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AGREEMENT

This Agreement is entered into by and between the Chief Judge of the Sixth Judicial
Circuit (hereinafier referred to as the "Employer”} and the fllinois Fraternal Order of Police
Labor Council on behalf of the Adult and Juvenile Probation Officers working in Champaign
County (hereinafter referred to as the "Council").

EREAMBLE

WHEREAS, it is the intent and purpose of the parties hereto to set forth the agreement
between them for the term hercof concerning rates of pay, wages, hours of employment and
other working conditions to be observed by them and the employces covered hercby and to
establish an equitable and peaceful procedure for the resolution of differcnces; and

WHEREAS, the partics rccognize the constitutional, statutory, and inherent powers of the
Judicial Branch of government and agree that no provision of this Agreement may be interpreted
or enforced in such a manner as to interfere with the constitutional, statutory, and inherent
powers of the Judicial Branch; and

WHEREAS, the parties recognize the central role of the Employer in assuring

compliance with the laws, the constitution of the State of llinois, and the United $States
Constitution; and

WHEREAS, the parties recognize the vital and necessary role of the employees in
carrying out the day-to-day work of the judicial system; and

WHEREAS, the parties recognize that the users of the court's services demand and have a
constitutional right to the prompt and efficient adjudication of complaints and disputes, and insist
upon the fullest protection of common law, stawitory, civil, and constitutional rights;

NOW, THEREFORE, in consideration of the mutual promises and agreements herein
contained, the parties do mutually covenant and agree as follows:

-RE 1

The Employer recognizes the Council as the solc and exclusive bargaining representative
in all matters concerning and pertaining to wages, hours of work, and other terms and conditions
of employment for employees in the positions described below as certified by the [linois State
Labor Relations Board, Case #S-RC-97-90.

Included: All full time employees in the classifications ol probation officer,
detention officer, court services officer, senior court services officer, senior probation officer in
the Champaign County Probation Department.



Excluded: All supervisory, managerial and confidential employces as defined by the
lllinois Public Labor Relations Act and all other employees of the Chief Judge of the Sixth
Judicial Circuit.

ARTICLE Il - MANAGEMENT'S RIGHTS
Except as expressly amended, changed or modified by a provision of this Agreement,
subject to the general administrative and supervisory authority of the [llinois Supreme Court, the
Chiel Judge retains traditional and constitutional rights to operate the Judiciary. The Chief Judge
retains the respective rights as Employer enumerated below and as modified by the Ilinois

Public Labor Relations Act. Such management rights include, but arc not limited to, the
following;

(a) to plan, direcl, control, and determine all operations and services of the Judiciary;
(b)  toestablish the qualifications for emplayment and to employ employees;
{(c) 10 establish reasonable work rules and work schedules and assign such;

(d) 1o hire, promote, transfer, schedule, and assign employees in positions and to create,
combinc, modify, and eliminate positions within the Judiciary;

(e} 1o suspend, demote, discharge, and to take other disciplinary action against employces for
Just cause (with the exception of probationary employees, who may be discharged
without cause);

(H to cstablish reasonable work and productivity standards and, from time-to-time, amend
such standards,

{(g)  tolay off employees due to lack of work or funds or for other legitimate reasons;
(h)  toassign overtime;

(1) to coniract out for goods and services;

)] to maintain efficiency of operations and services of the Judiciary;

(k) 1o determinc the methods, means, organization, and number of personnel by which such
operations and services shall be provided,

(1) to maintain efficiency of the Employer's operations;
(m) 1o take whatever action is nccessary to comply with State and Federal law;

(n) 1o sccurc cquipment and facilities for the improvement of the operation;



(o)  todetermine the kinds and amounts of services to be performed and the number and kind
of classifications to perform such services;

(p)  to determine the methods, means and personnel by which operations are 1o be conducted
to include minimum staffing requirements by program, unit, and division;

(q) 1o establish standards for equipment, dress and grooming;

(r) to determine the standards of professionalism required of the employees and, from time-
lo-time, to change those standards;

(s) to make changes, whenever necessary, to policies and procedures;
(t) to administer and interpret policies considering changing circumstances and situations;

(u)  The Employer and the Council for the term of this Agreement cach voluntarily waives the
rights and each agrees that the other shall not be obligated to bargain over any subject
that is covered in this Agreement, however, this waiver shall not apply 1o the impact of
the excrcise of management rights reserved to the Employer nor to subjects not provided
for in this Agreement.

ARTICLE 11l - PUES DEDUCTION

Section 3.1. Dues Deduction

Upon receipt of a written and signed authorization form from an employee (attached as
Appendix A}, the Employer shall deduct the amount of the Council dues and the initiation fee, if
any, sct forth in such form and any authorized increase therein, from the wages of the employce
and shall remit such deductions monthly 1o the [llinois Fratemal Order of Police Labor Council
at the address designated by the Council in accordance with the laws of the Statc of {llinois,
within thirty (30) days after the deductions have been made. The Council shall advise the
Employer of any increase in dues, in writing, at least filteen (15) days prior to its cffective date.

Scction 3.2. Membership List

The Employer shall request that the appropriate County official forward to the [llinois
Fraternal Order of Police Labor Council a list to include the names of cach cmployee that has
paid dues..

Scction 3.3, Indemnification
The Council hereby indemnifies and agrees to hold the Employer harmless against any
and all claims, demands, suits or other forms of liability that may arisc out of, or by reason of,

any action taken by the Employer for the purpose of complying with the provisions of this
Article,



V-DI

Section 4.1. Definition

The parties recognize the principle of progressive and corrective discipline for non-
probationary employces. The right of the Employer to discipline for just cause is recognized by
the Council. Disciplinary action may include, but is not limited to, the following:

(a)  Oral Reprimand: For what may be considered a minor infraction of the rules,
Supervisors may counsel the employee and make cvery effort to determine and resolve
the issues(s) which led to the oral reprimand. It may be issued for minor infractions (i.e.,
being late for work, substandard job performance, etc.). The oral reprimand will not
normally be placed in the employee's personnel file. [nstead, the Supervisor will create
an "employee action log" (maintained by the Director, or the Superintendent, or
Supervisors) where the Supervisor is 1o note the issuance of the oral reprimand. The
original oral reprimand is to be attached to the employee action log. Although not
normally part of the personnel file, reference to (or copies) of previously issued oral
reprimands if less than twelve (12) months old may be noted in written reprimands,
suspension notices or final writien reprimands which are subject 1o filing in the personnel
file. Oral reprimands are not subject to the grievance procedures.

(b} Written Reprimand: An cmployee may be issued a written reprimand for a
violation of a Departmental policy, county policy or the Code of Professional Conduet for
Probation/Court Services Employees, Sixth Judicial Circuit. The violation may be
moderate in nature, in the judgment of the supervisory personnel issuing the reprimand
(i.c., [ailure 1o respond to a previously issued oral reprimand or arguing with another
member of the Department in view of the public, etc.).

{c) Suspension: An employee may be suspended for a violation of Departmental
policy, county policy or the Codc of Professional Conduct for Probation/Court Services
Employees, Sixth Judicial Circuit. The violation may be moderate to scrious in nature, in
the judgment of the supervisory personnel issuing the suspension (i.c., failure to respond
lo previously issued written reprimands, unsatisfactory work performance, ctc.).
Dependent upon the seriousness of the violation, the employec may be suspended
{without pay) for up to seventy-five (75) hours.

(d)  Final Written Reprimand: A final written reprimand may only be issued by the
Director. It may be issucd for a single incident of misconduct or failure to respond to
previously issucd oral or written reprimand(s). In conjunction with the final written
reprimand, the employee may be suspended (without pay) for up to 225.0 hours.
Following the suspension, the ecmployee will be subject to a 90-day evaluation process.
Duning the evaluation process, the employee is to be advised that he/she could be
terminated for even a single further infraction of the rules and regulations of the
Department, county policy or violation of the Code of Professional Conduct for
Probation/Court Services Employees, Sixth Judicial Circuit. During the 90-day
assessment period, the cmployee will meet with his/her immediate Supervisor on a daily
basis, and the progress of the employee is to be assessed and documented. The additional



atiention afforded the employee is nccessary in an attempt to assist the employee in
improving and sustaining job performance. If the employee does not improve and sustain

performance, at the expiration of the 90-day assessment period his/her employment with
the Department will be terminated.

{(c} Discharge of an Employee: An employee can be terminated at any time without
regard to the aforementioned steps. Action can be done so if an employee is involved in
an act, or fails to act, and in the Director's judgment, the employee's presence would be
contrary to the best interests of the Department or any of its employees. Also, the
Director or Supervisors do not necessarily have to follow the progressive discipline
process in the order as presented.

The agreement to use progressive and corrective disciplinary action does not prohibit the
Employer in any case from imposing discipline which is commensurate with the severity of the
offense. The Employer and the Council, with the agreement of the employce, may agree to the
use of a modified form of discipline. Such modified discipline shall not be precedent sctting and
shall not be subject to the grievance procedure. Written reprimands, final writien reprimands,
and notifications of suspension are forms of formal discipline and will be placed permanently in
the employec's personnet file, subject to the provisions of Section 11.3.

Section 4.2, Just Cause

Disciplinary action may be imposcd upon an employcc only for just cause. When an
employce violates a Departmental policy, county policy or the Code of Professional Conduct for
Probation/Court Services Employees, Sixth Judicial Circuit, or otherwise performs or attends to
the obligation of the job in an unacceptable {ashion, the employec will be subject to disciplinc.
Discipline shall be imposed as soon as practicable afier the Employer is aware of the cvent or
action giving rise to the discipline and has a reasonable period of time to investigate the matter.

Section 4.3. Pre-Disciplinary Meceting

For disciplinc other than oral or writien reprimands, a pre-disciplinary meeting will be
held between the Employer and the employee. The employce will be advised in writing as to the
date and time of the meeting by his/her immediate Supervisor, or another Supervisor. The
meeting is to be held within five (5) working days of said notice. The employee may elect 1o
notify the Council of the mecting. At the pre-disciplinary meeting, the employee shall have the
right to be represented by the Council at the meeting and the employee and the Council
representative shall be given the opportunity to rebut or clarily the reasons for such discipline.
The employee will be advised as to the reason for the contemplated disciplinary action and will
be provided with the names of witnesses and copies of documents relating to proposed
disciplinary action. If the employee does not request Council representation, a Council
representative shall nevertheless be entitled to be present as a non-active participant at any and
all such meetings, unless such presence is objected to by the employee. Pre-disciplinary
meetings shall be conducted during an employec's normal hours of work, unless the employce,
the Council and the Employer mutually agree otherwise.

L



ARTICLEY - NO STRIKE OR LOCKQUT

Section 5.1. No Strike/No Lockout Commitment

Neither the Council nor any employece wilt call, initiate, authorize, participate in,
sanction, encourage, or ratify any work stoppage or the concerted interference with the full,
faithful and proper performance of the duties of employment with the Employer during the term
of this Agrecment. No employee shall refuse to cross any picket line, by whaever established,
during the term of this Agreement.

Scction 5.2. Resumption of Operations

In the event of action prohibited by Section 5.1 above, the Council immediately shall
disavow such action and request the employees to return to work and shall use its best efforts to
achieve a prompt resumption of normal operations. The Council, including its officials and

agents, shall not be liable for any damages, direct or indirect, upon complying with the
requircments of this Section.

Scction 5.3. Council Liability

Upon failure of the Council to comply with the provisions of Section 5.2 above, any
agent or official of the Council who is an employec covered by this Agreement may be subject to
the provisions of Section 5.4 below.

Scction 5.4. Disciplinc of Strikers

Any employee who violates the provisions of Section 5.1 of this Article shall be subject
to immediate discharge. Any action taken by the Employer against any employee who
participates in action prohibited by Section 5.1 above shail not be considered a violation of this
Agreement and shall not be subject to the provisions of the grievance procedure, except that the

issue of whether an employee, in fact, participated in a prohibited action shall be subject to the
grievance and arbitration procedure.

Scction 5.5. No Lockout

The Employer agrees that it will not lock out employees during the term of this
Agreement.

Scetion 5.6. Employer's Judicial Remedies

Nothing containcd herein shall preclude the Employer from obtaining judicial restraint
and damagcs in the event of a violation of this Article.

VI - DIS TIO IEV. E EDURE

Section 6.1. Definition of a Grievance

A gricvance is defined as any unresolved difference of opinion between the Employer
and any employee covered by this Agreement regarding the meaning of this Agrcement as
applied.



Section 6.2. Dispute Resolution

In the interest of resolving disputes at the carliest possible time, it is agreed that an
atternpt o resolve a dispute shall be made between the employee and his or her immediate
Supervisor. The employee shall make his or her complaint 1o his or her immediate Supervisor
within ten (10} working days of the date on which the employee knew or reasonably should have
known of the event-giving rise to the complaint. The Supervisor wiil notify the employee of the
decision within ten (10) working days following the day when the complaint was made.
Settlements or withdrawals at this step shall not constitute a precedent in the handling of other
gricvances. In the event of a complaint, employces shall first complete their assigned work

tasks, and grieve later, unless it is reasonably belicved that the assignment will endanger their
safety.

Section 6.3. Representation

Grievances may be processed by the Council on behalf of an employce or on behall of a
group of employees. The Council may have the gricvant or onc grievant representing group
grievances present at any step of the gricvance procedure, and the employee is entitled to
Council representation at each and every step of the grievance procedure upon the employee's
request. Gricvances may be filed on behalf of two or more employees only if the same facts,
issues, and requested remedy apply to all employees in the group.

Section 6.4. Subject Matter/Settlement

Only onc subject matier shall be covered in any one gricvance; oral reprimands shall not
be subject to the gricvance procedure. A grievance shall contain a statement of the grievant's
position, the Article and Section of the Agreement allegedly violated, the date of the alleged
violation, the relief sought, and the signature of the gricving cmployee(s) and the date. When the
grievance is settled, the settlement shall be reduced to writing and signed by the Employer or
histher designees, the Council, and the grievant(s). Absent Council approval, no grievance may
be seltled with an individual grievant where the terms of that settlement are in violation of the
terms of this Agreement.

Section 6.5. Time Limitation

Grievances may be withdrawn, settled, or granted at any step of the grievance procedure
without precedent. Grievances not appealed within the designated time limits will be treated as
withdrawn grievances. The Employer's failure to respond within the time limits shall not find in
favor ol the grievant(s) but shall automatically advance the grievance to the next step. Time
limits may be extended or waived by mutual agreement.

