2023 = 30.6%
Current Year Funding (PY2022): $155,381
Does the application clearly explain what is being purchased by the CCDDB? Yes
Does die application warrant that CCDDB funding will not supplement Medicaid? Yes

CCDDB request is for 76°/s of total program revenue. Other revenue is from IDHS DDD service fees.
Personnel-related costs of $174,708 are the primary expense charged to CCDDB, at 86% of requested
amount. Other expenses are: Professional Fees/Consultants $7,100 (3%); Consumables $2,600 (l°/o); General
Operating 56,000(3%); Occupancy 57,130 (4%); Conferences/Staff Development 51,400(1%); Local
Transportation $4,062 (2%).
Total Agency Budget has a surplus of $5,437, Total Program a deficit of $11,153, and CCDDB Budget is
BALANCED.
Program Staff to be funded by CCDDB: 0.35 Indirect and 2.85 Direct = 3.20 FTEs
Total Program Staff: 0.39 Indirect and 4.26 Direct = 4.65 FTEs
Staff Comments: increase in requested funditg is associated with 3% salay increases, addition ofdental insurance and SIMPLE IRA,
higher cost ofannual independent CPA audit, and steep increase in phone costs. The budget narrative is vegi thorough.
Audit Findings: The FY2021 Audit was submitted on Januaty 18, 2022, delayed by problems the CPA firm had experienced.
As be/öre the ageny hoard is aware ofa weakness related to segregation oft/ut/es (typical ofa small oiganiation) and approves.

Priorities and Decision Support Criteria

Does the plan align with one or more of the CCDDB Priorities? Yes.
Expectations for Minimal Responsiveness: No concerns identifIed in the Registration/ElzibilityQuestionnaire which was
completed by the agency during 2021. All requiredforms were complete and submiited by the deadline. Proposed senuces/ supports re/ate
directly to I/DD and how they will improve the quality of 4/èforpersons with I/DD. Evidence isprovided that other sources offunding
are not available or have been maximized. Evidence is provided ofpianningfor continuation of (ritual) services during and beyond
pandemic. related training is not addressed.

Agency Cultural and Linguistic Competence Plan
Does the agency CEC Plan include required benchmarks and National CLAS Standards? Yes
Highlights from the submifted CLC Plan: Community Choices has all of the required benil marks included in the submitted
C’LC Plan. There is at least one selfadvocate that is a member of the Board at Comimenily Choices. The handbook has been upelited to
include plan language that is easily understoodJOr members. Community Choice.t will develop new satisfaction evaluation techniques to
communicate to families, communitypartners. and supporters.
If currently funded, has the agency submitted a CLC Progress Report for the first half of PY2022? Yes.
Highlights from the submitted CLC Progress Report: “Community Choices wili support self-advocates to
engage the community on issues ofhuman r%hts and advocacy.” The agency c Human Rights and Ath’ocacy group
takes on projects related to disability, equity, human rjghts, and civic issues, has engaged with a project with Visit Champaign County,
and decided on a lOcus of changing community mindsets about people with I/PD. Biweekly meelings are coföcilitated Iy a paid self
advocate. This is an example ofcross system collaboration in our community with people who have 1/ PD.

Overarching Decision Support Criteria
Underinvested Populations and Countywide Access: support to individuals in their homes regardless of their
location within the county. For those looking for support to move out, we will work with the person to identify
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locations where they would like to live and the resources available to them in that area. \Vhen providing supports in
any of the other life domains covered by this program, we will support the person to use and find the resources
most convenient to them or to coordinate the transportation necessary to meet any needs that might not exist
within their area directly. It is our aim to help people develop meaningful connections to their immediate
communities and resources. To ensure that individuals living outside of Champaign-Urbana know about support
opportunities, CC participates in community resource fairs in outlying towns, such as the Northern Champaign
County Community Resource Fair and large, wide-reaching events such as the Disability Expo. Individuals living in
rural areas will generally be served m their homes. Because the intent of this program is to support people in their
own homes and apartments, support will also be offered to individuals in die towns and communities where they
may have plans to live. For example, if a person lives in a rural setting but would like to live in Rantoul, support will
likely occur at least in part at locations in Rantoul. CC participates in outreach events attended by a broad scope of
people in Champaign County... services and supports are included in as many resource lists and databases as
possible (including the Expo Booklet, 211, DRS, etc). We maintain a web presence that can be accessed by
anyone.., strong relationships with other organizanons where underrepresented or underserved groups might be
connected and referred from: CCRPC, the local Township offices, RS, local churches, NCCRC, Champaign County
Healthcare Consumers, and others... help those involved [in services] build their natural support networks. Some
underserved and underrepresented groups may have fewer natural supports to fall back on.,. help these people
identify the formal resources and informal ones that could have a positive impact on their lives and encourage
sustained independence in commumty living settings. Individuals from underserved/underrepresented groups will
be served in the same settings as anyone else... home or in conununity locations of their choosing.
Inclusion, Integration, and Anti-Stigma: Adults with I/DD have, historically and currently, had very limited
access to living options that are supportive and truly community based. Instead, individuals from this population
have been institutionalized, “placed” in group homes, and in frequent cases continued to live with their parents or
relatives well into their middle-adulthood. This is despite the fact that many people with I/DD do not need 24/7
support. This program creates clear and concrete support for adults with I/DD to develop sustainable community
living situations of their choosing. This is done through planning, skill training, coordination, and by supporting
each person to set up and maintain a home or apartment that will work for them. Participants are actively supported
to identify and use community resources and narural supports. B;’ doing this they are fully integrated and included
in the community. Not only are they supported to access the type of living arrangements that those without
disabilities access, but the communities they wish to be a part of also have access to them and are able to see them
as full and included members of our broader culture.
Outcomes: includes outcomes ipecijic to each program component and related to the client (andfami/y,) e.\perience; each is associated
with a defined assessment/ data collection tool, some measurable targets are in development as the program is definedflex/hIy
Virtual Service Option(s): developed duiing COT ID and available ongoing. when tØivpnate
Coordinated System: DSC’s Community Living provides some similar services but without the domain-based
approach, the explicit option of ala carte supports, or die integration of I-lBS services when appropriate. DSC’s Case
Management offers SDA support to their clients with waiver services. CCRPC’s ISC provides case management and
planning services but with a broader and more hands-off approach: goals are based specifically on the individual
rather than on the whole family; contact with participants is generally more limited and without the scope of
options we plan to provide. PACE offers some classes but their target population and topics tend to vary from
those Community Choices offers. Individuals with both state and countr-ffinding are assigned an ISC through
CCRPC to provide conflict-free case management services.., development of a Person-Centered Plan arid support
with referrals to organizations who can provide services referenced in that plan. Our Community Living Program is
happy to accept referrals from the ISC. We are also happy to engage in the ISC’s planning process and welcome
them into ours should the person wish. These programs can support and complement each other. We encourage
the use of any variety of services and providers that meets a person’s needs. However, because of the similarity
between our Program and DSC’s Community Living, individuals are asked to choose only one. To ensure there is
no overlap, CC asks all new participants if they are using DSC’s Program and works with ISCs to avoid these
situations. Similarly, individuals with waiver services will ‘work with their ISC to choose if they want SDA sen-ices
and from which provider... CC communicates and cross-promotes classes with PACE. Participating in classes at one

COMMUNITY CHOICES — INCLUSIVE 5



organization does not impact a person’s ability to participate in classes at the other.
Budget and Program Connectedness: yes; budget nanative andprogram p/an narrative are complete and consistent.
Person Centered Planning (PCP): ageny uses op/an format and collaborates with iSC, which uses the state’s approved PCP.
Evidence-based, Evidence-informed, Recommended, or Promising Practice: section describes limitations in the
current service delivery sjstem as rationaleforfiexibie options, with princijles ofSupportive Housing and Community Support Teams
(an MH model,); links to DOJ statement and research articles regarding the approach.
Evidence of Collaboration: written agreements thth: PACE, Champaign County Healthcare Consumers, Champaign
County Regional Planning Comnnssion, DSC, Urbana Park District, RACES, Visit Champaign County, Continuum
of Homeless Sen-ice Providers. Strong working relationships and in/brmalpa#nenhibs with: CUPHD, U of I SPED
Department, Promise Healthcare, The Autism Program, Champaign-Urbana Special Recreation (CUSR), Uniting
Pride, and Housing Authority of Champaign County.
Staff Credentials: New staff will be DSP and QIDP trained and hold undergraduate degrees in human-service
related fields. This will ensure that when applicable they will be able to provide services through the state-funded
wavier. Current staff include individuals with these trainings and backgrounds including cumulatively over 30 years
experience in this field. Community Choices respects the wide variety of backgrounds and experiences thar can
inform a person’s role as staff and support person for people with I/DD. Staff backgrounds include recreanonal
therapy, K-12 education, rehabilitation counseling, human resources, the hard and social sciences, and the arts.
Resource Leveraging: not used as matchfor otherJimnding at this time. Other Pay Sources: For individuals with waiver
services, aspects of this program can be paid for through Self Direction Assistance (SDA) billed through the state,
though the services provided by each program do not fully align... becoming an agency-based PSW provider. This
would allow us to bill for the additional services as our capacity to do so increases... may shift to waiver funding at
waiver rates in time. If an individual had the means and desire to private pay, that would be negotiated. Client
Fees: No Sliding Scale: Yes Willing to participate in DD Medicaid-waiver programs? Yes

Process Considerations and Caveats
Contracting Considerations: If this application is approved for funding, the applicant may be required to respond
to or submit the following for staff review and approval prior to execution of the final PY2023 contract:

- Retain PY22 Spedal Proriuions: online claims repoeIing, iden4/j waiver ?r(’tbients; DSP paj’ (ifapplicable); collaborate with
ISC on enrollment, inlnnation, and TPCs; cobies of interagency agreements to DDB; trainings in natural settings; track
unmet needs and move away from risk of conflict of interest.

- New in PY23: the ageng’ will contribute information which will advance the CCDDB cgoal of enhandng independence
through online technology training and accessfor staffand clients.

Applicant Review and Input: Applicant is encouraged to review this document upon receipt and notify the
CCDDB staff in writing of any factual errors made by CCDDB staff which shou’d be corrected prior to completion
of the award process.
Recommendation: Pending
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Agency Name: DSC
Program Name: Community Living
Requested Funding Amount: $536,000
The original application forms contain more information. Attached is an analysis of specific sections of
the application and prior reports on the program (if incumbent).

Why it Matters: supports people who need less support than provided in a CILA
setting. People reside in their own home in the community or in DSC’s semi-supported
apartment building, C-U Independence (a HUD subsidized, secured apartment
building). Funding supports movement in the program as people’s needs increase or
decrease. People receiving services have expressed or presented a desire or need: to
learn and/or maintain skills within a safe environment; to receive on-going support in
areas that cannot be mastered; for increased support needs as they experience a
decline in skills related to aging, deteriorating health, or other chronic conditions that
jeopardize their ability to maintain their independence.

Evidence Based, Promising, or Innovative Approach: The CLP supports people to
enjoy life in their community while promoting choice, health, safety, and wellbeing. The
program supports a sense of belonging in areas of life deemed important to each
participant. People with l/DD who live on their own often face greater risk of social
isolation. Program supports peoples’ choices as to where they live, whom they choose
to spend time with, how they spend their time, and how involved they want to be in
their community, consistent with the findings of a recent study by the Council on
Quality and Leadership and the ARC, There’s No Place Like Home: Community
Inclusion. The study states “people often described the community as a place they
‘went to’ or ‘visited’ not a place they belonged. There are many ways we can help
people be more included in the community such as making it easier for people with
IDD to receive services and supports in their own homes; making sure services and
supports are person-centered; and recognizing that people with IDD are the experts
about their own lives and that their choices must be treated with respect.”
https://www. c-mI. org/wp-contentlu ploads/2020/03/The-Arc-CQL-Housinci-Survey-Fact-
Sheet-Community-Inclusion. pdf

Outcomes:
1. CLP participants will pass monthly housekeeping and safety reviews.
2. CLP participants will have a monthly opportunity connect to their community.

To be Servedlcompleted:
64 people receiving support through the CLP funded by the CCDDB
6 people screened for CLP services support

Type and Intensity of Service: CLP supports people to live their best life enjoying
independence, community engagement, and self-sufficiency. Staff provide
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individualized training, support and advocacy. It looks different for each person and
may include any or all the following:
Life: Skills needed to live independently may include: cooking, cleaning, grocery
shopping, dietary support, hygiene, physical activity/exercise support, self-medication,
safety, communication and technology, and intermittent crisis support unique to the
living environment/short term life events.
Health and Wellness: Daily proficiency in monitoring one’s health and medications can
be challenging for many. Being responsive to acute and chronic health concerns within
reason for someone living independently is often intensive. Medical support related to
scheduling and attending annual, routine, and unplanned appointments due to
illness/injury; sharing accurate information with medical providers and family members;
securing/monitoring medications; and education/advocacy are high needs related to
navigating one’s health whether in person or telehealth.
Community: Skills include access, connections, and engagement; social skills; safety;
MTD/transportation exploration and training; researching/planning for community
events; self-advocacy; hobby exploration; securing/moving to a new apartment.
Financial: Support/training related to balancing checkbooks, paying bills,
saving/spending money responsibly, budgeting, tax preparation, and banking are
supported activities. Some people opt for more formal support with CLP serving as
representative payee.
Emergency/Crisis: Response system for after hours and weekends is provided. For
tenants at C-U Independence an overnight DSP is onsite to address emergencies
between 10:00 p.m. and 8:00 a.m.

Length of Engagement: as long as person has need and chooses to actively
participate.

Leveraging Other Resources: State funding is maximized/exhausted prior to use of
county funding, which may be reflected by person or by service. United Way funds less
than one FTE. Private pay is also accepted for some individuals.



DRAFT PY2023 CCDDB Pro<gram Summay
Agency: DSC
Program: Community Living
Portions of/his summary are drawn from the/u/I application, editedJbr length and relevance, with comments in italics.

PY2023 CCDDB Funding Request: S536,000
Priority Selected: Home Life

Scrvices and People Sewed

Target Population: supports people with DD residing in Champaign County to optimize independent living.
People receiving CLP supports need less support than provided in a CILA setting. People reside in their own home
in the community or in DSC’s semi-supported apartment building, C-U Independence (a HUD subsidized, secured
apartment building). Program proposes to serve 64 people... requesting an increase to hire two additional positions
in response to requests... one DSP to increase capacity in the program and one new position has been identified to
centralize and support the health and weilness of existing participants.

Scope, Location, and Frequency of Services:
Scope:... any or all of the following:
• Life:... [support to develop skills inj cooking, cleaning, grocery shopping, dietary support, hygiene, physical

acavity/exercise support, self-medication, safety, communication and technology, and intermittent crisis
support unique to the living environment/short term life events.

• Health and Weliness: daily proficiency in monitoring one’s health and medications can be challenging for many.
Being responsive to acute and chronic health concerns within reason for someone living independently is often
intensive.. . scheduling and attending annual, routine, and unplanned appointments due to illness/injury; sharing
accurate information with medical providers and family members; secunng/monitodng medications; and
education/advocacy are high needs related to navigating one’s health whether in person or telehealth

• Conimunity: access, connecuons, engagement; social skills; safety; MTD/transportanon exploration and
training; researching/planning for community events; self-advocacy; hobby exploration; securing/moving to
new apartment.

• Financial: support/training related to balancing checkbooks, paying bills, saving/spending money responsibly,
budgeting, tax preparation, and banking are supported activities. Some people opt for more formal support with
CLP serving as representative payee.

• Etnergency/Crisis: response system for after hours and weekends is provided. For tenants at C-U Independence
an overnight DSP is onsite to address emergencies between 10:00 p.m. and 8:00 a.m.

Technology became more of a tool to meet basic needs than the casual/social outlet it was prior to the pandemic.
Early on virtual communications were established and staff took on the heavy burden of numerous trips to stores,
pharmacies, banking, etc. Navigating a complete disruption in routines and social connections uicreased challenges.
As the pandemic continues, the service delivery model ebbs and flows coinciding with public health guidelines.
Location/Frequency: community or person’s home, at times that fit the person’s schedule. Services range from a
few hours to 40 hours per month, uniquely catered for personal preference and circumstance. Family and natural
supports are encouraged, although many participants lack family involvement. Staff continue to provide direct
support, education, assistance with finances, medical appointments, medication management, and independent
living skills, regardless of the ebb and flow of the pandemic per CDC and Public Health guidance.

Residency of 56 People Served in PY2021 and 46 in the first half of PY2022
Champaign 16 (28.6%) for PY2I 12 (26.1%) for PY22
Urbana 34 (60.7%) for PY2I 27 (58.7%) for PY22
Rantoul 3 (5.4%) for PY2I 2 (4.3%) for PY22

DSC—COMMUNITY LIVING-i
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Mahomet 1 (1.8%) for PY2I 1(2.2%) for PY22
Other 2 (3.6%) for PY2I 4 (8.7°/o) for PY22

Demographics of 56 People Served during PY2021
Age
Ages 19-59 48 (85.7°/o)
Ages 60-75+ 8 (14.3°/n)
Race
White 42 (75.0%)
Black / AX 13 (23.2%)
Other (mci. Native American and Bi-racial) 1(1.8%)
Gender
Male 28 (50.0°/n)
Female 28 (50.0%)
Ethnicity
Of l-lispanic/Latinx Origin 1(1.8%)
Not of Hispanic/Latinx Origin 55(98.2%)

Program Performance Measures

CONSUMER ACCESS: PUNS eligibility.., outreach via the Champaign County Transition Planning Committee
Roundtable. disAbility Expo. information included on our website, and circulation of our brochures at community
events. We are responsive to requests and are enhancing outreach efforts in rural Champaign County.
Within 30 days from referral, 90% of those referred will be assessed.
Within 45 days of assessment, 90% of those assessed will engage in services.
People will engage in services for: as long as a person has a need and chooses to actively participate.
Additional Demographic Data: Disability and referral source are also collected.

CONSUMER OUTCOMES:
1. Commumtv Living Program participants will pass monthly housekeeping and safety reviews.
2. Community Living Program participants will have an opportumty each month to connect to die community

they reside. Opportunities may include: attending local events, making a new friendship, identifying values and
interests, and researching prospects within their community.

Measured by
1. Monthly Housekeeping and Safew Review fonn and maintained spreadsheet.
2. A list of new community participation opportunities is maintained via staff and participant report.
Outcome gathered from all participants? Yes
Anticipate 64 total participants for the year.
Will collect outcome information monthly and/or quarterly through program reviews, individual data collection
and contact notes.
Is there a target or benchmark level for program services? Yes.. FY22 measures, targets, mid-year outcomes:
1. Community Living Program participants will pass monthly housekeeping and safety reviews. Target: 75% will

pass monthly review at 80% or greater. Mid-Year Outcome: 62%.
2. Participants will have an opportunity- each month to connect to the community they reside... Target: 75%. Mid

Year Outcome: 26% of the program participants had a new community connection.
Estimated levels of change: I continues. 2 will be lowered from 75°/o to 65% of program participants will have an
opportunity to connect with their community.

UTILIZATION:
Treatment Plan Clients TPCs): 64 individuaLs receiving support through the Program and funded by CCDDB.
Service Contacts (SCs): 6 individuals screened for Communi living Program Services support.
S/aft Comment Service Coirtacts and service hours associated with TPCs air documented in on/the re,bortin system.
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PY23 Annual Targets (per Utilization Form)
TPC SC

4nnual Ta’get 64 6
PY22 First Two Quarters (per submitted Service Activity Reports)
First Quarter FY22 46 1
Second Quarter FY22 0 1
Annual Tarset 56 8
PY21 All Four Quarters (per submitted Service Activity Reports)
First Quarter FY21 52 4
Second Quarter FY21 2 2
Third Quarter FY21 0 1
Fourth Quarter FY21 2 3
Annual Target 56 8

Financial Analysis

PY2023 CCDDB Funding Request: 5536,000
PY2023 Total Program Budget: 5667,311
Proposed Change in Funding - PY2022 to PY2023 = 17.3°/o
Current Year Funding (PY2022): 5456,040
Does the applicanon clearly explain what is being purchased by the CCDDB? Yes
Does the application warrant that CCDDB funding will not supplement Medicaidi Yes- as BBS and Intermittent
C/LA are comparable state-fundedprograms, D]3B fundedpairu-bants should be enrvlled in PUNSforpossthle selection.

CCDDB request is for 8O% of total program revenue. Other revenue is from
PersonneL-related costs of $477,012 are the primary expense charged to CCDDB, at 89% of requested
amount. Other expenses are: Professional Fees/consultants 55,619 (1%); Coitsumables 53,327 (1%); General
Operating $8,474 (2%); Occupancy $5,784 (1%); conferences/Staff Development 5847; Local Transportation
520,150(4%); Equipment Purchases $113; Lease/Rental 55,328 (1%); Membership Dues 52,010; and Miscellaneous
$7,136 (1%).
Total Agency Budget has a deficit of $43,990, Total Program $3,115, and CCDDB Budget is BALANCED.
Program Staff to be funded by CCDDB: 0.88 Indirect and 8.52 Direct = 9.40 FTEs
Total Program Staff: 1.07 Indirect and 1065 Direct = 11.72 FTEs
Staff Comments: increase in requestedfimnding is associated with the addition of twofull time prqginrn stafrto meet increased demand
and increased salaol and benefits.
Audit Findings: The FY2021 Audit was submitted on December 14, 2021. No jindings ofconcern. Excess revenue associated
with this program was determined (539,008) and returned to the CCDDB.

Priorities and Decision Support Criteria

Does the plan align with one or more of the CCDDB Priorities? Yes.
Expectations for Minimal Responsiveness: No concerns ident/ied in Resistration/ElzAibilitji Ouestionnaire, completed bj
the agency during 2021. All required forms were complete and suhtmtted by the deadline. Pivposed seivices/ supports relate directly to
I/DD and how they will imprvi’e the quaiitj of l?ft]brpersons with I/DD. Does not directly address other sources offundins. Evidence
is provided ofplannin,gjbi’ continuation of (‘virtual) services durmg and beyondpandemic; related traiinns is not addressed but wouldfit
well unth current scope ofservices to support clients and staff

Agency Cultural and Linguistic Competence Plan
Does the agency CLC Plan include required benchmarks and National CLAS Standards? Yes
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Highlights from the submitted CLC Plan: DSC added action steps to support staff that are experiencing
bum out and fatigue to their CLC Plan. DSC added action steps to siqpod staff that an expenencing burnout andJbttgue to
their CLC Plan... “1—Juman Rnource department wi//provide support and incentivesJbrpirventing burn-out and compass on fattgue.”
If currently funded, has the agency submitted a CLC Progress Report for the first half of PY2022? Yes.
Highlights from the submitted CLC Progress Report: “Formal annual cultural vmpetence training occurs later injiscal
year. but maiy staff have partict)5ated in various webinarc on Trauma Injbnuied Practices including how Covid has qificted individuals
and the community. “DSC has allocated monçy in the budget to increase diversity within the organization.

Overarching Decision Support Criteria
Underinvested Populations and Countywide Access: Referrals are received from RPC ISC, self or family
member referrals, and other community partners throughout Champaign County. Participation in a variety of
community activities such as the Champaign County Transition Planning Committee Roundtable, disAbility Expo,
website and social media provide awareness and information about DSC, Rural areas noted for service deliverx- this
fiscal year include Mahomet, St. Joseph, Fisher and Rantoul. While some desire to move to Champaign to access
affordable housing, employment, social opportunities, and public transportation, it is not a requirement or
expectation for them to receive CLP services. A positive, yet unintended consequence of the panderruc is how
technology and virtual classes/activities have leveled the playing field for people regardless of residency and other
demographics such as race, ethnicity, disability, etc. Services such as the CLP program (providing basic care and
delivery options) and telehealth have intermittently negated some common challenges such as transportation and
access to medical care. While in-person services are most effective, there will be times in the future when some of
these alternatives will still be beneficiaL Services are typically provided in the person’s home regardless of location
or in a community location if desired. Examples of businesses frequented include grocery stores, medical offices,
hospitals, and a variety of community agencies such as the local Medicaid or Social Security offices. Participation in
a varien of community events and committees continue. DSC’s \vebsite and social media provide awareness and
information about DSC and access to an array of sen-ices... Diversity Committee continues to discuss strategies to
reach people that may not have access or elect not to engage in more traditional methods of outreach and referral.
outreach... affected by the pandemic... but efforts below continue to be a priority: sending letters to community
representatives/stakeholders not previously engaged; wider participation in community groups/forums to include
inviting representatives to program meetings as guest speakers; and focus attention on underserved or
underrepresented minority population for each program by catering outreach efforts for the specific service.
Services ate typically provided in the person’s home regardless of location or in a community location identified by
him/her. Examples of businesses frequented include grocery stores, medical offices, and a variety of community
agencies such as the local Medicaid or Social Security offices. Additionally, efforts to increase communicv
connections encourages public locations for access/exploration of interests/opportunities.
Inclusion, Integration, and Anti-Stigma: Support should not simply focus on accessing the community but
reflect a commitment to mcreasing an individual’s sense of belonging in their desired community. Emphasis on
exploring areas of interest beyond basic needs is a critical component to personal fulfillment and contribution.
Per AAIDD. “everyone with an intellectual or developmental disability deserves to live in the community where
they have the opportunity to experience vibrant lives that include work, friends, family, and high expectations for
community contributions.” The CLP program supports people to be actively engaged and productive members of
their community. Independent living and community access are core values of this service.
Outcomes: intludes two outcomes related to client progress in maintaining an apartment and making social connections, measured by
staffdocumentation with particbants’input.
Virtual Service Option(s): during CO VII)- 19 mitigation petiods and beyond, where that benJits an individuaL
Coordinated System: Community Choices is a local provider who defines their sen-ices as transitional to support a
move to a community location. While somewhat similar, more famili- involvement tends to be available to
participants through their program and individuals appear to have lesser support needs. Individuals in DSC’s CLP
typically request and/or need more intensive, ongoing/long-term support. The intensity and frequency of support is
greater and fluctuates with life events for an individual, whether that be an isolated incident or a life change that is
more permanent in nature. Both providers are well connected to community resources and are represented through
various community events, committees and groups. We refer candidates to one another’s respective services when

DSC—COMMUNITY LIVING -4

53



unable to meet die needs of someone seeking support. We are also connected to the CCRPC ISC, which further
enhances Champaign County access to services. Both agencies are committed to support and advocate for people
seeking and receiving services, respond to emerging needs, and serving as referral sources to one another.
Budget and Program Connectedness: the bu4get nanutive clarifies itemsfrom the expense and revenue /orms and conneas
with the prgram p/an narrative; a/so references the ageni ‘c cost allocation plan.
Person Centered Planning (PCP): though not pecified, al/who receive DDB funded services should have a Person Centered
Plan developed in coordination with CCRPC 1SC and as required bj the state.
Evidence-based, Evidence-informed, Recommended, or Promising Practice: section references and links to a studj
4y C’QL (‘accreditor,) and Arc regarding community inclusion and percon-centered supporti
Evidence of Collaboration: Community Choices, CCRPC ISC and Shelter Plus Care, Rosecrance, Family Service,
and CRIS Healthy Aging Center.
Staff Credentials: 40 hours of DHS state-mandated classroom and 80 hours of on the job training in addition to
training spectfic to each person receiving services.. Introduction to DD; Human Rights; Human Interaction and
Communication; Service Planning; Basic Health & Safety; First Aid/CPR; OIG/Abuse & Neglect. Per AAIDD,
“the ability to meet the needs of people with IDD in the community, ensure quality of community services, and
offer more flexible and individualized options requires a better compensated, stable, highly ethical and competent
workforce.” Despite the ongoing workforce crisis, this program and CCDDB funding offer participants a more
stable, well-trained workforce than those who must deal with the challenges related to hiring and managing their
own support workers.
Resource Leveraging: while not used as matthJbr another source ojfrnding. this program serves people who are waiting/br state
fundingjbr similar services, and would transition to use ofstatefunding once awarded Other Pay Sources: State funding is
maximized/exhausted prior to use of county funding, which may be reflected by person or by service. Monies from
United Way hinds less than one FTE. Private pay is also accepted for some individuals. Client Fees: No Sliding
Scale: No Willing to participate in DD Medicaid-waiver programs? Yes

Process Considerations and Caveats
Contracting Considerations: If this application is approved for funding, the applicant may be required to respond
to or submit the following for staff review and approval prior to execution of the final PY2023 contract:

- Although excess revenue of359,008 was associated with this program in P121. the requested increase includes two new stafT ‘

thefull request is awarded, continue to watch for and return excess revenue (based on audit report,).
— Retain P122 Special Provisions: online clai,ns reporting: identjh waiver recipie,its; collaborate ;rnth ISC on enrollment,

program inJbrmation, and TPCs; trainings in natural .rettings;personnel change reports, DS1 paj (7/applicable).
- New in PY23: agenty will contcibute information which will advance the CCDDB c goal ofenhancing independence through

online technology training and accessfor staffand clients.
Applicant Review and Input: Applicant is encouraged to review this document upon receipt and notify the
CCDDB staff in writing of any factual errors made by CCDDB staff which should be corrected prior to completion
of the award process.
Recommendation: Pending
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Agency Name: DSC
Program Name: Clinical Services
Requested Funding Amount: $184,000
The original application forms contain more information. Attached is an analysis of specific sections of
the application and prior reports on the program (if incumbent).

Why it Matters: Counseling, psychological assessment, and/or other
clinical supports may be introduced as a component of one’s initial or
ongoing support plan. People may access one or more clinical service
based on situational crises or temporary support needs to realize desired
outcomes as determined by the individual and family. Clinical supports
assist in the planning and implementation of supports and services. This
program broadened its bandwidth with new community resources in
response to increased mental health needs. Receiving other DSC services
is not required to access clinical services.

Evidence Based, Promising, or Innovative Approach:
Per the complexities facing people with l/DD who may also experience
mental health needs, finding providers with this expertise is challenging on a
national level. DSC’s consultant model ensures a team that is educated and
sensitive to the unique needs for people with l/DD experiencing temporary
or long-term mental health needs. DSC is fortunate to have clinicians
invested in the relationships with their patients. Clinicians not familiar with
the mental health needs of individuals with l/DD may minimize, dismiss, or
misdiagnose a condition as a behavioral concern.
People with IIDD experience the same behavioral health disorders as
people without disabilities. “Recognizing behavior as a form of
communication and not a symptom of a person’s disability is crucial to
understanding what a person’s needs are and supporting them to meet
those needs. If a person’s behavior is attributed to their disability, behavioral
and/or mental health conditions may go undiagnosed, and individuals may
not receive necessary treatment and support. Understanding trauma and
using a trauma-informed care approach will also support resiliency and
recovery in people with intellectual and developmental disabilities who have
experienced trauma,” as cited at htts://www.hhs.texas.qov/aboutJprocess
improvement/improvinc-services-texans/behavioral-health-services/mental
health-wellness-people-intellectual-developmental-disabilities



Outcomes:
1. Clinical Manager conducts quarterly reviews regarding the assessment,

progress, and frequency of appointments for all receiving counseling.
2. DSC Psychiatric Practice reviews patient progress regularly, attempts to

reduce the number and dosage of psychotropic medications when
deemed clinically appropriate, documents in psychiatric notes.

3. Clinical Manager conducts annual individual assessments regarding
effectiveness of clinical services on person’s overall sense of wellbeing.

To be ServedlCompleted:
59 people with an Individual Service Plan (ISP) funded by CCDDB.
10 people with service and support records but no formal ISP, funded by
CCDDB.
10 phone and face-to-face contacts with people who may or may not have
open cases in any program — including information and referral contacts,
initial screenings/assessments, and crisis services.
2 contacts/meetings to promote the program

Type and Intensity of Service:
Counseling assessment and planning; individual, family, and group
counseling; crisis response/intervention, short-term, long-term counseling;
Initial/annual psychiatric assessment, medication review; Individual Planning
consultation (included as a component of consultants’ billed service); and
Psychological assessment, including new prospective participants whose
eligibility must be established or re-established periodically, and for those
whose level of functioning may have changed.

Length of Engagement: Services available if needed. Quarterly reviews
are conducted to confirm continued need.