Section 6.6. Gricvance Processing

No employee or Council representative shall lcave their work assignment to investigate,
ftle or process grievances without first making mutual arrangements with the Supervisor. In the
event of a gricvance, the employee shall always perform his or her assigned work tasks and

submit the grievance later, unless the employec reasonably belicves that the assignment
endangers his or her safety.



Section 6.7, Grievance Mectings

A maximum of two (2) employees shall be cxcused from work with pay to participate in
a Step 1 or Step 2 grievance meeting. The employee(s) shall only be excused for the amount of
time reasonably required to present the grievance. The employee(s) shall not be paid for any
time during which a grievance meeting occurs outside of the employee's work hours.

Section 6.8. Steps in Procedure

Disputes arising under this Agreement shall be resolved as outlined. In the event that an
otherwise timely and appropriate gricvance is filed at the wrong step or if a step is skipped, the
Employer may demand that the grievance be referred back to the appropriate step.

Notwithstanding the above, the parties may agree to begin the grievance process at a step
other than Step | or to advance a grievance to a higher step.

Step 1= 1 liate § .

If no agreement is reached between the employce and the Supervisor, as provided for in
Section 6.2 Dispute Resolution, the grievant or the Council shall prepare a written grievance on a
form mutually agreed to (attached as Appendix B) and present it to the Superintendent of the
Juvenile Detention Center (or the designee of the Director of Court Scrvices) no later than ten
(10) working days after the employee was notificd of the decision of the Supervisor. In no case
shall the grievance be submitied in writing later than ten (10) working days from the date on
which the employec knew or reasonably should have known of the occurrence giving rise to the
grievance. Within ten (10) working days afier the grievance has been submitted, the
Superintendent of the Juvenile Detention Center shall meet with the grievant and the Council
representative to discuss the grievance and make a good faith attempt io resolve the grievance.
The Superintendent of the Juvenile Detention Center shall respond in writing to the grievant
within ten (10) working days following the mecting,

Step 2 - Director of Court Serviges

If the grievance is not settled at Siep 1, the grievance may be referred in writing within ten (10)
working days afier the decision of the Superintendent of the Juvenile Detention Center (or the
designee of the Director of Court Services) to the Director of Court Services. Within ten (10)
working days after the requcst for Step 2 review has been filed, the Dircctor of Court Services
shall meet with the Council and the grievant to discuss the grievance and make a good faith
effort to resotve the grievance. The Director of Court Services shall respond in writing to the
gricvant within ten (10) working days following the meeling.

Step 3 - Presiding Judee

If the grievance is not scttled at Step 2, the gricvance may be referred in writing within
ten (10) working days after the decision of the Director of Court Services o the Presiding Judge
of Champaign County, or his or her designee. Within twenty (20) working days after the request
for Step 3 review has been filed, the Presiding Judge and/or his’her designee shall meet with the
Council and the grievant to discuss the gricvance and make a good faith effort to resolve the
grievance, The Presiding Judge or his/her designee shall respond in writing to the grievant
within ten (10) working days fotlowing the meeting.



Step 4 - Arbitrati
If the dispute is not settled at Step 3, the matier may be submitted to arbitration by the
Council, with notification 1o the Employer, within ten {10) working days after the Step 3
response or the expiration of the ten (10) day period if the Presiding Judge of Champaign
County, or his or her designee, fails to render a written decision. Within twenty (20) working
days after the matter has been submitted to arbitration, the Council and Employcr shall jointly
request the Federal Mediation and Conciliation Service (FMCS) to forward a list of recognized
arbitrators. Upon receipt of such list, cach party shall alternately strike a name from the list, until
there is one name remaining. The remaining individual shall be the arbitrator. The order of

striking names shall be determined by a coin toss. Either party reserves the right to reject one
panel of arbitrators.

Both parties agree to make a good faith attempt to arrive at a joim statement of facts and
issues to be submitted 1o the arbitrator.

The Employer and Council shall have the right to request the arbitrator te require the
presence of witnesses and ‘or documents. Each party shall bear the expenses ol its witnesses,

Once a determination is made that the matter is arbitrable or if such preliminary

delermination cannot be reasonably made, the arbitrator shall then proceed 1o determine the
merits of the dispute.

The expenses and fees of arbitration and the cost of the hearing room shall be shared
cqually by the partics. Costs of arbitration shall include the arbitrator's fees and room cost.

The decision and award of the arbitrator shalt be final and binding on the Employer, the
Council and the employce(s) involved. The arbitrator shall have no power to amend, modify,
nullify, ignore, add to, or subtract from, the provisions of the Agreement.

ARTICLE VII - NON-DISCRIMINATION

Secction 7.1, Prehibition Against Discrimination

The Employer and Union shall not discriminate against any employce covered by this
Agreement in a manner which would violate any applicable laws. The Employer will continue 10
provide equal opportunity for all employees and develop and apply equal employment practices.

Section 7.2, Union Membership
Neither the Employer nor the Union shall interfere with the right of employees covered
by this Agreement to become or not become members of the Union, and there shall be no

discrimination against any such employces because of Union membership or non-membership or
the exercise of their lawful rights.



Section 7.3, Violations
Violations of Sections 7.1 and 7.2 shall not be subject to the grievance and arbitration

provisions of this Agreement. Violations of Sections 7.1 and 7.2 must be pursued through the
appropriate State or Federal agencies.

1 VII - - T

Section 8.1.

Representatives of the Employer and of the Council may meet from time-to-time on a
reasonable basis,

It is understood that the above-referenced meetings are consensual. Nothing herein shall
obligate the parties to such matters nor shall it inhibit the parties from mecting on a less formal
basis, should circumstances allow.

Section 8.2.

It is expressly understood and agreed that such meetings shall be exclusive of the
grievance procedure. Grievances being processed under the grievance procedure may be
discussed at labor-management conferences. However, any such discussion of a pending
gricvance shall be non-binding on cither party and solely for the purpose of exploring

alternatives to setile such grievances. Such grievance discussions shall only be held by mutual
agreement of the Employer and the Council.

Section 8.3.

When absence from work is required to attend labor-management conferences, Council
members shall, before leaving their work station, give reasonable notice to and receive approval
from their Supervisor in order to remain in pay status. Supervisors shall not arbitrarily withhold
approval of the absence. Council members attending such conferences shall be limited to two (2)

on-duty employees. Travel expenses associated with any labor-management conferences shall
be the responsibility of the employee.

ARTICLEIX - LAYOFF AND RECALL

Section 9.1. Layoff
The Employer in its discretion shall determine whether layoffs are necessary. Although

not limited to the following, layofTs shall ordinarily be for lack of work and/or lack of funds. If
it is determined that layoffs are necessary, employees will be laid off in the following order:
{a) Probationary employees;

(b}  Inthe cvent of further reductions in force, employees will be laid off in accordance with
their seniority within Court Services.
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Section 9.2, Recall

Subject to lilinois Department of Juvenile Justice and/or Illinois Department of
Corrections regulations, cmployees shall be recalled from layoff according 1o Court Services
seniority. No new employees shall be hired until all employees on layoff desiring to return to
work have been given the opportunity to return to work. Recall rights under this provision shall
terminate eighteen (18) months after layoff. In the event of recall, eligible employees shall
receive notice of recali by certified mail, retumn receipt requested. It is the responsibility of all
employees eligible for recall to notify the Director of Court Services, or his designee, concerning
any change of address during the recall term. Upon receiving the notice of recall, eligible
employees shall have five (5) working days 10 notify the Director of Court Services, or the
Director's designec, of their acceptance of the recall. The employee shall have ten (10) working
days thereafier (o report 1o duty, or less time if mutually agreed upon by the employce and the
Employer. If the former employee fails to respond within five (5) working days upon receipt of
said notice, or il the individual declines the opportunity for the assigned position, the next
cligible former employee will be contacted. Any employce eligible for recall may request that
histher name be deleted from the list of individuals cligible for recall. If this should occur, the
individual's name will be deleted and the rank on the seniority recall list adjusted accordingly.
An employee failing to respond to a recall notice, or whe can't report to work within fificen (15)
working days following receipt of a recall notice, or who elecis not to accept the position offered,
will be moved to the bottom of the recall seniority list.

In any situation where a position is ¢liminated, either due to lack of funding or cut-backs
by the Administrative Office of the Illinois Courts, or by reduction of work force and/or lack of
funding as mandated by the Champaign County Board, the employee with the least amount of
seniority in the Department will be the first to be laid off in order to avoid a system flush.
Employees whosc positions have been climinated shall be afforded the opportunity to replace the
laid off individual and perform that individual's job dutics. If the displaced employee elects to
take the opening of the least senior employee in the Department, pay will be at the filled
position's rate of pay (with corresponding years of service).

In the event of suspension of an cntirc specialized program or unit in the Departiment, the
Employer reserves the right to reassign supervisory personnel.

ARTICLE X- IMPASSE PROCEDURE
The partics agree that nothing contained in this Agrcement, or in the negotiations that
preceded, waived or prejudiced either party's position relative to the applicability of 5 ILCS
315/14 to this bargaining unit.

LE XI - 2 i 8 T |

Section 11.1. Personnel File Inspection

Upon request of an employee, the Employer shall reasonably permit an employee to
inspect his personnel file subject to the following:
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a. Such inspection need not occur immediately following receipt of the request and,
upon Employer direclive, inspection may take place in the presence of a
representative of the Employer,

b. The employee shall not be permitted to remove any part of the personnel file from
the premises but may obtain copies of any information contained therein at no
cosl;

c. Such inspection shall occur during the hours of 8:00 a.m. to 4:30 p.m. Monday

through Friday, excluding all holidays, upon reasonable request;

d. Upon written authorization by the requesting employee, in cascs where such
cmployee has a written grievance pending, and is inspecting his filc with respect
to such grievance, that cmployce may have a representative of the Council present
during such inspection and/or may designate in such written authorization that

said representative may inspect his personnel file subject to the procedures
contained in this Article;

e. Pre-employment information, such as reference reports, credit checks or
information provided to the Employcr with a specific request that it remain
confidential, shall not be made part of the personnel file. In addition,
psychological tests, reports and evaluations, which are the sole property of the

Employer, shall be confidential and shall not be released to the employee for
examination or copying.

Scction 11.2. Notification and Reply

Employces shall be given formal notice by the Employer when a written reprimand or
other disciplinary documentation is permanently placed in their personnel file. Such notice shall
be given within five (5) working days of permanent placement. A copy of the written reprimand
or disciplinary documentation shall be delivered to the employce, at which time the employec
may prepare a written reply to the written reprimand or disciplinary documentation. The writien
reply shall be permanently attached to the written reprimand or other disciplinary documentation
prior to placement in the personnel file. Upon receipt of such copy, the employee shall
acknowledge such receipt by initialing and dating the original.

Scction 11.3. Removal from file
Upon receipt of a written request from the employcee to the Director, written reprimands
shall be removed from their active personnel file afier three (3) years but may be retained by the

Employcr as evidence to show efforts at appropriate corrective actions should the cmployee be
subject to future disciplinary actions.
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Section 12.1, Work Day and Work Week

The normal work day for Probation Officers shall be seven and one-half (7-1/2)
consecutive actual hours worked broken by a one (1) hour unpaid meal break. The normal work
week for Probation Officers shall be defined as thirty-seven and one-half (37-1/2) hours in the
seven-day work period from Sunday through Saturday. The work week shall be further defined
as five (5) consecutive work days followed by two (2) consecutive days off. The pay period will

consist of the two-week period, or 75-hour pay period as designated by the County Auditor and
50 noted on each pay stub.

Juvenile Detention Officers shall work 75 hours in a two-week pay period as designated
by the Champaign County Auditor and so noted on cach pay stub. Juvenile Detention Officers
shall be provided a one (1) hour unpaid meal break within the premises, subject to the provisions
of Article XII, Scction 3 (Break Periods and Meal Breaks). Amendments may occur at any time
through an agreement between the FOP and Management. Amendments could include, but are
not limited to, changes in starting/ending times, changes in gender assignments for certain shifts
or changes in standard shift days. While Management maintains the absolute right to establish
staff hours and requirements, the Union may propose a schedule different from the current
schedule at any time. Ifa schedule change is agrecable o Management, an approval vote by all
affected officers shall take place prior to the enactment of a non-standard workday or work week.

A Letter of Agreement signed by the Union and Management would document a change in the
work week.

Section 12.2. Compensatory Time

Compensatory time shal! be defined as actual work performed in excess of the seventy-
five (75) hours referenced above. All hours in a pay status, except for inactive hours in
conncction with on-call, shall be credited toward the seventy-five (75) hours referenced in this
Article. No compensatory time shall be performed without the express consent of a Supervisor.
If the employec is required to work beyond their regular 75 hours in a two-weck period, they
shall reccive compensatory time at the rate of 1.0 hours for cach hour worked up to 80 hours and
1.5 hours for cach hour worked thereafier. Compensatory time shall be taken at a mutually
agreeable time within six (6) months of the time it is earned. I not so taken, the Employer will
assign time off following passage of the six (6) month period.

Section 12.3. Break Periods and Meal Breaks
Reasonable breaks will be allowed not to exceed a total of 30 minutes per work shift and
may not be used (o change an employce's starting or quitting times. When circumstances prevent

an cmployee from taking a meal break, the employee is to contact his/her Supervisor who will
arrange for their meal break.

[ an employce is called back to work for emergency purposes during his meal break, he
shall be compensated for time worked at the applicable rate, unless the remainder of his meal
break is taken later in the work shift.



Scction 12.4. Court Time

An employee required to testify or appear for court or other lawfully impaneled body for
Court Services Department related business during hours other than their regularly scheduled
shift shall reccive compensation for a minimum of two (2) hours or the actual time worked,
whichever is greater. This two (2) hour minimum will not be included if the court appearance is
inside the two (2) hour time of the start or end of the employee's work shift.

Scction 12.5. Call-out
An employee who must leave his home because he is called out to work by a Supervisor
or by another law enforcement agency during an off-duty period shall receive the greater of three

(3) hours compensatory time or compensatory time equal (o 1.5 times the actual hours worked,
whichever is greater.