Leveraging Other Resources: not used as match for other funding; the
contract has a risk of paying where Medicaid could pay, so diligence is
expected.
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DRAFT PY2023 CCDDB Pro<gram Summary

Agency: DSC
Program: Clinical Services
Portions of this sumrnay are drawn from the/nil application, edited/br /en<gth and relevance, with comments in italic

PY2023 CCDDB Funding Request: S184,000
Priority Selected: Personal Life and Resilience

Services and People Served

Target Population: children/adults with I/DD residing in Champaign County. Receiving other DSC services is
not required to access clinical services. Those participating in DSC services may access one or more clinical service
based on situational crises or temporary support needs to realize desired outcomes as determined by the individual
and family.., new community resources in response to increased mental health needs... led to divetsifying viable
options for individuals in need of short-term, situational support or ongoing mental health sen-ices.. will continue
to invite experuse and trainmg related to co-occurring mental health issues for DSPs... Mental health and
behavioral expertise for individuals with I/DD continues to be an identified need and priority in the new fiscal year.

Scope, Location, and Frequency of Services:
Scope:
• Counseling assessment and planning; individual, family, and group counseling; crisis response/intervention,

short-term, long-term counseling;
Initial/annual psychiatric assessment, medication review; Individual Planning consultation (included as a
component of consultants’ billed service);

• Psychological assessment, including new prospective participants whose eligibility must be established or re
established periodically, and for those whose level of functioning may have changed.

The amount of service/funding utilized by participants vanes.., depending upon needs of each individual as
assessed/deemed appropriate by licensed clinical professionals, individual/family request. DSC seeks clinicians and
options beyond the consultants enlisted to support people seeking/receiving services and state funding is
maximized prior to use of county funding, which may he reflected by person or by service. Pre-pandemic,
individuals receiving counseling and psychiatry services ‘picafly met in person... clinical services are more of a
hybrid model to reflect best possible health, the CON/ID statistics at any given time, personal preference, and access
to preferred clinicians. Tablets and iPads are available and devices prepped for remote sessions. The psychiatn
practice continues to meet with individuals and their team members via Zoom and in person as determined by all
parties, and consistent with CDC/Public Health guidelines. While telehealth options don’t allow for required checks
such as blood pressure, weight, and abnormal movement, it is preferred for some vs. delaying treatment/access to
service. For some people with IDD, communication and comprehension difficulties may be amplified in the virtual
context and not beneficial/preferred. Virtual options will continue post-pandemic.
Location/Frequency: licensed clinicians’ offices, at DSC, and in instances of emergency need, at area hospitals,
individual’s homes, or locations such as a hotel in emergency situations, such as homelessness. Telehealth is also an
option for service delivery, although this option has been tested during the pandemic and not ideal for this
population. The frequency of clinical supports is determined by our licensed clinical consultants under contract with
DSC and coordinated by DSC’s Clinical Manager.
Residency of 68 People Served in PY2021 and 61 in the first half of PY2022

Champaign 36 (52.9%) for PY2I 31 (50.8%) for PY22
Urbana 26 (38.2%) for PY2I 25 (41.0%) for PY22
Rantoul 1 (15%) for PY2I 0 (.0%) for FY22
Mahomet 1 (1.5%) for FY21 I (1.6°/b) for PY22
Other 4 (5.9%) for PY21 4 (6.6%) for PY22
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Demographics of 68 People Served during PY2021
Age
Ages 7-12 2 (2.9%)
Ages 10-59 60 (88.2%)
Ages 60-75+ 6 (8.8%)
Race
White 53 (77.9%)
Black / AA 13 (19.1°/a)
Asian / P1 1 (1 .5°/a)

Other (md. Native American and Bi-racial) 1 (1 .5%)
Gender
Male 42 (61.8°/a)
Female 26 (38.2%)
Ethnicity
Of Hispanic/Ladnx Origin 2(2.9%)
Not of Hispanic/Latinx Origin 66(97.1%)

Program Performance Measures

CONSUMER ACCESS: PUNS ehgibth need for clinical services is assessed by DSC’s clinical consultants or
upon referral from an individual’s physician/provider with whom he/she has an established relationship. The
disAbility Expo, the Transition Planning Committee’s Round Table presentation, support group referrals, physician
and interagency referrals, DSC website, Facebook, outreach events, brochures, and other informational materials are
some of the ways the target population learn about this program.
Within 30 days from referral, 90% of those referred will be assessed.
Within 30 days of assessment, 90% of those assessed will engage in services.
People will engage in services, on average, for: as long as needed. Quarterl reviews confirm continued need.
Additional Demographic Data: Disability and referral source are also collected.

CONSUMER OUTCOMES:
1. Clinical Manager will conduct quarterly reviews regarding the assessment, progress, and frequency of

appointments for all people receiving counseling support.
2. DSC Psychiatric Practice will review patient progress on a regular basis and attempt to reduce the number and

dosage of psychotropic medications when deemed clinically appropriate and document such attempts iii the
psychiatric notes.

3. Clinical Manager will conduct annual individual self-assessments regarding effectiveness of clinical services on
the person’s overall sense of wellbeing.

Measured 4y:
1. Quarterly reviews are maintained by the Clinical Manager.
2. Psychiatric notes are maintained by the Clinical Manager.
3. Assessment created using resources from Evaluation Capacity Building Team online measure bank.
In most instances, DSC’s consulting psychologist administers the Wechsler Adult Intelligence Scale (WAIS).
Based on die psychological assessment, support interventions may be recommended.
Each participant engaging in counseling is assessed by their counselor who determines the number of sessions
appropriate for each circumstance. Quarterly recommendations by the clinician regarding continued sessions or
termination of services is submitted to DSC’s Clinical Manager.
Each person receiving psychiatric services undergoes an initial assessment to determine the appropriate intervention
for each specific mental health or behavioral concern. Each patient meets with the psychiatrist as deemed
necessary/appropriate and is reviewed/evaluated routinely.
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Outcome gathered from all participants? No. Outcomes 1 and 2 xviii be completed for all participants. Self-
assessments will be requested from all receiving psychiatry and counseling services.
Anticipate 65 total participants for the year.
Will collect outcome information Quarterly
Is there a target or benchmark level for program services? Yes.,. estimated from past outcomes. FY22:
1. Climcal Manager will conduct quarterly reviews regarding the assessment, progress. and frequency of

appointments for all people receiving counseling support. Target: 100%. Mid-Year Outcome: 1 009’o.
2. DSC Psychiatric Practice will review patient progress on a regular basis and attempt to reduce the number and

dosage of psychotropic medications when deemed clinically appropriate and document such attempts in the
psychiatric notes. Target: 100%. Mid-Year Outcome: lOO%.

3. Clinical Manager will conduct annual individual self-assessments regarding effectiveness of clinical services on
the person’s overall sense of wellbeing. Target: 8O°/o of responses will have a rating of four or higher. Mid-Year
Outcome: Of the 38 self-assessments distributed, 21 were returned. 81 °/o of these had a rating of four or higher.

Estimated levels of change: Ideafly, enhanced mental health xvi]l be realized by all clinical services recipients...
must be assessed over an extended period of time to insure lasting recovery and well-being. Targets for outcomes
one and two is 1O09’h. Outcome three target is SOo of responses will have a rating of four or higher.

UTILIZATION:
Treatment Plan Clients (TPCs): 59 individuals with an Individual Service Plan (ISP) funded b’ CCDDB.
Non-Treatment Plan Clients (NTPCs): 6 with service and support records but no ISP are funded by CCDDB.
Service Contacts (SCs): 10 phone arid face-to-face contacts with people who may or may not have open cases in a
given program — including information and referral contacts, initial screenings/assessments, and crisis services.
Community Service Events (CSEs): 2 contacts/meetings to promote the program - public presentations,
consultations with community groups, or caregiver. Also includes representation at community outreach events.
Staff Comment: Service Contacts and sen-ice hours assodated with TPCs are documented in online irportin<g system.

PY23 Annual Targets (per Utilization Form)
TPC NTPC SC CSE

Annual Target 59 6 10 2
PY22 First Two Quarters (per submitted Sen-ice Activity Reports)
First Quarter PY22 57 3 0 0
Second Quarter PY22 1 0 3 0
Annual Taiget 61 4 10 2
PY21 All Four Quarters (per submitted Service Activity Reports)
First Quarter FY21 61 3 4 0
Second Quarter FY21 1 0 1 0
Third Quarter FY21 1 0 3 0
Fourth Quarter FY21 2 0 4 0
Annual Taiget 6! 4 10 2

Financial Analysis

PY2023 CCDDB Funding Request: $184,000
PY2023 Total Program Budget: $185,241
Proposed Change in Funding - PY2022 to PY2023 = 5.7%
Current Year Funding (PY2022): S174,000
Does the application clearly explain wham is being purchased by the CCDDB? Yes
Does the application warrant that CCDDB funding will riot supplement Medicaid? Program has a ñsk in this area.

CCDDB request is for 99% of total program revenue. Other revenue is a proportionate amount allocated to
total program from the agency’s IDHS training reimbursement revenue.
Personnel-related costs of $88,612 are 48% of requested amount. Other expenses are: Professional
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Fees/Consultants $88,531 (48°/b); Consumables $538; General Operating $1,295 (1°/a); Occupancy $1,159 (1°/a);
Conferences/Staff Development $313; Local Transportation $694; Equipment Purchases $22; Lease/Rental $1,122
(1%); Membership Dues $386; Miscellaneous $1,328 (1%); and Salaries/Wages $73,369 (40%).
Total Agency Budget has a deficit of $43,990, Total Program $480, and CCDDB Budget is BALANCED.
Program Staff to be funded by CCDDB: 0.19 Indirect and 1.05 Direct = 1.24 FTEs
Total Program Staff: 0.19 Indirect and 1.05 Direct = 1.24 FTEs
Staff (‘omments: imrease in requested fending is associated n-itt increased salary and benefit costs.
Audit Findings: The FY2021 Audit was submitted on December 14, 2021. No findings ofconcern. Excess revenue associated
wit/i thi piv,gram was determined (825,445) and returned to the CCDDB.

Priorities and Decision Support Criteria

Does the plan align with one or more of the CCDDB Priorities? Yes.
Expectations for Minimal Responsiveness: No concerns identjfied in Registration/Elegibvity Ouestionnaire, completed fry
the ageny during 2021. All requiredforms were complete and submitted by the deadline. Proposed services/supports n/ate directjy to
I/DD and how they will improve the quality ofljft forpersons with I/DD. Specific evidence is notprovided that other sources of
funding are unavailable or have been maximized, though consideration is given on a case-by-case basis. Evidence is provided ofplannin,g
for continuation of i’vi#ual,) services during and beyondpandemic; related training is not addressed.

Agency Cultural and Linguistic Competence Plan
Does the agency CLC Plan include required benchmarks and National CLAS Standards? Yes
Highlights from the submitted CLC Plan: DSC added action steps to support staff that are experiencing
bum out and fatigue to their CLC Plan. DSC added action steps to support staff that are experiencing burnout and ñrtigue to
their CLC Plan... ‘7—luman Resource department n-il/provide support and incentives /brpreventing hum-out and cv,upassion /1itfguc.
If currently funded, has the agency submitted a CLC Progress Report for the first half of PY2022? Yes.
Highlights from the submitted CLC Progress Report: “Formal annual cultural competence training occurs later infiscal
year, hut many staffhave participated in various webinars on Trauma Infrnned Practices including how (‘ovid has afiècted individuals
and the community. “DSC has allocated money in the budget to increase diversity within the oiganiation.

Overarching Decision Support Criteria
Underinvested Populations and Countywide Access: referrals for underserved and underrepresented residents
from individuals, parents, school personnel, Champaign Transition Planning Committee activities, the RPC’s ISC,
the disAbility Expo attendees, medical professionals and DSC program staff... currently serving individuals from
underserved and underrepresented minority populations being responsive to individuals or family requests regarding
cultural and/or religious preferences and considerations... Diversity Committee continues to discuss strategies to
reach people that may not have access or elect not to engage in more traditional methods of outreach and referral.
Outreach activities have been directly affected by the pandemic and recurring limitations imposed by CDC and
Public Realth, but efforts below continue to be a prionty: sending letters to community representatives/
stakeholders not previously engaged; wider participation in community groups/forums to include inviting
representatives to program meetings as guest speakers; and focus attention on undersen’ed or underrepresented
minority population for each program by catering outreach efforts for the specific service. Clinical Services occur at
licensed clinicians’ offices, at DSC, and in instances of emergency need, at area hospitals, individual’s homes,
confidential community location, or another location deemed appropriate in a crisis situation.
Inclusion, Integration, and Anti-Stigma: to enhance personal growth, health and well-being. Access to mental
health services contributes to one’s ability to engage and contribute, enhancing one’s quality of life. Per

“People with
disabilities often encounter challenges when seeking out effective and accessible mental health care, whether it’s in-
person or virtual conununication barriers making it difficult to interact with a mental health professional. This is in
addition to dehumanizing stigmas where people can be treated as “less than” because of their disability. It is
common for people with disabilities to encounter mental health practitioners who share with their patients a belief
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that people with disabilities need to be “fixed,” cannot function as full members of society, or that having a
disability is a “defect” rather than a dimension of difference. This stigma may result in being toM that mental health
symptoms are to be expected given the persons’ circumstances, and in some cases, being dismissed as unlikely to
benefit from therapeutic interventions.” Thus, access to appropriate clinical supports and enlisting clinicians with
experuse related to the mental health needs of individuals with I/DD is critical.
Outcomes: two measures ofprogram petjbrmance re/ate to need/br service andpatient rights (e.g., to lowest efièctive asages of
psjr/iotropic medications,); a third uses selfassessment to measure the impact ofservice on clients health and mel/ness.
Virtual Service Option(s): virtual service options developed during COl/ID-19 and will continue as preferred.
Coordinated System: Family Service provides limited counseling support for this target population. Collaboration
occurs on behalf of individuals we joindv support with meetings to occur routinely. Most recent collaboration is the
addition of Evergreen Coaching and Counseling. When appropriate, DSC’s Clinical Manager will refer individuals to
other community providers within Champaign County. As DSC engages with other community providers, routine
meetings will be initiated to strengthen working relationships and advocacy on behalf of individuals with intellecwal
and developmental disabilities to include those with co-occurring mental health needs.
Budget and Program Connectedness: the budget narrative provides detail supporting thefinancialforms andprogram plan.
Person Centered Planning (PCP):for all who receive DDB services, the service should be documented in a PCP completed bj
the ISC; application mentions Individual Service Plans though unclear whether this is the same planning document or another.
Evidence-based, Evidence-informed, Recommended, or Promising Practice: section quotes and links to research
on behavior as communication and the importance of trauma-informed care approach for this population.
Evidence of Collaboration: Brad Allen, LCSW, Child and Family Counseling, Creative Solutions — Pamela Wendt,
Dr. Martin Repetto, MD, Elliott Counseling Center, Evergreen Coaching and Counseling, Family Service of
Champaign County, Michael IKieppin, LCP, Promise Healthcare, CCRPC ISC, Rosecrance, and SpringHealth
Behavioral Health & Integrated Care.
Staff Comment: does the agenty referpeople to Li/HJnks for behavioral health services? Which of the listed collaborations are referrals
for which the contract does NOTpaj for the service but anotherpayer does?
Staff Credentials: DSC’s Clinical Manager is a QIDP coordinating the clinical support tieeds of individuals
benefiting from consultants retained by DSC. Consultants under contract with DSC include two LCSWs, three
LCPCS, Rvo LPCs, one Psychologist, and one Psychiatrist.
Resource Leveraging: not used as match for other finding,’ the contract has a risk ofpajting where Medicw.id couldpqy, so diligence
is e.pected. Other Pay Sources: \Vhen possible, people are referred to service providers who accept Medicare,
Medicaid, or private insurance. Private pay is an option for this service. Efforts to secure providers who can bill
insurance/other payers will be documented in quarterly reports in an effort to create capacity for others in this
program. Client Fees: No Sliding Scale: No Willing to participate in DD Medicaid-waiver programs? Yes

Process Considerations and Caveats
Contracting Considerations: If this application is approved for funding, the applicant may be required to respond
to or submit the following for staff review and approval prior to execution of the final PY2023 contract:

- Plan narrative should be updated to remove mention ofpmgra.rns which are no longer available.
- Although excess revenue ofS2S,445 was associated with this program in PY21, the request includes 5.7% increase infunding,

U’thefll request is awarded, continue to watchfor and return excess revenue (based on audit report).
- Program uses a selfassessment tool, developed with supportfrom the VIUC ECB consultation bank; this instrument should be

provided to CCDDB stafffor the contract tile. Coi>ies ofall consultant subcontractc should also be sharedJbr thefile.
- Retain PY22 Special Pro visions: identifj’ communitj options; online claims reporting, identi/j’ waiver recipients; collahorate with

ISC on enrollment program injbnnation, and TPCs; trainings in natural settings; personnel change reports.
- New in FY23: the agency should contribute tnformation which will advance the CCDDB sgoal ofenhancing independence

through online tech nology training and access for staff and clients.
Applicant Review and Input: Applicant is encouraged to review this document upon receipt and notify the
CCDDB staff in writing of any factual errors made by CCDDB staff which should be corrected prior to completion
of the award process.
Recommendation: Pending
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Agency Name: DSC
Program Name: Individual and Family Support
Requested Funding Amount: $390,000
The original application forms contain more information. Attached is an analysis of specific sections of
the application and prior reports on the program (if incumbent).

Why it Mailers: IFS meets a critical need for people with l/DD with significant
behavioral, medical, or support needs. This model reflects expressed needs of
individuals/families. Special consideration is given to individuals who need significant
support necessitating a patient, incremental approach to transition from home to non-
familial support, changes in routine, and endeavors to shift from 1:1 support to
interactions with others. Transitional support will focus on potential shift toward
Community Day Services with a soft introduction to community life outside the family
home. Individuals in crisis are given priority for Intermittent Direct Support (IDS).

Evidence Based, Promising, or Innovative Approach: Community access is a pillar
for this program, promoting social and community opportunities participants may not
otherwise experience. A study conducted by the Eunice Kennedy Shriver Center
references the following Approaches to Inclusion: “What Works.” Participants reported
several successful programs and policies that work to promote social inclusion. Some
of these are: employment and volunteerism for self-advocates, matching “friends”
programs; community and recreational programs; training for staff, families and self-
advocates; matching staff with similar interests to people with IDD; community based
flexible supports; connecting individuals with common interests; and a provider culture
that values integration into the community as part of everyday life.
https://shriver. umassmed.edu/wp
contentluploads/2020/07/Soclnc WhitePaper Final 2171 7-taggedfinal. pdf
The CCDDB affords families receiving IFS services much needed flexibility to cater
supports to the unique needs of their loved one, their family, and their personal
circumstance. Mirrored from the Home-Based and Community Service model, this
program is often a precursor and major stopgap for state funded services. In response
to desired services from individuals and families, IFS offers personal care, intermittent
direct support (this programs’ response to respite care needs, behavioral supports,
transportation, and participation in their community.

Outcomes:
1. All people receiving day services and requesting community activities participate on

a weekly basis.
2. All receiving Intermittent Direct Support are satisfied with services.

To be ServedlCompleted:
19 people with case records and formal Personal Plans.
27 people with service and support records but no formal Personal Plans.
8 phone and face-to-face contacts with people interested in services.
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2 contacts/meetings to promote the program.

Type and Intensity of Service:
People choosing day supports are served by full-time IFS staff, while those receiving
evening and weekend supports are served by part-time contract employees (including
family members) identified by the individual, family, or upon request, by DSC.
May include: day services; intermittent direct support (IDS) — scheduled and
emergency; funding for camps, after school programs, YMCA and fitness club
memberships; community activities/engagement, such as Tae Kwon Do classes,
horseback riding lessons, overnight trips to conferences, zoos, and museums; social
skills/social thinking training support; funds for home modification by an independent
contractor; therapy/sensory/accessibility equipment not funded by insurance;
enhanced independent living skills training.

Length of Engagement: one specific event; partial, full, or daily participation; can
span a lifetime.

Leveraging Other Resources: while not used as match for another source of funding,
this program serves people who are waiting for state-funding for similar services, and
transitions to use of state funding once awarded.

2



DRAFT PY2023 CCDDB Program Szemmay

Agency: DSC
Program: Individual and Family Support
Poilions of/his snmmatj are drawnfrom the full application, editedfor length and relevance, with comments in italic

PY2023 CCDDB Funding Request: S390,000
Priority Selected: Personal Life and Resilience

Services and People Served
Target Population: children and adults with I/DD.,. with significant behavioral, medical, or support needs. This
model reflects expressed needs of individuals/fanillies. Special consideration is given to individuals \vho need
significant support necessttating a patient, incremental approach to transition from home to non-familial support,
changes in routine, and endeavors to shift from 1:1 support to interactions with others... Individuals in crisis are
given priority for Intermittent Direct Support (IDS).

Scope, Location, and Frequency of Services:
Scope: Per DHS PUNS data, identified needs include requests for personal care, IDS, behavioral supports,
transportation, communi access/participation.
Day program offers community activities such as social, recreational, educational, volunteering opportunities either
1:1 or with peers. Individuals choosing day supports are served by full-time IFS staff, while those receiving evening
and weekend supports are served by part-rime contract employees (including family members) identified by the
individual, family, or upon request, by DSC.
Requests by individuals and fanulies have included but are not ted to: day services; IDS — scheduled and
emergency; funding for camps, after school programs, YMCA and fitness club memberships; day program and
community activities/engagement...; social skills/social thinking training support; funds for home modification by
an independent contractor; therapy/sensory/accessibility equipment not funded by insurance; enhanced
independent living skills training. The IDS component offers a much-needed service to primary caregtvers to
include community involvement. .. more flexible/less restrictive, individualized support than stare funded programs
such as the Illinois Respite Coalition, which limits services to in home only. Financial support has afforded families
to benefit from extended breaks such as CUSR camps, after-school programs, and summer camps with specialized
supports. All provide temporary relief to primary caregivers while providing a dual benefit for their loved one
outside the family home.
Through the pandemic, rn-home support, outdoor options, and technology, to include face time and other virtual
options, have helped to maintain connections for people who would otherwise be isolated. As the pandemic
continues, some families welcome providers in the home and others have had requests granted for assistive
technology to ease the stress for families and maintain connections with others.
Location/Frequsnc community, at DSC, and the individual’s home. Support ranges from 2 to 36/week based
on mdividual/family need with flexibility of a few hours, partial and full day participation. Early on, the pandemic
forced a temporary halt of services, but 1:1 support has been offered to many participants with most welcoming the
support. Preserving roumie and providing breaks for caregivers has been the primary focus throughout the
pandemic with health and safety a priority. Staff continue to encourage participation and adapt to the needs and
comfort level of each participant and family.

Residency of 52 People Served in PY2021 and 38 in the first half of PY2022
Champaign 28 (53.8%) for PY21 21 (55.3%) for PY22
Urbana 11(21.2%) for PY21 7 (18.4%) for PY22
Rantoul 1(1.9%) for PY2I 1(2.6%) for PY22
Mahomet 2 (3.8%) for PY2I 2 (5.3%) for PY22
Other 10 (19.2%) for PY2I 7 (18.4%) for PY22

DSC—INDIVIDUAL AND FAMILY-i
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Demographics of 52 People Served during PY2021
Age
Ages 0-6 8 (15.4°/o)
Ages 7-12 11 (21.2°/o)
Ages 13-18 14 (26.9°/o)
Ages 19-59 18 (34.6°/o)
Ages 60-75+ I (1.9°/o)
Race
White 39 (75.0°/o)
Black / AA 5 (9.6%)
Asian / P1 6 (11.5%)
Other incl. Native American and Bi-racial) 2 (3.8%)
Gender
Male 40 (76.9%)
Female 12 (23.l°/o)
Ethnicity
Of Hispamc/Launx Origin 3 (5.8%)
Not of Hispanic/Launx Origin 49 (94.2%)

Program Performance Measures

CONSUMER ACCESS: PUNS eligibility.., children and adults. Requests for dual enrollment for IFS services and
supports and those offered through the Community First program will be approved by the CCDDB through the
IFS Concurrent Case Review form. The families of program participants inform the parents of individuals in the
target population... disAbility Expo; the Transition Planning Committee’s presentation, support group referrals,
physician and interagency referrals, DSC website, Facebook, outreach events, brochures, and other informational
materials... websire, and circulation of our brochures at community events. We are responsive to requests and are
enhancing outreach efforts in rural Champaign County.
Within 30 days from referral, 90% of those referred will be assessed.
Within 90 days of assessment, 75% of those assessed will engage in services.
People will engage in services for: one specific event, partial full, or daily participation, and can span the lifetime.
Additional Demographic Data: Disability and referral source are collected.

CONSUMER OUTCOMES:
1. All individuals receiving day services and requesting community acuvines. will participate on a weekly basis.
2. All receiving Intermittent Direct Support (IDS) will be satisfied with services.
AIeasu,rd by:
1. Documentation of those requesthig commumtv activities and the date and location of activities will be

maintained by the program manager.
2. A survey will be provided to all families receiving IDS. Surveys will be evaluated by the Director of Program

Assurance and the Director and/or Manager of IFS.
Outcome gathered from all participants? Yes
Anticipate 46 total participants for the year.
Will collect outcome information reviewed monthly through program reviews and contact notes. Data is
reviewed quarterly.
Is there a target or benchmark level for program services? Yes. A quarterly program evaluation process is
followed at DSC where progress toward defined outcomes are reviewed. FY 22 Measures:
1. All individuals receiving day services and requesting community activities, will participate on a weekly basis.

Target: 85%. Mid-Year Outcotne: 83%
2. All receiving IDS will be satisfied with services.

Target: 90%. Mid-Year Outcome: Survey data is collected in fourth quarter.
DSC — INDIVIDUAL AND FAMILY -2



Estimated levels of change for these outcomes: 1: 85°/a, 2: 900/a

UTILIZATION:
Treatment Plan Clients (TPCs): 19 individuals with case records and formal Personal Plans funded by CCDDB.
Non-Treatment Plan Clients (NTPCs): 27 individuals with service and support records, but no formal Personal
Plans, who are funded by CCDDB.
Service Contacts (SCs): 8 Phone and face-to-face contacts with people interested in services, including
informauon and referral contacts, initial screenings/assessments, and crisis services.
Community Service Events (CSEs): 2 contacts/meetings to promote the program, including public
presentations, consultations with community groups, or caregivers; representation at community outreach events
such as disAbility Expo.

PY23 Annual Target (per Utilization Form)
TPC NTPC SC CSE

Anmfal Taiget 19 27 8 2
PY22 First Two Quarters (per submitted Service Activity Reports)
First Quarter PY22 8 30 1 0
Second Quarter PY22 0 0 0 0
Annual Target 17 32 8 2
PY21 All Four Quarters (per submitted Service Activity Reports)
First Quartet FY21 14 32 5 0
Second Quarter FY21 1 1 3 1
Third Quarter FY21 0 1 1 0
Fourth Quarter FY21 1 2 2 0
Annut-il Target 17 32 5 2

Financial Analysis

PY2023 CCDDB Funding Request: $390,000
PY2023 Total Program Budget: S473,958
Proposed Change in Funding - PY2022 to PY2023 =

Current Year Funding (PY2022): S429,038
Does the application clearly explain what is being purchased by the CCDDB? Yes
Does the application warrant that CCDDB funding will not supplement Medicatd? Yes

CCDDB request is for 82% of total program revenue. Other revenue is from DHS Fee for Service $78,739
(2O°/ü), proportional share of DHS training reimbursement revenue ($5,145) and other Program Service Fees $74.
Personnel-related costs of $326,604 are the primary expense charged to CCDDB, at 84% of requested
amount. Other expenses are: Professional Fees/consultants $2,430 (l%); Consumables $2,987 (l%); General
Operating $2,301 (1%); Occupancy $12,253 (3°/o); conferences/Staff Development $316; Local Transportation
$13,397 (3%); Specific Assistance $9,604 (2%); Equipment Purchases $53; Lease/Rental $15,604 (4°/a); Membership
Dues $874; and Miscellaneous $3,577 (1°/o).

Total Agency Budget has a deficit of $43,990, Total Program $2,660, and CCDDB Budget is BALANCED.
Program Staff to be funded by CCDDB: 0,70 Indirect and 5.84 Direct = 6.54 FTEs
Total Program Staff: 0.88 Indirect and 7.10 Direct = 7.98 FTE5
Staff Comments: the decrease iii irquested funding is associated with the elimination oj’anetostion.
Audit Findings: The FY2021 Audit was submitted on December 11, 2021. No findings oJ’eoncern. Excess renenue associated
with this program was determined (556,176) and returned to the CCDDB.

Priorities and Decision Support Criteria
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Does the plan align with one or mote of the CCDDB Priorities? Yes.
Expectations for MinimaL Responsiveness: No concerns identiied in Registrcuion/EliibilitjQuestionnaitw, completed bj
the ageng dunng 2021. /1/1 trquired Jbrms were complete and submitted bj the deadline. Proposed serrices/supportr relate direct/y to
J/DD and how th9 wi/i improve the quality oflJiforpersons with I/DD. The application does not demonstrate that all other sources
offunding are not available or have been niaximized; in certain cases, it indicates that either there continues to be a tick oJunderutiliing
other existing rejs’urces OR that sections of the application were not updated when this issue was raised in previous years. Evidence is
prvzdckd ofplanning for continuation of frirtual) services duting and heyona’pandemic; related training is not addressed but would be ve
appropriate to this program (staff and individuals served and their fismilies).

Agency Cultural and Linguistic Competence Plan
Does the agency CLC Plan include required benchmarks and National CLAS Standards? Yes
Highlights from the submitted CLC Plan: DSC added action steps to support staff that are experiencing
burn out and fatigue to their CLC Plan. DSC added action steps to support staff that air experiencing burnout andfrtigue to
their CLC Plan... . Human Resource department willprovide support and incentivesforpirventing burn-out and ‘onipassionfatigue.”
If currently funded, has the agency submitted a CLC Progress Report for the first half of PY2022? Yes.
Highlights from the submitted CLC Progress Report: ‘Formal annual cultural competence training occurs later in fiscal

jew; but inatty staff have partiuiftated in various wehinars on Trauma informed Practices including how Covid has 4jècted individuals
and the cominunitc “DSC has allocated monej in the budget to increase diversity within the o,aniation.

Overarching Decision Support Criteria
Underinvested Populations and Countywide Access: Referrals may be received by CCRPC ISC... self or family
members, and other community partners. Participation in... Champaign County Transitional Planning Committee,
disAbility Expo, website and social media provide awareness and information about DSC and access to an array of
services. IFS currently provides services to rural residents of Mahomet, Rantoul, Sidney, and St. Joseph... has
received many referrals for rural and medically underserved residents from school personnel, parents, and medical
professionals. DSC is also enhancing outreach efforts to share information about services and supports available in
rural conmiunities. The day program activities occur in the community, at DSC, and in the individual’s home. Rural
IDS occurs in their home communities within Champaign County, in their family home, and on occasion at DSC.

Diversity Committee continues to discuss strategies to reach people that may not have access or elect not to
engage in more traditional methods of outreach and referral. Outreach activities have been directly affected by the
pandemic and recurring limitations imposed by CDC and Pubhc Health, but efforts below continue to be a priority:
ending letters to community representadves/srakeholders not previously engaged; wider participation in community
groups/forums to include inviting representatives to program meetings as guest speakers; and focus attention on
underserved or underrepresented minority population for each program by catering outreach efforts for the specific
service. The day program component offers activities occurring in various communities throughout Champaign
County as well as DSC locations and in the individual/family home. Exploring participants’ home communities is
incorporated in to planning for services for those in the IFS program.
Inclusion, Integration, and Anti-Stigma: to promote community access for participants. Continuous access and
exposure to community events and businesses serves to educate members of the greater community who have not
necessarily had die opportunity to engage with people with intellectual/developmental disabilities. Great strides

have been made to expand inclusion and community participation for all. A number of participants have
experienced limited opportunities for a host of reasons such as physical lirmtations (personally or their caregiver),
personal care needs, behavioral concerns, communication, and transportation. This program has been able to
support people with any one or all of these areas of need given the expertise of the staff and agency resources to

support commumty access and participation.

Outcomes: includes a ipecij2c measure of the program cpeiJbrmance (supporting client partuipation) and one of the client/fami/yc
satiifaction. with appropnate tools for each.
Virtual Service Option(s): during COTqD-19 mitegation periods and bevona. beneVicial in some cases.
Coordinated System: CUSR and Community Choices provide communin--based opportunities for people with
IDD, but typically support people with greater levels of independence than those receiving IFS support. CUSR may
compliment IFS with evening and weekend offerings as the IFS day program provides individualized activities
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during the day when many caregivers are at work. The community day options provide more inteuse direct support
individually or in smaller groups, contingent on the abilities, interests and needs of each person. Comnrnnitv
Choices activities are often event-based and offered at varying times, while IFS provides full and partial day options
for sen-ices and supports. Per the IDS component of the program, the Illinois Respite Coalition and Envision
Unlimited, offer statewide respite. DSC has met with both entities and refers families to their programs. Both limit
access to “in-home only” services which puts unnecessary and often undesired limits on families. DSC’s IDS
program caters support by offenng services at home, in the community, and with/without the family present.
Maximizing flexibility affords families the ability to define the kind of break they need, which is often in times of
crisis.., allocated hours can be for short-term or long-term needs as identified by the caregiver. DSC has good
working relationships with CUSR and Community Choices which benefits people served in our respective programs
or those seeking services and supports. IFS provides financial support to children and adults with I/DD... to
attend CUSR camps and activities which provide invaluable opportunities for those participating... serve a dual
purpose by giving the caregiver/family much needed short-term relief from the stress associated with caring for a
loved one with significant support needs... will continue to refer individuals/families to the two respite providers as
a potential resource for services when our services are not available or the need exceeds our ability to support.
S/a fl Comment: tare should be taken to maximftc other available resources, e.g, using state floided Re.ite and app/ying/br CLTSR

scholanhipsprior to avoid using DDBfrnds whenever these resources exist.
Budget and Program Connectedness: budget narrative supportsfinancial/program plan. references agent;’ cost allocation p/an.
Person Centered Planning (PCP): though not ipecifled, all who receive DDBJiinded services should have a Person-centered
Plan developed in coordination with CFJC ISC and as required by the state.
Evidence-based, Evidence-informed, Recommended, or Promising Practice: section quotes and links to UMass
Sheiver Center white paper on social inclusion andflexible suppoils and connects the program c activities.
Evidence of Collaboration: CUSR, Community Choices, PACE, St. Andrew’s Lutheran Church (on hold due to
the pandemic, IFS participants provide cleaning services, receive work experience and are paid for their work).
Staff Credentials: 40 hours classroom and 80 hours on the job training per DHS mandated DSP training; training
specific to each person receiving services... Introduction to DD, Human Rights, Human Interaction and
Communication, Service Planning, Basic Health & Safety, First Aid/CPR, CIG/Abuse & Neglect. The program has
welcomed and encouraged family members to provide training for staff working together to support their loved
one. Recognizing family as the expert for the unique needs of their loved one helps DSPs to be responsive to each
person’s strengths, abilities, interests, and needs. This partnership with the parent/caregiver, fosters a trusting
relationship that promotes person-centered planning and support.
Resource Leveraging: while not used as match/br another source ojfunding. this program servespeople who are waiting/or state
funding/br similar services, and transitions to use ofstate funding once awarded. Other Pay Sources: None Client Fees: No
Sliding Scale; No Willing to participate in DD Medicaid-waiver programs? Yes

Process Considerations and Caveats
Contracting Considerations: If this application is approved for funding, the applicant may be required to respond
to or submit the following for staff review and approval pnor to execution of the final PY2023 contract:

- Retain PY22 Special Provisions: online claims reporting, identi/5’ waiver recztients; avoid duplication with C1 collaborate with
ISC on enrollment, program information, and TPCs, and with reipite providers and PACE;personnel change reports; require
scholarshz denialprior to specific assistance; DSP pqy (i/applicable).

- New in PY23: ageng will contribute information which will advance the CCDDB cgoal ofenhancing independence through
online technology training and accessjbr staffand clients.

Applicant Review and Input; Applicant is encouraged to review this document upon receipt and notih’ die
CCDDB staff in writing of any factual errors made by CCDDB staff which should be corrected prior to completion
of the award process.
Recommendation; Pending
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Agency Name: PACE, Inc.
Program Name: Consumer Control in Personal Support
Requested Funding Amount: $27,367
The original application forms contain more information. Attached is an analysis of specific sections of the
application and prior reports on the program (if incumbent).

Why it Matters: Provides Personal Support Worker (P5W) orientations both in person,
online platform, and/or over the phone and the associated services, to people seeking
work as a P5W, or to those whom are currently PSWs, and are seeking more work.
Staff coordinating these tasks is also responsible for matching consumers with people
from the PSW Database.

Evidence Based, Promising, or Innovative Approach: The purpose of this
innovative program is to build long-term relationships between the consumer and the
PSW. The purpose of the topics outlined as being part of the orientation, are to assist
the PSW in assisting the consumer in developing the self-advocacy and independent
living skills which will aid the consumer in being a full participant in the rights and
responsibilities of society. Attempt to ensure long-term relationship between person
with l/DD and PSW; Orientation for people seeking employment as PSW; Orient PSWs
on Disability Awareness; Orient PSWs on Consumer Control; Orient PSWs on
Independent Living Philosophy; Orient PSWs to general concept/job tasks of being
PSW; Maintain registry of people seeking employment as P3W.

Outcomes:
1). Number of Potential/actual PSWs who went through orientation and attended other
CSEs
2). Number of PSWs hired through our referral program
3). As a measure of impact, we will also show the number of people utilizing PACEs
P3W referral service (although any time spent from this side will be paid for by other
funding).

To be ServedlCompleted:
65 people completing PSW orientation, paperwork and pass the background checks.
200 individual contacts with the NTPCs. People attending CSEs or receiving
information who are reasonably expected to utilize the information (potential PSWs,
agencies, families involved in hiring PSWs).
15 events PACE provides to the community where information about the P5W
program.
3 successful matches between people with l/DD seeking to hire PSW(s) and PSW(s)
who are in PACE’s registry.

Type and Intensity of Service: This contract supports PACE in: recruiting people to
work as PSWs; present orientations in different platforms assists people seeking
employment as a P5W in learning about the PSW program; assist perspective PSWs
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in navigating the online platform and completing their information; having all the
information available to perspective PSWs; entering information into the P5W
Database; ensure accuracy of P5W Database through communications with people
who are listed “Active PSWs” on the database; follow-up on background updates of the
people on the P5W Database; follow-up calls and emails to all PSWs on the registry
when a consumer reaches out to PACE looking for PSWs with particular preferences;
completing monthly contacts with people on the registry to ensure that they are still
interested in being on the registry, that their information is up to date; and working with
each PSW on the registry to be increase their opportunity to find a consumer that
matches their preferences. *Note: The staff member coordinating these tasks will also
be responsible for matching consumers with people from the PSW Database. Because
these are services to consumers (and not the PSWs), these services will be funded
through other funding sources. The people on this registry will: go through an
orientation (in person or online platform); pass the post-orientation quiz; and
successfully pass the Illinois and National Sex Offender background check, Healthcare
Registry check, and DCFS CANTS check. provide Personal Support Worker (PSW)
orientations both in person, online platform, and/or over the phone and the associated
services, to people seeking work as a P5W, or to those whom are currently PSWs, and
are seeking more work. This will be accomplished by putting the potential/current
PSWs on a registry which will have the information of an increasing number of people
seeking employment in this field.

Length of Engagement: 180 days.

Leveraging Other Resources: not used as match for other funding. The program
does connect workers to individuals with I/DD who have other funding to pay for those
services.



DRAFT PY2023 CCDDB Program Summary

Agency: PACE, Inc.
Program: Consumer Control in Personal Support
Portions of this summay are drawnfrom thefull application, editedfor lengh and relevance, with comments in italics.

PY2023 CCDDB Funding Request: $27,367
Priority Selected: Personal Life and Resilience

Services and People Served

Target Population: people who are either seeking their first job as a Personal Support Worker for consumers with
I/DD or those who have previously been/currently are PSWs and want to be employed by other consumers. This
target population tends to fall into at least one of the following categories: underemployed/unemployed; have
worked in healthcare/teaching; looking for a job that makes a difference; and with a personal connection to I/DD.
Most PSWs recruited through the program will more than likely be matched with consumers that utilize SDA.

Scope, Location, and Frequency of Services:
Scope:

- Personal Support Worker (PS\XQ orientations both in person, online platform, and/or over the phone and
the associated services, to people seeking work as a P5W, or to those whom are currently PSWs, and are
seeking more work. This will be accomplished by putting the potential/current PSWs on a registry which
will have the information of an increasing number of people seeking employment in this field. The people
on this registry will: go through orientation; pass the post-orientation quiz; and pass the Illinois and National
Sex Offender background check, Healthcare Registry check, and DCFS CANTS check.

- Orientation topics: How the program works; Potential tasks involved in being a P5W; Avoiding stigma;
Encouraging inclusion and integration into working with consumers with I/DD; Developmental Disabilities
and Mental Illness; and Raw to avoid fraud, abuse, neglect, and exploitation.

- Recruiting people to work as PSWs; orientations in different platforms to assist people seeking employment
as a PSW in learning about the PSW program; assist prospective PSWs in navigating the online platform and
completing their information; [making] all the information available to prospective PSWs if they choose to
have a hard copy; enter information into the PSW Database; ensure accuracy of PSW Database through
communications with people who are listed “Active PSWs” on the database; follow-up on background
updates of the people on the PSW Database; follow-up calls and emails to all PSWs on the registry when a
consumer reaches out to PACE looking for PSWs with particular preferences; completing monthly contacts
with people on the registry to ensure that they are still interested in being on the registry, that their
information is up to date; and working with each PSW on the registry to be increase their opportunity to
find a consumer that matches their preferences. *Note: The staff member coordinating these tasks will also
be responsible for matching consumers with people from the P5W Database. Because these are services to
consumers (not PSWs), these will be funded through other sources.

Offered by zoom or phone. Due recent increase of COVID-l 9, PACE returned to being closed to the public.
Orientation materials available at PACE’s foyer for anyone to pick up. Prospective PSWs are encouraged to pick
up materials before the orientation. P5W datasheets, CANTS form, P5W post-test and zoom link are emailed to
prospective PSWs before the orientation. Follow up calls, emails, and additional assistance after orientations to
make sure PSWs have completed the necessary paperwork and if they have any questions about the program.

Location/Frequency: online at least every month, in person at PACE office following the safety guidelines at least
monthly... online recruitments (Facebook, Indeed, Ziprecruiter, Twitter, job boards, etc), and word-of-mouth
advertising. PSW brochures and PACEs website that includes the PSW program. Update calls/emails and
background follow up will primarily be completed at the PACE office.
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Residency of 32 People Served in PY2021 and 17 in the first half of PY2022
Champaign 14 (43.8°/a) for PY21 8 (47.1%) for PY22
Urbana 13 4O.6%) for PY2I 6 (35.3°/a) for FY22
Rantoul 1 (3.1%) for PY21 0 (.0%) for PY22
Mahomet 0 (.0%) for PY2I 0 (.0°/a) for PY22
Other 4 (12.5%) for PY21 3 (17.6%) for PY22

Demographics of 32 People Served during PY2021
Age
Ages 13-18 1(3.1%)
Ages 19-59 28 (87.5%)
Ages 60-75+ 3 (9.4%)
Race
White 10 (31.3%)
Black / AA 16 (50.0%)
Asian / P1 2 (6.3%)
Other (mci. Native American and Bi-racial) 4 (12.5%)
Gender
Male 3 (9.4%)
Female 29 (90.6%)
Ethnicity
Of Hispanic/Latinx Origin 4(12.5%)
Not of Hispanic/Larinx Origin 28 (87.5%)

Program Performance Measures

CONSUMER ACCESS: ... must be on healthcare registry; pass CANTS check (annually) and National and
Illinois Sex Offender and l-lealthcare Registry checks; seeking work in Champaign County; give complete and
accurate information on datasheet; and keep contact information up-to-date. Datasheet, background checks, and
Healthcare Registry, Testing by staff, Updates by staff and consumers. Program is promoted via website and social
media, online Job Boards, newspapers, word-of-mouth, agency partners, and publicly posted flyers and brochures.
Within 30 days from referral, 85% of those referred will be assessed.
Within 60 days of assessment, 85% of those assessed will engage in services.
People will engage in services, on average, for: 180 days.
Additional Demographic Data: consumer name, address, phone number, disability status, referral source, veteran
status, and voter registration status.

CONSUMER OUTCOMES:
1. Number of Potential/actual Personal Support \Vorkers (PSWs) who vent through orientation and attended other
CSEs — Quarterly
2. Number of PSWs hired through our referral program — Other
3. As a measure of impact, we will also show the number of people unlizing PACE’s PSW referral service (although
any time spent from this side will be paid for by other funding).

For l quarter PY22, PACE has sent out 4 sets of referrals; for the 2nd quarter PY22, nine (9) sets of referrals.
During the 2nd quarter... PACE received the following updates from consumers arid their families who are seeking
PSWs: A family found/hired a P5W for their son from the registry; A mother found two (2) PSW and is the hiring
process; A consumer was able to find/hire two (2) back up PSWs.
Measured by
1. Sign in sheets at orientations and estimated/actual NTPCs receiving information about program at other CSEs.
Also, an event tracker will be utilized to track number of contact with potential consumers and PSWs during event
attendance.
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2. ... Consumer Service Records of these TPCs being served with funds provided by DHS.
3. ... Consumer Service Records of these TPCs being served with funds provided by DHS. This number may be
higher than that of the measure above (the number above measures people hirirg PSWs, while this only measures
people getting information).
Outcome gathered from all participants? Yes
Anticipate 12 total participants for the year.
Will collect outcome information PACE facilitators notes contact/facilitation notes during each visit. They meet
least quarterly to review/update goals pursuant to consumer needs.
Is there a target or benchmark level for program services? No. Program is in its third year; since it was initiated
the program showed successes of consumers who utilized PACE to find PSWs, offering consumers who are seeking
PSWs another source of potential employees. Consumers report they were able to find/hire PSWs referred to them.
Since the program started, program updates are the following:
- 5 PSWs has been hired and completed the job such as respite workers and back up/gap needs for PSWs. A PSW
was hired for a permanent position.
- 2 PSWs were chosen by the family and was going through die hiring process.
- 5 PSW consumers have parted with PSWs that they previously hired due to personal reasons.
- I P5W completed her job due to consumer moving.
- 3 PSW consumers continues to employ the PSWs that they hired.
- Currently, I P5W consumer is looking to hire a P5W and a supportive roommate but current on hold and wanted
to wait due to COVID-19
- Currently, PACE is assisting a consumer who is also looking to hire a PSW and a supportive rootmnate and 2
other consumers who are looking for P5W referrals.
Estimated level of change for this outcome is: plans to recruit and add 30 trained PSWs on the registry. This
information will be noted on the NTPC quarterly report. PACE is hoping to match 3 PSWs with consumers. PACE
will add to the quarterly report the number of PSW referrals. An added bonus information in the quarterly report
notes about PSW consumers who are looking to hire PSWs. As a reminder, that services for the PSW consumers is
not funded by CCDDB and the funding is coming from a different program at PACE.

UTILIZATION:
Treatment Plan Clients (TPCs): 0 - because the PSWs may/nnv not have disabilities, we arc unable as a CIL to
have hill consumer files on persons without disabilities... However, we will report in outcomes at the end of the
fiscal year on the number of persons with I/DD receiving services from PSWs from our list.
Non-Treatment Plan Clients (NTPCs): 65 people cotnpleting PSW orientation, paperwork, and passing
background checks.
Sen-ice Contacts (SCs): 200 contacts with the NYPCs. People attending CSEs or receiving information who are
reasonably expected to utilize the information (potential PSWs, agencies, families involved in hiring PSWs).
Community Service Events (CSEs): 15 - where information about the P5W program and CCDDB are shared.
Other: 3 successful matches between people with I/DD seeking to hire PSW(s) and PSW(s) who are in PACE’s
registry. PACE will indicate: # individuals with I/DD who have received referral names of PSW(s); # of referral
lists distributed; # of individual PSW(s) whose names were referred to individuals with I/DD. The reason that the
number of individuals with I/DD seeking referrals may be different than the number of individuals who employ
PACE’s referred PSW(s) is because of the consumer’s choice of who they want to hire as their PSW(s).

PY23 Annual Target (per Utilization Form)
NTPC SC CSE OTHER

Annua/ Tcnget 65 200 15 3
PY22 First Two Quarters (per submitted Service Activity Reports)
First Quarter PY22 10 47 6 0
Second Quarter PY22 7 120 8 6
Annua/ Ta.’get 65 200 15 3
PY21 Au Four Quarters (per submitted Service Activity Reports)
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First Quarter FY21 12 75 7 7
Second Quarter FY21 9 82 5 1
Third Quarter FY21 5 177 4 1
Fourth Quartet FY21 6 75 4 0
Annual Taiget 65 200 12 3

Financial Analysis

PY2023 CCDDB Funding Request: $27,367
PY2023 Total Program Budget: $28,706
Proposed Change in Funding - PY2022 to PY2023 = 12.8%
Current Year Funding (PY2022): $24,267
Does the application clearly explain what is being purchased by the CCDDB? Yes (some possible errors)
Does the application warrant that CCDDB funding will not supplement Medicaid? Yes. Care is taken.

CCDDB request is for 95% of total program revenue. Other revenue is from Contributions.
Personnel-related costs of $17,684 are the primary expense charged to CCDDB, at 65°/a of requested
amount. Other expenses are: Professional Fees/Consultants $163 (1%); Consumables S408 (1%); General
Operating S356 (1%); Occupancy $831 (3%); Conferences/Staff Development S518 (2%); Local Transportation
$141 (1%); Lease/Rental $2,476 (9%); Membership Dues $229 (1°/o); and Miscellaneous $4,561 (]7°/o).
Total Agency Budget shows surplus of $12,154. Total Program Budget and CCDDB Budget BALANCED.
Program Staff to be funded by CCDDB: 0.0 Indirect and 0.35 Direct = 0.35 FTEs
Total Program Staff: 0.0 Indirect and 0.35 Direct = 035 FTEs
Staff Comments: increase in requested ,bsnding is associated with incieased cost, time, outreach eflbrts in recruitment, along with addition
ofone part-time position. The personne/Jbrni does not indicate a portion of that position to be chaiged to this contract, and the total
E1E is not changedfrom current contract. The bu4get narrative ofièrs good detail and clarification, but forms appear to contain envrs.
Audit Findings: The EY2 lAudit was submitted November 9, 2021- no negative findings. P74 of excess revenue was returned.

Priorities and Decision Support Criteria

Does the plan align with one or more of the CCDDB Priorities? Yes. This program would a/so align with the new
PY23 prioritjfor Strengthening the 1/ DI) Workfarce.
Expectations for Minimal Responsiveness: No concerns ident7iedin Registration/Eli,gibi/ity9uestionnaire, which was
updated and submitted bj the ageny during 2021. ll/ required forms were complete and submitted bj the dead/inc. Proposed
services/supports re/ate direi.’t/y to I/DD and how they 7l improte the quaIiy of lftfrrpersons with I/DD. Evidence is provided that
other sources offunding are not avaiLable or have been maximized. Evidence is provided ofp/anningfor continuation of (virtual) services
during but not necessari/y beyondpandemic; related training is not addressed.

Agency Cultural and Linguistic Competence Plan
Does the agency CLC Plan include required benchmarks and National CLAS Standards? Yes
Highlights from the submitted CEC Plan: PACE has submitted a CLC Plan that was updated to reflect the renewed
commitment to CLC. R-ICE wi/Iprovide services and inJbrmation in a wqy that meets the CLC requirement and extends the definition
to ensure PACE emphasizes the diversity in disability as we/I as in cu/ture/ethniciy.
If currently funded, has the agency submitted a CLC Progress Report for the first half of PY2022? Yet.
Highlights from the submitted CLC Progress Report: Staffare aware ofdiversitji as a goal andgetfull consumer
population representation at quarter/v program advisoiy meetings. In FY21, PACE renewed the commitment to diversitj training.

Overarching Decision Support Criteria
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Underinvested Populations and Countywide Access: ... partner with organizations and schools that sen-e
consumers in the [medically underserved townships]... link up with other programs that serve consumers with
l/DD to inform prospective employers about the services.., inform organizations about the P5W program.
Staff Comment People are sen’ed at the PACE office in Urbana. See next sectionfor reiponse regarding underinvertedpopulation.c
Inclusion, Integration, and Anti-Stigma: diversity-enhancing goals related to outreach to board members, staff
and consumers .. diversity mailing list and advisory is integrated into long-range plans and annual goals and
objectives. PACE staff perform outreach by providing presentations to diverse groups; in return we ask that other
agencies educate our staff and consumers about their organization through staff/peer counseling in-services.
Outcomes: section identifies utiiiçation taigets and oflirs mon in/brmation on those.
Virtual Service Option(s): the seroice is of/ired vs#ua/y during COT/JD-19 and couldpresumab/y continue.
Coordinated System: Community Choices, DSC, IRC, RPC, Envision Unlimited, PACE has provided referrals for
PSWs to these organizations. The orientation.., has some unique aspects due to our position as a Center for
Independent Living. PACE encourages consumer or representative to contact PACE directly and go though the
intake process that involves gathering their specific preferences to increase chances of finding PSWs that better fit
their needs... Outreach opportumties which will provide for other organizations to learn and evaluate the P5W
program... organizations will be encouraged to refer prospective consumers that are looking tnto being P5W
employers. PACE can assist them during the selections and hiring process. The prospective P5W employers will
closely work with PACE facilitator during the matching process by communicating their specific needs. Upon
request, PACE will also assist organizations by providing.., names [of those who] completed the P5W orientation.
Budget and Program Connectedness: some inconsistencies between program and financialforms
Person Centered Planning (PCP): as a work]orce development efih#, PCP is not a focus
Evidence-based, Evidence-informed, Recommended, or Promising Practice: describes this local innovation.
Evidence of Collaboration: Department of Rehabilitation Services @RS)
Staff Credentials: Mel Liong, QIDP, is currently heading the P5W program. She graduated from Southern Illinois
University at Carbondale with a Bachelors in Psychology, has been a QIDP for at least 20 years, and worked with
consumers with I/DD in various settings. Ms. Liong’s credentials have been approved by IDE-IS for QIDP work,
she is an IDHS-approved QIDP train the trainer, she has taught the DM5 DSP curriculum for several years, and she
attends trainings to increase her knowledge about services and supports available to l/DD consumers.
Resource Leveraging: not used as match for otherfunding. The program does connect workers to individuals with J/DD who
hate otherfunding to pay for those services. Other Pay Sources: \Vhen persons utilizing the PSWs require services, those
are provided under another contract. Client Fees: No Sliding Scale: No Willing to participate in DD
Medicaid-waiver programs? No

Process Considerations and Caveats
Contracting Considerations: If this application is approved for funding, the applicant may be required to respond
to or submit the following for staff review and approval prior to execution of the final PY2023 contract:

- If the application references a dflirentpivgram which no longer exists, this should be updated.
- Resolvefinancialform discrepancies, especial/y as related to the proposedpail time position.
- Retain PY22 Special Provisions: collaborate with support groups and with case management and reipite providers, collaborate

with ISC on program information; document ofpeople with 1/ DD utili’ng these PSfl
- New in PY23: the agen will contni-’ute information which wi/1 advance the CCDDB cgoal ofenhancing independence

through online technology training and accessfor staffand clients.
Applicant Review and Input: Applicant is encouraged to review this document upon receipt and notify the
CCDDB staff in writing of any factual errors made by CCDDB staff which should be corrected prior to completion
of the award process.
Recommendation: Pending
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Agency Name: Community Choices, Inc.
Program Name: Customized Employment
Requested Funding Amount: $217,500
The original application forms contain more information. Attached is an analysis of specific sections of
the application and prior reports on the program (if incumbent).

Why it Matters: People with disabilities face almost double the rates of unemployment
compared to the general population, this number is even greater for people with IIDD.
Program aims to support all job seekers with IIDD to work toward and find community-
based employment opportunities that are aligned with their interests and career goals.
CC will begin giving specialized support to first-time job seekers and those who have
found their prior employment challenging or unsustainable.

Evidence Based, Promising, or Innovative Approach:
Customized employment process based on Griffin and Hammis and Marc Gold and
Associates’ approach. Both are national leaders in supporting people with l/DD to
obtain community-based and competitively paid employment. ODEP cites CE as an
important policy to support the employment outcomes for people with IIDD.
(https://www.dol. gov/odep/topics/customizedemployment. htm) It has been incorporated
into the employment initiatives as part of WIOA. For young people and those entering
the workforce, WIOA has also emphasized the need for “work-based learning
experiences in integrated environments in the community... and workplace readiness
training to develop social skills and independent living skills.”
(https://www.dol.gov/agencies/odep/program-areas/individuals/youth/transition/federal
partners)
First-time job seeker supports provide structured opportunities that allow participants to
build positive and real-world experiences through intensive job shadowing to assist in
their self-advocacy and decision making related to their employment preferences and
goals. Riesena, T., Morgana, R. L., & Griffinb, C. (2015). Customized employment: A
review of theliterature. Journal of Vocational Rehabilitation, 43, 183-193. Full Text:
http://www.worksupport.com/documents/jvr customized employment lit review. pdf

Outcomes:
I. Program Outcome - With strength-based vocational assessment and person-
centered support, individuals with l/DD can find, obtain, and keep community-based
competitive employment. A) 100% of participants with l/DD will report engagement and
support in the employment process. B) 85% will report that their strengths and interests
are important to the employment process.
2. Discovery: People develop a personalized employment plan based on interests and
strengths. A) 20 people identify work interests and strengths in Discovery process. B)
75% of people begin the Discovery process within 30 days of engagement.
3. Job Matching: People acquire community-based employment based upon their
strengths and interests. A) 13 People will work to obtain paid employment. B) 7 people



will obtain volunteer jobs or internships. C) 100% of job matches relate to a person’s
employment themes.
4. Short-Term Support: People with l/DD, negotiate and learn duties to be successful
at their jobs. A) 20 people become independent at their jobs through job negotiation
and coaching.
5. Long-Term Support: People with IIDD maintain their jobs through ongoing support
and job expansion. A) 70% of people keep their jobs for at least 1 year.
6. First Time Job Seeker Program: Participants build skills, experience, and
employment self-determination through structured supports. A) CC offers 2, 12-week
FTJS Exploration Programs. B) 10 total people with l/DD Participate. C) Participants
show growth in knowledge and professionalism after 12 weeks. D) Participants find
community jobs within one year of program completion, if seeking employment.

To be Served!Completed:
40 adults with l/DD who are participants in the CE program.
2,200 occasions working directly with people in the program and working on behalf of
the person (connecting to employers, collaborating with families and natural supports,
and documenting the support provided).
GOAL: Discovery- 160; Job Matching — 700; Short Term Support —400; Long Term
Support — 300; First Time Job Seekers Program — 640 = TOTAL: 2,200

Type and Intensity of Service:
Discovery: Person-centered approach to identify strengths, needs, and desires of
employment seekers. Staff interview and engage in community activities to create a
unique Vocational Profile and Plan to target ideal job leads and design training and
support necessary.
Job Matching: Staff develops social and communication skills of job seeker, learns
needs of local businesses and meeting those needs through customized employment.
Job seekers learn about options through job shadowing and business tours.
Short-Term Support: Staff works with the employee and employer to develop
accommodations, support, and provides limited job coaching. Intentional efforts are
made to connect and increase natural support within the workplace.
Long-Term Support: Support in the expansion of job roles, retraining, and
troubleshooting conflicts if they arise.
Supported Experiences for First Time Job Seekers: Classroom and intensive job-
shadowing at two local businesses in structured 12-week program for first-time job
seekers and others seeking additional experiences.

Length of Engagement: Discovery and Job Matching between 2-6 months, followed
by up to 18 months of long-term support.

Leveraging Other Resources: not used as match for other funding at this time.



DRAFT PY2023 CCDDB Program Summary

Agency: Community Choices, Inc.
Program: Customized Employment
Portions of this summay are drawnfrom the ful/ application, editedfor lengh and relevance, with comments in italicc.

PY2023 CCDDB Funding Request: $217,500
Priority Selected: Work Life

Services and People Served
Target Population: Adults with I/DD who are currently unemployed or underemployed and who are interested in
community-based customized employment are the primary targeted population... we will begin giving specialized
support to first-time job seekers and those who have found their prior employment challenging or unsustainable.

Scope, Location, and Frequency of Services:
Scope: individualizing relationships between employees and employers resulting in mutually beneficial employment
relationships.
DISCOVERY - Person-centered approach... to identib- the strengths. needs, and desires of individuals seeking
employment. We observe, interview, and engage in community activities to create a unique Vocational Profile and
Plan... to target ideal job leads and design training and support necessary for that person to be successftil in their
chosen work environment.
JOB MATCHING - As the Employment Specialist (ES) learns what types of jobs individuals are interested in, she
works with them to develop social and communication skills necessar)- to be successful in that work environment.
To identity employers, Cornmutu Choices contacts local businesses to learn about their employment needs... uses
a team approach to job development by investigating opportunities based off the connections frotn all team
members. Job seekers learn more about options through job shadowing and business tours.
SHORT-TERM SUPPORT - When employees start work, their ES works with the employee and employer to
develop accommodations and support and provides limited job coaching. Intentional efforts are made to connect
and increase natural support within the workplace. As the employee’s skills, confidence, and natural supports
increase, the ES fades back.
LONG-TERM SUPPORT - After a person has built independence at their job, we continue to be available to
support m the expansion of job roles, retraining, and troubleshooting conflicts if they arise.
SUPPORTED EXPERIE\‘CES FOR FIRST-TIME JOB SEEKERS - To make informed and self-determined
choices about jobs interests and responsibilities, people with I/DD benefit from real-world experience to base
decisions. This program will offer classroom and intensive job-shadowing at two local businesses in a structured 12
week program for Lust-time job seekers and others seeking additional experiences.
Location/Frequency: Prior to COVID-19, staff met with participants at their employers, at community locations
relevant to their job search, or in their homes. The office setting was used primarily for team meetings and for
indirect support including research, documentation, and correspondence... virtual support as an option when it is
feasible and appropriate. Using primarily community-based locations allows participants to gain real-world access to
potential employers, to explore new job leads, and aflows the employment specialists working with them to gain
insight on their support needs in the environments where they will be working.

Residency of 37 People Served in PY2021 and 34 in the first half of PY2022
Champaign 20(541%) for FY21 19 (55.9°/o) for PY22
Urbana 8 (21.6%) for PY2I 8 (23.5%) for PY22
Rantoul 2 (54%) for FY21 2 (5.9°/o) for PY22
Mahomet 2 (54%) for FY21 I (2.9°/o) for PY22
Other 5 (135%) for FY21 4 (1I.8%) for PY22
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Demographics of 37 People Served during PY2021
Age
Ages 19-59 35 (97.2%)
Not Available Qty I (2.8°/a)
Race
White 26 (72.2°/a)
Black / AA 6 (16.7°/a)
Asian / PT 1(2.8°/a)
Other (mci. Native American and Bi-racial) 2 (5.6°/a)
Not Available Qty 1 (2.8%)
Gender
Male 17 (47.2%)
Female 18 (50.0°/a)
Not Available Qty I (2.8%)
Ethnicity
Of Hispanic/Latinx Origin 1(2.8°/a)
Not of Hispanic/Latinx Origin 34 (94.4/)
Not Available Qty I (2.8°/a)

Program Performance Measures

CONSUMER ACCESS: [Open to those] at least 18 years of age with a documented developmental disability.
Most importantly, individuals must be motivated to work. If individuals meet DRS criteria, their short-term services
can be funded through DRS, and they transfer to the grant for longer-term support. Those that do not meet DRS
criteria start with the grant from the beginning. Enrollment on the PUNS Database, which requires a screening
assessment through the CCRPC, will be used as an eligibility screen. Motivation will be determined by an individual
requesting services and reporting a desire to work. If the person is unsure about work, they can still explore this
option by participating in our First Time Job Seekers program or completing the Discovery Process to explore their
interests and opportunities... formal and informal outreach... Referrals to the Customized Employment program
come from DRS, area schools, and through word of mouth. In addition, we can refer to and from DSC, CCRPC,
Rosecrance, The Autism Program, and PACE. We informally reach out to the community through participation in...
Disability Expo, Northern Champaign County Community Resource Fair, and events through TPC.
Within 14 days from referral, 9O% of those referred will be assessed.
Within 30 days of assessment, 75% of those assessed will engage in services.
People will engage in services, on average, for: Discovery and Job Matching typically last 2-6 months, followed
by up to 18 months of long-term support.
Additional Demographic Data: individual’s RIN number, their PUNs eligibility, and what type of medical
insurance they have access to (Private Insurance, Medicare, Medicaid, etc) in order to provide all needed
information for the Developmental Disability Specific program reporting and eligibility requirements. Information
about involvement with other service providers will also be collected to ensure supports are not duplicated.