Section 12.6. Hold Over

Hold over is dcfined as official assignment of work which continuously precedes or
lollows an officer's regularly scheduled working hours. Employees may be mandated to
continue work assignments by a Supervisor until relief can be located. Additionally, employees
may be required to complete an assignment without supervisory approval of hold over time.
Hold over is allowed in specific instances such as staffing requirements, court appearances,
transportation and scarch incidents.

Section 12.7. Scheduling
Stafling hours and requirements will be established by Management. The filling of said

shifts will be by seniority with gender needs taken into consideration. Probationary employces
will be assigned by Management.

Section 12.8. Bidding
a. Employees shall bid for duty schedule shifts based on seniority.

b. Bid forms shall be posted for ten (10) working days.

c. Shift bidding within the Juvenile Detention Center shall take place twice annually
on or about December 1 with the awarded shifts being effective on or about
January 1 and on or about June 1 with the awarded shifts being effective on or
about July 1.

d. Management reserves the right to assign employees to the tcams within a duty
schedule at the Juvenile Detention Center in order Lo ensure proper coverage and
break-up of experience levels.

e. In units where there are only two officers assigned, bids will take place when
there is a change in personnel, a permanent schedule change by Management, or
when approved by Management.

f. Compensatory time will be charged or credited as needed during periods of shift
bidding and schedule changes.
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The Employer agrees to represent and indemnify the employees in accordance with
applicable statutes.

Section 14.1.

As used herein, the term "seniority” shall refer to and be defined as the continuous length

of service or employment covered by this Agreement from the date of last hire within the Court
Services Department,

Section 14.2, Promotions & Lateral Transfers
Lateral Transfers shall be movement into positions of equal pay.

Promotions shall be any opportunity to move into a position where an increase in job
points will occur.

The candidate must meet minimum qualifications based on established criteria {or each
position posted.

Promotions & Lateral Transfers shall be based on the following criteria:

Seniority 30%
Job Performance 25%
Training/Experience  20%
Ability 15%
Interview 10%

The Employer can pick from the top four (4) candidates. In the cvent that there is only
one (1) applicant for an opening within the Department, the Employer reserves the riglt to select
from outside the Department, while agreeing to consider the lonc applicant from within as onc of
the top four (4) candidates.

Openings for promotional or lateral transfers shall be posted for ten (10) working days.

Scction 14.3. Seniority List

The parties shall prepare a list setting forth the present seniority dates and dates of
promotion for all employees covered by this Agreement and shall become effective on or afier
the date of exccution of this Agreement. Such lists shall finally resolve all questions of seniority
aflfecting employees covered under this Agreement or employed at the time this Agreement

becomes effective. Disputes as to seniority listing shall be resolved through the grievance
procedure.



Section 14.4. Disputes regarding Use of Personal Time

Any dispute within a job classification as to the use of personal time shall be resolved by
seniority.

Scetion 14.5, Termination of Seniority
An employee shall be terminated by the Employer and his seniority broken when he:

a. Quits via resignation; or
b. Is discharged for just cause; or
c. Is laid off pursuant to the provisions of this Agreement for a period of eighteen

(18) months; or

d. Accepts gainful employment while on an approved leave of absence from the
Department; or

e. [s absent for three (3) consecutive scheduled work days without proper
notification, justilication, or authorization.

Section 14.6. Unpaid Leave of Absence

Employces will not continuc to accrue scniority credit for time spent on authorized
unpaid leave of absence,

Scction 14.7. Probationary Period

A new or rchired employee filling a job classification covered by this Agreement shall be
subject to an initial probationary period of one-year continuous service to determine his ability
and fitness for the work. The Director of Court Services shall have the sole right to determine
his/her suitability at any time during such probationary period. The employee will not have or
accumulate seniority during the probationary period. The right to discharge, discipline or rehire

an employee during the probationary period shall be vested exclusively with the Director, and
shall not be the subject of a grievance.

No employec within the Department that is currently under probationary status within
their current job assignment is eligible to apply for a lateral transfer.

Upon satisfaclory completion of the probalionary period, an employee shall be credited
with his seniority beginning from the date of his continuous employment within the Department
and shall receive all other rights and benefits for which a regular employec is eligible.

An employee involved in a lateral transfer or promoted within the Department shall be
subjcct to an evaluation period of one-year continuous service to determine his/her ability and
fitness for the work. The Director shall have the sole right to determine his'her suitability at any
time during this period. The right to transfer the employec back 1o histher previous assignment
during the evaluation period shall be vested exclusively with the Director. The sole remedy for
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failing to satisfactorily complete the evaluation period shall be the return to the previous job
assignment.

ARTICLEXY - F.O.F, LABOR COUNCI]L, REPRESENTATIVES

For the purposes ol administering and enforcing the provisions of this Agreement, the
Employer agrees as follows:

Scction 15.1. Authorized Representatives

Authorized representatives of the Council shall be permitted reasonable visits to the
Champaign County Probation Department and the Champaign County Juveniic Detention Center
during work hours to talk with employees of the local Council and/or representatives of the
Employer concerning matters covered by this Agreement.

Scction 13.2. Timekeeping Records
The Council or a representative shall have the right to examine timekeeping records and
other records pertaining to the computation of compensation ol an employee whose pay is in

dispute or any records of the employee pertaining 10 a specific grievance, at mutually agrecable
times with the employee's consent.

Section 15.3. Gricvance Procedure

Reasonable time while on duty shall be permitted to Council representatives for the
purpose ol representing employees in any of the hearings or meetings with the Employer which
arc specified in the grievance Article and such rcasonable time shall be without loss of pay.

Scction 15.4. Council Negotiating Team

Providing their absence would not unduly burden the work of the Department or conflict
with obligations that could not be rescheduled by the officer (such as a court appearance), four
{4) members designated as being on the Council negotiating team who are scheduled 10 work on
a day on which negotiations will occur, shall, for the purpose of atiending up to four (4)
scheduled negotiations, be excused from their regular duties and remain in pay status.

ARTICLE XVI - LEAVES

Section 16.1. Sick Leave

Employees with less than ten (10) years of continuous service shall be granted 75 hours
of sick leave annually with full pay at a proportionate rate per pay period. Employees with ten
(10) or more years of continuous scrvice shall eam 90 hours of sick leave annually. An
employec with less than six (6) months service shall be entitled to take up to 15 hours of sick
leave. Accrual of sick leave shall be subject to a cap of 220 days or 1650 hours,

Sick leave is defined as the absence of an employee due to illness or duc (o the serious

iliness of a member of the employec's immediate family (i.c., spouse, mother, father, children,
domestic partner, or sibling if the sibling resides in the employce's household).
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Sick leave pay shall be at the employee's regular straight-time hourly rate, exclusive of
overtime or other premiums. No payment shall be made for unused sick lcave at the termination
of an employee's employment. Retiring cmployces may reccive pension service credit for
unused sick leave in accordance with law governing the Illinois Municipal Retirement Fund.
Such bencfits time shall be capped at 220 days or 1650 hours. Employees shall notify their
Supervisor of their iliness as soon as practicable and the approximate length of absence required.
The employee's Supervisor, within his or her discretion, may require a certificate by the
appropriate physician,

Sick leave is a privilege granted by the Employer for the benefit of employees. Any
abuse by an employee could result in this privilege being denied that individual.

Sick leave days shall be expressed in terms of working hours on bi-wecekly pay stubs.
Eamned sick leave, when used, is charged against thc employce's sick leave benefits balance for
the actual number of hours used.

Section 16.2. Personal Leave

Employees with less than twelve (12) months continuous employment shall earn 7.5
hours of personal leave annually, except that no personal leave shall be taken prior to the
successful completion of six (6) months of employment,

Employees with more than twelve (12) months of continuous service shall earn 22.5
hours of personal leave annually. Employees shall be credited with 22.5 hours of personal leave

annually on their anniversary date. At their anniversary date, employees shall forfeit any unused
personal leave hours,

Subject to prior approval by the Director or Supervisor and exigent circumstances, this
lcave may be taken at any time.

Section 16.3. Bercavement Leave

Full-time employees shall be granted paid bereavement leave for the scheduled working
hours on five (3) consecutive workdays (37.5 total hours) following the death of a spouse, child
(including step or adoptive) or parent (including step or adoptive), and for the scheduled working
hours on three (3) consecutive workdays (22.5 total hours) following the death of a sibling
(including step or adoptive), grandparent, mother-in-law, father-in-law, daughter-in-law, son-in-
law or grandchild.

Section 16.4. Witness/Jury Duty

Any employee who is calied for jury duty, regardless of duty, shall be excused from work
for the days served. The employec shall receive histher normal rate of pay [or each day of jury
duty for which he or she would have worked. During this time, if the employee is not actually
performing jury duty, the employee shall return to work for the remainder of the workday. The
payment received for jury duty shall be returned to the Employer; however, the mileage
reimbursement may be retained by the employee.



If an employee is required to testify or appear for court or other lawfully impaneled body
for Court Services Department related business, the individual will be paid histher normal salary
during the time the employee is required to be away from his/her place of work.

The Director shall maintain records of the days on which jury and witness duty is served
by employees.

Section 16.5. Family and Medical Leave of Absence and Child Bercavement Leave

The Employer shall comply with the requirements of the Family and Medical Leave Act
and the Itlinois Child Bercavement Leave Act, as amended from time to time, neither of which
shall be part of this Agrecement, or enforced under it.

Section 16.6. Leave of Absence Without Pay
A Leave of Absence Without Pay may be granted for short term disability, or reasons

other than those covered by the Family and Medical Leave Act, as approved by the Dircclor of
Court Services.

A non-probationary cmployee must use all of histher acerued benefit time, including sick
time, il available under the circumstances, before beginning a Leave of Absence Without Pay.
The employce may choose 1o reserve the equivalent of 22.5 hours of sick time. Benefit time is
exhausted when less than one (1) hour is available to be taken.

A Leave of Absencc Without Pay of less than one (1) calendar month may be arranged
between an employee and the Director of Court Services. [f possible, an employce requesting a
Leave of Absence Without Pay for a period of one (1) month or less shall notify the Director of
the request, in writing, at least three (3) days prior 1o the exhaustion of all applicable accrued
benefit time.

Lf the employee will be absent from work longer than the accrued benefit time available
to be taken plus one month, if granted, a request for a Leave of Absence Without Pay not to
exceed four (4) months shall be submitted to the Director of Court Services. The employee shall
nolify the Director in writing of this request as soon as he'she becomes aware of the need for
additional Leave of Absence Without Pay and at least three (3) days prior to the end of benefit
time or leave time already granted, if possible. The written request shall contain the reason and
expecied length of the absence.

All Leaves of Absence Without Pay under Section 16.6 shall be without payment of
salary. Employees on an approved Leave of Absence Without Pay will not eam or accrue
benefit time (vacation, sick, holiday or personal icave). The Employer will continue to pay the
Employer's contribution for health insurance coverage for a period not to exceed five (5) months.
The employee remains responsible for payment of any additional individual or dependent
coverage premiums for health insurance while on an approved Leave of Absence Without Pay.

Time spent on an approved Leave of Absence Without Pay will count toward
determination of length of service with the Employer in computing benefits when the employee
returns to work.
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Before an employee may return to work from a Leave of Absence Without Pay granted
due 1o a short-term illness, the employee must present a doctor's statement approving the return
to work in the employec's position to the Director of Court Services.

An employee who is granted a Leave ol Absence Without Pay under Section 16.6 will be
returned to his/her prior position at the end of such leave, unless the position has been abolished,
in which case the Layoff and Recall Article of this Agreement shall be applicd.

An employec who docs not report for work at the end of an approved Leave of Absence
Without Pay shall be deemed to have resigned as of the date of the employec's next scheduled
work day alier the expiration of the Leave of Absence Without Pay.

The Employer may fill a position that is vacant due to an employece being on an approved
Leave of Absence Without Pay with a temporary employee.

A lcave of absence necessitated by a work-related injury will be granted as of right. The
employee shall not be required to exhaust benefit time. When the request for leave is due to a
work-related injury, accrued benefit time may be used 1o supplement Worker's Compensation
benefits, not to exceed his or her normal compensation at the option of the employee.

Scction 16.7. Extended Leave of Absence

Although the Leave of Absence policy in Section 16.6 is designed 1o be flexible enough
to accommodate most situations, there will be occasions thal require techniques or solutions
outside the established guidelines. 1f an employee will be absent from work longer than the five
(5) months provided for in Section 16.6, the employee may submit a request for an Extended
Leave of Absence to the Director of Court Services. The employee shall notify the Director in
writing of this request as soon as he’she becomes aware of the need for an Extended Leave of
Absence and at least three (3) days prior to the end ol leave time already granted, if possible.
The written request shall contain the reason and expected length of the absence.

All Extended Leaves of Absence under Section 16.7 shall be without payment of salary.
Employees on an approved Extended Leave of Absence will not earn or accrue benefit time
(vacation, sick, holiday or personal leave). Employer paid health insurance benefits will not be

provided if a Leave of Absence is approved or extended to an employee for a period longer than
the five (5) months provided for in Scction 16.6.

Time spent on an approved Extended Leave of Absence will count toward determination
of length of service with the Employer in computing benefits when the employee returns to
work.

The Director may permanently fiil a vacancy created by approval of an Extended Leave
of Absence. The employee will be placed in his'her previous position only if it is vacant on the
date the Extended Leave of Absence expircs. 11 the position has been abolished, the Layoff and
Recall Article of this Agreement shall be applied.



Section 16.8. Military Leave
Military leave shalt be granted in accordance with State and Federal law.

Scction 16.9. Illinois Municipal Retirement Fund (YMRF)

The bencfits of the Illinois Municipal Retirement Fund and eligibility for IMRF are
determined by law and not by the Employer. The benelits are subject to change without notice
from the Employer. Included are temporary and permanent disability payments, pension and
death benefits. See the most receat edition of the pamphlet distributed by IMRF or visit
www.imrf.org for a detailed description of your benefits.

Section 16.10. Worker's Compensation Policy

All employces are covered by a Workes's Compensation policy for job-related injuries or
dcath as prescribed under the State of [llinois Worker's Compensation Law.

The Employer may elect to make "limited or light duty” work available for employces
who have work-related injurics or illnesses if "limited or light duty” work is available and if
appropriate medical release is given by a physician.

LXVI-V TIONS

Section 17.1.

Employces with less than five (5) years of continuous employment shall earn 75 hours of
vacation time annually with full pay at a proporiionate rate per pay period. Maximum accrual of
vacation time shall be limited to 150 hours of vacation time.