CONSUMER OUTCOMES:
1. Program Outcome - with strength-based vocational assessment and person-centered support, individuals with

I/DD can find, obtain, and keep community-based competitive employment.
a. 100% of participants with I/DD will report engagement and support in the employment process.
b. 85% will report that their strengths and interests are important to the employment process.

2. DISCOVERY: individuals develop a personalized employment plan based on interests and strengths.
a. 20 individuals identify their work interests and strengths in the Discovery process.
b. 75°/s of individuals begin the Discovery process within 30 days of engaging with the department.

3. JOB MATCHING: individuals will acquire community-based employment based upon their strengths and
interests.
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a. 13 Individuals will work to obtain paid employment.
b. 7 individuals will work to obtain volunteer jobs or internships.
c. 100°ó of job matches relate to a person’s employment themes.
d. NOTE: An additional S individuals xviii achieve this outcome with DRS funding]

4. SHORT-TERM SUPPORT: individuals w/ I/DD negotiate and learn their duties to be successful at their jobs.
a. 20 individuals become independent at their jobs through job negotiation and coaching.
b. [NOTE: An additional 5 individuals will achieve this outcome with DRS funding]

5. LONG TERM SUPPORT: individuals w/ 1/DD maintain their jobs through ongoing support and job
expansion.
a. 7O% of individuals keep their jobs for at least 1 year.

6. FIRST TIME JOB SEEKER PROGRAM: Participants build skills, experience, and employment self-
determination through structured supports.
a. CC offers 2, 12-week FTJS Exploration Programs.
b. 10 total people with I/DD Participate.

Participants show growth in knowledge and professionalism after 12 weeks
d. Participants find community jobs within one year of program completion if they choose to seek employment.

Outcomes and .peciJIc assessment too/s/data co//ection:
1 a & b - Annual Satisfaction Survey
2a - Discovery Assessments and Plan
2b - Employment Tracking Sheet
3a-c - Employment Tracking Sheet
4a - Case Notes & Quarterly Narratives
5a - Employment Tracking Sheet
6a-d - First Time Job Seeker Key Skills Pre/Post Assessment and Weekly Tracking
Outcome gathered from all participants? Yes
Anticipate 40 total participants for the year.
Will collect outcome information annually. A discovery profile will be completed when services initiate.

Formative assessment will be collected continually.
Is there a target or benchmark level for program services? No
Estimated level of change for this outcome is: 40 people in some capacity: 20 to fmd community-based
employment or volunteer jobs. Some of these will be people who are completely new to the program while others
will be previous participants looking for new work. The additional participants will be individuals who are receiving
long-term support at their current jobs and those using the first time job seekers program.

UTILIZATION:
Treatment Plan Clients (TPCs): 40 adults with l/DD who are participants in the CE program.
Service Contacts (SCs): 2,000 service contacts recorded as Claims through the online service reporting system.
Service Contacts/Claims include activities directly working with individuals in the program as well as activities
working on behalf of the person (including connecting to employers, collaborating with families and natural
supports, and documenting the support provided). Discovery- 160; Job Matching —700; Short Term Support —400;
Long Term Support — 300; First Time Job Seekers Program — 640 = 2,200 1’mismatch with wi/ization /brm total)
Community Service Events (CSEs): 4 This includes outreach events to organizations, community groups, area

service providers and other events meant to support the community’s knowledge of these programs as well as the
importance of people with I/DD having the opportunity to work in the community.
Other: 3,220 This reports direct hours liv staff with and on behalf of people with I/DD and their employment
goals. For TPCs these hours will be recorded via the Claims online reporting system.
GOAL: Discovery 240 +Job Matching 1000 + Short Term Support 800 + Long Term Support 300 + First Time
Job Seekers Program 880 = TOTAL: 3220
Staff Comment: Sensice Contacts and sen’icr hours associated with TPCs an aycumented in online nporting spiem. Senrice contacts
should be 2,200 as noted in totaL Significant increase of TPC.r due to the proposed new program component.
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PY23 Annual Targets (per Utilization Form)
TPC NTPC Sc CSE OTHER

Animal Taiget 40 0 2000 4 3220
FY22 First Two Quarters (per submitted Service Activity Reports)
FirstQuarter 29 0 257 0 0
Second Quarter 5 0 333 0 460
Annual Taiget 40 0 1840 4 2772
PY21 All Four Quarters (per submitted Service Activity Reports)
First Quarter 26 0 220 1 237
Second Quartet 2 0 256 1 292
Third Quarter 5 0 202 2 219
Fourth Quatter 3 0 250 0 323
Annual Target 42 5 1824 5 2772

Financial Analysis

PY2023 CCDDB Funding Request: $217,500
PY2023 Total Program Budget: $273,360
Proposed Change in Funding - PY2022 to PY2023 = 8.2%
Current Year Funding (PY2022): $201,000
Does the application clearly explain what is betng purchased by the ccDDB? Yes
Does the apphcadon warrant that CCDDB funding will nor supplement Medicaid? Yes

CCDDB request is for 80% of total program revenue. Other revenue is subcontract for the DX Employment
First program 520,860 (8%) and IL DRS fees 835,000 (16%).
Personnel-related costs of $190,400 are the primary expense charged to CCDDB, at 90% of requested
amount. Other expenses: Professional Fees/consultants 57,100 (3%); consumables 52,000 (1%); General
Operanng 56,000 (3%); Occupancy 58,000 (4°z); conferences/Sff Development SI ,000; Local Transportation
$3,000 (1%).

Total Agency Budget has a surplus of $5,437, Total Program a deficit of $11,861, CCDDB Budget is
BALANCED.
Program Staff to be funded by CCDDB: 0.26 Indirect and 3.44 Direct = 3.70 FTEs
Total Program Staff: 0.26 Indirect and 4.59 Direct = 4.85 FTEs
Staff Comments: increase in requestedfunding is associated with 3% sala.’y increases, addition ofdental insurance and SIMPLE IRA,
higher cost ofannual independent CPA audit, and steep increase in phone costs. The budget narrative is ue thorough.
Audit Findings: PY202 I Audit was submitted on January 18, 2022, delajed o problems the CPAfirm had experienced As 1)1

premous yeari; the agencji board is aware ofa weakness related to segregation ofduties i’tjpical ofa small oiganiationj and approves.

Priorities and Decision Support Criteria

Does the plan align with one or more of the CCDDB Priorities? Yes.
Expectations for Minimal Responsiveness: No concerns identified in Registration/Eligibility,Questionnaire. completed Iy
the ageng’ during 2021. All required/buns were complete and submitted by the deadline. Proposed services/supports relate directly to
I/DD and how thej will improve the quality of4/èjbrpersons with J/DD. Provides evidence that other sources offending are
maximized. Provides evidence ofplanniigjbr continuation of virtual sen’ices dun’ng/ bvndpandemic; related training is not addressed.

Agency Cultural and Linguistic Competence Plan
Does the agency CLC Plan include required benchmarks and National CLAS Standards? Yes
Highlights from the submitted CLC Plan: 6’ommunity Choices has all the required benchmarks included in the submitted
CLC Plan. There is at least one self advocate that is a member of the Board at Community Choictc The handbook has been updated to
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include p/al? language that is easify understood frr members. Communitj Choices will develop new satiifiction evaluation techniques to
communicate to families, community partners, and supporters.
If currently funded, has the agency submitted a CLC Progress Report for the first half of PY2022? Yes.
Highlights from the submitted CLC Progress Report: “Community Choices wi/i support self-advocates to
engage the community on issues ofhuman r%hts and advocacy.” The ageny ‘i Human Rights and Advocay group
takes on projects related to disabilitj’, equitj, human nghts, and civic issues, has engaged with a project with Visit Champazgn Countj,
and decided on a /bcus ofchanging community mindsets aboutpeople with I/DD. Biweekly meetings are co/1ici/itated by a paid self
advo ate. This is an example ofcross system collaboration in our ammunity with people who have 1/ DD.

Overarching Decision Support Criteria
Underinvested Populations and Countywide Access: supports individuals looking for employment regardless of
their location within the county. We participate in resource fairs in outlying towns, such as the Northern Champaign
County Community Resource Fair and large, wide-reaching events such as the Disabtlity Expo. We also maintain
relationships with the rural special education cooperative to help transition-aged youth learn about and access
employment supports post-graduation. Rural residents will be sen-ed in the community where they wish to find
employment. Any limitations of this are based on the number of local businesses that might exist as potential
employers in the smaller or more rural towns in the counts-, If employment in a parucipant’s rural conirnuniry is
desired, relationships with local employers will be cultivated with or on behalf of the individual, allowing them to
work in their home community. If the participant would rather work in the C-U area... training on C-CARTS (rural
transportation sen-ice) during the job exploration process... Services and supports are included in as many resource
lists and databases as possible (including the Expo Booklet, 211, RS, etc). We maintain a web presence that can be
accessed by anyone.., strong relationships with other organizations where underrepresented or undersen-ed groups
might be connected and referred from: CCRPC, DRS. the Housing Authority, local churches, NCCRC, Uniting
Pnde, CCHCC, Township Offices, and many others. Once sen-ices have started... help those involved build their
natural support networks. Being a part of a minority population can increase the need to identify natural supports in
one’s own community... goal to help people identify the formal and informal resources that could have a positive
impact on their lives and encourage sustained independence in jobs that reflect their individual culture and values.
Individuals from underserved/underrepresented groups xvill be sen-ed in the same settings as anyone else. In
general, this will be community locations of their choosing or in their homes.
Inclusion, Integration, and Anti-Stigma: Working and building self-sufficiency is a critical part of everyone’s
growth into adulthood. People with I/DD have historically had limited access to employment of any kind. The
service system designed to support this group has legitimized and incentivized the practice of isolating people into
segregated settings and paying them sub-minimum wages fot the work they produce. This has limited the access
that people with I/DD have to the working community and limited the community’s ahthty to see this population
as a group with strong, recognized skills to contribute. It has also kept people with disabthties from earning the
wages that would aflow them to be more active and engaged community members — challenging their abiiirv to pay
for housing, education, and social expenences. By building progressive programs and supporting job seekers with
I/DD to discover their own skills and interests and then match those to employers, we are actively working to
combat the history of segregation and discrimination experienced by people with 1/DD. Participants in our
program get support to access the competitively paid, community-based work that xvii] allow them to earn
meaningful wages, and to be seen as meaningful and welcomed contributors to the community.
Outcomes: includes outcomesfor the program overall and specific to each program component. with measurable targets and identUled
assessment too/sfor each; some measure program pelormance and others the client e.’.perience.
Virtual Service Option(s): virtual options were developed during COUlD- 19 mitigation period and are available

Coordinated System: The following also provide employment support, though it is unknown if they use a similar
approach in how those supports are offered: DSC, Cunningham Children’s Home, DRS. No area providers offer a
First Time Job Seekers Program (“Workforce Empowerment Program”) to our knowledge. [Agency] encourages
individuals to use services from a variety of service providers if doing so best meets their needs and desires.
However, because of similarity between the supports offered, individuals have been asked to choose between using
[tlus program] or the employment supports from another local organization. To make sure there is not overlap in
these services, CC asks all new program participants if they are using any other employment supports. If they are, a

COMMUNITY CHOICES CUSTOMIZED EMPLOYMENT -5



discussion will be initiated about which organization the person would like to continue with. ShoLild individuals
wish to switch service providers once engaged, the ISCs have been a helpful liaison as have direct conversations
between providers to coordinate the transfer of supports. In an effort to collaborate and generally keep good open
lines of communication with other service providers, CC Employment Specialists all participate in local
collaborative groups such as Job Developers and TPC. CC also continues its partnership with DSC through the
LEAP project and reaches out other local support organizations as part of that effort.
Budget and Program Connectedness: budget narrative antiprogram plan narrative an complete and consistenf
Person Centered Planning (PCP): uses Discovety model
Evidence-based, Evidence-informed, Recommended, or Promising Practice: section descril.’es Customized
Emploj’men4 an approachfavored bj Office ofDisabilitji Employment Polày, incoiporated 4y W710A, and based on the work of
Gciffin and Hammis and Marc Gold and Associates; provides links to ODEP sources and cites academic researchJ2ivoring this model.
Evidence of Collaboration: Written agreements with: PACE, CCHC, CCRPC, DSC, Urbana Park District, RACES,
Visit Champaign County, Continuum of Homeless Service Providers.
Strong working relationshijts and informalpartnershsts with: CUPHD, UI SPED Department, CU 1:1 Mentoring, Promise
l-Iealthcare, TAP, CUSR, Uniting Pride of Champaign County, and HACC.
Staff Credentials: All current staff working in the rogram} have extensive expenence supporting people with
I/DD to find community-based employment. Lead... is a Certified Employment Specialist, with her team each
having over 10 years’ experience in the field working both with adults and transition aged youth, as well as part of
HR teams. All have participated in formal Customized Employment trainings; one has a Masters ut Rehabilitation
Counseling. Comniumtv Choices as a whole respects the wide variet of backgrounds and experiences that can
inform a person’s role as staff and support person for people with I/DD. Out staffs backgrounds include DSPs,
QIDPs, recreational therapy, K-fl education, human resources, the hard sciences, and the arts.
Resource Leveraging: not used as matchfor otherjimding at this time. Other Pay Sources: DRS funding to support 5
individuals to find employment through a Milestone Contract; private pay if individuals are willing and able to pay.
Client Fees: No Sliding Scale: Yes Willing to participate in DD Medicaid-waiver programs? No

Process Considerations and Caveats
Contracting Considerations: If this application is approved for funding, the applicant may he required to respond
to or submit the following for staff review and approval prior to execution of the final PY2023 contract:

— Resolve the Senice Contacts target total mismani between Part One Form and Part Two Form.
— Retain PY22 Special Provisions: online claims repo#ing, report waiver rcciients; collaborate with ISC on enrollment, program

information, and TPCs; share assessment tools and interagemy agreements with DDB; trainings in natural settings.
- New in PY23: the agenty will contnbute injbnnation which will advance the (XDDB cgoal ofenhancing independence

through online technology training and access/br staffand clients.
Applicant Review and Input: Applicant is encouraged to review this document upon receipt and notify the
CCDDB staff in writhg of any factual errors made by CCDDB staff which should be corrected prior to completion
of the award process.
Recommendation: Pending
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Agency Name: DSC
Program Name: Community Employment
Requested Funding Amount: $435,000
The original application forms contain more information. Attached is an analysis of specific sections of
the application and prior reports on the program (if incumbent).

Why it Matters: (The value of community employment to individuals and the
community is described within this and other applications) Champaign County
residents 18 years of age and older who have a documented I/DD and want help
finding or maintaining a job.

Evidence Based, Promising, or Innovative Approach: several nationally recognized
entities committed to employment of individuals with l/DD, include APSE, Griffin and
Hammis, ODEP, and the US Department of Labor; process matches the strengths,
needs, and interests of the person to the needs of an employer. Through Customized
Employment, the relationship between employee and employer is personalized in a
way that meets the needs of both. The Discovery process is catered to each person
seeking employment, resulting in a customized approach to job development. Per the
National Disability Institute, “Discovery is the foundation of Customized Employment. It
is a proven evidence-based practice that improves employment outcomes for adults
with disabilities. Too often, traditional assessments are based on comparative and/or
normed approaches that often determine that people with significant disabilities may
not be a good match for most jobs.” https://www.nationaldisabilitvinstitute.org/wp
contentluploads/201 8/1 2/pgd-info-brief.

Outcomes:
1. People will actively participate in job development activities including job club and

employment discovery.
2. People will participate in supported employment.
3. People will be satisfied with their Community Employment services.
4. People will maintain employment over the fiscal year.

To be ServedlCompleted:
70 Champaign County residents with a documented diagnosis of ID/DD.
15 contacts with people or anyone in their support network seeking information about
the Community Employment Program.
2 formal presentations or tours to organizations, civic groups, school personnel, or
other community entities.

Type and Intensity of Service:
Discovery process: employment plan development; interviews with the person and
others instrumental in their personal life (i.e. family, past employers, school contacts);
observation in everyday activities; exploration of job interests; encourage/support
volunteer opportunities to hone or establish good work habits.
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Resume or portfolio development: interview preparation and support; contact with
potential employers; soft skills education and practice.
Application process/follow-up: traditional and non-traditional approaches to
interviewing/hiring. Job Developers may introduce the person to employers to support
personal connection. An employer is often more likely to hire someone they have made
a connection with rather than through typical application comparison.
You got the job!: job orientation, skill acquisition including transportation, mastery of
specific job responsibilities, potential accommodations, adaptive tools, development of
natural supports, foster relationship with supervisor and coworkers.
On-going job coaching: advocacy, development of self-advocacy skills, identification of
potential new responsibilities or promotions, monitoring work environment for potential
risks to job security; identifying and facilitating natural supports for long term success.
Supported Employment: establish volunteer/work options for a wide range of people
including those with significant support needs; support niches for a small group of
people within local businesses.

Length of Engagement: Job coaching, as needed for person to maintain employment.

Leveraging Other Resources: Agency used to use CE grant funds as match for the
Donated Funds Initiative (DFI Title XX), it is unclear if this is still the case, as Revenue
form shows $79,132 of Program Service Fees - Title XX-DFI in Total Agency Revenue.
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DRAFT PY2023 CCDDB Program Summay

Agency: DSC
Program: Community Employment
Pomons of this summac are drawn fi-om the fit/i application. edited/br length and relevance, weth comments in eta/b

PY2023 CCDDB Funding Request: $435,000
Priority Selected: Work Life

Services and People Served
Target Population: Champaign County residents 18 years of age and older who have a documented I/DD and
want help finding or maintaining a job. People who are in open plan through DRS are not eligible.

Scope, Location, and Frequency of Services:
Scope:

Discovery process: employment plan development; interviews with the individual and others he/she identifies
as instrumental in their personal life; observation in everyday activities; exploration of job interests;
encourage/support volunteer opportunities to hone or establish good work habits.
Resume or portfolio development: interview preparation and support; contact with potential employers; soft
skills education and practice.
Apphcation process/follow-up: tradinonal and non-traditional approaches to interviewing/hinng are used to
foster success. Job developers may introduce the person to employers to support personal connecuon. An
employer is often more likely to hire someone they have made a connection with rather than through typical
application comparison.

• You got the job!: job orientation, skill acquisition including transportation, mastery of specific job
responsibilities, potential accommodations, adaptive tools, development of natural supports, foster relationship
with supervisor and coworkers.

• On-going job coaching advocacy, development of self-advocacy skills, identification of potential new
responsibilities or promotions, monitoring work environment for potential risks to job security; identify and
facilitate natural supports to promote long term success.

• Supported Employment: establish volunteer/work options for a wide range of people including those with
significant support needs; support niches for a small group of people within local businesses.

service delivery has been fluid and responsive to many external factors including increases/decreases in COVID
19 cases, changes in mitigation restrictions, access to public spaces, and comfort level of people receiving services.
The majority of people employed and receiving support through this program are deemed essential workers.
Location/Frequency: person’s home community or nearby communities depending on availabthty of jobs specific
to the candidate’s interests.., aligned with safety protocols established by the employer. Job coaches are available
and present as needed during all hours/shifts of work for people participating in supported employment. Through
the duration of the pandemic, it is anticipated that fluctuations in active participation will continue to he prevalent.

Residency of 72 People Served in PY2021 and 57 in the first half of PY2022
Champaign 24 (33.3%) for PY21 20 (35.1%) for PY22
Urbana 32 (4&4%) for PY21 27 (47.4%) for PY22
Rantoul 6 (8.3%) for PY21 3 (5.3%) for PY22
Mahomet 1(1.4%) for PY2I 1 (1.8%) for PY22
Other 9 (12.5%) for PY2I 6 (10.5%) for PY22

Demographics of 72 People Served during PY2OZ1
Age

DSC—COMMUNITY EMPLOYMENT-i
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Ages 19-59 68 (94.4%)
Ages 60-75m 4 (5.6%)
Race
White 55 (76.4%)
Black / AA 12 (l6.7°/o)
Asian / P1 2 (2.8°/o)
Other (md. Native American and Bi-raciaD 3 (4.2°/o)
Gender
Male 42 (58.3%)
Female 30 (41.7%)
Ethnicity
Of Hispaiuc/Latinx Origin 1(1.4%)
Not of Hispanic/Launx Origin 71 (98.6%)

Program Performance Measures

CONSUMER ACCESS: PUNS eligibility, 18 years of age or older, desire for help finding a job or maintaining a
job. People learn about this program through... DRS, school programs, Transition Planning Committee, Transition
Services Directory, disAbility Resource Expo, current employers, other individuals/families, social media, and more.
Within 30 days from referral, 90% of those referred will be assessed.
Within 45 days of assessment, 75% of those assessed will engage in services.
People will engage in services for: Job coaching - as long as needed for the person to maintam employment.
Additional Demographic Data: Disability and referral source status are also collected.

CONSUMER OUTCOMES:
1. People will actively participate in job development activities including job club and employment discovery.
2. People will participate in supported employment.
3. People will be satisfied with their Commumtv Employment services.
4. People will maintain employment over the fiscal year.
Aleasund by
1. A referral is completed for each person referred for job development. An ES is assigned and monthly progress

is documented. Direct service hours are documented in the CCDDB database.
2. Names of people engaged in supported employment are maintained in a database.
3. Satisfaction Surveys will be distributed to participants annually.
4. Database is maintained.
Outcome gathered from all participants? No. A random sample of participants will receive satisfaction surveys
at the end of the fiscal year.
Anticipate 70 total participants for the year.
Will collect outcome information Most is gathered monthly and included in die quarterly report. Satisfaction
Surveys are distributed in the fourth quarter.
Is there a target or benchmark level for program services? Yes. Targets/benchmarks are estimated from
reviewing outcomes, targets, and progress quarterly and annually. FY 22 Measures:
1. People will actively participate in job development activities including job club and employment discovery.

Target: 20. Mid-Year Outcome: 13.
2. People will participate in supported employment. Target: 26. Mid-Year Outcome: 23.
3. People will be satisfied with their Community Employment services. Target: 90%. Mid-Year Outcome: Suneys

to be distributed in fourth quarter.
4. People will maintain employment over the fiscal year. Target: 80%. Mid-Year Outcome: 76°/o.

Estimated levels of change: section repeat.t the outcomes and taigets identified above.

UTILIZATION:
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Treatment Plan Clients (TPCs): 70 opened in this program who do not receive state funding for these serviccs.
Service Contacts (SCs): 15 - with people or anyone in their support network seeking information about program.
Community Service Events (CSEs): 2 formal presentations or tours to organizations, civic groups, school
personne], or other community entities,
Staff Comments: Service Contacts and service hours associated with TPCs are documented in online reporttng sjstem.

PY23 Annual Targets (per Utilization Form)
TPC SC CSE

innualTarset 70 15 2
PY22 First Two Quarters (per submitted Sen-ice Activity Reports)
First Quarter PY22 56 3 0
Second Quarter PY22 1 1 0
Annual Tatget 70 15 2
PY21 All Four Quarters (per submitted Service Activity Reports)
First Quarter FY21 63 2 0
Second Quarter FY21 2 2 2
Third Quarter FY21 6 5 0
Fourth Quarter FY21 1 5 0
Annual Taiget 70 15 2

Financial Analysis

PY2023 CCDDB Funding Request: $435,000
PY2023 Total Program Budget: $618,666
Proposed Change in Funding - PY2022 to PY2023 = 20.4%
Current Year Funding (PY2022): 5361,370
Does the application clearly explain what is being purchased by the CCDDB? Yes
Does the application warrant that CCDDB funding will not supplement Medicaid? Yes

CCDDB request is for 70% of total program revenue. Other revenue: Ford County Mental Health Board Grant
$3,145 (1%), DES fee for service $24,918 (4%), DRS service fees $155,508 (25%), and other service fees $95.
Personnel-related costs of $386,537 are the primary expense charged to CCDDB, at 89°/s of request. C)ther
expenses are: Professtonal Fees/consultants 52,916 (1%); client Wages/Benefits 514; Consumables 51,865; General
Operating $5,702 (1%); Occupancy 55,837 (1%); Conferences/Staff Development 5595; Local Transportation
$18,555 4%); Equipment Purchases $119; 1.case/Rental $6,054 (1%); Membership Dues $1,646; and Miscellaneous
$5,160 (1°/o).
Total Agency Budget has a deficit of $43,990, Total Program $6,931, and CCDDB Budget is BALANCED.
Program Staff to be funded by CCDDB: 1.08 Indirect and 6.02 Direct = 7.1 FTEs
Total Program Staff: 1.61 Indirect and 8.6 Direct = 10.21 FTEs
Staff Comments: increase in requestedfimndin,g is associated with increased salatj’ and benefit costs.
Audit Findings: The F 202 tAudit was submitted on December 14, 2021. IVofindin,gs ofconcern. 1’\o excess revenue was
associated with this prngram.

Priorities and Decision Support Criteria

Does the plan align with one or more of the CCDDB Priorities? Yes.
Expectations for Minimal Responsiveness: No con.ern.c identified in Reistration/Eiiibili/y Questionnaire, cosnp/eted bj
the ti,genc dieting 2021. All requiredJbnns were complete and submitted bj the deadline. Pnposed sensices/supports relate directly to
f/DD and how thej will improve the quality oflfeJbr persons with I/DD. Evidence is provided that other sources offending an not
available or ha,’e been maximi2ed, L ‘irtual services are not a focus; related traiiung is not addressed.
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Agency Cultural and Linguistic Competence Plan
Does the agency CLC Plan include required benchmarks and National CLAS Standards? Yes
Highlights from the submitted CLC Plan: DSC added action steps to support staff that are experiencing
burn out and fatigue to their CLC Plan. DSC added action steps to support staff/hat an c’petiencii.g burnout and fatlAuc to
their CLC P/an... “Human Resource department wi//provide support and incentivesforpreventin<g burn-out and conipassion/itigue.
If currently funded, has the agency submitted a CLC Progress Report for the first half of PY2022? Yes.
Highlights from the submitted CLC Progress Report: “For,na/annua/ cu/tura/ competence training occurs titer in/lsca/

jear, but many staffhave participated in various webinars on Trauma Injormed Practices inc/uding how Covid has ajiècted individua/s
and the community. “Di’C has a//ocated money in the budget to increase diversity witbin the oiganiation.

Overarching Decision Support Criteria
Underinvested Populations and Countywide Access: Referrals may be received directly from individual/family
or through a variety of other community resources. DSC is enhancing outreach efforts to share information about
services and supports available in rural communities. Employment Specialists research/explore job opportunities
for job seekers in their home community or neighboring conununities per personal preference and the demands of
the job market. Additional efforts include participation on the Champaign County Transition Planning Comniittee
(TPC). The TPC, whose service area covers abour 5000 students in 10 school districts in Champaign County, offers
education and resource information. DSC is well connected ro representatives through the Rural Champaign
Counr Special Education Cooperative (RCCSEC) and is promoted as a viable opnon as students/families consider
plans post-graduation. Through their school programs, many students are offered paid employment or volunteer
work opportunities with high school staff on-the-job support. Their experiences promote work as an expectation of
adulthood, and then students may be introduced to DSC for an array of services and supports Identification of
businesses in close proximity to the person’s home is one of the core functions of meeting with people in their
homes and home communities. When possible, jobs are secured in that community, but given the scarcity of
employment in small towns, the job search often leads to the CU area if the person desires. In addition to
temporary closures or reduced hours of many businesses, as well as transportation issues given rural residency, the
pandemic has limited some employment opportunities but job readiness/training may still occur. Referrals may be
received by the CCRPC ISC. Participation in a variety of community events and committees will continue. DSC’s
vebsite and social media provide awareness and information about DSC and access to an array of services...
Diversity Committee continues to discuss straregies ro reach people that may not have access or elect not ro engage
in more traditional methods of outreach and referral. Outreach... affected by the pandemic. . . but efforts belo\v
continue to be a priority: letters to community representanves/stakeholders not previously engaged; wider
parncipation in community groups/forums to include inviting representatives to program meetings as guest
speakers; and focus attention on underserved or underrepresented minotitv population for each program by
catering outreach efforts for the specific service. When possible, all people are served in theft home communities or
in the location of their choice. The job search area expands when no jobs are available within the home community.
Job coaching will continue to occur on the job within the parameters of safety protocols established by the
employer through the duration of the pandemic.
Inclusion, Integration, and Anti-Stigma:... Every time an individual is hired or an employer participates in the
LEAP training, inclusion becomes greater and stigma lessens one person or one business at a time. Stigma is
reduced when people with no previous relationship with a person with a disability see that they share more
similarities with theft co-worker than differences and contributes to the viability and diversity of then work
community. Reducing stigma is a fundamental function of job development and community employment.
Emploer engagement and education is the best approach to reducing stigma. According to participants in one
recent study, “employers reportedly perceive that hiring a person with developmental disabilities decreases their
overall productivity and increases their cost of supervision. Participants suggested that stigma is the result of
employers’ hick of knowledge and understanding of developmental disabilities as well as fear of the unknown.
Stigma was believed to lead to discrimination, especially if an employer had a past negative experience of employing
a person with developmental disabilines.”
https://wxvw.tandfonline.com/doi/full/10.l080/09638288.20l9.1570356#:’—:text=Researcho20Papers-
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.Prioritizing%2Obarriers%2Oand%2Osoludons%2Oto%2Oimprove%2Oeinplovnient%2Ofor°•b2Opetsons%2Owith%20
developmental9’2fldisabilideskkram%2oKhavatzadeh°’d2DMahani
Outcomes: outcomes irlate to the program c iziponsiveness to requests anti to the results e\pe/ienced by participants; assessment and
data collection too/s an identified, one ofwhich is an annual satis/2sction suniryforpartic/pants.
Virtual Service Option(s): virtual options are not aJbcus of the program; support is primarily in person.
Coordinated System: Cunningham Children’s Home - seeks employment for young adults; not specifically DD.
Community Choices — CC and DSC are well connected to community resources and are represented through
various community events, committees and groups. DSC refers when unable to meet the needs of someone seeking
support. DSC participants typically need ongoing, longer-term supports and have less or no family involvenient.
DRS — while they do provide placement services, most people with I/DD are referred to DSC... [we] refer
individuals to DRS as appropriate. DSC also works closely with CCRPC ISC which further enhances Champaign
County access to services. DSC will continue to invite external representatives to participate in employment related
trainings when applicable... DSC and Community Choices work collaboratively to present/educate employers on
the benefits of hiring people with disabilities through the Employment First grant via LEAP Training. Being
responsive to emerging needs and serving as a referral source to one another strengthens our ability to maximize
resources for our community. Other involvement: Job Developers Network — open to all job developers in
Champaign County to meet and discuss employer leads, problem solve challenging cases, and discuss relevant
toptcs; students receive job development through the school system and efforts are made to link employed students
with a service provider at the end of their school eligibthtv if needed; and presenting at the Bi-Annual Transition
Conference, a conference hosted by the TPC that helps prepare students for the transition to post-school services.
Budget and Program Connectedness: the budget narrative clarifies items from the expeni and revenue forms and connects
with the program plan nanutive; also reJirences the agenej , cost allocation plan.
Person Centered Planning (PCP): all DDBJuindedpaiiicipants hate a PCP through the JSC, with ivntnbutions from the
agenty andprogram and client.
Evidence-based, Evidence-informed, Recommended, or Promising Practice: section references several nationalfy
recvgnized entities, customized Employment, and Discove,y, and links to the National Disability Institute briefing on the mode/c
Evidence of Collaboration: Community Choices, CCRPC ISC, DRS (see abovefir details).
Staff Credentials: Staff training includes Introduction to DD. Human Rights, and OIG, through the DHS
mandated DSP training, as well as the history of Employment First. Customized employment techniques included
in job specific training. Additional training... to remain relevant and responsive to state and national trends.
Resource Leveraging: unclear as to whether CE funding will he used as match/br other /iinding, DPIfinding appears on revenue
finn. Other Pay Sources: State funding is maximized/exhausted prior to use of county funding. Client Fees: No
Sliding Scale: No Willing to participate in DD Medicaid-waiver programs? Yes.

Process Considerations and Caveats
Contracting Considerations: If this application is approved for funding, the applicant may be required to respond
to or submit the following for staff review and approval prior to execution of the final PY2023 contract:

- An these programfunds to be used as match fbr other funding? If so, e>plidt approval will be requested.
— Retain P)’22 Special Provisions; online claims urportin(ç iden4f waiver rn-ifients; collaborate with JSC on enrollment, TPCc.

and program information; training in natural settings: personnel change report; DSP pqy (jf applicable).
- New in PY23: ageny will contribute in/bunation which will advance the CCDDB cgoal ofenhancing independence through

online technology training and accessfor staffand clients.
Applicant Review and Input: Applicant is encouraged to review this document upon receipt and notify the

CCDDB staff in writing of any factual errors made by CCDDB staff which should be corrected prior to completion

of the award process.

Recommendation: Pending
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Agency Name: DSC
Program Name: Employment First
Requested Funding Amount: $85,000
The original application forms contain more information. Attached is an analysis of specific sections of
the application and prior reports on the program (if incumbent).

Why it Matters: Per the Office of Disability Employment Policy, service providers can
often assist companies in becoming disability inclusive on a deeper level by presenting
core services in ways that employers can recognize an immediate benefit. Services
that offer obvious employer benefits and most likely include delivering disability
awareness trainings, consulting on accommodations, recommending job coaching and
other onsite support services, and advising on workplace accessibility, both physical
and computer based. Those benefitting from the activities defined in this application
include: people with I/DD and their families and other advocates -through education
and awareness of supports available to the person seeking employment; staff of
service providers - promoting the ongoing commitment of community-based services;
the Business Community of Champaign County - providing employers with education
regarding the benefits of hiring people with disabilities and services available to them,
as well as the support to incorporate more inclusive practices.

Evidence Based, Promising, or Innovative Approach:
Employing People with Intellectual and Developmental Disabilities: A Report by the
Institute for Corporate Productivity (i4cp) - when businesses employed people with
I/DD: talent that drives business results, a ready pool of ideal workers, a good fit that
exceeds expectations, and fewer challenges/more support than expected. This study
finds the addition of workers with l/DD to an organization’s talent pool has a broad and
positive impact: it affects the workforce, the customer base, and the community.
https://ohioemploymentfirst.org/up doc/Employing People With Intellectual and Dev
elopmental Disabilities.pdf

Outcomes:
1. Leaders in Employing All People (LEAP) and front-line trainings are scheduled with

interested employers and offered at regular intervals for any interested parties to
attend open sessions.

2. At least quarterly training/communication via social media including information
about the disability community and employment of people with l/DD is provided for
employers.

3. Formal introduction of Champaign County Directory of Disability-Inclusive
Employers occurs in the first quarter following a soft launch in PY22. Quarterly
review of activity.

To be Servedlcompleted:
25 LEAP and front-line staff trainings conducted.
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Type and Intensity of Service:
Training for provider agency staff continues to emphasize person-centered,
customized, community-based services and cutting-edge employment practices
around the country to include employment readiness and leading to experience in
areas of volunteerism, supported employment, and customized employment.
Outreach and incentive for the business community promoting inclusion and prioritizing
employment for people with disabilities. Through the LEAP presentation, businesses
learn about the benefits of inclusive employment and the host of services available
when hiring individuals with IDD. Program continues to offer a hybrid approach to in
person and virtual presentations. The newest endeavor includes the new Employer
Directory which will reflect/promote businesses identified as inclusive and will be made
available in a variety of formats.
Advocacy and ongoing dialogue with representatives and policymakers of various state
agencies such as the Department of Rehabilitation Services (DRS), as well as
continuing to research the national progress of the Office of Disability Employment
Policy (ODEP) and the Association of People Supporting Employment First (APSE) to
further employment opportunities for those with developmental disabilities.
Relationship building with businesses proves mutually beneficial through more in-depth
dialogue about the needs of the employer, employment prospects for people with
disabilities, introduction of individuals who may meet an expressed need, and
employment opportunities for job seekers.

Length of Engagement: The training is 45 minutes. Follow-up occurs within four
months unless there is contact prior to that milestone.

Leveraging Other Resources: No
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DRAFT PY2023 CCDDB Program Summay
Agency: DSC
Program: Employment First
Portions of this summau are drawn from the frill application. edited/br length and rele:’ance, with comments in italsi.

PY2023 CCDDB Funding Request: $85,000
Priority Selected: Work Life

Services and People Served

Target Population: People with 1/DD and their families and other advocates.., and Business Community of
Champaign County - providing employers with education regarding the benefits of hiring people with disabilities
and services available to them, as well as the support to incorporate more inclusive practices. Per The Office of
Disability Employment Policy (ODEP), service providers can often assist companies in becoming disability
inclusive on a deeper level by presenting core services in ways that employers can recognize an immediate benefit.

Scope, Location, and Frequency of Services:
Scope:
• Training for provider agency staff continues to emphasize person-centered, customized, community-based

services and cutting-edge employment practices around the country to include employment readiness and
leading to experience in areas of volunteensm, supported employment, and customized employment;

• Outreach and incentive for the business community promoting inclusion and priontizing employment for
people with disabilities. Through the LEAP (Leaders in Employing All People) presentation, businesses learn
about the benefits of inclusive employment and the host of services available when hiring individuals with IDD.
Covid-related closures significantly affected employer outreach for LEAP training. As the pandemic continues
to present challenges to business outreach, the LEAP program continues to offer a hybrid approach to in
person and virtual presentations. The newest endeavor includes the new Employer Directory which will
reflect/promote businesses identified as inclusive and will be made available in a variety of formats,

• Advocacy and ongoing dialogue with representatives and policymakers of various state agencies such as DRS, as
well as continuing to research the national progress of ODEP and the Association of People Supporting
Employment First (APSE) to further employment opportunities for those with DD.

• Relationship building with businesses proves mutually beneficial through more in-depth dialogue about the
needs of the employer, employment prospects for people with disabilities, introduction of individuals who may
meet an expressed need, and, ultimately, employment opportunities for job seekers in our respective programs
and beyond... to influence employment options for people with disabilities regardless of [agency connection}.

Location/Frequency: in person or virtual... Relationships with local Chambers of Commerce and various business
networks... During the height of the pandemic, the presentation was made available at lunchtime once a month,,.
Trainings will be scheduled with all interested employers. \Vhile in person presentations are preferred and most
effective, we want to remain connected with the community and technology/virtual options has helped us to do so.

Program Performance Measures

CONSUMER ACCESS: Employers who want to learn about available employment services and the benefits of
hiring people with disabilities through die LEAP training are eligible for the training at no charge. Additional
complimentary disability awareness staff training is available for interested businesses within Champaign County [as
evidenced by their zip code]. Information is disseminated through CC Transition Planning Committee, Job
Developer’s Network, disAbility Resource Expo, social media, IEPs, and other agency communication. All
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businesses.., that express an interest in LEAP will receive the training.., learn about LEAP through other
employers, social media, and cold calls from staff... new Employer Directory will also get word out....
Within 30 days from referral, lOO% of those referred will be assessed.
Within 30 days of assessment, 100% of those assessed will engage in services.
People will engage in services for: training is 45 minutes; follow-up within four months unless there is contact
prior to that milestone.
Additional Demographic Data: # businesses that participate in certification process, LEAP staff track business
zip code, # employees who attend the sessions, job titles of attendees, and the business sector for each company.

CONSUMER OUTCOMES:
1. LEAP and front-line rraimngs will be scheduled with interested employers and offered at regular intervals for

any interested parties to attend open sessions.
2. At least quarterly training/communication via social media including information about the disability

community and employment of people with ID/DD will be provided for employers.
3. Formal introduction of Champaign County Directory of Disability-Inclusive Employers will occur in the first

quarter following a soft launch in FY22. Quarterly review of activity will occur.
Measu,rd by:
I. Employer information including attendance, zip code, and business sector is maintained and accessible by CC

and DSC. This information will also be included in the quarterly report.
2. Information shared via social media is maintained.
3. Champaign County Directory of Disability-Inclusive Employers
Outcome gathered from all participants? Yes
Anticipate 25 total participants for the year.
Will collect outcome information about businesses including zip code, number of participants, attendees’ job
titles, and sector is gathered at each training.
Is there a target or benchmark level for program services? Yes... FY22 Measures:
1. LEAP and Front-line staff trainings for businesses will be conducted. Zip codes documented in quarterly

reports. Target: 25. Mid-Year Outcome: 13
2. A quarterly newsletter including information about the disability community and employment of people with

ID/DD will be provided for employers. Mid-Year Outcome: At least quarterly education/communication has
occurred through social media, mainly Twitter.

Estimated levels of change: 1 and 2 estimates continue, 3 is for formal introduction of directory.

UTILIZATION:
Community Service Events (CSEs): 25 LEAP and front-line staff trainings conducted.

PY23 Annual Target (per Utilization Form)
CSE

Annual Tatget 25
PY22 First Two Quarters (per submitted Service Activit Reports)
First Quarter PY22 9
Second Quarter PY22 4
Annual Target 25
PY21 All Four Quarters (per submitted Service Activin’ Reports)
First Quarter FY21 I
Second Quarter FY21 0
Third Quarter FY21 6
Fourth Quarter FY21 4
Annual Taçget 30

Financial Analysis
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PY2023 CCDDB Funding Request: $85,000
PY2023 Total Program Budget: $85,719
Proposed Change in Funding - PY2022 to PY2023 = 6.3°/b
Current Year Funding (PY2022): 580,000
Does the application dearly explam what is being purchased by the CCDDB? Yes
Does the application warrant that CCDDB finding will not supplement Medicaid? Yes — no cisk.

CCDDB request is for 99% of total program revenue. Other revenue is from DHS Fee for Service 5710.
Personnel-related costs of $53,305 are the primary expense charged to CCDDB, at 63% of request. Other
expenses are: Professional Fees/Consultants $22,441 (26%); Consumables S763 (1%); General Operating S583
(1%); Occupancy 5499 (1%); Conferences/Staff Development $4,158 (5%); Local Transportation $488 (1%);
Equipment Purchases $12; Lease/Rental $469 (1%); Membership Dues $1,364 (2%); and Miscellaneous $918 (1%).
Total Agency Budget has a deficit of $43,990, Total Program $193, and CCDDB Budget is BALANCED.
Program Staff to be funded by CCDDB: 0.12 Indirect and 0.99 Direct = 1.11 FEEs
Total Program Staff: 0.13 Indirect and 1.00 Direct = 1.13 FTEs
Stafi Comments: increase in requestedfinding is associated with increased cost ofsalaries and benefits.
Audit Findings: The FY2021 Audit was submitted on December 14, 2021. No /indings ofconcern. Excess revenue associated
with this program was determined ($6,202) and returned to the CCDDB.

Priorities and Decision Support Criteria

Does the plan align with one or more of the CCDDB Priorities? Yes.
Expectations for Minimal Responsiveness: ]\o concerns identUied in Registration/E/igihil4y Questionnaire, completed 1y
the agency during 2021. All requiredfirms were complete and submitted by the deadhne. Proposed services/supports relate directly to
J/DD and how thej’ will improve the qualitj’ of lUèforpersons with 1/ DD. Other sources offunding are not available. Evidence is
provided ofplanningfor continuation of (virtual) services during and beyond pandemit; related training is not addressed.

Agency Cultural and Linguistic Competence Plan
Does the agency CLC Plan include requited benchmarks and National CLAS Standards? Yes
Highlights from the submitted CLC Plan; DSC added action steps to support staff that are experiencing
burn out and fatigue to their CLC Plan. DSC added action steps to support staffthat are experiencing burnout andfatigue to
their CLC Plan... ‘Human Resource department willprovide support and incentivesforpreventing burn-out and compassion fatigue.”
If currently funded, has the agency submitted a CLC Progress Report for the first half of PY2022? Yes.
Highlights from the submitted CLC Progress Report: ‘fFormai annual cultural competence training occurs later infiscal

jeat; but manj staffhave partiabated in various webinars on Trauma Informed Practices including how (‘ovid has affic/ed individuals
and the community “DSC has allocated monej in the budget to increase diversitj within the organization.

Overarching Decision Support Criteria
Underinvested Populations and Countywide Access: provides education and increases awareness to area
businesses regarding the desire and employability of people with disabilities and the valiLe of hiring them.
Participation includes the job Developer’s Network the disAbility Resource Expo; social media; and other
agency communication. Efforts include working rn rural communities via Chambers of Commerce and the Rural
Champaign Special Education Cooperanve (RCCSEC) to access rural employers. While not a direct sen-ice,
advocacy occurs as all activities promote inclusion in the workplace. The service recipient is the business
cotnmurnr. Outreach for LEAP traming is made to businesses in outlying commumues as well as those in
Champaign and Urbana. As the Employer Directory is formalized, rural businesses will be included...
While intent of this grant is employer-focused rather than person-specific job development, the intended outcome is
to provide more employment opportunities for people with intellectual disabilities in Champaign County. This
initiative can positively affect people with disabilities even when not directly tied to a local agency. Businesses who
elect to participate in the LEAP training demonstrate a willingness and open-minded approach to employment by
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beconung a more disabi1ityaware employer. Their commitment at the leadership level supports a culture that
celebrates differences, rather than avoiding or ignoring them.
Inclusion, Integration, and Anti-Stigma: Educating employers about the benefits of working with people who
have IDD falls under the Work Life priority of CCDDB. The LEAP program, in tandem with the Community
Employment programs, seeks to promote employment of people with disabilities. Through the LEAP training,
employers learn the benefits other local businesses have experienced when they hire people with disabilities.
Testimony from their colleagues dispel myths and provide relevant examples of the advantages of hiring a person(s)
\vith a disability. Referrals for presentations within the business community serve as evidence that the training is
helpful and employers are embracing inclusion in the workplace.
Outcomes: indudcs three pecific measures of the program speifonnancct
Virtual Service Option(s): dunng CO 1713-19 miti,gationpenods and beyond, although in-perivn ispnjetred.
Coordinated System: There are no similar services in Champaign County. We are not aware of any similar services
in Illinois. This grant demonstrates a positive and productive collaboration between CC and DSC. To further
promote and demonstrate inclusion, individuals will be invited to participate in a number of LEAP/employer
presentations this fiscal year. Contributions may include in person, virtual, or pre-recorded input.
Budget and Program Connectedness: budget narrative supportsfinancial/prqgram plan, references agency cost allocation plan.
Person Centered Planning (PCP): n/a
Evidence-based, Evidence-informed, Recommended, or Promising Practice: desctibes and links to a report on the
positive impacts of employing persons with 1/ DD, a4gns with state and national Employment First pnndples.
Evidence of Collaboration: CC and the Illinois Department of Rehabilitation Services (DRS).
Staff Credentials: The LEAP representatives in this program need a unique blend of knowledge of both the
disability and business communities. They must be able to present information to employers in a manner that
increases awareness of the employability of people with disabilities, address any misgivings or questions, and inform
them about available parmerships with local agencies to support their efforts to hire people with disabilities. As the
sen-ice model conthiues to evolve, staff must also have a pulse on the changing concerns and issues that arise from
this transition. In addition to provider-specific training, opporturnties to learn from international inclusive
employment conferences, ongoing webinars, and nationally-recognized leaders in the field have been presented to
staff. ODEP also hosts month webinars that are available to die team featunng educational presentations on a
variety of Employment First topics facthtated by national leaders in the field of systems reform.
Resource Leveraging: this contract is not used as match/or other fiindinç severa/ycarc ago IDRS had awarded a grant hut it was
eliminated bejbre anj revenue was received — have subsequent grant applications been made ofDRS? Other Pay Sources: None
Client Fees: No Sliding Scale: No Willing to participate in DD Medicaid-waiver programs? No

Process Considerations and Caveats
Contracting Considerations: If this application is approved for funding, the applicant may be required to respond
to or submit the following for staff review and approval prior to execution of the final PY2023 contract:

- PY2 I excess revenue returned was in a greater amount than the requested increase.
- Retain PY22 Special Provisions: list ofLEAP businesses and 4 jobs resulting collaborate with ISC; personnel reports.
- New in PY23: agency will cvnt,ibute infonnation which will advance the CDDB sgoal ofenhancing independence through

on/itie technology training and accessJbr staffand clients.
Applicant Review and Input: Applicant is encouraged to review this document upon receipt and notify the
CCDDB staff in writing of any factual errors made by CCDDB staff which should be corrected prior to completion
of the award process.
Recommendation: Pending
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Agency Name: Community Choices, Inc.
Program Name: Self-Determination Support
Requested Funding Amount: $171,000
The original application forms contain more information. Attached is an analysis of specific sections of the
application and prior reports on the program (if incumbent).

Why it Mailers: People with l/DD who wish to expand their social networks and
capital, build their familiarity with the resources and opportunities available in our
community, and build their leadership skills.
Family members of adults with disabilities who wish to learn how the l/DD service
system works, about resources available in our community, connect and learn with
other families, and build their capacity to advocate for their adult children/family
members with disabilities.

Evidence Based, Promising, or Innovative Approach:
Both populations (people with l/DD and their families) are at risk of experiencing social
isolation and increased stress. However, research suggests that opportunities for
cooperation with other parents and social support have positive impacts on parents’
stress. For individuals with disabilities, studies also indicate that social support and
opportunities for increased self-awareness provide positive outcomes and protection
from such negative states such as loneliness.
Jones, J., & Passey, J. (2005). Family adaptation, coping and resources: Parents of
children with developmental disabilities and behaviour problems. Journal on
developmental disabilities, 11(1), 31-46.
Lasgaard, M., Nielsen, A., Eriksen, M. E., & Goossens, L. (2010). Loneliness and
social support in adolescent boys with autism spectrum disorders. Journal of autism
and developmental disorders, 40(2), 218-226.
Muller, E., Schuler, A., & Yates, G. B. (2008). Social challenges and supports from the
perspective of individuals with Asperger syndrome and other autism spectrum
disabilities. Autism, 12(2), 173-190.

Outcomes:
1. Family SupporliEducation: Members support each other and gain knowledge of the

DD service system through Co-op meetings, family parties, one holiday event, and
family support group sessions.

2. Building Community: Members with l/DD engage with each other and community-
based groups and opportunities through community social opportunities (park
district classes, cooking classes, social group activities), personalized community
connections (club participation).

3. Leadership and Self-Advocacy: Individuals with Disabilities build leadership to better
direct their services, and shift mindsets in the broader community through
leadership courses and a Human Rights and Advocacy Group (HRA).

96



To be ServedlCompleted:
180 Individual Co-op Members with l/DD and their family members/community
members
2,760 direct interactions with participants or activity related to their support
4 outreach events
11953 hours worked directly with participants or activity related to their support.

Type and Intensity of Service:
Family Support and Education: Community Choices is intentional about educating
families on the service system, helping people support each other, and advocating for
improved services. CC offers a public quarterly meeting focusing on resources and
best practices, community parties where families can gather informally, and a family
support group aimed at providing strategies and community connection. Finally, CC
provides individual consultation for families during times of transition or challenge.
Building Community: People with disabilities are often isolated and lacking social
capital. Through an exploration process, Community Choices offers options for adults
with disabilities to discover what type of engagement they enjoy having with others,
and interests they’d like to pursue. Community Choices will continue to offer the
following ways for members with IIDD to build community: Social Opportunities: adults
with l/DD can explore their communities through CC organized community and zoom
events. Co-op Clubs: focus on building organically sustained friendships between a
small group of CC members. Members build natural supports, then staff fade out
support. Community Connections: members with l/DD build 1-to-i connections with
other citizens or connections to community groups. Members build natural supports, as
staff fade out support. Scaffolded Supports: opportunities for adults with IIDD to
participate in options available in their community, with ongoing intermittent support
from CC staff. Scaffolded supports may include half-day small group social
opportunities, support to attend a park district class, or other community classes.
Leadership and Self-Advocacy: Adults with disabilities need opportunities to learn
and demonstrate skills associated with self-determination and self-advocacy.
Community Choices will offer 2 Leadership Classes and an HRA Group.

Length of Engagement: Membership lasts for one year, at which point individuals can
renew, including updating paperwork and eligibility.

Leveraging Other Resources: Not used as match for other funding at this time.
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DRAFT PY2023 CCDDB Prwam Summary
Agency: Community Choices, Inc.
Program: Self-Determination Support
Portions 6/this summaQ an drawn fivn; the frill apphcation, edited/hr length and relevance, with comments in italicc.

PY2023 CCDDB Funding Request: $1 71,000
Priority Selected: Community Life and Relationships

Services and People Served

‘Target Population: Adults with DD who wish to expand their social networks and capital, build their familiarity
with the resources and opportunities available in our communi , and build their leadership skills. Family members
of adults with disabilities who wish to learn how the I/DD service system works, about resources available in our
cominuruty, connect and learn with other families, and build their capacity to advocate for their adult
children/family members with disabilines.

Scope, Location, and Frequency of Services:
Scope: To build a supportive community, Commumty Choices will offer the following services:
- Family Support and Education: educating families on the service system, helping people support each other, and

advocating for improved services... pubhc quarterly meeting on resources and best practices, community parties
where families can gather informally, and a family support group aimed at providing strategies and community

connection. Finally, CC provides individual consultation for families during times of transition or challenge.
- Building Community: Individuals with disabilities are often isolated and lacking in social capital. Through an

exploration process... [participants] discover what type of engagement they enjoy having with others, and
interesrs they’d like to pursue...
Social Opportunities - explore their communities through CC organized community arid zoom events;
Co-op Clubs - building organically sustained friendships between a small group of CC members [to] build
natural supports, then staff fade out support;
Community Connections - 1-to-i connections with other citizens or connections to community groups.
Members build natural supports, as staff fade out support; or
Scaffolded Supports - participate in options available in their community with ongouig intermittent support
froni staff, may include half-day small group social opportunities, park district class, or other community classes.

- Leadership and Self-Advocacy: opportunities to learn and demonstrate skills associated with self-determination
and self-advocacy... 2 Leadership Classes and a Human Rights & Advocacy Group.

Location/Frequency: community locations and participants’ homes. Office generally limited to planning meetings,
research, correspondence, and documentation. \Vith current health and safety guidelines, our sen-ices and programs
have been adapted to occur through zoom, \X:’hile this has provided some challenges in connecting people to
community groups and events, it has provided new opportunities for deepening bonds within the CC community.

Residency of 194 People Served in PY2021 and 189 in the first half of PY2022
Champaign 97 (50.0%) for PY2I 100 (52.9°/a) for PY22
Urbana 38 (19.6%) for PY21 37 (19.6%) for FY22
Rantoul 2 (1.0°/a) for PY2I 0 (.0%) for PY22
Mahoinet 19 (9.8°/a) for FY21 16 (8.5°/a) for FY22
Other 38(19.6%) for PY2I 36 (19.0%) for PY22

Demographics of 194 People Served during PY2021
Age
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Ages 13-18 10 (5.2°/o)
Ages 19-59 175 (90.2°/o)
Ages 60-75+ 9 (4.6%)
Race
‘White 171 (88.1%)
Black / XA 15 (7.7%)
Asian / P1 5 (2.6%)
Other (mci. Native American and Bi-racial) 3 (1.5%)
Gender
Male 79 (40.7%)
Female 115 (59.3%)
Ethnicity
Of Hispanic/Latinx Origin 1 (.5%)
Not of Hispanic/Ladux Origin 193 (99.5%)

Program Performance Measures

CONSUMER ACCESS: at least 18 years of age, have a documented DD, and member of Conmiunitv Choices...
completing the intake process and appropriate paperwork. Individuals must also be motivated and share the
responsibility of working towards the outcomes and life they want. Enrollment on the PUNS... as an eligibility
determination tool. Membership Coordinator will meet with the individual requesting services to explain the
programs and supports... and to determine if they would like to become members. It is this internal intake process
for which the tirneframe estimates are based... Formal and informal outreach... Referrals to the Coniniunirv Living
program come from area schools, and through word of mouth. In addition, we can refer to and from DSC,
CCRPC, Rosecrance, The Autism Program, and PACF Participation in outreach events — such as the Disabthty
Expo and the Northern Champaign County Community Resource Fair.
Within 14 days from referral, 90% of those referred will be assessed.
Within 0 days of assessment, 100% of those assessed will engage in services.
People will engage in services for: Membership lasts for one year, at which point individuals have the
opportunity to renew, includes updating paperwork and eligibility.
Additional Demographic Data: individual’s RIN, PUNs ehgibilirv, medical insurance they have access to (private,
Medicare, Medicaid, etc), involvement with other service providers to ensure supports are not duplicated.

CONSUMER OUTCOMES:
1. FAMILY SUPPORT/EDUCATION: Members support each other and gain knowledge of the DD service
system

a. 5 Co-op meetings — 50 individuals reached.
b. 3 Family Parties and 1 Holiday Event 25 members attend each.
c. 8 Family Support Group Sessions - 16 family members participate.
d. 1 Members website with resources and calendar of opportunities.

100% of Support Group participants mdtcate a strategy/resource learned or increased connection with others

f. Families who participate, or who’s adult participates in more events/activities, report higher rates of

meaningful connections.

g. 75% of Family Members indicate that CC Provides them with a supportive community.

2. BUILDING COMMUNITY: Metnbers with I/DD engage with each other and communiev-hased groups and
opportunities

a Community Social Opportunities

i. 48 Social Opportunities, 6 of which are led by CC JVlembers

ii.2 Opportunities for Scaffolded Commumty Engagement (Park District Classes, Cooking classes,

community-based ½ day social groups)

iii. 156 Connection Zoom Sessions
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b Personalized Community Connections
t. 12 CC members complete Connection Exploration process
ii. 3 new Co-Op clubs, 3 continuing clubs - 19 members parucipate
iii. 4 Community Connections —15 Members participate
iv. Members who participate in more events/activities report higher rates of Friendship and Leadership Skills.

75% of Members xxdth I/DD indicate that CC provides them with a supportive community.
3. LEADERSHIP AND SELF ADVOCACY: Individuals with Disabilities build leadership to better direct their
services, and shift mindsets in the broader cotrununity.

a. 2 Leadership courses offered - SO°/o of participants grow in leadership skills or engage in a leadership project.
b. The Human Rights and Advocacy Group (HRA) xviii

i. Identify areas they hope to grow their self-advocacy skills.
ii. Rate their growth in those areas every 6 months showing improvement over time.

Assessment Too/s per Outcome:
la-d: Quarterly Check-in/Narrative Report; le: Pre/Post Questionnaires; and 1 C g: Annual Member Survey.
2ai-biii: Quarterly Check-in/Narrative Report; 2biv, by: Annual Member Survey.
3a-hii: Pre/Post Questionnaires.
Outcome gathered from all participants? No... presented to all members and participants in the form of the
overall participant survey. Specific activity evaluation will be given to those who were involved. Responses xvill be
highly encouraged and supported but not mandatory. Based on previous years’ efforts, not all will respond.
Anticipate 180 total participants for the year.
Will collect outcome infonnation Annually or following specific activities/events.
Is there a target or benchmark level for program services? No
Estimated level of change for this outcome is: Outcome goals are specific to the different assessment and
activities. Please see specific goals in the numbered program outcomes above.

UTILIZATION:
Non-Treatment Plan Clients (NTPC5): 180- Co-op Members with I/DD (est 80) + involved family members
as well as family members/individuals from the broader community who attend our public events (est 100).
Service Contacts (SCs): 2,760 direct interactions with participants or activity directly related to their support.
Section inc/,,des estimates per acthity within each pro,gram component, tota/ing 2760.
Community Service Events (CSEs): 4 outreach events to organizations, community groups, area sen-ice

providers and other events to support the community’s knowledge of these programs as well as the importance of
people with l/DD having the opportunity to meaningfully connect with and engage in their communities.
Other: 1,953 hours worked directly with participants or activity directly related to their support.
Section inc/,ides estimates per activ/tj within each program component, totaling 1953.

PY23 Annual Target (per Utilization Form)
NTPC SC CSE OTHER

Annua/ Target 180 2760 4 1953
PY22 First Two Quarters (per submitted Service Activity Reports)
First Quarter PY22 188 1037 0 568.5
Second Quarter PY22 1 742 2 0
Annual Target 170 2380 4 /788
PY21 All Four Quarters (per submitted Sen-ice Activity Reports)
First Quarter FY21 162 1570 1 627
Second Quarter FY21 5 872 1 435
Third Quarter FY21 14 1277 0 593
Fourth Quarter FY21 13 1126 2 489
Annual Taiget 160 2/29 4 1713

COMMUNITY CHOICES SELF-DETERMINATION -3

jog



Financial Analysis

PY2023 CCDDB Funding Request: $171,000
PY2023 Total Program Budget: 5171,000
Proposed Change in Funding - PY2022 to PY2023 =

Current Year Funding (PY2022): $160,251
Does the application clearly explain what is being purchased by the CCDDB? Yes
Does the application warrant that CCDDB funding will not supplement Medicaid? Yes

CCDDB request is for 100% of total program revenue.
Personnel-related costs of $154,164 are the primary expense charged to CCDDII, at 9O% of request. Other
expenses are: Professional Fees/Consultants 54,800 (3%); Consumables 52,300 (1%); General Operang 53,000
(2R’o); Occupancy $4,600 (3%); Conferences/Staff Development $800; and Local Transportanon SI ,336 (1%).
Total Agency Budget has a $5,437 surplus, Total Program a $5,233 deficit, DDB Budget is BALANCED.
Program Staff to be funded by CCDDB: 0.53 Indirect and 2.37 Direct = 2.9 FlEEs
Total Program Staff: 0.53 Indirect and 2.37 Direct = 2.9 FlEEs
5/4 Comments: increase in requestedfunding is associated with 3% salaty increases, addition of dental insurance and SJ]VIPLE IRA.
hiher cost ofannual independent CPA audit, and steep increase in phone costs. The budget narrative is veoi thorough.
Audit Findings: The FY2021 Audit was submitted onJanuay 18, 2022, deiayed by problems the (EPA firm had e<periencecL
As bejbre, the agency board is aware ofa weakness related to segregation ofduties (typical ofa small organization,) and approves.

Priorities and Decision Support Criteria

Does the plan align with one or more of the CCDDB Priorities? Yes.
Expectations for Minimal Responsiveness: ]\o concerns identJied in Registration/Els:bilrtj’ Questionnaire. completed by
the agency during 2021. All requiredforms were complete and submitted by the deadline. Proposed sen’ires/ supports relate directly to
I/PD and how they will improve the quality of4fè jbr persons with I/DD. Evidence is provided that other sources offunding are not
available or have been maximized. Evidence is provided ofplanningJr continuation of (virtual) services during and beyondpandemic;
related training is not addressed.

Agency Cultural and Linguistic Competence Plan
Does the agency CLC Plan include required benchmarks and National CLAS Standards? Yes
Highlights from the submitted CLC Plan: Community Choices has all of/he required benchmarks included in the submitted
CLC P/an. There is at least one selfadvocate that is a mew 12cr of the Board at (.mmunity Choicej The handbook has been updated to
include plan language that is easi/y understoodJbr members. Community Choices will develop new satis,fisction evaluation techniques to
communicate tofrmilies. community partners. and supporters.
If currently funded, has the agency submitted a CLC Progress Report for the first half of PY2022? Yes.
Highlights from the submitted CLC Progress Report: “Community Choices will support self-advocates to
engage the community on issues ofhuman r%hts and advocacy.” The agency c Human Rihts and / ldvocaty group
takes on projects related to disability, equity, human rights, and civic issues, has engaged with aproject with Visit Chainpazgn County,
and decided on afocus ofchanging community mindsets aboutpeople with I/DD. Biweek/y meetings are cofacilitated by a paid self
advocate. This is an example ofcross system collaboration in our community with people who have 1/ PD.