Employces with more than five (5) years and less than ten (10) years of continuous
employment shall carn 112.5 hours of vacation time annually with full pay ai a proportionate rate

per pay period. Maximum accrual of vacation time shall be limited to 225 hours of vacation
time.

Employees with more than ten (10) years and less than 20 years of continuous
employment shall eam [57.5 hours of vacation time annually with full pay at a proportionate rate

per pay period. Maximum accrual of vacation time shal! be limited to 315 hours of vacation
time.

Employces with more than 20 years and less than 25 years of continuous cmployment
shall earn 165 hours of vacation time annually with full pay at a proportionate rate per pay
period. Maximum accrual of vacation time shall be limited to 330 hours of vacation time.

Employees with more than 25 ycars of continuous employment shall earn 187.5 hours of’

vacation time annually with full pay at a proportionate rate per pay period. Maximum accrual of
vacation time shall be limited to 375 hours of vacation time.



No employee shall accumulate more than the maximum accrual as stated. Hours gained
above the maximum will not be credited to the employee's vacation balance, but will be
forfeited.

Section 17.2.

Vacation leave pay shall be taken on a scheduled basis and, subject 10 exigent
circumstances, may be taken at any time with the approval of the Employer except that no
vacation shall be taken prior to the successful completion of six {6) months continuous
employment with the Employer.

Earned vacation leave, when used, is charged against the employce's vacation leave
benefits balance for the actual number of hours uscd.

ARTICLEXVIII - HOLIDAYS

Subject 1o the administrative and supervisory authority of the Illinois Supreme Court,
holidays shall be those days designated by the Chiel Judge of the Sixth Judicial Circuit in his
yearly announcement. Should the Chief Judge announce fewer holidays than is offered by the
Champaign County Board, the difference shall be offered as personal hours.

Holiday pay will be equal to the number of hours the employee would have been
scheduled to work at the employee's regular rate of pay.

All employecs, other than Juvenile Detention Center employecs, shall reccive a paid
work day off for each holiday at their regular rate of pay. If required to work on a holiday, non-
IDC employees shall receive compensatory time at the rate of hour for hour.

Adjustments to the schedules of Senior Court Services Officers shall be made when
necessary to assure that the employees shall not losc a paid work day off by virtuc of a holiday
faliing on a day that is already a scheduled day off for the employee. The schedule adjustment
shall enable the Senior Court Services Officer to receive an additional work day off with pay

cither immediately preceding or immediately following the employce's regularly scheduled days
oft.

ARTICLE XIX - WAGES

Scction 19.1, Wage Rates
All employees in this bargaining unit shall be paid according to the following schedule:

Effective January 1, 2020: two (2) percent general wage increase, plus $1,000 Market
Adjustment;

Effective January 1, 2021: two (2) percent general wage increase, plus 51,000 Market
Adjustment;
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Effective January 1, 2022: two (2) percent general wage increase, plus $1,000 Market
Adjustment,

Annual base wages for each position classification shall be increased by $1,000 ($.51 per
hour based on 1,950 hours per year) on the first day of each fiscal year as follows:

STARTING HOURLY WAGE RATES
EFFECTIVE EFFECTIVE EFFECTIVE

POSITION 01/01/2020 01/01/2021 01/01/2022
Court Services Officer $18.28 $18.79 $19.30
(Supervision)
Court Services Officer S
(Juvenile Detention) $20.37 $20.88 $21.39
Senior Court Services

y) )
Officer (Supervision) $20.41 $20.92 $21.43

NOTE - The base wage rate for Court Services Officer (Juvenile Detention) was initially
determined by adding the following amounts to the base wage rate established for Court
Services Olficer (Supervision): 96 hours for holiday pay, 9 hours for mandatory staff
meeting attendance, and 130 hours for lunch pay (260 days X 'z hour).

Section 19.2. Retroactivity

All retroactive pay increases to January 1, 2020 shall be paid on all hours within forty-
five (45) days of the excecution of the Agreement, if not sooner.

TIiCH -EV T

Each employcc covered by this Agreement shall have their performance evaluated on an
annual basis. The evaluation shall comply with the standards established by the Administrative
Office of the lllinois Courts. The cvaluation shall be completed by the Supervisor having the
greatest [irst-hand knowledge of the employcee's work. This evaluation shall be completed and
reviewed with the individual employee. The evaluated employcc shall have the opportunity to
comment on the evaluation and those comments shall be taken into consideration in the
completion of the performance evaluation.

The employce evaluated shall sign the performance evaluation afier review of the
document with the evaluating Supervisor. The employce's signature shall signify only that the
employee has been given his or her performance evaluation. The employee shall have the
opportunity to have written comments regarding the evaluation submitted with the evaluation
and placed into the employee's permanent record.

In the event that the Supervisor completing an employec's performance cvaluation
detcrmines that he or she has insufficient knowledge of the employee's performance with regard
to a particular objective, the Supervisor shall gather all such pertinent reference matertals and
information necessary for completing the employee's performance evaluation.
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The parties agree that in completing an employee's performance evaluation bias and
favoritism are to be avoided in every way possiblc.

It is further agreed that the performance evaluation system shall not be used as a
subterfuge for the discipline provisions of this Agrecment.

Evaluations may be gricved only if the cumulative score falls below that needed to meet
standards of satisfactory performance and the issues raised in the gricvance may result in raising
the evaluation up to, or above, the minimum satisfactory performance score.

ARTICLE XXI - HEALTH AND LIFE INSURANCE,

Section 21.1.

The County shall make available to all employees a group health insurance plan.
Employecs shall be eligible for health insurance coverage if they work at least thirty (30) hours
per week and afler the completion of two (2) months of full-time, permanent employment
immediately prior to becoming eligible for health insurance coverage. Employees may elect
health insurance coverage for themselves and their cligible dependents.

Scction 21.2. Health Insurance Plan/Benefit Structure
The benefits structure of the Health Insurance Plan offered by the County through
December 31, 2022 may be modificd only in accordance with the terms of the Agrecment for

Joint Labor Management Health Insurance Committee for Champaign County, set forth in
Appendix D.

Section 21.3. Additional Alternative Health Care Plans

The Employer may offer additional alternative health care plans to its Employces only in
accordance with the terms of the Agreement for Joint Labor Management Health Insurance
Committce for Champaign County, set forth in Appendix D. [f an employce selects an alternate
health care plan provided by the County with a premium rate higher than the Health Insurance
Plan defined in Sections 21.2 and 21.3, the employee shall pay the additional premium cost
associated with that plan. 1{an employee selects an alicrnative health care plan provided by the
County with a premium rate lower than the Health Insurance Plan defined in Sections 21.2 and
21.3, the County shall make available the difference in annual premium to be applied toward
deductible costs through a Health Reimbursement Account made available to the employee.

Scction 21.4. Employee Premium Cost Sharing
Employce contributions to monthly single premium health insurance shall be as follows:

the employee shall pay fourteen (14) percent of single premium. Wages and health insurance
increases are retroactive to January 1, 2020.

Section 21.5. Dependent Premium Cost Sharing

The Employer shall provide an additional contribution of $70.00 per month to dependent
coverage for employces who enroll in dependent coverage.
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Section 21.6.

When spouses are both employced by the County, the County shall pay the designated
premium for the spouse who signs up for family coverage, and the County shall contribute to the
family coverage on behalf of the second spouse an amount equal to the premium contribution to
be paid by the Employer in that fiscal year as delined in Section 21.4, or an amount equal to the
balance due for that couple's family 'dependent coverage, whichever is less.

Section 21.7.

The County will make available at its group rate health insurance coverage for employees
who retire and their dependents. The premium for retiree and retiree dependent coverage will be
paid in full by the retired employce.

Section 21.8.

An cmployec on a Leave of Absence Without Pay or an Extended Leave of Absence
Without Pay or on FMLA leave who fails to pay his portion of health insurance premiums by the
appropriate due date, shall have his health insurance cancelled. Upon such employec's retumn to
work, he shall have thirty (30) days to notify the County in writing of his desire to reinstate his
health insurance coverage. The effective date of the reinstated health insurance coverage shall
be the date upon which the employee returns to work. The employee shall be responsible for his
portion of health insurance premiums retroactive to the pay period within which the employce
returns to work. I{ an employce fails to reinstate his health insurance coverage within thirty (30)
days of his return to work, he shall be incligible for health insurance coverage through the
County until the next open enrollment peried.

Scction 22.1. Training/Professional Development

The Employer shall provide a systematic training program to all employces entering a
new position within this Department. The training program shall be complete and
comprehensive, designed specifically for cach position within this Department. The Employer

agrees (o provide training and the opportunity for non-probationary employecs to further develop
their skills and potential.

Section 22.2. Usc of Personal Vehicle
If an employee is required to use their personal vehicle in the performance of their

cmploymen, they shall be reimbursed per the applicable County policy regarding mileage
reimbursement, as it may be amended.

Section 22.3. Inoculations

The Employer agrees to pay all expenses for inoculations, immunization shots or required
medical tests for an employee and for members of the employee's family (if such inoculations for
the employee's family arc advised by a physician, in writing, and the cost of such inoculations
are not covered by the employee's health insurance) when such become necessary as a result of
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said cmployee's exposure to contagious diseases where said employee has been exposcd 10 said
diseases in the line of duty,

Secction 22.4, Bulletin Boards

The Employer shall provide the Council with designated space on available bullctin

boards, or provide bulletin boards on a reasonable basis where none are available, for purposes
of the Council.

Section 22.5, Notification of Elections

The Employer shall be provided written notification of clection or selection of Union
representatives, stewards, or negotiation team members within ten (10) days of election or
sclection.

Scction 22.6. Safety Committec

A two-member commitice shall be elected by the members of the bargaining unit with
onc (1) being elected from the Juvenile Detention Center and one (1) being elected from
Probation. This committee will meet with a Management representative on an as needed basis to
address safety concemns brought to the committec by the bargaining unit.

Section 22,7, Working Apparel

In addition to the current dress code, employees will be allowed to wear solid colored
polo (golf) shirts. These shirts will bear the Department emblem that will be affixed to the shirt.
Employees may wear "Dockers” style slacks with the polo shirt. Appropriate footwear will be

womn. This attire will be acceptable for Court appearances if approved by the Presiding Judge of
Champaign County.

ARTICLE XXI|I - SUBSTANCE ABUSE TESTING

Scetion 23.1. Statement of Policy

It is the policy of the Employer that the public has the right 10 expect persons cmployed
by the Sixth Judicial Circuit to be free from the cffects of drugs and alcohol. The Employer has
the right to expect their employces to report for work fit and able for duty. The purpose of this

policy shall be achieved in such a manner as to not violate any established rights of the
employee.

Section 23.2. Prohibitions
Employecs shall be prohibited from:

a. Consuming or possessing alcohol, legal cannabis'marijuana or illegal drugs at any
time during the work day or when on-call or when performing ficld contacts or
anywhere on any Employer premises or job sites, including all Employer
buildings, properties, vehicles and the employee's personal vehicle while engaged
in Employer business;



b. {llegally selling, purchasing or delivering any illegal drug, except as required in
the line of duty;

c. Being under the influence of alcohol, legal cannabis/marijuana or illegal drugs
during the course of the work day;

d. Failing to report to their supervisor any known adverse side effects of medication
or prescription drugs which they are taking.

Section 23.3. Drug and Alcohol Testing Permitted

Where the Employer has reasonable suspicion to believe that an employee is under the
influence of alcohol, legal cannabis/marijuana or illegal drugs during the course of the work day,
the Employer shall have the right to require the employee to submit to alcohol or drug testing as
set forth in this Agreement. There shall be no random or unit wide testing of employees, except
random testing of an individual employec as authorized in Section 23.8 below. The foregoing
shall not limit the right of the Employer to conduct such tests as it may deem appropriate for
persons seeking employment prior (o their date of hire.

Section 23.4. Order to Submit to Testing

At the time an employce is ordered to submit to testing authorized by this Agreement, the
Employer shall provide the employee with a written notice of the order, setting forth all of the
objective facts, and reasonable opportunity, not to exceed one (1) hour, to consult with a
representative of the Council at the time the order is given. No questioning of the employee shall
be conducted without first affording the employec the right to Council representation and/or
legal counsel. Refusal to submit to such testing shall subjcet the employec to discipline, but the

employee's taking of the test shall not be construed as a waiver of any objection or rights that he
may have.

Scction 23.5, Tests to be Conducted
In conducting the testing authorized by this Agrecment, the Employer shali:

a. Use only a clinical laboratory or hospital facility that is licensed pursuant to the
Illinois Clinical Laboratory Act that has or is capable of being accredited by the
National Institute of Drug Abuse (NIDA);

b. Ensure that the laboratory or facility selected conforms to all NIDA standards;

c. Establish chain of custody procedures for both sample collection and testing that
will ensure the integrity of the identity of each sample and test result. No

employee covered by this Agreement shall be permitted at any time to become a
part of such chain of custody;

d. Collect a sufficient sample of the same bodily fluid material from an employce to
allow for initial screening and a confirmatory test and a sufficient amount to be
sct aside reserved for later testing if requested by the employec;



Collect samples in such a manner as to preserve the individual employee's right 1o
privacy and ensure a high degree of sccurity for the sample and its freedom from
adulteration. Employces shall not be witnessed by anyone while submitting a
sample, except in circumstances where the laboratory or facility does not have a
"clean room" for submitting samples or where there is rcasonable belief that the
employce has attempted to compromise the accuracy of the testing procedure;

Confirm any sample that tests pasitive in the initial screening for drugs by testing
the second portion of the same sample by gas chromatography, plus mass
spectrometry or an cquivalent, or a better scicntifically accurate and accepted
method that provides quantitative data about the detected drug metabolites;

Provide the employee tested with an opportunity 1o have the additional sample
tested by a clinical laboratory or hospital facility of the employee's own choosing,
at the employee's own expense; provided the employce notifies the Director of
Court Services within seventy-two (72) hours of receiving the results of the tests;

Require that the laboratory or hospital facility report to the Employer that a blood
or urine sample is positive only if both the initial screening and confirmation test
are positive for a particular drug. The partics agree that should any information
conceming such testing or the results thereof be obiained by the Employer
inconsistent with the understandings expressed hercin (e.g., billing for testing that
reveals the nature or number of tests administered), the Employer will not use
information in any manner or forum adverse (o the employee's interests;

Require that with regard to alcohol testing, for the purpose of determining
whether the employec is under the influence of alcohol, test results that show an
alcohol concentration of .04 or more based upon the grams of alcohol per 100
milliliters of blood be considered positive,

Provide cach employee tested with a copy of all information and reports received
by the Employer in connection with the testing and results;

Ensure that no employce is the subject of any adverse employment action except
emergency temporary assignment with pay during the pending of any testing
procedure. Any such emergency reassignment shall be immediately discontinued
in the cvent of a negative test result,

Section 23.6. Right to Conscnt

The Council and/or the employee, with or without the Council, shall have the right to file
a grievance concerning any testing permitied by this Agreement, contesting the basis for the
order to submit to the tests, the right to test, the administration of the tests, the significance and
the accuracy of the tests, the consequences of the testing or results or any other alleged violation
of this Agreement. Such grievance shall be commenced at Step 2 of the grievance procedure. It
is agreed that the parties in no way intend or have in any manner restricted, diminished or
otherwise impaired any legal rights that employees may have with regard (o such testing.
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Employees retain any such rights as may exist and may pursue the same in their own discretion,
with or without the assistance of the Council.