Overarching Decision Support Criteria
Undermnvested Populations and Countywide Access: Approximately 30% of families currently served... are
residents of Champaign County @lahomet, Fisher, Rantoul etc). Some social events have been held in rural areas,
and outreach to rural areas has been expanded through a variety of formal and informal networks. Members are
encouraged to arrange and share transportation and other supports by accessing each other on the Membership
Directory and in a ride-sharing sign-up form... support individuals in arranging specific transportation as necessary.
As COVID guidelines have relaxed, we have continued to offer some services and programs with zoom options to
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ensure that engagement with residents in rural areas continues, Rural residents will be supported to access events
and opportunities occurring in the CU area. Some events will be planned in outlying towns. If someone is looking
to develop individualized connections and wish to do so in their come communities, support will occur there. We
also continue to offer some opportunities for all our members to continue engaging through zoom... Outreach
events attended b a broad scope of people in Champaign County.. services and supports are mcluded in as many
resource lists and databases as possible (including the Expo Booklet, 211, DRS, etc).. web presence that can be
accessed by anyone with computer or phone access... relationships with other organizations where
underrepresented or underserved groups might be connected and referred from: CCRPC, DRS, local churches,
NCCRC, Champaign County Healthcare Consumers, and many others. Once services have started, CC makes every
effort to help those involved build their natural support networks. Some underserved and underrepresented groups
may have fewer natural supports to fall back on... help [such participantsl identify the formal resources an informal
ones that could have a positive impact on their lives.., served in the satne settings as anyone else... in their home or
in community locations of their choosing.
Inclusion, Integration, and Anti-Stigma: ... to support people with I/DD first to see themselves as important
and valuable members of the community — as people with the capacity and desire to explore and connect with the
opportunities available to all people. We work directly with parents through our support gtoup to learn to see,
communicate with, and advocate for their family members as adults with adult hopes and desires for their lives.
Finally, we work to build the capacity of our external community by actively engaging with groups to welcome and
fully include people with I/DD. We push them to consider the perspectives and experience of people with I/DD
when making decisions about how they operate and interact with clients, members, or participants. This is done
through our direct 1:1 connections between people with I/DD and community groups and organizations, the
Human Rights & Advocacy Group, and providing scaffolded support opportunities utilizing classes and resources
in the commumty. Mindsets are changed when you apptoach providing services with an expectation that people
with I/DD can and should be fully included members of the community.
Outcomes: detailed outcomes/br each pivgram component; there an measures of the program s peiformance, u/clients’ complete
partici)’rntion, and o]pailuipant ‘i experience; mai ipedflc tatgets plus comments on limitations u/data collection.
Virtual Service Option(s): virtual sen’ices an a/fred
Coordinated System: While some providers do offer social events and parent groups, no other orgamzations
provide these services with the emphasis on genuine natural supports and full community inclusion, or with the
same structure as Community Choices. CC’s unique cooperative model offers membership in an established
community, whose objectives and processes explicitly support individuals’ full participation within the organization
and the community at large. PACE, DSC, CUSR, CU Able, and others do provide some aspects of these
supports/services. Through our support and educational efforts, CC shares information about the scope of
resources available in our commumt ... about other service providers and options for people looking for additional
opportunities. This is done through individual consultanon with participants and families, as well as pubhch’
throughout quarterly Co-op meetings where other service providers are able to present their programs... welcome
people involved with a variety of other support providers to also become a member of the CC Cooperative.
Budget and Program Connectedness: budget narrative and program plan narrative an complete and consistent
Person Centered Planning (PCP): uIdressed through intake interviews and multiple support options
Evidence-based, Evidence-informed, Recommended, or Promising Practice: /b.ws on reducing social isolation and
stress, citing research on the benefits ofsocial opportunitiesfor both taietpopulations.
Evidence of Collaboration: written agreements with: PACE, Champaign County Healthcare Consumers, CCRPC,
DSC, Urbana Park District, RACES, Visit Champaign County, Continuum of Homeless Service Providers. Strong
working nlationshits and info renalpartnerships with: CUPHD, U of I SPED Department, Promise Healthcare, The
Autism Program, CUSR, Uniting Pride of Champaign County, Housing Authority of Champaign County, The
Coalition for Comprehensive Sex Education, and U of I DRS.
Staff Credentials: Staff in [this program] have a broad range of experience that informs their work: masters level
recreational therapist, individuals with 15+ years’ expenence supporting people with I/DD, K—12 educational
experience, and community focused non-profit work. CC respects the wide variety of backgrounds and experiences
that can support a person’s role in working for people with l/DD; backgrounds include human services, DSPs.
QIDPs, recreational therapy, K-12 education, human resources, the sciences and the arts.

COMMUNITY CHOICES SELF-DETERMINATION-S
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Resource Leveraging: not used as match /br otherfunding at this time. Other Pay Sources: No other payment sources
are available for these supports at this time. Client Fees: Yes Sliding Scale: Yes Wiffing to participate in DD
Medicaid-waiver programs? No

Process Considerations and Caveats
Contracting Considerations: If this applicanon is approved for funding, the applicant may be required to respond
to or submit the following for staff review and approval prior to execution of the final PY2023 contract:

— Retain PY22 Special P,vvisions: idenqfy waiver recipients; DSP pay (?f applicable); collaborate with JSC on enrollment,
information, and TPCs; copies of intera4enfy agreements to DDB; trainingc in natural settings; track unmet needs and move
awqyJrom risk ofconflict ofinterest,

- New in PY23: the agenty will contribute information which will advance the CCDDB cgoal of enhancing independence
through online technology raining and accessfor staffand clients.

Applicant Review and Input: Applicant is encouraged to review this document upon receipt and notify the
CCDDB staff in writing of any factual errors made by CCDDB staff which should be corrected prior to completion
of the award process.
Recommendation: Pending
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Agency Name: DSC
Program Name: Community First
Requested Funding Amount: $847,658
The original application forms contain more information. Attached is an analysis of specific sections of
the application and prior reports on the program (if incumbent).

Why it Matters: promotes full participation reflective of others’ experience to include
both encounters and participation as defined in the NDS Community Inclusion
Initiative. For people with IDD who are interested in community-focused activities, a
variety of offerings ranging from partial to full day options may include classes/offerings
for educational opportunities hosted onsite and in community, with expanded social
connections and involvement as the intent of this program. Some people start and end
their day at a DSC location, contingent on staff support, transportation or support
maneuvering public transport, while others meet at locations consistent with the
planned activities for the day. Frequency and intensity of services/supports are unique
to each participant. The flexibility of this program fully meets the wants/needs of some
people and for others, it is a part of their schedule, enhancing other activities they
enjoy/pursue independent of DSC.

Evidence Based, Promising, or Innovative Approach: promotes community
exploration and participation, and the benefits extend beyond day program. As people
become more confident and engaged in their community, they discover more about
themselves and the opportunities available to them. Community First is consistent with
best practice, research, and feedback from organizations participating in the NDS
Community Inclusion Initiative, https://www. nds.org.au/imacjes/resources/resource
files/What Does Community Inclusion Look Like.rdf.
Per the initiative, “What does community inclusion mean? Individual purpose and
meaning • Doing things that have a purpose, are meaningful and are personally
selected Diversity of choices Doing things that most members of the community do:

Employment • Education and training Recreation and leisure • Volunteering Civic
and political activities• Non-segregated settings• Doing things in ordinary places used
by other members of the community”. To further demonstrate the benefits of the Cist
program, the NDS Initiative defines the Levels of Inclusion: • Presence: physically
being in the community but having little or no contact with others • Encounter:
incidental meetings with strangers that may or may not go on to form relationships,
e.g., shop staff, local people at libraries, community centers, and• Participation:
developing connections and friendships — a sense of belonging.

Outcomes:
1. People will try new things.
2. People assume a leadership role in what they do.
3. People explore employment as they make community connections.
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To be Served/Completed:
50 Champaign County residents with l/DD participating in the program who do not
receive state funding for these services.
50 peers who accompany the TPCs for activities and events.
5 meetings with prospective participants and tours of the program by those interested
in services.
2 formal presentations to organizations, civic groups, and other community entities.

Type and Intensity of Service: community connection through participation in self-
advocacy, recreational activities, social events, educational groups, volunteering, and
other areas of interest to enhance personal fulfillment. The program supports people
with a wide range of interests, abilities, and needs, with people choosing from a
diverse menu of activities. With more than 27 offerings currently available, such as:
Advocacy, Health Matters, Harry Potter Club, Podcast, AquaFit, Photography,
Technology, Volunteering, Self-Expression, Fantasy Sports, Job Club, among others.
Choices continue to expand as people become more confident in the community and
identify new interests. Self-advocates recently presented on their accomplishments to
date, as well as identifying several new priorities to include increased participation in
interviewing/hiring, active involvement in employer presentations scheduled through
the Employment First program, and a voice in training for first responders.
Program is committed to personalized support based on person’s individual interests
and needs. For most, that means continual community options. For some, there is
more of a balance between a reliable, nurturing environment and community access
for abbreviated times with consideration given to personal support needs, whether it is
intensive personal care, limited physical stamina, behavioral/emotional challenges.
Encouragement and patience have led to expanded community exposure even for
those who are uncomfortable in unfamiliar settings or are fearful of trying new things.
The pandemic has been a factor for community access, but the intent remains
steadfast with staff and participants adjusting to repeated pandemic limitatons.
Reported service hours reflect that this program has resumed and rebounded,
adapting intermittently in response to erratic variances of COVID. Virtual options will
continue to connect with peers and staff vs. temporary losses of service/support.

Length of Engagement: until person is no longer interested in services.

Leveraging Other Resources: while not used as match for another source of funding,
this program expands on state4unded Community Day Services and maximizes such
sources of revenue.
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DRAFT PY2023 CCDDB Program Summary

Agency: DSC
Program: Community First
Potlions of this summaty an’ drawn from thefill application, edited/or length and re/name, wit/i comments in italici

PY2023 CCDDB Funding Request: S847,658
Priority Selected: Community Life and Relationships

Services and People Served

Target Population: people with IDI) interested in primarily community-focused activities who choose to
participate in a variety of offerings.., from partial to full day... fully meets the wants/needs of some people and for
others, it is a part of their schedule, enhancing other activities they enjoy/pursue independent of DSC.

Scope, Location, and Frequency of Services:
Scope: greater community connection through participation in self-advocacy, recreational activities, social events,
educational groups, volunteering, and other areas of interest to enhance personal fulfillment. The program supports
people with a wide range of interests, abilities, and needs, with people choosing from a diverse menu of activities.
• With more than 27 offerings currently available, such as: Advocacy, Health Matters, Harry Potter Club, Podcast,

AquaFit, Photography, Technology, Volunteering, Self-Expression, Fantasy Sports, Job Club, among others.
Choices continue to expand as people become more confident in the community and identify new interests.

• Self-advocates recently presented on their accomplishments to date, as well as identifying a number of new
priorities to include increased participation in interviewing/hiring, active involvement in employer presentations
scheduled through the Employment First program, and a voice in tn’ g for first responders.

• . .
. personalized support for each person based on their individual interests and needs. For most, that means

continual community options. For some, there is more of a balance between a reliable, nurturing environment
and community access for abbreviated times with consideration given to personal support needs, whether it is
intensive personal care, limited physical stamina, behavioral/emotional challenges. Encouragement and patience
have led to expanded community exposure even for those who are uncomfortable in unfamiliar settings or are
fearful of trying new things.

The pandemic has been a factor for community access but the intent remains steadfast with staff and participants
adjusting to repeated pandemic linutations. Reported service hours reflect chat this program has resumed and
rebounded, adapting intermittently in response to erratic variances of COVID. Virtual options will continue as a
means to connect with peers and staff vs. temporan- losses of service/support.
Location/Frequency: community locations.., new groups even 4 months... areas of interest expressed by
participants. 1-5 days/week, depending on # of groups requested. Virtual options... to build social connections.

Residency of 52 People Served in PY2021 and 40 in the first half of PY2022
Champaign 21(40.4%) for PY2I 16 (40.0%) for PY22
Urbana 21 (40.4%) for PY21 15 (37.5%) for PY22
Rantoul 1 (1.9%) for PY2I 1(2.5%) for PY22
Mahomet 2 (3.8%) for PY2I 2 (5.00/a) for PY22
Other 7 (13,5%) for PY2I 6 (15.0%) for PY22

Demographics of 52 People Served during PY2021
Age
Ages 13-18 1(1.9%)
Ages 19-59 47 (90.4%)
Ages 60-75+ 4 (7.7%)

DSC—COMMUNITY FIRST- 1
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Race
White 36 (69.2%)
Black / AA 14 (26.9%)
Other (mci. Native American and Bi-racial) 2 (3.8%)
Gender
Male 28 (53.8%)
Female 24 (46.2%)
Ethnicity
Of Hispanic/Latinx Origin 2 (3.8%)
Not of Hispanic/Ladnx Origin 50 (96.2%)

Program Performance Measures

CONSUMER ACCESS: PUNS eligibility. Outreach... via the Transition Planning Committee, disAbility Expo,
website, and circulation of brochures at community events.., tours for families that include discussion of possible
services and their availability. Referrals from people/families; RPC; DRS when people with I/DD are in search of
day program support; and employed people who are seeking additional connections.
Within 30 days from referral, 90% of those referred will be assessed.
Within 90 days of assessment, 7S% of those assessed will engage in services.
People will engage in services: until they are no longer interested in services.
Additional Demographic Data: Disability and referral source are also collected.

CONSUMER OUTCOMES:
1. People will try new things.
2. People assume a leadership role in what they do.
3. People explore employment as they make community connections.
Intent is to support people ‘as needed’ which looks different from person to person: individuals struggling to
idenufv areas of interest; individuals choosing to participate in a variety of activities based on their ability to
enjoy/endure various environments; and individuals desire support in gaining more autonomy in their life.
What started out as one group of senior women, one afternoon per week has blossomed into nearly 30 groups per
week covering a variety of interests from art, current events, self-advocacy, weight lifting, and job club. As people
become more confident and engaged, they want to try new experiences and ideas for groups conmiue to emerge.
The next natural step in this process is for people to assume more responsibility in leading the groups.
Measured i5:
1. A format is designed for each group that is maintained to include group, rosters, leader and participants.
2. Co-leaders will be included in the group format.
3. Documentation of formal program participation will he maintained.
Outcome gathered from all participants? Yes
Anticipate 50 total participants for the year.
Will collect outcome information: participation is documented daily and included in mondily notes, while
outcome data is collected quarterly.
Is there a target or benchmark level for program services? Yes... FY22 Measures and Outcomes:
1. People will participate in at least one new group. Target: 35 people. Mid-Year Outcome: 43 people.
2. People will become a co-leader for a group. Target: 5 people. Mid-Year Outcome: 2 people.
3. People will be opened in Commumr Employment for active job exploration. Target: 5 people. Mid-Year

Outcome: I person
Estimated levels of change: #1. 35, #2. 3. and #3. 5 (taigets continue, outcotnes reworked, as above)

UTILIZATION:
TPCs: 50 people participating in the program without state funding for these services.
NTPCs: 50 peers accompanying TPCs for activities and events.

DSC —COMMUNITY FIRST- 2
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SCs: 5 meetings and tours of the program with prospective participants.
CSEs: 2 formal presentations to organizations, civic groups, and other entities, includmg Expo and TPC.
Staff Comment: Sentice Contacts and service hours associated with TPCs are documented in online reporting system.

PY23 Annual Targets (per Utilization Form)
TPC NTPC SC CSE

- ‘lnnual Target 50 50 5 2
PY22 First Two Quarters (per submitted Service Activity Reports)
First Quarter PY22 39 19 2 0
Second Quarter PY22 1 17 2 0
Annual Taiget 55 50 5 3
PY21 All Four Quartets (per submitted Service Activity Reports)
First Quarter FY21 47 45 3 1
Second Quarter FY21 2 9 2 2
Third Quarter FY21 1 13 4 0
Fourth Quarter FY21 2 8 5 0
Annual Target 55 50 5 3

Financial Analysis

PY2023 CCDDB Funding Request: S847.658
PY2023 Total Program Budget: S2,946,1 88
Proposed Change in Funding - PY2022 to PY2023 = 0%
Current Year Funding (PY2022): 5847,659
Does the application clearly explain what is being purchased by the CCDDB? Yes
Does the application warrant that CCDDB funding will not supplement Medicaid? Yes

CCDDB request is for 29% of total program revenue. Other revenue is from a Ford County Mental Health
Board Grant 520,617 (1%), IDHS Fee for Service 52,056,397 (°/b), proportionate allocation of training
reimbursements from IDHS 521,069 (1%), and Other Program Service Fees (5447).
Personnel-related costs of $720,817 are the primary expense charged to CCDDB, at 85% of requested
amount. Other expenses are: Professional Fees ‘consultants 59,368 (1%); Client Wages/Benefits SI 0,283 (1%);
Consumables S6,69l (1%); General Operating 56,686 (1%); Occupancy S20,175 (2%); conferences/Staff
Development S963; Local Transportation 536,588 (4%); Equipment Purchases 5633; Lease/Rental $24,088 (3%);
Meinbersiup Dues 52,525; and Miscellaneous 58.841 (1%).
Total Agency Budget has a deficit of $43,990, Total Program $59,348. CCDDB Budget is BALANCED.
Sti/fCommem: totalpregram budget has a deficit greater than that of total agency
Program Staff to be funded by CCDDB: 1.23 Indirect and 15.92 Direct = 17.15 FTEs
Total Program Staff: 4.08 Indirect and 54.90 Direct = 58.98 FTEs
Audit Findings: The F’’2021 Audit was submitted on December 14. 2021. NoJ?nditigs ofconcern. No excess revenue was
azociated with this program.

Priorities and Decision Support Criteria

Does the plan align with one or more of the CCDDB Priorities? Yes.
Expectations for Minimal Responsiveness: No concerns ident/1ed in Registi’ation/Eligihilitj Questionnaire, completed Lij

the ageny duting 2021. All requiredforms were complete and submitted bj the deadline. Pvposed services/supports relate directly to
1/ DL) and how thej will impmve the qualitj oflj/èforpersons with 1/ DD. Evidence is provided that other sources offunding are not
available or have been maximized. Evidence is provided ofplanningfor continuation of (‘virtual>) services dunng and bejondpandemic
related training is not addressed.
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Agency Cultural and Linguistic Competence Plan
Does the agency CLC Plan include required benchmarks and National CLAS Standards? Yes
Highlights from the submitted CLC Plan: DSC added action steps to support staff that are experiencing
burn out and fatigue to their CLC Plan. DSC added action steps to support staff/hat are e.xpenencin<g burnout andfatigue to
their CLC Plan... “Human Resource department wi//provide support and incentii’es forpreventing burn-out and compassionfrtzgue.
If currently funded, has the agency submitted a CLC Progress Report for the first half of PY2022? Yes.
Highlights from the submitted CLC Progress Report: ‘Formal annual cultural competence training on.wrs later injiscal
year, but many sta/f have particsated in various webinars on Trauma InJbrmed Practices including how Covid has cifficted individuals
and the community. “DSC has allocated money in the budget to increase diversitj within the oiganiation.

Overarching Decision Support Criteria
Underinvested Populations and Countywide Access: Rural areas noted for service delivery this fiscal year
include Mahomet, St. Joseph, Fisher, Seymour, and Rantoul with 25% of the program participants being from these
areas. Referrals may be received by RPC TSC, area high schools, as well as self or family member referrals, and other
community partners. Participation in a variety of community activities and website/social media exposure provide
awareness and information about DSC. Referrals are accepted throughout Champaign County and DSC is
enhancing outreach efforts to rural communities. One positive vet umniended consequence of the pandemic is how
technology and virtual classes/activities leveled the playing field for people regardless of residency. L•ted in
person attendance led to creative options using technology to engage with participants. Sen-ices occur in any
community that is home to a patticular event or desired resource. This has included visits to a reindeer ranch, a goat
farm, and small town restaurants. Each group is based on area of mterest and occurs in various community
locations based on the natural setting for that group. They take place throughout Champaign County thus creating
opportunities for people to participate in a range of activities and visit a variety of locations/communities to expand
their experience. Assistance is given in accessing transportation from outlying areas when needed and available.
Emphasis has been placed on expanding outreach and DSC’s Diversity Committee continues to discuss strategies to
reach people that may not have access or elect not to engage in more traditional methods of outreach and referral.
Outreach activities have been directly affected by the pandemic and recurring limitations imposed by CDC and
Public Health, but efforts below continue to be a priority: sending letters to community
representatives/stakeholders not previously engaged; wider participation in community groups/forums to include
inviting representatives to program meetings as guest speakers; and focus attention on underserved or
underrepresented minority population for each program by catering outreach efforts for the specific service. Each
group and/or activity is based on area of interest and occurs in various community locations in the natural setting.
They take place throughout Champaign County thus creaung opportunities for people to participate in a range of
activities and visit a variety of locations/communities to enhance their experience.
Inclusion, Integration, and Anti-Stigma: In addition to agency efforts to reach out to members of
underserved/underrepresented populations, increased awareness often occurs naturally as community
access/engagement is realized by people receiving sen-ices. Participants gain experience with those who share
common interests and passions. As people try new things, they develop friendships and a sense of connection to
others. Active participation in public events fosters a sense of community, acceptance and inclusion. The intent of
the Community First program is to improve access to the community. People express interests and choose
activities/options. Staff partner with participants to plan for various activities, learn how to navigate the community,
and enjoy meaningful activities. Details such as event times, location, and mode of transportation, all contribute to
planning a positive experience and problem solving when things don’t go as planned. Each new experience leads to
more interest, confidence and a sense of belonging. thus a desire to seek new opportunities and an improved quality
of life. As cited previously per the NDS Initiative, Community First focuses on Encounters and Participation as
desired levels of inclusion.
Outcomes: ineludes three measures related to the participants’ choice and direction; data collected through staff notes.
Virtual Service Option(s): during COi”ID-19 mitgationpeiiods and bejond.
Coordinated System: Champaign and Lrbana Park Districts, Stephens Family YMCA and other fitness-related
businesses host/provide recreational opportunities to community members. DSC often facilitates and supports
people to enjoy activities scheduled through all of these established businesses. Barriers that have limited individual
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participation independent of the program include cost, transportation, and dates/times available for formal
programs. Some individuals need more assistance to coordinate or participate m scheduled offerings. Many enjoy
these opportunities with the support of staff and a few of their friends in addition to the menu of options outlined
under Scope of Service. These programs also tend to enhance DSC options with availability in the evenings and
weekends. Coimnunity First participants are involved in activities at the CPD Leonard Center for fitness activities
including basketball, walking, and weightlifting and join activities at the Douglas Annex routinely. Groups interested
in wildlife have taken advantage of the Anita Purvis Nature Center through die UPD. People interested in
swimming and low impact exercise parbcipate in weekly water Tai Clii and Open Swim at the Stephens Faniulv
YMCA. MTD personnel have reached out to determine unmet needs of potential riders.., provided floating bus
passes for people who do not ride regularly but take the MTD for groups including the Learning the MTD group.
Budget and Program Connectedness: bu4get narrative ss,bports financial/program plan, ,‘eferent.’es agency cost allo cation plan.
Person Centered Planning (PCP): all DDB fundedpan’iczjrnnts have a PCP through the ISC ‘using the state c required
fonnat andprocess,), with contributionsfrom the ageny andprogram and client.
Evidence-based, Evidence-informed, Recommended, or Promising Practice: section describes the community First
philosophj and links to the National Disabilitj Insurance Scheme ‘Community Inclusion Initiative ‘Jct sheet.
Evidence of Collaboration: Illinois Self-Advocacy Affiance
Staff Credentials: IDHS mandated DSP training, training specific to each participant. New employee training also
includes Employment First information. Program benefits from the talents and kiiowledge each staff person brings.
Resource Leveraging: while not used as match for another source of,thnding, this ptvgram e’.pands on state-/i’nded Community
Daji Services and maximizes such sources of revenue. Other Pay Sources: None Client Fees: No Sliding Scale: No
Willing to participate in DD Medicaid-waiver programs? Yes

Process Considerations and Caveats
Contracting Considerations: If this application is approved for funding, the applicant may be required to respond
to or submit the following for staff review- and approval pnor to execunon of the final PY2023 contract:

- Retain PY22 Special Provisions: online claims reporting; identjj5’ waiver recibients; no dublication with IFS; collaborate with
ISC on enrollment, program information, and TPCs; trainings in natural settings;personnel change reports; continue
benchmarks/pqyment schedule; virtual services when in person notpossible; wait list and time waitin,ç DSPpqy (jfapplicable,).

- New in PY23: the agency will contribute information which will advance the CCDDB cgoal ofenhancing independence
through online technology training and access for sta,ft’and clients.

Applicant Review and Input: Applicant is encouraged to review this document upon receipt and noti’ the
CCDDB staff in writing of any factual errors made by CCDDB staff which should be corrected prior to completion
of the award process.
Recommendation: Pending
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Agency Name: DSC
Program Name: Connections
Requested Funding Amount: $95,000
The original application forms contain more information. Attached is an analysis of specific sections of
the application and prior reports on the program (if incumbent).

Why it Matters: Connections is a concerted commitment to increase community
access and non-traditional employment opportunities. As people identify themselves as
active members of their community, they get excited about exploring opportunities that
spark their interests and see their role in the community to be much greater than their
disability or any service(s) they receive.

Evidence Based, Promising, or Innovative Approach:
https://visionariesandvoices.com/ - to ‘create a world in which artists with disabilities
not only produce and share works of art, but are also given continuous opportunities to
learn, develop professionally, collaborate, exhibit, and celebrate with community
members’. Their mission as an inclusive arts organization is to provide creative,
professional, and educational opportunities. People participating in activities at The
Crow at 110 are exploring new interests, mastering skills and talents, selling their art,
jewelry, greeting cards, etc. and sharing their joy as a member of the greater
community. Whether a long-time interest or a new means for creative self-expression,
people are realizing untapped talents simply by being present in an amazing space
dedicated to providing a creative outlet. People enjoy a more meaningful life by having
the opportunity to share their interests with others with varying degrees of staff support.

Outcomes:
1. People participate in artistic activities and classes at The Crow at 110.
2. Special events are hosted to connect people with developmental disabilities to the

greater community.
3. New classes are developed as people continue to define areas of interest. Record

of classes and who attends will be documented.
4. Participants are satisfied with experience at The Crow at 110.

To be Served!Completed:
25 people participating in DSC’s Community First Program interested in pursuing their
creative interests and talents at The Crow at 110.
12 people participating in activities who are not receiving county funding.
5 events hosted at The Crow at 110 and engagement in community venues.

Type and Intensity of Service:
Community-based alternative encouraging personal exploration and participation in the
arts/artistic expression, promoting life enrichment and alternative employment.
Introduces and supports people to experience a creative outlet, promote self
expression, and profit from products they create/produce. Creativity remains a modem
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for personal growth and life enrichment for many people. No requirement for the artists
to sell their work, but it is an interest among many. Encourages people to be creative
and offers a welcoming venue for a variety of events.
Groups and classes requested by program participants: card-making; soap, wax melts,
and candle making; painting — pop art, folk art, still life, and landscapes; poetry and
expressive writing; alternative employment opportunities through sale of artwork,
cards, soap, candles, wax melts, etc. personally made by participants.
On-site events to promote collaboration and a venue for like-minded community artists.

Length of Engagement: 120 days — dependent on time of referral and the four-month
rotation of community groups.

Leveraging Other Resources: this contract is not used as match for another; care
should be taken to avoid supplementing Medicaid or supplanting other sources of
funding the participants have.



DRAFT PY2023 CCDDB Program Summa?y
Agency: DSC
Program: Connections
Portions of/his snmmaiy an drawn from the full application, editedfor lengh and relevance, with comments in italics.

PY2023 CCDDB Funding Request: S95,000
Priority Selected: Community Life and Relationships

Services and People Served

Target Population: Adults residing in Champaign County, who have I/DD and an interest in pursuing
opportunities to enrich their lives through art, music, and other cultural experiences as well as non-traditional
employment options. As people identify themselves as active members of their community, they get excited about
exploring opportunities that spark their interests and see their role in the community to be much greater than their
disability or any service(s) they receive.

Scope, Location, and Frequency of Services:
Scope: Connections is a concerted commitment to increase cormnunitv access and non-traditional employment
opportunities. CCDDB supports this program by funding one FTE, rent, utilities and associated costs for the
communit site located at 110 F. University Avenue in Champaign (The Crow at 110). The location is a beautiful,
welcoming, creative space for people needing quiet, accessible opportunities as they discover their inner-artist.
Connections is a community-based alternative encouraging personal exploration and participation in the arts/artistic
expression, promoting life enrichment and alternative employment.
This progressive option introduces and supports people to experience a creative outlet, promote self-expression,
and profit from products they create/produce. Creativity remains a modem for personal growth and hfe enrichment
for many people. Artistic expression continues to grow in availability for those participating in the Community First
program. There is no requirement for the artists to sefl their work, but it is definitely an interest among many.
T}us Zen space encourages people to be creative and also offers a welcoming venue for a variety of events.
Groups and classes requested by program participants have included: card-making; soap, wax melts, and candle
making; painting — pop an, folk art, still life, and landscapes, to name a few; poetry and expressive writing;
alternative employment opportunities through sale of artwork, cards, soap, candles, wax melts, etc. personally made
by parucipants. Marketing consultation was previously provided by the Geis College of Business and supported a
special branding for merchandise. On-site events to promote collaboration and a venue for like-minded community
artists. The pandemic continues to limit outside participation for groups and events as
recommendations/restrictions are presented by CDC and Pubhc Health as well as efforts to keep all participants
healthy and safe. Inclusion of other artists/vendors will resume as guidance extends opportunity to do so.

Location/Frequency: The Crow is a studio/community space with areas for art and classes. Frequency... varies
with new groups scheduled every four months. Per the pandemic, virtual options have been offered.

Residency of 52 People Served in PY2021 and 25 in the first half of PY2022
Champaign 21 (40.4%) for PY2I 9 (36.0%) for PY22
Urbana 21 (40.4%) for PY2I 9 (36.0%) for PY22
Rantoul 1 (1.9%) for PY2I 1(4.0%) for PY22
Mahomet 2 (3.8%) for PY2I 2 (8.0%) for PY22
Other 7 (13.5%) for PY2I 4 (16.0%) for PY22

Demographics of 52 People Served during PY2021
Age
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Ages 13-18 1(1.9°/a)
Ages 19-59

- 47 (90.4°/b)
Ages 60-75— 4 (7.7°/b)
Race
White 36 (69.2°/b)
Black / APi 14 (26.9%)
Other (md. Native American and Bi-racial) 2 (3.8°/a)
Gender
Male 28 (53.8°/a)
Female 24 (46.2°/a)
Ethnicity
Of Hispanic/Lathix Origin 2 (3.8%)
Not of Hispanic/Larinx Origin 50 (96.2%)

Program Performance Measures

CONSUMER ACCESS: PUNS eligibility. People learn about services through tours that include discussion of
possible services/availability, circulation of brochures at community service events like the disAbility Resource
Expo and the Champaign County Transition Planning Committee’s presentation. Referrals are received from
individuals/families, CCRPC ISC, local DRS office when individuals with I/DD are in search of day program
support, and employed people who are seeking additional connections to the art community. DSC is responsive to
requests and enhancing outreach efforts in rural Champaign County.
Within 30 days from referral, 90% of those referred will be assessed.
Within 90 days of assessment, 75% of those assessed will engage in services.
People will engage in services, on average, for: 120 days — dependent on time of referral and the four-month
rotation of communirv groups.
Additional Demographic Data: Disability and referral source are also collected.

CONSUMER OUTCOMES:
1. People will participate in artistic activities and classes at The Crow at 110.
2. Special events will be hosted to connect people with developmental disabilities to the greater community.

3. New classes will he developed as people continue to defme areas of interest. Record of classes and who attends
will be documented.

4. Participants will be satisfied with experience at The Crow at 110. (new outcome for FY23)
Metwnrd 4’y:
1. Number of people participating in classes at The Crow will be recorded.
2. Record of events hosted will be maintained.
3. DSPs develop a format for new groups outlining instructional information to be shared each week. This

information is kept in a central locabon that all DSPs can access in the event a substitute is needed to lead
group. Service hours are documented in the CCDDB service hour database as well as in a monthly contact note
in the person’s case record. Lastly, a group schedule is maintained electronically for each ttimester.

4. Satisfaction Survey will be offered to each participant.
Outcome gathered from all participants? Yes
Anticipate 25 total participants for the year.
Will collect outcome information quarterly.
Is there a target or benchmark level for program services? Yes... FY22 Measures:
1. People will participate in artisuc activities, classes, or events at The Crow at 110.

Target: 25. Mid-Year Outcome: 25.
2. Special events will be hosted at The Crow at 110. Target: 3. Mid-Year Outcome: 1 event.., in second quarter.
3. New creative exploration classes will be developed as program participants continue to define areas of interest.

Target: 4. Mid-Year Outcome: 4 new classes have been developed.
DSC- CONNECTIONS -2
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Estimated levels of change: 1, 2, 3 continue as in PY22. New Ouzcvme, #4, estimates that 90% ofpeop/e who complete survey
will be satisfied with cpenence.

UTILIZATION:
Treatment Plan Clients (TPCs): 25 people participating in DSC’s Community First Program interested in
pursuing their creative interests and talents at The Crow at 110.
Non-Treatment Plan Clients (NTPCs): 12 people participating in activities, not receiving county funding.
Community Service Events (CSEs): 5 events hosted at The Crow at 110 and engagement in community venues.

Staff Comments: Service Contacts and service hours associated with TPCs are documented in online reporting sjstem.

PY23 Annual Targets (per Utilization Form)
TPC NTPC SC CSE

Annual Tatget 25 12 n/a 5
PY22 First Two Quarters (per submitted Sen-ice Activity Reports)
First Quarter PY22 20 9 2 0
Second Quarter PY22 5 3 0 0
Annual Target 25 12 0 5
StaffComment the PY22 plan ident/ies 5 as the (SE goal, while qua#erlj reports show it as 3; thefirst quarter report
shows 2 in the SC column and 0 under CSE, but they should be switched.
PY21 All Four Quarters (per submitted Service Activity Reports)
First Quarter FY21 47 45 3 1
Second Quarter FY21 2 9 2 2
Third Quarter FY21 1 13 4 0
Fourth Quarter FY21 2 8 5 0
Annual Taiet 55 50 5 3

Financial Analysis

PY2023 CCDDB Funding Request: $95,000
PY2023 Total Program Budget: $95,746
Proposed Change in Funding - PY2022 to PY2023 = 11.8%
Current Year Funding (PY2022): $85,000
Does the application clearly explain what is being purchased by the CCDDB? Yes
Does the application warrant that CCDDB funding will not supplement Medicaid? A risk ofsupplementation majy exist
in this pivgram. open to AlPCs with Aledicaid waiver /iinding, but not necessarily a covered service — care is taken to distinguish them.

CCDDB request is for 99% of total program revenue. Other revenue is from DHS Fee for Service 5737 and
Program Service Fees SO.
Personnel-related costs of $53,511 are the primary expense charged to CCDDB, at 56°/s of tequested
amount. Other expenses are: Professional Fees/Consultants $175; Consumables $4,187 (4°/o); General Operating
$492 (1°/o); Occupancy $6,123 (6°/o); Conferences/Staff Development $69; Local Transportation $157; Equipment
Purchases $11; Lease/Rental $28,249 (30%); Membership Dues $241; and Miscellaneous $1,785 (2%).
Total Agency Budget has a deficit of $43,990, Total Program $3,763, and CCDDB Budget is BALANCED.
Program Staff to be funded by CCDDB: 0.13 Indirect and 1.04 Direct = 1.17 FTEs
Total Program Staff: 0.13 Indirect and 1.05 Direct = 1.18 FTEs
Staji Comments: inc ase in requested Jicnding is associated with increased cost ofsalaries and bentflt3

Audit Findings: The F172021 Audit was submitted on December 14, 2021. Nofindings ofconcern. ]Vo excess revenue was
associated with this program.
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Priorities and Decision Support Criteria

Does the plan align with one or more of the CCDDB Priorities? Yes.
Expectations for Minimal Responsiveness: No concerns iden4jied in Resstration/Eliibtht,y,Questionnaire, completed bj
the ageny durin,g 2021. All nquiredforms were complete and submitted bj’ the deadline. Proposed sendces/ supports relate direct/y to
I/DD and how the,y will improve the qualit,y of4ft forpersons with II DD. Evidence is provided that other sources offundins are not
available or have been ma.\imizecl. Evidence is provided ofplannin,g for continuation of (‘virtual) services dunng and bepondpandemic;
related traimn,g is not addressed.

Agency Cultural and Linguistic Competence Plan
Does the agency CLC Plan include required benchmarks and National CLAS Standards? Yes
Highlights from the submitted CLC Plan: DSC added action steps to support staff that are experiencing
bum out and fatigue to their CLC Plan. DSC added action steps to support stajfthat are e4eriencing burnout andfatiAue to
their CLC Plan... “1-luman Resource department willprovide support and incentivesforpreventin,g burn-out and cotnpassionfatigne.”
If currently funded, has the agency submitted a CLC Progress Report for the first half of PY2022? Yes.
Highlights from the submitted CLC Progress Report: ‘Formal annual cultural competence tminin,g occurs later in_fiscal
year, but marty staffhave participated in various wehinars on Trauma Informed Practices includins how Covid has afficted individuals
and the communitj “DSC has allocated money in the hudet to inz.i ease diversit,y within the oraniçation.

Overarching Decision Support Criteria
Underinvested Populations and Countywide Access: Referrals may be received by RPC ISC, as well as self or
family member referrals, and other community partners. Agency representation at many commumty events helps to
share information regarding services as vell. DSC is also enhancing outreach efforts in Champaign County.
Services, events, and informal activities occur at The Crow. Online sales have been a positive outcome of the
pandemic. Other venues have included museums, art galleries, and art shows such as EberrFest. DSC’s website and
social media provide awareness and information about DSC and access to an array of services. Recent emphasis...
on expanding outreach, and DSC’s Diversity Committee continues to discuss strategies to reach people that may
not have access or elect not to engage in more traditional methods of outreach and referral. Outreach activities have
been directly affected by the pandemic and recurring limitations imposed by CDC and Public Health, but efforts
below continue to be a priority: sending letters to coni.muniry representatives/stakeholders not previously engaged;
wider participation in community groups/forums to include inviting representatives to program meetings as guest
speakers; and focus attention on underserx-ed or underrepresented minority population for each program by
catering outreach efforts for the specific service. Additionally, all scheduled events are open to the public.
Inclusion, Integration, and Anti-Stigma: Champaign County enjoys a robust art community as evidenced by
events such as the Boneyard Arts Festival. As people engage with the community through exploration of their
creative interests, connections are made. An article from Opengate, a provider in New York shares, “We sing, we
dance, we paint, we write, and we play sports as a form of communicating with others. There’s a level of creativity
in everyone iust waiting to be released. People with intellectual and developmental disabilities often have difficulty
communicating in conventional ways. Creanve art expression allows them to relay their feelings and empowers
them to display ideas and vision with visual and tactile aids.” Community and DSC artists co-hosted an open house
during previous Boneyard Arts Festivals, and plan to continue post-pandemic. Open houses and other formal
events have a dual benefit by inviting community artists in to showcase their talent and sell merchandise within this
shared space and the community is invited to enjoy and purchase unique one of a kind works of art, jewelry, and
other handmade gifts. All are vety intentional ways of promoting inclusion and reducing stigma.
Outcomes: includes three measures ofpro,grampe4brmance and one ofpartici,bant satisj1ction, targets hissed onpreviousperfbmiance;
results documented in stafl’notes and annual bartic,ant satisfiction sun’ejc
Virtual Service Option(s): during and beyond the pandemic, not always idealiven the przmar,y activities.
Coordinated System: n/a (‘no similarprograms.) The Crow celebrated a highly successful Third Annual Holiday
Open House, finally being able to take place in person this past December! Following last year’s virnial Open
House, both Valentine’s and Mother’s Day sales were offered virtually. This is something that allowed us through
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experience, to offer online sales year round. During the summer months, the Crow had a booth at the Urbana
Farmer’s Market and sold cards, soap, and other items made by people receiving services. It was great exposure and
plans to continue our booth are in the works. This year, plans include: working with two area high schools to
collaborate on projects and joint sho\vcases, hosting an art sale with local artists, as well as participanug alongside
other artists as a vendor for the Ebertfest Art Show. As we continue to move past the pandemic, the Crow also
plans to continue to serve as a venue for the Boneyard Arts Festival m an effort to connect and collaborate with
other local artists.
Budget and Program Connectedness: bueget narrative .iiipportsjlnancia//pro,gram p/an, references agenty cost a/location p/an.
Person Centered Planning (PCP): a/I DDB fundedpambants have a PCP through the ISC (using the state ‘i required

Jbrmat anc/ptvcrssj, with con/riInitionsfrom the ageng’ andprogram and client.
Evidence-based, Evidence-informed, Recommended, or Promising Practice: den-nbes and/inks to an inclusive
ads organization site, oftet:c suppoding examples_from the /oca/prngram.
Evidence of Collaboration: n/a (No iimi/arprograms.)
Staff Credentials:... art teachers, music teachers, exercise enthusiasts, nature lovers, and an assortment of lifelong
learners sharing with people who have expressed an interest in discovering more about the options available
throughout Champaign County. Formal training mcludes 40 hours of classroom and 80 hours of on the job training
per die DHS-state mandated training in addition to training specific to each person receiving services....
Introduction to DD; Human Rights; Human Interaction and CommLtnication; Sen-ice Planning; Basic Health &
Safety; First Aid/CPR; OIG/Abuse & Neglect. New employee training also includes Employment First information
as part of DSC’s agency cuirure emphasizing everyone’s involvement in supporting community inclusion and
employment opporrumbes for all.
Resource Leveraging: this contract is not used as match/br another, can should be taken to avoid supplementing Medicaid or
supplanting other sources offunding the participants have. Other Pay Sources: n/a Client Fees: No Sliding Scale: No
Willing to participate in DD Medicaid-waiver programs? No

Process Considerations and Caveats
Contracting Considerations: If this application is approved for funding, the applicant may be required to respond
to or submit the following for staff review and approval prior to execution of the final PY2023 contract:

— Retain P’r’22 Special Provisions: on/inc c/aims reporting, ident’ waiver recipients; collaborate with JSC on enro//inent,
brogram in/bnnation, and IPCç inc/tide artists with 1/ DD not served kv DSC;personnel change reports; DSP pqy.

- \Tew in PY23: the agencj wil/ contribute in/brmation which wi/I advance the CCDDB s goal of enhancing independence
through online techno/ogy training and accessfor staffand c/ients.

Applicant Review and Input: Apphcant is encouraged to review this document upon receipt and notify the
CCDDB staff in wnting of any factual errors made by CCDDB staff which should be corrected prior to completion
of the award process.
Recommendation: Pending
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Agency Name: DSC
Program Name: Workforce Development and Retention
Requested Funding Amount: $227,500
The original application forms contain more information. Attached is an analysis of specific sections of
the application and prior reports on the program (if incumbent).

Why it Matters: The pandemic has exacerbated the workforce crisis as the human
services field is competing with service industries that are also lacking for employees.
Staff turnover and inability to recruit/fill vacancies, has a direct impact on those who
stay to do this important work.

Evidence Based, Promising, or Innovative Approach: ANCOR survey: The
Significant Financial Costs of High Turnover are Unsustainable. These increased
costs, which relate to everything from training to staff overtime and more, simply
cannot be sustained by community providers that were significantly underfunded to
begin with. FACT: 92% of Providers Continue to Grapple with the Impact of the
Pandemic on Recruitment and Retention. Nearly all providers agree the COVID-19
pandemic continues to deeply impact the ability for providers to hire and retain DSPs.
Overwhelmingly, providers indicated that the inability to provide comparable wages to
the private market has decimated the DSP workforce. Providers have continuously
competed with entry-level industries offering less demanding work for staffing. During
the COVID-19 pandemic, private companies and corporations simultaneously
increased wages—steps providers simply could not take.
https://www.ancor.org/sites/default/files/the state of americas direct support workfor
ce crisis 2021.pdf

Training and development are linked to organizational commitment and the association
is positive. Higher training opportunities result into higher levels of commitment.
Organizations offering training to employees is perceived as a reward, in turn
employees show higher level of commitment and loyalty. It is empirically established
that employee attitude towards training and training effectiveness is positively related
to organizational commitment. Training provisions are positively related to employee
retention and employee loyalty. http://www.net/icmis18/ICMIS18CD/pdf/S194-
final. pdf

Outcomes:
1. Trainings will be documented in employee database.
2. Bonuses will be documented for those completing required training. List to be
maintained.
3. List of retention bonuses will be documented and maintained.

To be Served/Completed:
160 staff receiving bonuses, 20 new and 140 existing employees.



Type and Intensity of Service: DSC proposes the following strategies to strengthen
and stabilize the workforce:
Training, Support, Recognition/Reward

Membership - National Alliance for Direct Support Professionals (NADSP)
membership and associated benefits to advance professionalizing the field; NADSP
Membership encompasses a national movement to elevate the status of Direct Support
Professionals by establishing an interconnected network of DSPs, Frontline
Supervisors, self-advocates, family members, human service organizations, healthcare
professionals, social workers, statewide groups, national associations, and more.
• Professional Development — Access to training and support for staff; NADSP
membership affords direct and exclusive access to information, resources, tools, and
training to improve the knowledge and skill set of the DSP workforce, and the quality of
life for people receiving services. Identify three trainings in FY 23.
• Hiring/New Employee Bonuses — Proposing to incentivize new employees by
recognizing their completion of training, with a $500 bonus as each employee
completes required training.
• Retention Bonuses — A retention bonus is a targeted payment or reward outside of an
employee’s regular salary that is offered as an incentive to keep a key employee on the
job during a particularly difficult time, (I.e. — workforce crisis and pandemic). Proposing
three $500 bonuses per employee to be granted in October, February, and June in
recognition of those who have endured the challenges of a compromised work force
and compensated for the long-term effects of high turnover and frequent vacancies —

total $1,500 per employee.

Length of Engagement: N/A — agency has requested 2-year funding for this grant.

Leveraging Other Resources: No
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DRAFT PY2023 CCDDB Program Summay
Agency: DSC
Program: Workforce Development and Retention — NEW
Portions of this summary are drawn [mm the fill! application, edited fbi length and relevance, with comments in ita&

PY2023 CCDDB Funding Request: S227,500
Priority Selected: Strengthening the I/DD Workforce

Services and People Served
Target Population: all staff who contribute and provide the direct services/supports for children and adults with
IDD. Direct Support Professionals, Qualified Intellectual Disability Professionals, and the Family Development
staff are included in the plan to recognize new employees in their first year and retain experienced staff,
acknowledging their ongoing contributions. A stable and reliable workforce is needed as continuity of services has
been compromised in this field. Employees who require specific training for their role or educational requirements
for specialized services are deemed essential workers, yet work in a field that is woefully underfunded at a state and
national level. The pandemic has exacerbated the workforce crisis as the human services field is competing with
service industries that are also lacking for employees. Staff mrnover and inability to recruit/fill vacancies, has a
direct impact on those \vho stay to do this important work. “Direct support professionals are instrumental to the
daily operations of organizations that support people with intellectual and developmental disabilities. With extensive
responsibilities, DSPs often experience high levels of stress and burnout that can result in turnover and vacant
positions.” imps: //nicridian.alleiiprcss.coin/idd/ardcle-ahstract/58/3/221 /436585/lhev-Care-for-Others-But-
\Vhat— \hout—iheiuselves
Scope, Location, and Frequency of Services:
Scope: Training, Support, Recognition/Reward
Membership - National Affiance for Direct Support Professionals (NADSP) membership and associated benefits

to advance professionalizing the field; NADSP Membership encompasses a national movement to elevate the status
of Direct Support Professionals by establishing an interconnected network of DSPs, Fronthne Supervisors, self-
advocates, family members, human service organizations, healthcare professionals, social workers, statewide groups,
national associations, and more.
Professional Development — Access to training and support for staff; NADSP membership affords direct and

exclusive access to information, resources, tools, and training to improve the knowledge and skill set of the DSP
workforce, and the quality of life for people receiving services. Identif three trainings in FY23.
•Hiring/New Employee Bonuses — Proposing to incenuvize new employees by recognizing their completion of
training, with a S500 bonus as each employee completes required training.
Retention Bonuses — A retention bonus is a targeted payment or reward outside of an employee’s regular salary

that is offered as an incentive to keep a key employee on the job during a particularly difficult time, (I.e.
— workforce

crisis and pandemic). Proposing three $500 bonuses per employee to be granted in October, February and June in
recognition of those who have endured the challenges of a compromised work force and compensated for the long-
term effects of high turnover and frequent vacancies—total $1,500 per employee.
“CCDDB funded programs target eligible individuals who do not have other funding or who seek services not
billable to other payers.” DSC strives to be responsive to those currently receiving services and responsive to others
not yet engaged.
Location/Frequency: Please refer to ‘Scope of Services’ for specific service activity as well as time frames.

Program Performance Measures
CONSUMER ACCESS: As outlined under ‘Scope of Services’. There is a distinction between staff who have
completed the required training and those who have not vhich is maintained in a database.
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CONSUMER OUTCOMES:
1. Trainings will be identified to support ongoing professional development.
2. Bonuses will be scheduled to recognize completed employee training.
3. Retention bonuses will be scheduled.
2Measured by
1. Trainmgs will be documented in employee database.
2. Bonuses will be documented for those completing required training. List to be maintained.
3. List of retention bonuses will be documented and maintained.
Outcome gathered from all participants? Yes
Anticipate 160 total participants for the year.
Will collect outcome information Semi-annual report from Human Resources.
Is there a target or benchmark level for program services? No
Estimated levels of change:
1. Three trainings will be identified and offered.
2. Bonuses will be given to twenty new employees completing required training.
3. Retention bonuses provided to 140 employees.

UTILIZATION:
Other: 160 Number of staff receiving bonuses.

Financial Analysis
PY2023 CCDDB Funding Request: 5227,500 - A NEW REQUEST
PY2023 Total Program Budget: S227,500
Proposed Change in Funding - PY2022 to PY2023 = n/a
Current Year Funding (PY2022): n/a
Does the application clearly explain what is being purchased by the CCDDB? Yes
Does the application warrant that CCDDB funding will not supplement Medicaid? Yes

CCDDB request is for 100% of total program revenue.
Personnel-related costs of $220,000 are the primary expense charged to CCDDB, at 97% of requested
amount. Other expenses are: Conferences/Staff Development $4,500 (2°/o) and Membership Dues $3,000 (1%).
Total Agency Budget has a deficit of $43,990, Total Program and CCDDB Budgets are BALANCED.
Program Staff to be funded by CCDDB: n/a Total Program Staff: n/a
Staff Comments: Majotitji ofDDB fends wi//go towards hiring and retention bonusesfir DSPs. Nothing budgetedfor audit e.)<peni?.
Audit Findings: As a new proposal, this program was not included in the agency ‘c FY21 audit.

Priorities and Decision Support Criteria
Does the plan align with one or more of the CCDDB Priorities? Yes.
Expectations for Minimal Responsiveness: No concerns identified in Registration/E/iibility Questionnaire, completed bj’
the agency dating 202!. zlll required/dims were complete and submitted bj the deadline. Proposed services! supports relate
IIVDIRECTfl’ to I/DD and how thq will improve the quality of//èjbrpersons with J/DD. Evidence ispivuided that other sources
ofjiindbig are not avaiid’ie or have been maximized i7irtua/serrices (in option; related training is not direct/y addressed.

Agency Cultural and Linguistic Competence Plan
Does the agency CLC Plan include required benchmarks and National CLAS Standards? Yes
Highlights from the submitted CLC Plan: DSC added action steps to support staff that are experiencing
bum out and fatigue to their CLC Plan. DSC added action sttps to support staffthat are experiencing burnout and fa4gue to
their CLC Plan. .. ‘fHuman Resource department willprovide .rupport and incentivesforpreventing burn-out and compassion /iitigue.
If currently funded, has the agency submitted a CLC Progress Report for the first half of PY2022? Yes.
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Highlights from the submitted CLC Progress Report: ‘Forsnal annual cultural competence training occurs later infiscal
year, but many staffhave partiabated in various webinars on Trauma Infonned Practices including how Covid has ajftcted individuals
and the community. “DSC has allocated money in the budget to increase diveriity within the organftation.

Overarching Decision Support Criteria
Underinvested Populations and Countywide Access: n/a Inclusion, Integration, and Anti-Stigma: n/a
Outcomes: includesprocess measures; posith’e impact implied
Virtual Service Option(s): NADSP trainings an available online Coordinated System: n/a
Budget and Program Connectedness: budget narrative supportsfinancial/program plan, n’frnnces agency cost a/location plan.
Person Centered Planning (PCP): not addressed
Evidence-based, Evidence-informed, Recommended, or Promising Practice: ANCOR survey: The
Significant Financial Costs of High Turnover are Unsustainable. These increased costs, which relate to everything
from training to staff overtime and more, simply cannot be sustained by community providers that were
significantly underfunded to begin with. FACT: 92% of Providers Continue to Grapple with the Impact of the
Pandemic on Recruitment and Retention. Nearly all providers agree the COVID-19 pandemic continues to deeply
impact the ability for providers to hire and retain DSPs. Overwhelmingly, providers indicated that the inability to
provide comparable wages to the private market has decimated the DSP workforce, Providers have continuously
competed with entry-level industries offering less demanding work for staffing. During the COVID-19 pandemic,
private companies and corporations simultaneously increased wages—steps providers simpiy could not take.
https://www.ancornrg/sitcs/dcfauh/flles/the state of americas direct support workforcc crisis 2021!pif
Training and development is linked to organiaational commitment and the association is positive. Higher training
opportunities result into higher levels of commitment. Organizations offering training to employees is perceived as
a reward, in turn employees show higher level of commitment and loyalty. It is empirically established that
employee attitude towards trali g and training effectiveness is positively related to organizational commitment.
Training provisions are positively related to employee retention and employee loyalty.
http://xvxvw.icmis.net/icntisl 8/ICMISI8CD/pdf/S194-final.pdf
Evidence of Collaboration: n/a
Staff Credentials: vary across programs. The FD team includes developmental therapists, a speech therapist and a
developmental screening coordinator. Staff qualifications include five with Master’s degrees and one with a
Bachelor’s degree in relevant educational fields; six are licensed and credendaled by the State of Illinois earl
intervention program, two developmental therapists are trained and certified to provide the PLAY Project, one is a
certified evaluator in the Ages and Stages Questionnaire Developmental training tool (ASOJ. All adult services
staff receive 40 hours of classroom and 80 hours of on the job training per the DHS-state mandated DSP (direct
support professional) training in addition to training specific people they are supporting. Annual Diversity training
is an expectation for all employees and continuing education is a requirement for a number of positions in the
agency. QIDP staff receive training upon hire and then have annual continuing education requirements. Examples
of trainings attended in the last twelve months include: Understanding Bipolar Disorder, CON/ID Trauma, Using
Assistive Technology to Increase Independence of Adults with IDD, Trauma-Informed Support, Boundant Work
for Helping Professionals, and an all-agency training - Diversity, Equity, and Inclusion: Macro and Microaggression.
Resource Leveraging: not used as match for another source offunding Other Pay Sources: None Client Fees: No
Sliding Scale: No Willing to participate in DD Medicaid-waiver programs? No

Process Considerations and Caveats
Contracting Considerations: If this application is approved for funding, the applicant may be required to respond
to or submit the following for staff review and approval prior to execution of the final PY2023 contract:

- Co,,sider expansion to support other agency DiPs and QIDPs sen’ing Champazgn County residents
- Ifa two year tents, include ipecialprovision related to excess revenuefromfirst year (not to be carried over to the secondyeat).

Applicant Review and Input: Applicant is encouraged to review this document upon receipt and notify the
CCDDB staff in writing of any factual errors made by CCDDB staff which should be corrected prior to completion
of the award process.
Recommendation: Pending
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Agency Name: Champaign County Head StartlEarly Head Start
Program Name: Early Childhood Mental Health Svs
Requested Funding Amount: $347,235
The original application forms contain more information. Attached is an analysis of specific sections of
the application and prior reports on the program (if incumbent).

Why it Mafters: Serves low-income children. Research across disciplines has identified the
importance of preschool as a prevention. Preschool plays a role in shrinking the achievement
gap and slows the flow of the school to prison pipeline. Participation in preschool impacts
important quality of life outcomes like maintaining employment, reducing participation in the
criminal justice system, and having savings accounts. Outcomes are linked to acquiring
social-emotional skills such as self-regulation, emotional literacy, empathy, and interpersonal
problem solving during the critical window between birth and 5 years. Best practice identifies
children learn best within the context of safe attuned relationships with caregivers, both
teachers and parents. Therefore, our services include supporting the wellbeing of caregivers
through adult-to-adult co-regulation, attunement, psychoeducation, reflective conversation,
goal setting, and coaching.

Evidence Based, Promising, or Innovative Approach:
Practice-Based Coaching (PBC) is a professional development strategy that supports
teachers’ use of effective teaching practices that lead to positive outcomes for children.
https://eclkc.ohs.acf. hhs.gov/professional-developmentlarticle/practice-based-coaching-pbc.
The S-E service delivery model is based on the Illinois Model of Early Childhood Mental
Health Consultation highlighted as an evidence-based practice by SAMHSA that decreases
disproportionate preschool suspension and expulsion rates of Black, Indigenous, children of
color. https://www.samhsa.gov/sites/defaultlfiles/programs campaigns/IECMHC/iI-approach
building-sustaininp-iecmhc.pdf
The Illinois Association Infant Mental Health offers professionals an opportunity to connect
with other professionals serving young children’s social-emotional development.
https://www.ilaimh.org/the-illinois-mental-health-consultant-statewide-recjistrv/
Harvard University’s Center on the Developing Child offers researched information regarding
children’s development. https://developingchild.harvard.eduf
The Pyramid Model supports social-emotional competence in infants and young children. This
model is researched and evidenced-based and can be found through the Center on the Social
and Emotional Foundations for Early Learning (CSEFEL) at http://csefel.vanderbilt.edu.
CSEFEL offers strategies, training modules, and family tools to implement the model.
All program staff utilize Conscious Discipline to develop emotional intelligence through a self-
regulation program that integrates social-emotional learning and discipline. Conscious
Discipline is “an evidence-based, trauma-informed approach.” httns://consciousdiscipline.com

Outcomes:
1. Children will demonstrate improvement in social skills related to resilience.
2. Head Start staff will demonstrate improvement interpersonal, stress management, and

caregiving skills.
3. Head Start staff will demonstrate a reduction in Burnout/compassion fatigue.
4. Parents will demonstrate improvement in stress management and caregiving skills.
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5. Classroom management will demonstrate social-emotional sensitive interactions in fidelity
with the Pyramid Model.

To be Served/Completed:
90 children, parents, or staff members
380 receiving screening, intermittent, one-off support and consultation
3,000 meetings and observations regarding children, Practice Based Coaching with education
staff, S-E Committee Meetings
5 community trainings and workshops that share information about our SE services
12 workshops, trainings, professional development efforts with staff and parents

Type and Intensity of Service:
1. Collaborates with parents and teachers through the S-F Committee to identify social-
emotional strengths and areas of need in the children in their care, using assessments,
observations (video when necessary), and reflective conversation.
2. Reviews and monitors developmental screenings for all students in HS-EHS. Consults with
staff on referral process to schools or developmental pediatricians when necessary.
3. Supports staff and parents in writing individualized social-emotional goals and action plans.
4. Supports staff and parents in reflection around inter/intra-personal skills used with children
to improve co-regulation, attunement, empathy, and compassionate limit setting.
5. Collaborates with staff and parents in identifying individualized goals and action plans.
6. Collaborates with stakeholders to develop Support Plans for children who engage in
challenging behaviors to communicate their needs.
7. Facilitates workshops, support groups, and coaching for HS-EHS staff and parents on
social-emotional development, compassionate caregiving, stress-management, functional
behavior assessments, trauma-informed practices/leadership, and cultural competency.
8. Supports staff in monitoring children’s progress and outcomes.
9. Offers parenting consultation and coaching through Facebook groups and Zoom meetings.
10. Reviews developmental screenings, makes recommendations on referrals, goals,
services.
11. Creates unique virtual stress management and equity-related content for local Champaign
residents in collaboration with CU TRI.

Length of Engagement: between 3 months to 2 years.

Leveraging Other Resources: CCMHB is the only source of revenue for the program. The
program should seek and apply for other funding to cover these services.
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DRAFT PY2023 CCMHB Program Analysis
Agency: Champaign County Head Start/Early Head Start MUB
Program: Early Childhood Mental Health Svs
Portions ofthis summary are drawn from the /Itll application, editedfor length and relevance. with conitnents in italics.

PY2023 CCMHB Funding Request: $347,235
Focus of Application: Mental Health
Type of Contract: Grant
Priority: System of Care for Children, Youth, and Families

Services and People Served

Target Population: low-income children enrolled in RPC Early Childhood Education Program and their
caregivers (teachers and parent/guardians). Preschool plays a role in shrinking the achievement gap as well as
slowing the flow of the school to prison pipeline. Participation in preschool impacts important quality of life
outcomes like maintaining employment, reducing participation in the criminal justice system, and having
savings accounts. These outcomes are linked to acquiring social-emotional skills such as self-regulation,
emotional literacy, empathy, and interpersonal problem solving during the critical window between birth and 5
years. Best practice also identifies that children learn best within the context of safe attuned relationships with
their caregivers, both teachers and parents... services include supporting the wellbeing of caregivers through
adult to adult co-regulation, attunement, psycho-education, reflective conversation, goal setting, and coaching.

Scope, Location, and Frequency of Services:
Scope:
1. Collaborates with parents and teachers through the S-E Committee to identifS’ social-emotional strengths

and areas of need in the children in their care, using assessments, observations (video when necessary), and
reflective conversation.

2. Reviews and monitors developmental screenings for all students enrolled in HS and EHS. Consults with
staff and supports the referral process to School Districts or Developmental Pediatricians when necessary.

3. Supports staff and parents in writing individualized social-emotional goals and action plans.
4. Supports staff and parents in reflection around inter/intra-personal skills used with children to improve co

regulation, attunement, empathy, and compassionate limit setting.
5. Collaborates with staff and parents in identiing individualized inter/intra-personal goals and action plans.
6. Collaborates with stakeholders to develop Support Plans for children who engage in challenging behaviors

to communicate their needs.
7. Facilitates workshops, support groups, and coaching for staff and parents on social-emotional development,

compassionate caregiving, stress-management, functional behavior assessments, trauma-informed
practices/leadership, and cultural competency.

8. Supports staff in monitoring children’s progress and outcomes.
9. Offers parenting consultation and coaching through Facebook groups and Zoom meetings.
10. Reviews developmental screenings and makes recommendations regarding referrals, goals, services.
11. Creates unique virtual stress management and equity-related content for local Champaign residents in

collaboration with CU TRJ.
LocationlFreguencv: assigned sites or across sites... in classrooms, homes, a community setting, or virtually.
Biweekly coaching supports parents and teachers relationships with children. Reflective conversations and
consultation happen as often as weekly or least once a month depending on level of need of adults and children.

Access to Services for Rural Residents: recruits families throughout Champaign County at local libraries.
elementary schools, door to door, grocery/convenience stores, town/village events, community agencies, and
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many other locations.., outreach at community events such as the annual Disability Expo, Read Across
America, Week of the Young Child, and local school district early childhood program child-find activities. As
per Head Start Performance Standards, [program] must maintain at least 10% of the enrollment for children
with diagnosed disabilities.., serves children with health conditions such as sickle cell anemia, asthma, and
diabetes. SE Services are offered to children and families through center-based options strategically located in
Champaign, Rantoul, Savoy, and Urbana... home-based option that provides all HS/EHS services to families in
their home and particularly meets the needs of families living in rural areas who want resources that support
their child’s growth and development. Another option for families working and attending school is family child
care. Services are also provided in libraries, churches, coffee shops. The pandemic has nornrnlized virtual
services which has allowed us to reach more families.

Access to Services for Members of Historically Underinvested Populations: recruitment throughout
Champaign County at libraries, elementary schools, door to door, grocery/convenience stores, community
events, community agencies, among other locations. RPC also uses its Community Assessment to focus
recruitment efforts where income-eligible families reside... Staff attends and presents HS information at
community meetings, a great way to reach out to providers who serve the same populations... Center-based,
home-based, and family childcare home provider options to meet the needs of children and families. RPC also
collaborates with Courage Connection that provides housing and supportive services to individuals and families
who are victims of domestic violence. RPC has a staff member onsite to offer home-based services.