Scction 23.7. Voluntary Request for Assistance

The Employer shall take no adverse employment action against an employee who
voluntarily seeks treatment, counseling or other support for an alcohol or drug related problem,
other than the Employer may require reassignment of the employee with pay if he is then unfit
for duty in his current assignment. The employee shall pursue all referrals and treatment to
appropriate agencies as offcred by the employee's health insurance provider. All such requests
shall be confidential and any information received by the Employer, through whatever means,

shall not be used in any manner adverse to the employee's interests, except reassignment as
described above.

Section 23.8. Discipline

Usc of illcgal controlied drugs at any time while employed by the Employer, abuse of
prescribed drugs, as well as being under the influence of alcohol or legal cannabis’'marijuana or
the consumption of alcohol or legal cannabis/marijuana while on duty shall be cause for
discipline, up to and including termination, subject to confirmation by the grievance and
arbitration procedure of this Agreement. While all such disciplinary issues shall be subject to the
jurisdiction of the arbitrator, all other issues rclating 10 the drug and alcohol testing process (e.g.,
whether there is probablc cause for ordering an employee to undertake a test, whether a proper
chain of custody has becn maintained, etc.) may be grieved in accordance with the grievance and
arbitration procedure set forth in this Agreement.

Nothing in this Section shall be construed to prevent an employee from:

a. Asscriing, or the arbitrator from considering, that there should be treatment in lieu
of discipline in any disciplinary proceeding, or

b. Contesting any discipline that may be imposed under applicable Federal or State
discrimination laws.

The Employer understands that alcohol and drug addiction is considered a discasc by the
American Medical Association. The Employer may, in disciplining an employee with a drug or

alcohol problem, consider this point as well as the employee's willingness to seck help for the
addiction.

In the first instance that an employee tests positive on both the initial and the
confirmatory test for drugs or is found to be under the influence of alcoho! or legal
cannabis/marijuana, and for whom the Employer or arbitrator has deemed appropriately should
undergo treatment in licu of, or in addition to, some disciplinary action, and all cmployees who

voluntarily seek assistance with drug and/or alcohol related problems, shall be subject to the
following conditions:

a. The employce agreeing to appropriate treatment as determinced by the
physicians(s) involved;



b. The employcc discontinues his use of ilegal drugs or abuse of alcohol or legal
cannabis/marijuana;

c. The employee completes the course of treatment prescribed, including an "after-
care” group for a period of up to twelve (12) months;

d. The employee agrees to submit to random testing during hours of work during the
period of "after-care”.

Employees who do not agree (o the foregoing or who test positive a second or subsequent
time for the presence of illegal drugs, alcohol, or legal cannabis/marijuana during the hours of
work shall be subject to discipline, up to and including discharge.

The foregoing shall not be construed as an obligation on the part of the Employer 1o
retain an employee on aclive status throughout the period of rehabilitation if it is appropriately
determined that the employec's current use of alcohel, legal cannabis/marijuana, or drugs
prevents such individual from performing the duties of a Court Services employee or whose
continuance on active status would constitute a direct threat to the property or safety of others.
Such employees shall be afforded the opportunity to use accumulated paid leave or take an
unpaid leave of absence pending treatment. The foregoing shall not limit the Employer's right to
discipline employees for misconduct provided such discipline shall not be increased or imposed
due to alcohol, legal cannabis marijuana, or drug abuse.

Employees who are taking prescribed or over-the-counter medication that has adverse
side effects which interfere with the employee's ability 10 perform his/her normal dutics may be
temporarily reassigned with pay to other more suitable duties.

TICL IV - SAVI AUSE

If any provision of this Agreement or any application thercof should be rendered or
declared unlawful, invalid or unenforceable by virtue of any judicial action, or by any existing or
subsequently enacted Federal or State legislation or by Executive Order or other competent
authority, the remaining provisions of this Agreement shall remain in full force and effect. In
such event, upon the request ol either party, the partics shall meet promptly and negotiate with
respect 1o substitute provisions for those provisions rendered or declared unlawful, invalid, or
unenforceable.

ARTICLE XXV - DURATION

Scction 25.1, Term of Agreement

This Agreement shall be effective from January 1, 2020 and shall remain in full force and
eftect until December 31, 2022. 1t shall continue in effect from year to year thereafter unless
notice to amend or modify this Agrcement is given in writing by certified mail by either party no
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earlier than one hundred twenty (120) days preceding expiration. The notices referred 1o shall be
considered to have been given as of the date shown on the postmark. Written notice may be
tendered in person, in which case the date of notice shall be the written date of receipt.

Scction 25.2. Continuing Effect

Notwithstanding any provision of this Article or Agreement to the contrary, this
Agreement shall remain in full force and effect after any expiration date while negotiations or
Resolution of Impasse Procedure are continuing for a new Agreecment or part thereof between the
parties. Wages shall neither be increased nor decreased during such an interim period.

3l



SIGNATURES
iN %TNESS WHEREOF, the parties have affixed their signatures this _’ 7 _dayof

7 , 2020.

For the Employer: W

The HonprBble Karle E. Koritz

For the Labor Council: ";M
- 7 —

Laura Hawk <

William E. JWey
1llinois Frate rder of Police

Labor Council



APPENDIX A - DUES AUTHORIZATION FORM

ILLINOIS FRATERNAL ORDER OF POLICE
LABOR COUNCIL
974 CLOCKTOWER DRIVE
SPRINGFIELD, ILLINOIS 62704

I, {insert your name), understand that under the U.S.
Constitution I have a right not to belong to a union. By my signature [ hereby waive this right and opt
to join the IL FOP Labor Council.

I, (nsert your name), hereby authorize my
Employer, {msen Emplover name), to deduct from my wages the uniform

amount of monthly dues sel by the Illinois Fraternal Order of Police Labor Council, for expenses
connecied with the cost of negotiating and maintaining the collective bargaining agreement between
the parties and to remit such dues to the lllinois Fratemal Order of Police Labor Council as it may from
time to time direct. (In addition, I authorize my Employer named hereinabove to deduct from my
wages any back dues owed to the Illinois Fraternal Order of Police Labor Council from the date of my

employment, in such manner as it so direcls.)

Date: Signed:
Address:

City:

State: Zip:

Telephone:

Personal E-mail:

Employment Start Date:
Title:

- — A e ————— e eseae

Employer, please remit all dues deductions to:

Illinois Fralernal Order of Police Labor Council
Attn: Accounting

974 Clock Tower Drive

Springfield, Illinois 62704

(217) 698-9433

Dues remitted 1o the llinois Fraternal Order of Police Labor Council are not tax deductible as charitable
contributions for federal income tax purposes; however, they may be deductible on Schedule A of Form
1040 as a miscellaneous deduction. Please check with your tax preparer regarding deductibility.
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PPENDI - GRIEVANCE FORM

{usc additional sheets where necessary)

I Lodge/Unit No.: Year: Grievance No.:
Date Filed:
;. Depariment:
Grievant's Name: S— y .
Last First M.L
= — e = S s -}

STEP ONE

Date of Incident or Date Knew of Facts Giving Rise lo Grievance:
Article(s) Sections(s) violated:
Briefly state the facts:

. and all applicable Articles

Remedy Soughi:
.in part and in whole, make grievani(s) whole.
GivenTe: Date: o
* Grievant's Signature - o "FOP Representative Siénarure -
EMPLOYER'S RESPONSE
Employer Representative Signature Position
Person to Whom Response Given - ~ Date o
STEP TWO
Reasons for Advancing Grievance: = B B o
Given To: Date: v
Grievant's Signature FOP Representative Signature
EMPLOYER'S RESPONSE
Employer Representative Signature "~ Position -
Person to Whom Response Given Date
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! Lodge/Unit No.: Year: Grievance No.:

e TR e - il——
STEP THREE

Reasons for Advancing Grievance: . .
Given To; Date:

Grievant's Signature FOP Representative Signature

EMPLOYER'S RESPONSE
Employer Representative Signature Position
Person to Whom Response Given Date
REFERRAL TO ARBITRATION by Illinois FOP Labor Council

Person to Whom Referval Given Date
FOP Labor Council Representative
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AEPENDIX D - AGREEMENT ON JOINT HEALTH INSURANCE COMMITTEE

WHEREAS, the County of Champaign offers a program of group health care caverage 1o its employees,
retirees, and their respective dependents; and

WHEREAS, the parties to this Agreement, as set forth below in Paragraph 1, seek to establish a joint
process for the operation and structure of the procurement of health insurance for Champaign County and

its employees, and to that end, hereby mutually agree to the establishment of a Health Insurance
Committee; and

WHEREAS, a consensus has been reached among the County Board of Champaign County, the
exclusive representatives of the County employees pursuant to the Illinois Public Labor Relations Act,
County Employees not so represented by an exclusive representative. and the Administration of the
County, that a Health Insurance Committee appears to be the most effective option for dealing with the

problem of maintaining quality health care for the County employees and their dependents, while
controlling costs.

NOW, THEREFORE, IT IS AGREED BETWEEN and AMONG THE PARTIES TO THIS
AGREEMENT AS FOLLOWS:

1. The parties to this Agreement arc as follows: County of Champaign; American Federation of
State, County and Municipal Employees Council 31, Local 900 (AFSCME), and Fraternal Order
of Police Labor Council;

2. Each of the parties hereby agrees to the Health Benefit Plan attached hereto and incorporated
herein as set forth in Attachment 1. Attachment [ is the current health insurance plan;

3. The plan as described in Attachment 1 shall continue in force as the Champaign County Health
Benefit Plan for the term of this Agreement, unless modified as provided in Paragraph 4. It is
understood and agreed that if any provision of the Health Benefit Plan is or shall be prohibited or
limited by law or any modification be required by law., the necessary revisions to the Plan shall be
made as required by law,

4. The provisions of the Plan as described in Attachment J may be modified only upon 75% or % vote
of the total number of members of the Health Insurance Committee, and approved, if necessary
(i.e. budget and contract approval), by the County Board of Champaign County. Illinois. As an
example, twelve members of a sixteen member commitiee would be required to vote for a change
in order to modify the provisions of the Plan, subject to County Board approval if necessary. Each

party shall have the right to discuss all proposed changes with its membership and seek their input
ptior to any final vote.

5. Each of the parties has full authority of its governing board, its membership, or whatever group or
sub-group within its structure who would have the ultimate authority to enter into this Agreement.
Each of the parties represents to each of the parties as an inducement to enter into this Agreement
that it has such authority and that it intends to and does bind itself and each of its members to the
terms of the Agreement. For the term of this Agreement, this Committee shall be the exclusive
forum for dealing with non-work related health care issues, including but not limited 10: the health
plan design and benefit levels; deductibles, co-pays and out-of-pocket costs; premium levels;
participant eligibility and general coverage; and claims levels and appeals. During said period each
of the parties waives any rights to bargain over the subject of health care or health insurance or to
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impose other terms or to strike or arbitrate conceming other terms for health care coverage or
benefits except for the cost sharing of health insurance premiums. As provided in paragraph ¢
above, however, each party reserves the right to discuss all changes with its membership.

Changes in the cost sharing of health insurance premiums between each labor group and the
County of Champaign may be bargained individually by non-represented employees.

The parties agree that should any dispute concerning the interpretation or application of this
Agreement arise between any two or more of them which cannot be resolved after good faith
efforts, it shall be submitted to binding arbitration pursuant to the terms of the Uniform
Arbitration Act (710 ILCS 51 j et seq.). It is understood that this provision for arbitration shall not
apply to operation of the Plan itself or to any individual claims or disputes under the Plan.

To select an arbitrator, the parties in dispute, by joint letter, shall request that the Federal
Mediation and Conciliation Services (FMCS} submit a panel list of seven (7) arbitrators. The
representatives of the parties shall within thirty (30) days of their receipt of this list from FMCS
engage in a mutual striking process to select an arbitrator. Each party shall have the right to reject
one entire list. The parties shall altematively strike a name from the list until there js one name
remaining, with the order of striking to be determined by coin toss. The arbitrator shall be notified
of his/her selection by joint letier, requesting that a hearing be scheduled in Urbana, Hiinois, on
mutually agreed dates, subject to the reasonable availability of the parties and their
representatives.

The parties agree to attempt to arrive at a joint stipulation of the facts and issues as outlined to be
submitted to the arbitrator. The parties have the right to request the arbitrator to require the
presence of witnesses and/or reasonable documents. Employees of the County called to testify at
the arbitration shall be released from duty for such purposes without loss of pay or benefits. The
arbitrator shall have no authority to amend, modify, nullify, ignore, add or subtract from the
provisions of this Agreement. The arbitrator shall consider and decide the issue(s) presented and
fashion an appropriate remedy. The arbitrator's decision shall be rendered and delivered in
writing to the parties within thirty (30) days of the close of the hearings or the submission of post
hearing briefs, whichever is later. Post hearing briefs shall be filed simultaneously by the parties
on the date established by the arbitrator. Fees and expenses of the arbitrator, the cost of the
hearing room, and the cost of a court reporter to provide a written transcript for the arbitrator shall
be shared equally by the parties. If either party desires a verbatim record of the proceedings, it
shall pay for the cost of its copy.

The parties to this Agreement, in consideration of their mutual undertakings and obligation,
mutually agree for the term of this agreement, that this Agreement represents a collectively
bargained agreement between and among all of the parties and that no provision conceming this
plan shall be raised as an issue in any other collective bargaining agreement, contract or
negotiations between those exclusive representatives and the County of Champaign. It is further
understood and agreed that this Agreement does noi represent a collectively bargained agreement
between the County of Champaign and its non-represented employees, either individually or
collectively, nor does it represent any undertaking 1o bargain with any exclusive representative
concerning insurance, health care, or any other benefit or provision with the retirees who are or
were members of any bargaining unit;

The Health Insurance Committee shall be composed of sixteen (16) regular and four (4)
alternative members appointed by the parties as follows:
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a. The County Board shall appoint two (2) regular members of the Committee and one
alternate as representatives of the Board,;

b. The AFSCME and FOP unions shall each select four (4) regular members of the
Committee and one altemate as representative of each respective union;

c. The County Administrator, Health Insurance Specialist, HR Generalist and three (3) non-
bargaining employees appointed by the County Administrator shall constitute the six (6)
regular members of the Committee and one alternate as representatives of administration;

Members of the Committec shall be appointed for a term of 2 years, unless sooner replaced by the
appointing authority. Recognizing the need for stability in the Committee, each of the parties and
participating groups agree insofar as it is practical to maintain the same representatives on the
Committee for the term of this Agreement. Also recognizing the importance of this committee
and the function of this commitiee attendance is mandatory, and absences must not exceed 2 or
more in a one year period, except for emergency reasons. If it becomes necessary to permanently
replace one of its previously designated representatives, such party or group will notify the co-
chairs of the Committee in writing as soon as practical and not less than five (5) days prior to any
regular Commitlee meeting.

The Committee shall determine its own internal structure. including arrangement for
subcommittees and chairing of the Committee and subcommittees. Both Labor and Management
shall be represented by co-chairs and within the membership of all subcommittees. Labor and
Management Commitiee co-chairs shall be elected by majonty vote of their regular Commitiee
members,

The Committee shatl meet on a bi-monthly basis from January through June, and shall meet on a
monthly, semi-monthly or weekly basis. as determined by the Committee, from July through
September. A special meeting of the Committee shall be called upon demand of any three of the
regular members submitted in writing to the co-chairs. Meetings shall be called with a minimum
of 10 working days written notice to the members. A quorum for any meeting of the Committee
is established when at Jeast nine (9) regular members of the Committee are present, and of those
nine (9) there is at least one regular member from each represented bargaining unit and County
administration in attendance.

Regular meetings of the Committee will be open to all signatories of this Agreement and outside
agencies participating in the Champaign County Health Insurance Plan.

The Co-Chairs of the Committee shall present to the County Board Finance Committee of the
Whole at its September meeting, the recommendation from the Health Insurance Committee for
the Insurance Plan or Plans to be adopted for the ensuing fiscal year.

10. A designated commitiee member or the designated alternate (if attending due to the absence of a

designated commitlee member) to the committee who are emptoyees and who are on duty shall
be granted time off work to attend Committee and subcommitiee meetings and be paid at the
appropriate rate when attending said meetings.

11.In the event that, after reasonable effort, the Health Insurance Committee is unable to reach

agreement or the Insurance Plan is not approved by the County Board and the Committee, the
Heaith Insurance Committee may be dissolved by the County Board or upon eight or more voting
Commitiee members providing wrilten notice of intent to withdraw from participation to the
Committee Co-Chairs. Should fewer than eight Committee members reguest to dissolve the
Committee, the Committee shall continue to function. In the event that such dissolution oceurs,
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any party to this Agreement may demand to bargain over the issue of health insurance. Until the
outcome of such negotiations is determined, the Insurance Plan shall remain unchanged as of the
date of dissolution.

12. It is agreed and understood that the County of Champaign, being a unit of local government, that
this Agreement and all actions, procedures, and processes under this Agreement are subject to al)
of the statutes and ordinances governing the conduct of units of local government, including but
not limited to, requirements for bidding and contracting for the provisions of goods and services
and compliance with all legal provisions for equal employment opportunity and affirmative
action applicable to the County and any other party.

13. This Agreement shall remain in full force and effect for a period of three (3) years from the date
hereof. This Agreement shall remain in effect from year to year after the expiration date unless
one or more of the parties serves a thirty (30) day written notice on the others of their wish to
modify or terminate this Agreement.

In the event thal such notice is served, all parties to this Agreement agree to meet within sixty
(60) days to begin good faith negotiations for a successor agreement. If no agreement can be
reached within one hundred twenty (120) days after the parties begin good faith negotiations, the
parties agree (o request the services of a mediator through the Federal Mediation and Conciliation
Services (FMCS) in an attempt to reach resolution in the dispute. If no agreement can be reached
with the assistance of an FMCS mediator, the parties may then pursue the matter through interest
arbitration. Until such resolution procedure is complete and final, this Agreement shall remain in
full force and effect, and the Committee shall continue with the full participation from all parties
to the Agreement.

In the event the Committee is ever dissolved, any party to this Agreement may demand to bargain
over the issue of health insurance. Until the outcome of such negotiations is determined and until
any impasse resolution procedure is complete, the Insurance Plan shall remain unchanged as of
the date of dissolution.

The remainder of the Agreement shall remain unaffected. Each Party represents and warrants to the other
that their respective undersigned representatives are fully authorized to enter into and bind it to the 1erms
of the Agreement,
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Organizational Chant Worksheet

County Fiscal Year 2021 Organizational Chart

Department: Champaign County Date: 1/1/2021
Funding Sourc: Positlon # || First Name Last Name Title Responsibility || Unit/ Division Supervisar Unlon Name
GIA 100 |michael Williams Dir/CMO B N/A N/A N/A
GIA 200 IDeShonna Matthew PO A Specialized Serv|Julie Roesch FOP
GIA 300 IKeilh Willis Dir/CMO D Detention Michael William|{N/A
GIA 1000 Jennifer Crites PO A Adult Services |Amanda Wells |FOP
GIA 1100 Meghan Nau PO A Adult Services |Amanda Wells |FOP
GIA 1200 Lucas Roush PO A Specialized Serv|lulie Roesch FOP
GIA 1300 Jeremy Jessup Sr.PO/IDO A Specialized Serv|Julie Roesch FOP
GiA 1400 Takia Devoe PQ A Specialized 5erv|Julie Roesch FOP
GlA 1500 Lacey Busboom PO A Specialized Serv|ulie Roesch fop
GIA 1700 VACANT Sr.PO/IDO J Juvenile Service{Teresa Zebe FOP
GIA 17590 Zachary Dawkins PsSC PSC Lori Hansen, CodN/fA
GlA 1800 Paul McKinney PO A Specialized Serv{Julie Roesch FOP
GlA 1900 Kyle Saveley DO 3] Detention Keith Willis FOP
55 2100 David Cardani PO A Adult Services |Amanda Wells {FOP
58 2200 Teresa 2ebe Sup ] Juvenile Service Michael William|N/A
55 2300 Shannon Siders PO A Adult Services |Amanda Wells |FOP
55 2400 VACANT PO A Adult Services |Amanda Wells |[FOP
GlA 2500 Kimberley Easton-Morris |PO A Adult Services |Amanda Wells |FOP
GIA 2600 Heather Rumple-Stahl |PO A Specialized Serv|iulie Roesch FOP
55 2800 Siobhan Reynolds O 1 Juvenile Service{ Teresa Zebe Fop
ss 2900 Nicki Roelfs sr.PO/IDOD A Specialized Serv]Julie Roesch FOP
55 3100 Amber Davis PO J Juvenile Service] Teresa Zebe FOP
55 3200 Jeff Nugent PO A Adult Services |Amanda Wells |FOP
L1 3300 Julie Roesch Sup A Specialized Serv] Michael Williarm|N/A
55 3400 Wells Amanda Sup A Adult Services | Michael William|N/A
55 3500 Thomas Foster PO ) Juvenile Service{ Teresa Zebe FOP
55 3600 lennifer Jarvis Sup B Administrative §Michael William!N/A
SS 3700 John Naese PO A Adult Services |Amanda Wells {FOP
L] 3800 Heidi Hewkin PO ] Juvenile Servicej Teresa Zebe FOP
GIA 3900 Daryl tackson PO A Adult Services |Amanda Wells |FOP
GIA 4800 Cale Robertson PO J Juvenile Service{Teresa Zebe FOP
GlA 5000 Emily Ziegler DO 3] Detention |Keith Willis FOopP
GIA 5100 VACANT 1DO D Detention iKeilh Wwillis FOP
GlA 5300 Patricia Allah Sup D Detention Keith Willis NfA
GIA 5301 Lauren Traynor Sup D Detention Keith Willis N/A
GlA 5302 Marla Elmore Sup s} Detention Keith willis N/A
GlA 5303 Andrew Griffeth Sup a} Detention Keith Willis N/A
GIA 5304 Haley Hickenbottom [IDO D Detention Keith Willis FOP
GlA 5305 Spencer Adams 100 D Detention Keith Willis FOP
GIA 5306 Nicole Lowe DO D Detention Keith Willis FOP
GIA 5310 Shaniece Cooper 100 D Detention Keith Willis FOP
GIA 5311 Skye Tutter 100 D Detention Keith Willis FoP
GIA 5313 Mykela Bina 100 D Detention Keith Willis ‘' |FOP
GIA 5314 Roger Smith Lo [} Detention Keith Willis FOP
GlA 5315 Jacob Landreth Do D Detention Keith Willis FOP
GIA 5316 Laura Hawk 100 D Detention Keith Willis FOP
GlA 5317 Chantelle Jasper D0 v} Detention Keith Willis FOP
GlA 5318 Antonio Cruz 100 D Detention Keith Willis FOP
GlA 5318 Michelle Williams 1DO D Detention Keith Willis FOP
GlA 5320 tvan Chino 100 ) Detention  [Keith Willis  |FOP
GIA 5321 Christopher Rardin DO D Detention IKeith Willis FoP
GlA 5322 Taylor White DO D Detention Il(eith Wwillis FOP
GIA 5400 Adam Schifferer 100 D Detention lKeilh Willis FOP
GIA 5500 VACANT DO o Detention Keith Willis FOP
GiA 5600 Timothy Worman DO o Detention Keith Willis FOP
GIA 5700 Briene Wileaver Sup o Detention Keith Willis N/A
GlA 5800 Kolakowski Tiffany Sup o Detention Keith Willis NfA
GlA 5900 VACANT 10O D Detention Keith Willis FOP
GlA 6000 Aniyah Yanders DO D Detention Keith Willis FOP
GIA 65100 Schwab Charles DO D Detention Keith Willis FOP




Organizational Chart Worksheet

Key
Funding Source Categories Title Categories Job Function Union Name

Grants-in-Aid GIA Director/CMO|Dir/CMO Both Adult & JuvenilB Teamsters
Salary Subsidy SS Supervisor  |Sup Adult A AFSCME
Pretrial PT Prob. Officer PO Juvenile J FOP
Grant Funded GF Detention Off{IDO Detention D Etc.
County Funded |CF Senior Officerysr.PQ/JDO |Problem Solving CoyPSC N/A

Pretrial PT

Other 0]
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Organizational Chart Worksheet

County Fiscal Year UPDATED 2021 Organizational Chart

Department: Champaign County Date: 1/25/2021
Funding Sourc Pasitlon # First Name Last Name Title Responsibility Unit/ Division Supervisor Union Name
GIA 100 Michael Williams Dir/CMO B NfA N/A N/A
GlA 200 Deshonna Matthew PO A Specialized Services Julie Roesch FOP
GlA 300 Keith Willis Dir/CMO D Detention Michael Williams N/A
GIA 1000 Jennifer Crites PO A Adult Services Amanda Wells FOP
GlA 1100 Meghan Nau PO A Adult Servites Amanda Wells FOP
GlA 1200 Lucas Roush PO A Specialized Services tulie Roesch FOP
GIA 1300 Jeremy lessup 5r.PO/IDO A Specialized Services Julie Roesch fop
GIA 1400 Takia Devoe PO A Specialized Services Julie Roesch FOP
GlA 1500 Lacey jBusboom PO A Specialized Services Julie Roesch FOpP
GIA 1700 Heidi Hewkin $r.PO/IDO J Juvenile Services Teresa Zebe FOP
GIA 1750 Zachary Dawkins PSC PSC Lori Hansen, Court Administrator |N/A
GIA 1800 Paul McKinney PO A Specialized Services Julie Roesch FOP
GIA 1500 Kyle Saveley DO D Detention Keith Willis FOP
S5 2100 David Cardani PO A Adult Services IAmanda Wells FOP
55 2200 Teresa Zebe Sup 1 Juvenile Services Michael Williams N/A
55 2300 Shannon Siders PO A Adult Services Amanda Wells FOP
55 2400 Timothy Worman PO A Adult Services Amanda Wells FOP
GlA 2500 Kimberley Easton-Morris PO A Adult Services Amanda Wells FOP
GlA 2600 Heather Rumple-Stahl PO A Specialized Services lulie Roesch FOP
5% 2800 Siobhan Reynolds PO ) Juvenile Services Teresa Zebe FOP
S 2900 Nicki Roelfs Sr.PO/IDO A Specialized Services Julie Roesch FOP
SS 3100 Amber Davis PQ ] luvenile Services Teresa Zebe FOP
58 3200 Jeff Nugent PO A Adult Services Amanda Wells FOP
S5 3300 Julie Roesch Sup A Speciafized Services Michael Williams N/A
55 3400 Amanda Wells Sup A Adult Services Michae! Williams N/A
55 3500 Thomas Foster PO I Juvenile Services Teresa Zebe FOP
55 3600 lennifer Jarvis Sup B Administrative Services |Michael Williams N/A
5% 3700 John Naese PO A Adult Services Amanda Wells FOP
55 300 WACANT PO A Specialized Services Julie Roesch Fop
GlA 3300 Daryl Jackson PO A Adult Services Amanda Wells FOP
GlA 4800 Cale Robertson PO ) Juvenile Services Teresa Zebe FOP
GIA 5000 Ermnily Ziegler DO D Detention Keith Willis FOP
GIA 5100 Javier Zenil Pena DO D Detention Keith Willis Fop
GIA 5300 Patricia Aliah Sup D Detention Keith Willis N/A
GIA 5301 Lauren Traynor Sup D Detention Keith Willis N/A
GIA 5302 Marla Elmore Sup D Detention Keith Willis N/A
GIA 5303 Andrew Griffeth Sup D Detention Keith Willis N/A
GIA 5304 Haley Hickenbottom [JDO D Detention Keith Willis FOP
GIA 5305 Spencer Adams D0 D Detention Keith Willis FOP
GIA 5306 Nicole Lowe f[o]a] D Detention Keith Willis FOP
GIA 5310 Shaniece Cooper JDO D Detention IKeith Willig FOP
GIA 5311 Skye Tutter 100 D Detention IKeith Willis FOP
GIA 5313 Mykela &ina JDo D Detention |Keith Willis FOP
GIA 5314 VACANT 00 D Detention Il(eith Willis FOP
GlA 5315 VACANT 100 D Detention [eitn wiliis FOP
GIA 5316 Laura Hawk 100 D Detention |l(eilh Willis FOP
GIA 5317 Chantelle lasper oo o] Detention Il(eith Willis FOP
GIA 5318 Antonio Cruz DO 8] Detention Keith Willis FOP
GIA 5319 Michelle Williams 100 D Detention Keith Willis FOP
GIA 5320 VACANT 100 D Detention Keith Willis FOP
GIA 5321 Christopher Rardin DO o} Detention Keith Willis FOP
GlA 5322 Taylor White D0 D Detention Keith Willis FOP
GiA 5400 Adam Schifferer 1DO D Detention Keith Willis FOP
GlA 5500 Angela Cobb DO b Detention Keith Willis FOP
GIA 5600 VACANT 100 D Detention Keith Willis FOP
GlA 5700 Briene Wileaver Sup D Detention Keith Willis N/A,
GlA 5300 Tiffany Kolakowski Sup n} Detention Keith Willis N/A
GlA 5900 Alison Watkins DO D Detention Keith Willis Fop
GIA 65000 Aniyah Yanders JDO D Detention Keith Willis FOP
GIA 6100 Charles Schwab 100 D Detention Keith Willis FoP