80 in first half of PY22
35 (43.8%) for PY22
22 (27.5%) for PY22
17(21.3%) for PY22
0 (0%) for PY22
6 (7.5%) for PY22

Ages0-6 85(100,0%)
Race
White 31(36.4%)
Black/AA 48(56.4%)
Asian/PI 1(1.1%)
Other (md. Native American and Bi-racial) 5 (5.8%)
Gender
Male 61(71.7%)
Female 24(28.2%)
Ethnicity
Of Hispanic or Latino/a origin 6 (7.1%)
Not of Hispanic or Latino/a Origin 79 (92.9%)

Pro2ram Performance Measures

CONSUMER ACCESS: Children [whoj... score above the cut-ofT on the ASQ-SE screening. Social-
Emotional Committee may identi’ a child, teacher, or parent needing additional support. Adults can self-refer.
Members of the site-level SE Committee.., determine the need for setting an SE Goal after screening yields an
ASQ-SE score indicating eligibility for services OR challenging and disruptive or age-inappropriate behavior
have been documented in the classroom or reported at home. Adults meet criteria if they are a caregiver of an
enrolled child and are requesting services. All staff learn about the coaching and consultation offered by the S-E
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Residency of 85 People Served in PY2L and
Champaign 39 (45.8%) for PY21
Urbana 20 (23.5%) for PY2I
Rantoul 15 (17.6%) for PY21
Mahomet 0(0%) for PY21
Other 11(12.9%) for PY2I

Demographics of 85 People Served in PY21
Age



team during orientation. RPC shares information with families about the S-E services provided by the S-E
Committee through parent meetings. conversations with teachers and family advocates, RPC Facebook group,
brochures, and the parent handbook. Further, [staff] provide parent education training that pertains to trauma-
informed care, S-E development, and strategies to reduce challenging behaviors and increase S-E skills.
Within 7 days from referral, 100% of those referred will be assessed.
Within 7 days of assessment, lOO% of those assessed will engage in services.
People will engage in services, on average, for: between 3 months to 2 years.
Additional Demographic Data: data for the Office of Head Start.., information about family’s structure,
income, language, education, employment, military status, marital status, and housing status.

CONSUMER OUTCOMES:
1. Children will demonstrate improvement in social skills related to resilience such as:

a. Self-Regulation
b. Initiative
c. Relationship building/Friendship skills
d. Emotional Literacy
e. Problem-Solving

2. Head Start staff will demonstrate improvement interpersonal, stress management, and caregiving skills. And
a reduction in Burnout/compassion fatigue.

3. Parents will demonstrate improvement in stress management and caregiving skills.
4. CLassroom management will demonstrate social-emotional sensitive interactions in fidelity with the Pyramid

Model.
Measured by:
1. Pre and post resilience related social skills are assessed using the ASQ:SE and the DECA-P2 and DECA

lIT. Throughout the school year, documentation is collected by teachers in teaching strategies GOLD
regarding social emotional skills and evaluated during fall, winter, and spring checkpoints.

2. ProQOL Measure of Burnout, Compassion Fatigue, and Vicarious Trauma; and Adult DECA
3. Parenting Stress Index and Adult DECA
4. TPOT/TPITOS - classroom management
Outcome gathered from all participants? No. Not all services and supports that are provided are formal and
intensive. We only collect outcome information on the formal/intensive services with TPC’s.
Anticipate 420 total participants for the year.
Will collect outcome information: 2 to 3 times a year.
Is there a target or benchmark level for program services? Yes. Through the GOLD Outcomes Assessment

at least 90% of children who age out of the program are developmentally, socially, emotionally and health
ready for Kindergarten.., at least 85% of all enrolled children will make age-appropriate progress in S-E
development. For children remaining in the program... 50% of children who receive services for the full period
of engagement (9 or 12 months depending on child’s enrollment) will not require a continuation of services.
The DECA, ProQOL, and Parenting Stress Index are all researched and normed assessments.
Estimated level of change for this outcome: Each child enters our classrooms at different developmental
stages with different skills and areas of need, making rate of change estimation difficult. We evaluate changes
overtime using two tools. First, data is collected for all enrolled students at three checkpoints over the course of
the school year using teaching strategies GOLD, these evaluations determine if their current demonstration of
skills is below, matches, or exceeds the “widely held standards” of S-E development. Second, students
receiving services are evaluated using the DECA. Using a pre and post assessment schedule, we identi1’
clinically meaningful improvement using the normed pretest-posttest comparison table.

UTILIZATION:
Treatment Plan Clients (TPCs): 90 (80 new and 10 continuing) children, parents, or staff members who
receive ongoing support or consultation which requires goal setting, planning, and follow up.
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Non-Treatment Plan Clients (NTPCs): 380 children, parents, or staff who receive screening, intermittent.
one-off support and consultation. Recipients of psychoeducation, trainings, or professional development.
Service Contacts (SCs): 3,000 meetings and observations regarding children, Practice Based Coaching with
education staff, Social-Emotional Committee Meetings. Reflective Consultation with staff and caregivers.
Screenings and assessments. Other direct and indirect services with or on behalf of TPC and NTPC’s.
Community Service Events (CSEs): 5 trainings and workshops that share information about services.
Other: 12 psycho-educational workshops, trainings. professional development efforts with staff and parents.
StaffComment: in FY21, the program exceeded targets for TFC, SC, CSE, and Other but not NTPC. Some targets
were increased in FY22 (TFC and NTFC met by mid-year); NTFC is adjustedfor FY23, but others maintained.

PY2023 Annual Targets (per Utilization Form)
TPC NTPC SC CSE OTHER

Annual Target 90 380 3000 5 12
PY2022 First two quarters (per submitted Service Activity Reports)
First Quarter PY22 88 26 590 0 5
Second Quarter PY22 44 297 631 2 4
Annual Target 90 400 3000 5 12
PY2021 all four quarters (per submitted Service Activity Reports)
First Quarter FY21 35 0 171 0 501
SecondQuarterFY2l 5 6 364 64 250
Third Quarter FY21 19 30 464 2 59
Fourth Quarter FY21 1 9 816 0 64
Annual Target 50 80 1800 5 50

Financial Analysis

PY2023 CCMHB Funding Request: $347,235
PY2023 Total Program Budget: $347,235
Proposed Change in Funding - PY2022 to PY2023 = 6.4%
Current Year Funding (PY2022): $326,369

CCMHB request is for 100% of total program revenue.
Personnel related costs of $203,257 are the primary expense charged to CCMHB, at 58% of request
Other expenses: Professional Fees/Consultants $72,000 (2 1%); Consumables $6,000 (2%); General Operating
$2,500 (1%); Occupancy $60,102 (17%); Conferences/Staff Development $2,500 (1%); and Local
Transportation $878.
Total Agency Budget is balanced. Total Program and CCMHB Budgets have a $2 deficit.
Program Staff to be funded by CCMHB: 0 Indirect and 3.22 Direct 3.22 FTEs
Total Program Staff: 0 Endirect and 3.22 Direct = 3.22 FTEs
Staff Comments: modest increase in requestedfunding, not specifically addressed in the budget narrative;
budget narrative is thorough; letter ofGA TA approval of indirect cost allocation plan will be provided
Audit Findings: Because CCHS/EHS is included with the County ‘s combined audit, this program is not
required to submit a separate year end audit, and any excess revenue due back at the end ofthe FY is
determined through fhurth quarter reports. There was no excess revenue owed back to MHB at the end ofFY2].

Priorities and Decision Support Criteria

Does the plan align with one or more of the CCMHB Priorities? For FY23, better alignment with “System
ofCare for Early Childhood and Families” and partially as ‘Collaboration with CCDDB”
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Expectations for Minimal Responsiveness: The agency completed a new Registration/Eligibility
Questionnaire; no concerns are identified. All requiredforms were complete and subm itted prior to the
deadline. Proposed services/supports relate to mental health and developmental delays and how they will
improve the quality oflfe for persons served. Specific qforts to maximize other sources offlrnding are not
detailed in the application, though they may have occwred and remain important to the CCMHB and CCDDB.
Virtual services have been normalized, expanding the programs ‘ reach. Training ofstaffand clients in the use
ofonline tools is not addressed in the application, though of interest to the CCDDB.

Agency Cultural and Linguistic Competence Plan
Does the agency CLC Plan include required benchmarks and National CLAS Standards? Yes.
Highlights from the submitted CLC Plan: Champaign County Head Start submitted a plan that was separate
from the CCRPC Social Services CLC Plan. There was partnership and collaboration with the CLC Committee
for CCRPC. There was a recognition ofunique areas that wanted to be addressed in a separate plan to support
the Head Start Program. Head Start and Community Services Staffwill organize cross trainings open to all
staffabout their programs.
If currently funded, has the agency submitted a CLC Progress Report for the first half of PY2022? Yes.
Highlights from the submitted CLC Progress Report: Champaign County Head Start participated in a
yearlong CLC Consultation with regular meetings with the supervisors and administrative team. Community
Sen’ices and Head Start staffhave an annual peiformance review goal to distribute satisfaction surveys to
100% ofclients. a process monitored by supervisors, with data collected in Survey Monkey Community
Services received 460 surveys from clients during the/list halfofFY22.

Overarching Decision Support Criteria
Underinvested Populations and Countywide Access: Yes (see “Access” sections above.)
Inclusion and Anti-Stigma: actively recruits and enrolls all children who meet the eligibility requirements for
the program, including children who have developmental delays and challenging behaviors.., embraces the
least restrictive environment and offers this model in the classrooms and family child care homes.., takes
seriously the need to reduce implicit bias in our staff and the impact of structural racism for our families. SE
staff play an important role in developing and coordinating workshops, trainings, virtual content, and advocacy
efforts that reduce stigma and support collective care within our program and community.
Outcomes: relevant outcomes for children, parents. and staff with appropriate assessment tools for each:
‘improvement ‘is the target for each. rather than a specific increase in score,
Virtual Service Option(s): available and ‘normalized’ allowing the program to reach more /àmilies.
Coordinated System:
1. HopeSprings provides outpatient therapy that works with individual children and their families.
2. Champaign Unit 4, Rantoul City Schools, Middletown Early Childhood, Urbana Unit 116, and Spectrum

Early Childhood work with at-risk preschool age children within Champaign County. These providers offer
preschool education and disability services.

3. Child and Family Connections links families to early intervention services for infants and toddlers who have
developmental delays.

4. Caregiver Connections provides limited brief Early Childhood Mental Health Consultation to daycares
throughout the central region who do not employ social-emotional staff.

RPC collaborates with all of the community providers listed in this application to enhance social-emotional
support services to enrolled children and families. The Social-Emotional Program completes referrals and seeks
out additional services for those children identified as needing intervention with specialized professionals.
Budget and Program Connectedness: budget narrative is thorough and supports the program plan.
Evidence-based, Evidence-informed, Recommended, or Promising Practice: section provides links to: the
state trade association; Harvard collection ofresearch on early childhood programs; details on Practice-Based
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Coaching, the Illinois Model ofEarly Childhood Mental Health Consultation, Pyramid Model, and Conscious
Discipline, along with rationale for the use ofeach.
Evidence of Collaboration: written working agreements with Champaign Unit 4. Rantoul City Schools,
Mahomet Middletown Early Childhood. Urbana Unit 116, Spectrum Early Childhood, and Child and Family
Connections. RPC has a Memorandum of Understanding with CU Trauma and Resilience Initiative to support
collaboration on Trauma-Informed capacity building within our agency and the community; works with the
CUPHD to provide health and nutrition services to children and pregnant women; and partners with the Junior
League of Champaign-Urbana Bright Starts program which provides monthly academic and social-emotional
skills workshops for children and their parents. CU Early is another partner that collaborates with Head Start to
offer kindergarten-ready kits to families enrolled in home-based and family childcare homes.
Staff Credentials:
1. Social Skills and Prevention Coach —hiring. Seeking someone with at least a Bachelor’s in child

development. psychology, or related; 2-5 years’ experience working with children, families, or teachers.
2. Social Skills and Prevention Coach—Bachelor’s in Sociology and minor in Psychology, has worked in the

human services field for over 11 years, certified in Illinois Medicaid Comprehensive Assessment of Needs
and has experience completing KEMPE Assessments.

3. Socia’ Skills and Prevention Coach —Bachelor’s in Psychology, holds a certification in TIPS (Training for
Intervention Procedures). Through 100 plus volunteer hours and one year of employment, he mentored
young children in crisis at a local program.

4. ECMHC - Masters in School Counseling and Doctorate in Counselor Education and Supervision. She is
trained in Restorative Practices, Practice Based Coaching, and Self-Compassion Meditation Skills. A trained
trainer in both the Pre-K and Infant Toddler Pyramid Model, She is working towards licensure.

Resource Leveraging: CCMHB is the only source of revenue for the program. The program is encouraged to
seek and apply for other funding to cover these services. Other Pay Sources: RPC seeks assistance from
community providers who accept Medicaid prior to using the MHB funds. Client Fees: No Sliding Scale: No.

Process Considerations and Caveats
Contracting Considerations: If this application is approved for funding, the applicant may be required to
respond to or submit the following for staff review and approval prior to execution of the final PY2023 contract:

- Need estimate of the proportion ofdevelopmental services to be covered; the CCMHB could commit up
to $149,666 toward developmental services (separate from mental health services) or 43% ofthe total
request According to the program ‘s consultant, developmental needs ofChampaign County children
have greatly increased over the last vo years, making this commitment reasonable.

- Select a FY23 priority.
- Retain FY22 Special Frovisions:Q4/inancial reports will determine excess revenue; inform participants

ofF UNS and ISC; online claims reporting; document efforts to secure other funding for these services.
- Ivew in FY23: agency will contribute information which will advance the CCDDB ‘s goal ofenhancing

independence through online technology training and access for staffand clients,
Applicant Review and Input: Applicant is encouraged to review this document upon receipt and notify the
CCMHB staff in writing of any factual errors made by CCMHB staff which should be corrected prior to
completion of the award process.
Recommendation: Pending
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CHAMPAIGN COUNTY
MENTAL HEALTH BOARD

CCDDB 2022 Meeting Schedule
9:00AM Wednesday after the third Monday of each month

Brookens Administrative Building, 1776 East Washington Street, Urbana, IL
https: //usO2web.zoom.us/j /81559124557 312-626-6799, Meeting ID: 815 5912 4557

January 19, 2022 — Shields-Carter Room

February 23, 2022 — Shields-Carter Room

March 23, 2022 — Shields-Carter Room

April 20, 2022 — Shields-Carter Room

May 18, 2022 — Shields-Carter Room

June 22, 2022 — Shields-Carter Room
July 20, 2022 — Shields-Carter Room

August 17, 2022 — Shields-Carter Room - tentative

September 21, 2022 — Shields-Carter Room

October 19, 2022 — Shields-Carter Room

October 26, 2022 5:45PM — Shields-Carter Room — study session
with CCMHB

November 16, 2022 - Shields-Carter Room

December 21, 2022 — Shields-Carter Room

This schedule is subject to change due to unforeseen circumstances.

Please email stephanie@ccmhb.org to confirm meetings or to request alternative
format documents, language access, or other accommodation needed to participate.

All meetings and study sessions include time for members of the public to address the Board.
Meetings are posted in advance and recorded and archived at

http: / /\nnv.co.champaign.il.us/mhbddb/DDBMeenngDocsphp

Public Input: All are welcome to attend the Board’s meetings, using the Zoom options or in
person, in order to observe and to offer thoughts during the Public Participation’ period of the

meeting. For support to participate in a meeting, let us know how we might help by
emailing stephaitie@ccrnhb.org.

If the time of the meeting is not convenient, you may still communicate with the Board by
emailing stephaniei)ccmhh.org any written comments which you would like us to read to the Board

during the meeting. Your feedback is appreciated but be aware that the time for each person’s
comments may be limited to five minutes.
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C
CHAMPAIGN COUNTY

C
DEVELOPMENTAL
DISABILITIES BOARD
CHAMPAIGN COUNTY
MENTAL HEALTH BOARD

CCMHB 2022 Meeting Schedule
5:45PM Wednesday after the third Monday of each month

Brookens Administrative Building, 1776 East Washington Street, Urbana, IL
https://usO2web.zoom.us/j/8 1393675682 312-626-6799 Meeting ID: 813 9367 5682

January 19, 2022 — Shields-Carter Room
January 26, 2022 — study session - Shields-Carter Room
February 16, 2022 — study session - Shields-Carter Room
February 23, 2022 — Shields-Carter Room
March 23, 2022 — Shields-Carter Room
April 20, 2022 — Shields-Carter Room
April 27, 2022 — study session - Shields-Carter Room
May 18, 2022 — study session - Shields-Carter Room
May 25, 2022 — Shields-Carter Room
June 22, 2022 — Shields-Carter Room
July 20, 2022 — Shields-Carter Room
September 21, 2022 — Shields-Carter Room
September 28, 2022 — study session - Shields-Carter Room
October 19, 2022 — Shields-Carter Room
October 26, 5:45PM —study session with CCMHB - Shields-Carter
November 16, 2022 — Shields-Carter Room (offcycle)
December 21, 2022 — Shields-Carter Room (‘offcycle) - tentative

This schedule is subject to change due to unforeseen circumstances.

Please email stephanie4ccmhb.org to confirm meetings or to request alternative
format documents, language access, or other accommodation needed to participate.
Meetings are archived at http://www.co.champazn.il.us/mhbddb/MHBMeetingDocs.php

Public Input: All meetings and study sessions include time for members of the public to address the Board.
All are welcome to attend meetings, using the Zoom options or in person, in order to observe and to

offer thoughts during Public Participation’. For support to participate, let us know how we might help
by emailing stephanieThccmhb.org.

If the time of the meeting is not convenient, you may still communicate with the Board by
emailing stephanieccmhb.org any written comments which you would like us to read to the Board

during the meeting. Your feedback is appreciated but be aware that the time for each persons comments
may be limited to five minutes.
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IMPORTANT DATES - 2022 Meeting Schedule with Subjects,
Aaency and Staff Deadlines, and Allocation Timeline for P1123

This schedule offers dates and subject matter of meedngs of the Champaign
County Developmental Disabilities Board. Subjects are nor exclusive to any
given meeting, as other matters requiring Board review or action may be
addressed. Study sessions may be added on topics raised at meetings or by staff,
or with the CCMHB. Regular meetings are held at 9AIM; joint study sessions at
5:45PM. Included are tentative dates for steps in the funding process for PY23
and deadlines related to FY21 and PY22 agency contracts.

1/3/22 Online Sjstem opensfor Appiicationsfor PY23 Funding

1/19/22 Regular Board Meeting

1/28/22 Agency FY22 2”Quarter and CLC Progress Reports due

1 /31/22 Deadlinefor submission ofupdated eligibili’ questionnaires

2/11/22 Deadlinefor submission ofapplicationsfor PY2023funding
(Online sj’stem will not accept anjiforms after 4:30PM)

2/23/22 Regular Board Meeting
List of Requests for PY2023 Funding

3/23/22 Regular Board Meeting

4/13/22 Program summaries re/eased to Board, posted online with the
CCDDB April 20 meeting agenda andpacket

4/20/22 Regular Board Meeting
Board Review, Staff Summaries of Funding Requests

4/29/22 Agen9’ RY2022 Third9uarter Reports due

5/11/22 Allocation recommendations released to the Board andposted
Online with CC’DDB Alaj 18 meeting agenda andpacket

5/18/22 Regular Board Meeting
Allocation Decisions; Authorize PY2023 Contracts
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6/22/22 Regular Board Meeting: Draft FY2023 Budget

6/24/22 DeadlineJbr cgeng’ application/contract revisions
Deadlinefor a<gernj letters of engagement wi/h CPAfinns
PY2023 con/i-ac/s completed

6/30/22 Ageny Independent Audits, Reviews, or 6ompiiations dne
(‘on/yjbr those we/h calendarfiscaljear, per Special Provision)

7/20/22 Regular Board Meeting: Election of Officers

8/17/22 Regular Board Meeting - tentative

8/26/22 Ageny PY2022 4ThQ Reports, CLC Progress Reports, and
Annual Peiformance Measure Reports due

9/21/22 Regular Board Meeting
Draft Three Year Plan 2022-24 with 2023 Objectives

10/19/22 Regular Board Meeting
Release Draft Program Year 2024 Allocation Criteria

10/26/22 Joint Study Session with CCMHB at 5:45PM

10/28/22 Agen PY2023 Firstuarter Reports due

11/16/22 Regular Board Meeting (off cycle)
Approve Three Year Plan, PY24 Allocation Criteria

12/11/22 Public Notice ofFunding Availabth’ to be published bji
this date, giving at least 21 -dqy notice ofapplication period

12/21/22 Regular Board Meeting (off cycle)

12/31/22 Agency Independent AudL’c, Reviews, or Compilations due

1/2/23 Online Sjctem opensJbr Appiica/ionsfor PY2024 Funding



Agency and Program acronyms
CC- Community Choices
CCDDB — Champaign County Developmental Disabthues Board
CCHS — Champaign County Head Start, a program of the Regional Planning Commission
CCMHB — Champaign County Mental Health Board
CCRPC — Champaign County Regional Planning Commission
CUAN — Champaign-Urbana Autism Network
DSC - Developmental Services Center
DSN — Down Syndrome Network
JAG — Individual Advocacy Group
ISC — Independent Service Coordination Unit
FDC — Family Development Center
PACE — Persons Assuming Control of their Environment, Inc.
PCMHC — Piart County Mental Health Center
RCI — Rosecrance Central Illinois
RPC — Champaign County Regional Planning Commission

Glossary of Other Terms and Acronyms

211 — Similar to 411 or 911. Provides telephone access to infomation and referral services.

AAC — Augmentative and Alternative Communication

ABA — Apphed Behavioral Analysis. An intensive behavioral intervention targeted to autistic
children and youth and others with associated behaviors.

ABLE Act — Achieving a Better Life Experience Act, A tax advantage investment program
which allows people with blindness or disabilities the option to save for disability related
expenses without putting their federal means-tested benefits at risk.

ACA — Affordable Care Act

ACMKAI — Association of Cornmuni Mental Health Authorities of Illinois

ADA — Americans with DisabthSties Act

ADD — Attention Deficit Disorder

ADHD — Attention Deftcit/Hyperactivity Disorder

ADL — Activities of Daily Living

ASD — Autism Spectrum Disorder

ASL — American Sign Language

ASQ — Ages and Stages Questonnaire. Screening tool used to evaluate a child’s
developmental and social emotional growth.
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ASQ-SE — Ages and Stages Questionnaire — Social Emotional screen.

BD — Behavior Disorder

BSP — Behavior Support Plan

CANS — Child and Adolescent Needs and Strengths. The CANS is a multi-purpose tool
developed to support decision making, including level of care, sen-ice planning, and
monitoring of outcomes of services.

CARP- Council on Accreditation of Rehabilitation Facthnes

CC — Champaign County

CDS — Community Day Services, formerly “Developmental Training”

CFC — Child and Family Connections Agency

CFCM — Conflict Free Case Management

C-GAF — Children’s Global Assessment of Functioning

CILA — Community Integrated Living Arrangement

CLC — Cultural arid Linguistic Competence

CMS — Center for Medicare and Medicaid Services, the federal agency administering these
programs.

CNA Certified Nursing Assistant

COTA — Certified Occupational Therapy Assistant

CP — Cerebral Palsy

CQL — Council on Quality and Leadership

CSEs - Community Service Events. A category of service measurement on the Part II
Utilization form. Activity to be performed should also be described in the Part I Program
Plan form-Unkzation section. It relates to the number of public events (including mass
media and atticles), consultations with community groups and/or caregivers, classroom
presentations, and small group workshops to promote a program or educate the community.
Activity (meetings) directly related to planning such events may also be counted here. Actual
direct sen-ice to clientele is counted elsewhere.

CUSR — Champaign Urbana Special Recreation, offered by the park districts.

Acronyms and Glossary pg. 2
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CY— Contract Year, runs fromJuly to following June. For example, CYI8 is July 1,2017 to
June 30, 2018. May also be referred to as Program Year — PY. Most contracted agency Fiscal
Years are also from July 1 to June 30 and may be interpreted as such when referenced in a
Program Summary e.g. FY18.

DCFS — (Illinois) Department of Children and Family Services.

DD — Developmental Disability

DDD — Division of Developmental Disabilities

DHFS — (Illinois) Department of Healthcare and Family Services. Previously known as
IDPA (Illinois Department of Public Aid)

DHS — (Illinois) Department of Human Services

DOJ — (US) Department of Justice

DRS — (Illinois) Division of Rehabilitation Services

DSM — Diagnostic Statistical Manual.

DSP — Direct Support Professional

DT — Developmental Training, now “Community Day Services”

DT — Developmental Therapy, Developmental Therapist

Dx — Diagnosis

ED — Emotional Disorder

El — Early Intervention

EPDS — Edinburgh Postnatal Depression Scale — Screening tool used to identify mothers
with newborn children who may be at risk for prenatal depression.

EPSDT — Early Periodic Screening Diagnosis and Trcatment. Intended to provide
comprehensive and preventative health care services for children under age 21 who are
enrolled in Medicaid.

ED — Emergency Department

ER — Emergency Room

FAPE — Free and Appropriate Public Education

Acronyms and Glossary pg. 3
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FFS — Fee For Service. Type of contract that uses performance-based billings as the method
of payment.

FOIA — Freedom of Information Act.

FQHC — Federally Qualified Health Center

FTE — Full Time Equivalent is the aggregated number of employees supported by the
program. Can include employees providing direct services (Direct FTE) to clients and
indirect employees such as supervisors or management (Indirect FTE).

FY — Fiscal Year, which for the County is January 1 through December 31.

GAF — Global Assessment of Functioning. A subjective rating scale used by clinicians to
rate a client’s level of social, occupational and psychological functioning. The scale included
in the DSM-IV has been replaced in the DSM-V by another instrument.

HBS — Home Based Sen-ices, also referred to as HBSS or HBSP

HCBS — Home and Communirv Based Services

HI — Hearing Impairment or Health Impairment

Hx — History

ICAP — Inventory for Chent and Agency Planning

ICDD — Illinois Council for Developmental Disabilities

ICFDD — Intermediate Care Facility for the Developmentally Disabled

ID — Intellectual Disability

IDEA — Individuals with Disabilities Education Act

IDHS — Illinois Department of Human Services

IDOC — Illinois Department of Corrections

IDPH — Illinois Department of Public Heahh

IDT — Interdisciplinary Team

IEP — Individualized Education Plan

IFSP — Individualized Family Service Plan

Acronyms and Glossary pg. 4

13W



IPLAN - Illinois Project for Local Assessment of Needs. The Illinois Project for Local
Assessment of Needs (IPLAN) is a community health assessment and planning process that
is conducted every five years by local health jurisdictions in Illinois. Based on the issessrnent
Protocol/os’ Excellence in Public Health (APEX-PH) model, IPLAN is grounded in the core
functions of public health and addresses public health practice standards. The completion of
IPLAN fulfills most of the requirements for Local Health Department certification under
Illinois Administrative Code Section 600.400: Certified Local Health Department Code
Public Health Practice Standards. The essential elements of IPLAN are:

1. an organizational capacity assessment;
2. a community health needs assessment; and
3, a community health plan, focusing on a minimum of three priority health problems.

I&R — Information and Referral

ISBE — lilmois Stare Board of Education

ISC — Independent Sen-ice Coordination

ISP — Individual Service Plan, Individual Success Plan

ISSA — Independent Service & Support Advocacy

LCPC — Licensed Clinical Professional Counselor

LCSW — Licensed Clinical Social Worker

LD — Learning Disability

LGTBQ — Lesbian, Gay, Bi-Sexual, Transgender, Queer

LPC — Licensed Professional Counselor

LPN — Licensed Practical Nurse

MCO — Managed Care Organization

MDC — Multidisciplinary Conference

MDT — Multidisciplinary Team

MH — Mental Health

MHP - Mental Health Professional, a bachelors level staff providing services under the
supervision of a QMHP.

MI — Mental Illness

MIDD — A dual diagnosis of Mental Illness and Developmental Disability.
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MSW — Master of Social Work

NACBHDD — National Association of County Behavioral Health and Developmental
Disability Directors

NACO — National Association of Counties

NCI — National Core Indicators

NOS — Not Otherwise Specified

NTPC -- NON - Treatment Plan Clients. Persons engaged in a given quarter with case
records but no treatment plan. May include: recipients of material assistance, non-responsive
outreach cases, cases closed before a plan was written because the client did not want further
service beyond first few contacts, or cases assessed for another agency. It is a category of

service measurement, providing an actual number of those served in the prior program year
and a projection for die coming program year on the Part II utilization form. The actual
activity to be performed should also be described ui the Part I Program Form, Utilization
section. Similar to TPCs, they may be divided into two groups: New TPCS — first contact

within any quarter of the plan year; Continuing NTPCs - those sen-ed before the first day of
July and actively receiving services within the first quartet of the new program year. The first
quarter of the program year is the only quarter in which Conunuang NTPCs are reported.

OMA — Open Meemigs Act.

OT — Occupational Therapy, Occupational Therapist

OTR — Registered Occupational Therapist

PAS — Pre-Admission Screening

PASS — Plan for Achieving Self Support (Social Security Administration)

PCI — Parent Child Interaction groups.

PCP — Person Centered Planning, Primary Care Physician

PDD — Pervasive Developmental Disorders

PLAY — Play and Language for Autistic Youngsters. PLAY is an early intervention approach
that teaches parents ways to interact with their child who has autism that promotes
developmental progress.

PRN — when necessary, as needed (i.e., medication)

PSH — Permanent Supportive Housing
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PT — Physical Therapy, Physical Therapist

PTSD — Post-Traumatic Stress Disorder

PUNS — Priontization of Urgency of Need for Sen-ices. PUNS is a database implemented by
the Illinois Department of Human Services to assist with planning and prioritization of
services for individuals with disabilities based on level of need. An individual’s classification
of need may be emergency, critical, or planning.

PY — Program Year, runs from July to following June. For example, PY1 8 is July 1, 2017 to
June 30, 2018. May also be referred to as Contract Year (CY) and is often the Agency Fiscal
Year (FY).

QIDP — Qualified Intellectual Disabilities Professional

QMHP — Qualified Mental Health Professional, a Master’s level clinician with field
experience who has been licensed.

RCCSEC — Rural Champaign County Special Education Cooperative

RD — Registered Dietician

RN — Registered Nurse

RT — Recreational Therapy, Recreational Therapist

SAMHSA — Substance Abuse and Mental Health Services Administration, a division of die
federal Deparunent of Health and Human Sen-ices

SASS — Screening Assessment and Support Services is a state program that provides crisis
intervention for children and youth on Medicaid or uninsured.

SCs - Service Contacts/Screening Contacts. The number of phone and face-to-face contacts
with eligible persons who may or may not have open cases in the program. Can include
information and referral contacts or initial screenings/assessments or crisis services. May
sometimes be referred to as a service encounter (SE). It is a category of service measurement
providing a picture of the volume of activity in the prior program year and a projection for
the coming program year on the Part II form, and the activity to be performed should be
described in the Part I Program Plan form-Utilization section.

SEDS — Social Emotional Development Specialist

SEL — Social Emotional Learning

SF — Service Facilitation, now called “Self-Direction Assistance”

SH — Supportive Housing
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SIB — Self-Injurious Behavior

SIB-R — Scales of Independent Behavior-Revised

SLI — Speech/Language Impairment

SLP — Speech Language Pathologist

SPD — Sensory Processing Disorder

SSA — Social Security Administration

SSDI — Social Security Disability Insurance

SSI — Supplemental Security Income

SST — Support Services Team

SUD — Substance Use Disorder

SW — Social Worker

TIC — Trauma Informed Care

TPC — Transition Planning Committee

TPCs - Treatment Plan Clients - service recipients with case records and treatment plans. It
is a category of service measurement providing an actual number of those served in the prior
program year and a projection for the coming program year on the Part II Utilization form,
and the actual activity to be performed should also be described in the Part I Program Plan
form -Utilization section. Treatment Plan Clients may be divided into two groups:
Continuing TPCs are those with treatment plans written prior to the first day of July and
actively receiving services within the first quarter of the new program year (the first quarter
of the program year is the only quarter in which this data is reported); New NTPCs are those
newly served, with treatment plans, in any quarter of the program year.

VI — Visual Impairment

VR — Vocational Rehabilitation

WHODAS — World Health Organization Disability Assessment Schedule. It is a generic
assessment instrument for health and disability and can be used across all diseases, including
mental and addictive disorders. The instrument covers 6 domains: Cognition, Mobilirv; Self-
care; Getting along; Life activities; and Participation. Replaces the Global Assessment of
Funcuoning m the DSM-V.

WIOA — Workforce Innovation and Opportunity Act
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