Organizational Chart Worksheet

Key
Funding Saurce Categories Title Categories Job Function Union Name

Grants-in-Aid GiA Director/CMO|Dir/CMO  |Both Adult & JuvenilB Teamsters
Salary Subsidy SS Supervisor  [Sup Adult A AFSCME
Pretrial PT Prob. Officer |PO Juvenile J FOP
Grant Funded GF Detention Off|IDO Detention D Etc.
County Funded |CF Senior OfficerdSr.PG/IDQ |Problem Solving CoyPSC N/A

Pretrial PT

Other o]
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ADULT INTERSTATE TRANSFER
POLICY AND PROCEDURES
CHAMPAIGN COUNTY, ILLINOIS
EFFECTIVE DECEMBER 1, 2020

To promote public safety and the orderly movement of probationers between the states, the Interstate
Commmission for Adult Offender Supervision (ICAOS) has established rules governing interstate movement
which have the force of federal law. These rules are amended periodically and the Commission also issues
advisory opinions to interpret any of its rules when necessary.

Under statute 45 ILCS 170 Illinois is a member state of this Compact and "...shall enforce this Compact
and take actions necessary and appropriate to effectuate the Compact's purposes and intent." It shall be
the policy of Champaign County to strictly adhere to the ICAOS rules. No offender shall be allowed to
proceed to another state in violation of the rules. Probation officers, charged with the responsibility of
transferring adult probationers between states, shall continually review the Commission’s website for
changes in rules and issuance of advisory opinions. Probation officers shall also participate in the on-line
training provided by ICAOS through its website.

All correspondence regarding interstate transfers shall be forwarded to the Administrative Office of the
Illinois Courts (AOIC) following the workflow established in the Interstate Compact Offender Tracking
System (ICOTS). A probation officer is to forward information to the designated supervisor for review.
The supervisor shall then forward the communication to the AOIC for additional review and forwarding to
the appropriate receiving jurisdiction. Champaign County probation officers shall not communicate in any
manner, verbally, or in writing, with other states’ probation systems on interstate compact cases.

ICAOS has access to all probationer records and the capability of auditing these records. ICAOS may
review any record, at any time, for accuracy and completeness. Any document, case note, or
communication in [COTS may be viewed by any authorized user. The name and designation of the person
responsible for communication entered in ICOTS is electronically date and time stamped at the moment of
entry. Champaign County shall contact the AOIC to request probation officer and probation supervisor
access to ICOTS. To grant access, AOIC requires a signed ICAOS privacy agreement, viewing and
forwarding of the privacy policy video completion certificate and completion of ICAOS website
[COTS/ICAOS training or training otherwise arranged with AOIC. A database shall be maintained by the
AOIC of all authorized users. Champaign County shall immediately forward any changes to the list of
authorized users to AQIC.

This policy contains minimum standards covering the basic requirements of the Interstate Commission for
Adult Offender Supervision (ICAOS). Each county shall develop and follow written policy and procedure
for the transfer of cases under the Interstate Compact that fully comply with these standards as well as the
ICAOS rules. Counties shall further specify policies on additional areas including but not limited to:
obtaining required documents, probable cause hearings, home visits for absconding, mandatory
retaking and warrants. These policies can refer to other existing policies on the same topic or if no
such policy exists, the county shall provide a policy to address how these topics will be handled by
their probation department.

P:\jchase'\My Documents\AQOIC Info'2021 Annual Plan'Champaign County-Adult Interstate
Policy-December 1, 2020.docx



I. Transfer of Supervision of Illinois Offenders to Other States

A. Eligibility for Transfer of Supervision

At the discretion of Champaign County, an offender who has 90 days or
more of supervision remaining shall be eligible for transfer of
supervision to a receiving state under the Compact, and the receiving
state shall accept transfer, pursuant to a valid plan of supervision, if the
offender meets the following criteria:

a.

15 in substantial compliance with the terms of supervision in the
sending state; and

1s a resident of the receiving state; or
has resident family in the receiving state who has indicated a
willingness and ability to assist as specified in the plan of

supervision; and

can obtain employment in the receiving state or has a viable
means of support.

Note: "Substantial Compliance"” is defined as an offender sufficiently in compliance with the terms
and conditions of his or her supervision so as not to result in the initiation of revocation of
supervision proceedings by the sending state.

2. All felony and select misdemeanor cases are eligible for transfer.
Misdemeanor offenders must have been sentenced to one year of
supervision or more. Eligible misdemeanors listed in ICAOS rule 2.105

arc:

offenses in which a person has incurred direct or threatened
physical or psychological harm;

offenses involving the use or possession of a firearm;

second or subsequent misdemeanor conviction of driving while
impaired by drugs or alcohol,

sexual offenses that require sex offender regisiration in the
sending state.

Note: Conditional Discharge sentences may be eligible for transfer depending on the nature of the
offense. These cases should be reviewed prior to an offender leaving Illinois to check for interstate

compact eligibility.



3. A request to transfer supervision of offenders who do not meet

eligibility criteria may be submitted on a discretionary basis. The
request must demonstrate that acceptance in the receiving state would
support successful completion of supervision, rehabilitation of the
offender, promote public safety and protect the rights of victims.
Sufficient documentation shall be provided to justify the request.

B. Application for Transfer of Supervision

l.

The Transfer Request and Offender Application for Interstate Transfer
shall be completed using ICOTS.

Champaign County Probation shall impose a fee of $125.00 for each
transfer application prepared for an offender as allowed under 730 ILCS
5/5-9-1.13 if the Circuit Judge files an administrative order.

The application is to be signed by the offender and witnessed. The
original signed application is to be maintained by this department. A
COPY shall be attached to the case material which includes the
following:

a. transfer request form;

b. narrative description of the instant offense information in
sufficient detail to describe the circumstances, type and severity
of the offense and whether the charge was reduced;

c. photograph of offender- that meets ICAOS audit standards;

1. the offender's face is recognizable and visible
1. the photo is displayed in 'portrait’ view (height is
greater than width)
iii. the photo is in color and is sharp with no visible
pixels or printer dots
iv. the background does not detract from the
offender's face

d. conditions of supervision;

e. any orders restricting the offender’s contact with victims or
other persons;

f. any known orders protecting the offender from contact with
another person;

g. information as to whether the offender is subject to sex offender
3



registry requirements in the sending state along with supportive
documentation;

pre-sentence investigation report, if available;

information as to whether the offender has a known gang
affiliation, and the gang with which the offender is known to be
affiliated;

supervision history, if the offender has been on supervision for
more than 30 calendar days at the time the transfer request is
submitted;

information relating to any court-ordered financial obligations,
including but not limited to, fines, court costs, restitution, and
family support; the balance that is owed by the offender on each;
and the address of the office to which payment must be made;

summary of prison discipline and mental health history during
the last 2 years, if available, unless distribution is prohibited by
law.

4. Additional documents, such as the Judgment and Commitment, and any

other information may be requested from the sending state following the
acceptance of the offender. If available, the sending state shall provide
the documents within 30 calendar days from the date of the request,
unless distribution is prohibited by law.

NOTE: All documents must be checked for accuracy and completeness. The AOIC will not
authorize a document for delivery to another state until the complete transfer request is forwarded.

C. Reporting Instructions, Excluding Sex Offenders

1.

Reporting instructions shall be requested for offenders who were living
in the receiving state at the time of sentencing. Upon verification that
the offender was living in the receiving state at the time of sentencing
Champaign County shall complete a Request for Reporting Instructions
using ICOTS within 7 business days of the sentencing date or release
from incarceration of six months or less following sentencing.

NOTE: Transfer of supervision may be denied by the receiving state if the offender does not meet

eligibility criteria.

2. At the time the Request for Reporting Instructions is submitted using

ICOTS, a seven-day travel permit may be issued allowing the offender
to proceed to the receiving state. It is Champaign County’s
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responsibility to verify the offender is not a sex offender prior to issuing
a travel permit allowing the offender to proceed to the receiving state
(see section D below). The receiving state must issue reporting
instructions no later than two business days following receipt of the
request.

3. The offender must sign the Application for Transfer prior to departing
Champaign County. A Notice of Departure must be sent using ICOTS
when the offender departs. This is the only circumstance in which an
offender may stay in the receiving state while a request for reporting
instructions is pending.

4. A completed transfer request must be submitted using ICOTS within 15
business days of receipt of approved reporting instructions. If Illinois
fails to send a completed transfer request by the 15" business day for an
offender granted reporting instructions and has arrived in the receiving
state, the receiving state may initiate the offender's return to Illinois
under the requirements of Rule 4.111 (request reporting instructions).

D. Reporting Instructions for Sex Offenders

1. Reporting instructions may be requested for sex offenders who were
living in the receiving state at the time of sentencing. Upon verification
that the offender was living in the receiving state at the time of
sentencing, Champaign County may complete a Request for Reporting
Instructions using ICOTS and indicate if the offender is a registered sex
offender in the sending state, receiving state, or both. The request must
be forwarded within seven business days of the sentencing date or
release from incarceration of six months or less following sentencing.
Reporting instructions may also be requested for: sex offenders who are
military members who are transferred, living with family who are
military members who are transferred, employment transfers of the
offender or a family member, veterans transferring for medical or
mental health services or for an expedited (emergency) situation.

NOTE: Transfer of supervision may be denied by the receiving state if the offender does not meet
eligibility criteria.

2. The determination of whether or not an offender is a sex offender is not
based solely on the type of offense for which the transfer is being
requested. The ICAOS definition of “sex offender” provides that the
oftender is considered a sex offender in the sending state or is under sex
offender terms and conditions in the sending state.

3. A sex offender is not entitled to a seven-day travel permit and
5



CANNOT proceed to the receiving state without approved reporting
instructions. The receiving state has five business days to review the
proposed residence to ensure compliance with local policies and laws.
if the proposed residence is invalid, the receiving state may deny
reporting instructions. A sex offender may only receive a travel permit
if they are employed or attending treatment or medical appointments in
the receiving state at the time the transfer is submitted and are only
permitted to travel to the receiving state for employment, treatment or
medical appointment purposes and the offender must return to Illinois
immediately upon completion of the appointment or employment.

A sending state shall provide the following for reporting instructions
requests submitted pursuant to this section:

a. A narrative description of the instant offense in sufficient detail
to describe the circumstances, type, and severity of offense and
whether the charge was reduced at the time of imposition of
sentence.

b. Conditions of supervision.

c. Any orders restricting the offender’s contact with victims or any
other person; and

d. Victim information to include the name, sex, age, and
relationship to the offender, if available and if distribution is not
prohibited by law.

Upon receipt of approved reporting instructions using ICOTS,
Champaign County shail issue a travel permit and complete a Notice of
Departure using ICOTS. The offender must sign the Application for
Transfer of Supervision prior to departure.

A completed transfer request must be submitted using ICOTS within 15
business days of receipt of reporting instructions.

Additional documents necessary for supervision in the receiving state,
such as a law enforcement report regarding the offender’s prior sex
offense(s), sending state’s risk and needs score, or case plan may be
requested from the sending state foliowing acceptance of the offender.
If available, the sending state shall provide the documents within 30
calendar days from the date of the request unless distribution is
prohibited by law.



E. Expedited Reporting Instructions

1.

Expedited reporting instructions are only to be requested in emergency
situations. The probation officer shall complete the Request for
Reporting Instructions using [COTS.

The offender cannot proceed to the receiving state unless reporting
instructions are issued pursuant to rule 3.102. If applicable, they may
be permitted to travel to the receiving state for employment, treatment
or medical purposes only. This requires their daily return immediately
upon completion of the appointment or employment. The Application
for Transfer must be signed before the offender departs.

If the receiving state agrees with the request, and issues reporting
instructions, Champaign County shall issue a travel permit, and
complete a Notice of Departure, which shall be submitted using ICOTS.

A completed transfer request must be submitted using ICOTS within
seven business days of receipt of reporting instructions.

F. Acceptance of Supervision by the Receiving State

1.

Champaign County may request a progress report in ICOTS using a
Compact Action Request and the progress report specialization drop-
down option.

Upon receipt of a Violation Report Requiring Retaking in [COTS from
a receiving state, Champaign County has ten business days to respond
to the violation report. Using ICOTS, a Response to Violation Report
Requiring Retaking shall be submitted. The response shall include any
action to be taken by Champaign County. If a warrant is issued for the
offender, the warrant must be valid in all states with no bond.

Special requests may be submitted using a Compact Action Request in
ICOTS. A request may include, but is not limited to, status inquiries, or
requests for information. Do not use a compact action request to report
violation information or to update a state on a violation status. As
Compact Action Requests go directly to the probation officer in the
other state, Champaign County shall remind their probation officers to
be professional at all times in their correspondence.

G. Rejection of Supervision by the Receiving State

1.

If a request for transfer is rejected by the receiving state and the offender
was in the receiving state on reporting instructions, upon receiving
rejection of the case, the receiving state shall initiate the offender's
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return to Illinois under the requirements of Rule 4.111 (request for
reporting instructions). Reporting instructions for the offender to return
to the state of Illinois will be issued by the AOIC Interstate Compact
Unit. [f the offender fails to return as directed within 15 business days,
Champaign County shall issue a warrant effective in all states, and with
no bond, no later than 10 business days following the offender's failure
to appear.

H. Offender Requests to Transfer to a Subsequent State

1.

An offender who was transferred from Champaign County to another
state may request to transfer to a subsequent receiving state. Upon
receipt of notice in ICOTS from the initial receiving state, which should
include a new Application for Transfer which has been signed by the
offender and a progress report, Champaign County may, at its
discretion, agree to the offender’s request. If agreed to, a completed
transfer request is to be forwarded to the subsequent receiving state
using ICOTS. The initial receiving state is only responsible for
providing Champaign County with the signed offender application and
a progress report.

I. Transfers of Military Members

1.

An offender, who is a military member and under orders in another state,
may request transfer to another state due to being deployed by the
military to that state. Upon receipt of an Offender Application, which
has been signed by the offender, Champaign County shall forward a
Request for Reporting Instructions using ICOTS.

A copy of the military orders shall be provided at the time of the request.

The offender is to be notified immediately by Champaign County of the
reporting instructions upon receipt of reporting instructions in ICOTS.

A completed transfer request must be submitted within 15 business days
of receipt of reporting instructions.

J. Transfer of Offenders who Live with Family who are Members of the Military

1.

An offender who is living with a family member, who is a member of
the military, may request transfer to another state if the family member
was under orders in that state by the military. Upon receipt of an
Offender Application, which has been signed by the offender,
Champaign County shall forward a request for reporting instructions
using ICOTS. The offender must reside with the military member.
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NOTE: The offender must also meet criteria for transfer.

2.

3.

A copy of the military orders shall be provided at the time of the request.

The offender is to be notified immediately by Champaign County of the
reporting instructions upon receipt of reporting instructions in I[COTS,

A completed transfer request must be submitted using ICOTS within 15
business days of receipt of reporting instructions.

K. Employment Transfer of Family Member to Another State

l.

An offender whose family member, with whom he or she resides, is
transferred to another state by their full-time employer, at the direction
of the employer and as a condition of maintaining employment, shall be
eligible for reporting instructions and transfer of supervision. Upon
receipt of an offender application, which has been signed by the
offender, Champaign County shall forward a request for reporting
instructions using ICOTS.

NOTE: ICAOS Rule 3.101-(c) only applies to transfer of the family member’s current full-time
employment and does not apply to any new employment of the family member.

2.

Documentation from the current employer noting the requirements shall
be provided at the time of the request.

The offender is to be notified immediately by Champaign County of the
reporting instructions upon receipt of reporting instructions.

A completed transfer request must be submitted using ICOTS within 15
business days of receipt of reporting instructions.

L. Employment Transfer of the Offender to Another State

1.

An offender who is transferred to another state by their full-time
employer, at the direction of the employer and as a condition of
maintaining employment shall be eligible for reporting instructions and
transfer of supervision.

Documentation from the current employer noting the requirements shall
be provided at the time of the request.

The offender is to be notified immediately by Champaign County of the
reporting instructions upon receipt of reporting instructions.

4. A completed transfer request must be submitted using ICOTS within 15
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business days of receipt of reporting instructions.

M. Transfers of Veterans for Medical or Mental Health Services

1.

An offender who is a veteran of the United States military services who
is eligible to receive health care through the United States Department
of Veteran Affairs, Veterans Health Administration and is referred for
medical and/or mental health services by the Veterans Health
Administration to a regional Veterans Health Administration facility in
the receiving state shall be eligible for reporting instructions and transfer
of supervision provided:

a. the sending state provides documentation to the receiving state
of the medical and/or mental health referral or acceptance; and

b. the transfer of supervision will be accepted if the offender is
approved for care at the receiving state Veterans Health
Administration facility.

The offender is to be notified immediately by Champaign County of the
reporting instructions upon receipt of reporting instructions.

A completed transfer request must be submitted using I[COTS within 15
business days of receipt of reporting instructions.

N. Retaking Offenders

1.

Champaign County can order the return of an offender who was
transferred to another state at its sole discretion subject to the provisions
of ICAOS Rule 5.101. Champaign County must notify the receiving
state within 15 business days of their issuance of the directive to the
offender to return via a Compact Action Request. The receiving state
shall request return reporting instructions under Rule 4.111. If the
offender does not return to the sending state as ordered, then Champaign
County shall issue a warrant no later than 30 calendar days following
the offender’s failure to appear in the sending state.

When requested by a receiving state or a subsequent receiving state,
Champaign County must retake an offender upon conviction of a new
felony offense or new violent crime conviction, subject to the provisions
of [CAOS Rule 5.102. A nationwide no-bond warrant is required.

When requested by a receiving state or subsequent receiving state,
Champaign County must order the return of an offender within 15
business days of the receipt of the request by the receiving state who has
engaged in behavior requiring retaking, subject to the provisions of
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ICAOS Rule 5.103. If the offender does not return as required
Champaign County shall issue a no-bond nationwide warrant.
Champaign County must notify the receiving state within 15 business
days of the issuance of their warrant. The receiving state shall assist with
the apprehension of the offender and shall notify the sending state once
the offender is in custody on the sending state’s warrant.

Upon receipt of an absconder violation report and case closure,
Champaign County shall issue a nationwide no bond warrant and, upon
apprehension of the offender, file a detainer with the holding facility
where the offender is in custody. Champaign County shall keep its
warrant and detainer in place until the offender is retaken.

Champaign County’s procedure for notifying the court of a mandatory
retaking and required nationwide, no bond warrant within the timeframe
defined by ICAOS rules is as follows:

When requested by a receiving state or subsequent receiving state to
retake an offender, the supervising probation officer will file a
Probation Violation Report with the Champaign County State’s
Attorney’s Office, will advise the State’s Attorney’s Office of the
requirements of mandatory retaking, will request the filing of a
Petition to Revoke Probation and will request the issuance by the
court of a nationwide, no bond warrant.

If an offender is charged with a subsequent felony or violent crime, the
offender shall not be retaken or ordered to retumn until criminal charges
have been dismissed, sentence has been satisfied, or the offender has
been released to supervision for the subsequent offense, unless the
sending and receiving state mutually agree to the retaking or return.

Champaign County shall maintain communication with the AOIC
regarding the status of mandatory warrants and retaking. Any difficulty
obtaining the required warrant or with extradition should be reported to
the AOIC immediately.

O. Reporting Instructions after Disposition of a Violation or Reveocation Proceeding

l.

Reporting Instructions shall be requested for an offender {who was
retaken or ordered to return) who was living in the receiving state within
7 business days of the disposition of a violation or revocation
proceeding. At the time the request is submitted, a seven-day travel
permit may be issued allowing the offender to proceed to the receiving
state. The receiving state must issue reporting instructions no later than
two business days following receipt of the request.
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IL. Transfer of Supervision of Other States’ Offenders to Illinois

A. Supervision Requests

1.

When Champaign County receives a transfer request in ICOTS from a
sending state, the case shall be assigned to a Probation Officer.

The transfer request must be investigated, including an in-person home
visit to the proposed residence. Champaign County shall complete the
investigation and respond to a sending state’s request for an offender’s
transfer of supervision no later than the 45™ calendar day following
receipt of the completed transfer request.

Following the investigation, a Reply to Transfer Request is to be
forwarded using ICOTS indicating if the transfer is being accepted or
denied.

If supervision is accepted by Champaign County, the Reply to Transfer
must include reporting instructions, or must indicate that the offender
has previously reported pursuant to authorized reporting instructions. If
reporting instructions are issued at the time of acceptance by Champaign
County, the expected arrival date is to be set as soon as practical for the
offender to arrive in Champaign County. The reply is to be forwarded
using ICOTS. It must also include any conditions to which the offender
is subject (conditions that would have been imposed on the offender if
sentence had been imposed in lllinois) and any conditions of the sending
state that Champaign County is unable to enforce.

If supervision is denied, the reason for denial must be consistent with
ICAOS rules, and must be included in the Reply to Transfer. The reply
is to be sent using ICOTS. A denial of a discretionary case must specify
the discretionary reasons for rejection.

B. Reporting Instructions Prior to Acceptance

1.

The AOIC Interstate Compact Unit is authorized to issue reporting
instructions for offenders prior to acceptance of supervision in
Champaign County. All reporting instructions will be issued with a date
to report seven days from the date of issuance and with general contact
information as specified by each county. Reporting instructions for sex
offenders will not be issued unless the offender’s proposed residence is
valid. Upon notification of a pending request for reporting instructions
for a sex offender, Champaign County shall investigate the proposed
residence to assure that it is in compliance with State law and/or local
polices, and inform the AOIC Interstate Compact Unit within 5 business
days of the request for the preliminary investigation if the residence is
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valid or invalid. If valid, reporting instructions will be issued by the
AOIC Interstate Compact Unit.

C. Offender’s Failure to Report

1.

When an offender fails to report pursuant to issued reporting
instructions, and a Notice of Departure has been received, Champaign
County shall submit through ICOTS a Notice of Arrival indicating the
offender has failed to report. Champaign County shall notify the AOIC
Interstate Compact Unit before withdrawing reporting instructions,
Champaign County is still required to investigate the transfer request
when received from the Sending State.

When an offender fails to report pursuant to reporting instructions
issued by Champaign County at the time of acceptance of supervision,
and a Notice of Departure has been received, Champaign County may
withdraw reporting instructions, after notifying AOIC, by submitting a
Notice of Arrival indicating the offender has failed to report. It should
be noted on the Notice of Arrival if Champaign County is withdrawing
reporting instructions.

If the sending state has not sent a notice of departure within 120 calendar
days of acceptance, and the offender has not reported as directed,
Champaign County may submit a Case Closure using ICOTS indicating
that the acceptance of supervision is withdrawn for failure of the sending
state to submit a Notice of Departure.

D. Offender Reports pursuant to Reporting Instructions to Champaign County.

1.

Upon the offender’s initial arrival, Champaign County shall send a
Notice of Arrival using ICOTS within one day of the offender’s arrival.

Upon the offender’s initial arrival, Champaign County shall require the
offender to submit to a DNA test in accordance with state law.

E. Acceptance of Supervision by Champaign County

l.

Champaign County shall supervise an offender transferred under the
interstate compact in a manner consistent with the supervision of other
similar offenders sentenced in Illinois, including the use of incentives,
corrective actions, graduated responses and other supervision
techniques. When accepting the case, Champaign County shall include
notification of any conditions they cannot assist with and any conditions
Champaign County is additionally imposing on the offender.

2. Champaign County shall not be permitted to provide no supervision. It
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is the expectation of the rules that an offender will be under some
supervision for the duration of the conditions placed upon the offender
in the sending state.

3. Champaign County Probation shall impose a fee of $§25.00 per month
on each offender whom the county accepts for supervision from a
sending state.

4. Champaign County shall on an on-going basis document non-compliant
and compliant behavior in ICOTS on a Progress Report on Offender
Compliance and Non-Compliance. The report shall include date(s),
description(s), and documentation regarding the use of incentives,
corrective actions, including graduated responses or other supervision
techniques to address the behavior in the receiving state, and the
offender’s response to such actions. If the sending state requests an
additional progress report, Champaign County shall provide the
progress report within 30 calendar days of receiving the request.

5. Champaign County shall notify the sending state of additional
conditions imposed as a response to offender behavior by submitting a
Progress Report on Offender Compliance and Non-Compliance.

6. If an out-of-state offender who is being supervised in Champaign
County is alleged to have engaged in behavior requiring retaking, the
probation officer shall complete the Violation Report Requiring
Retaking using ICOTS within 30 calendar days of discovery or
determination. Offenders subject to retaking by the sending state for
violations shall be entitled to a probable cause hearing as set forth in
ICAOS Rule 5.108. As the violation report initiates the retaking process
Champaign County shall exhaust all interventions/responses to the
behavior before making such a request.

NOTE: "Behavior Requiring Retaking" means an act or pattern of non-compliance with conditions
of supervision that could not be successfully addressed through the use of documented corrective
action or graduated responses and would result in a request for revocation of supervision in the
receiving state.

7. Further updates on the status of a previously reported violation should
be reported on the Addendum to the Violation Report Requiring
Retaking.

8. Upon a request from Champaign County, a sending state shall retake an
offender from the receiving state for a new felony or new violent crime
conviction or upon engaging in behavior requiring retaking pursuant to
the provisions of rules 5.102 and 5.103. A case should be carefully
reviewed before making such a request. Pursuant to 730 ILCS 5/3-3-
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11.4 prior to making this notification to the sending state, a hearing shall
be held within a reasonable time as to whether there is probable cause
to believe the offender has violated conditions of probation unless such
hearing is waived by the offender by way of an admission of guilt.

9. If the sending state submits a violation response directing the offender's
return in lieu of retaking, Champaign County must request reporting
instructions per Rule 4.111 within 7 business days following the receipt
of the violation response.

10. If the sending state issues a warrant, Champaign County shall attempt
to apprehend the offender on the sending state’s warrant and provide
notification to the sending state. If Champaign County is unable to
locate the offender to affect the apprehension, Champaign County shall
follow Rule 4.109-2 (a) and (b).

11. Special requests may be submitted using the Compact Action Request
form in ICOTS. A request may include, but is not limited to, status
inquiries, or requests for information. Do not use a compact action
request to report violation information or to update a state on a violation
status. As Compact Action Requests go directly to the probation officer
in the other state and are permanent in the ICOTS system, Champaign
County shall remind their probation officers to be professional at all
times in their correspondence.

F. Travel Permits

1. If an offender being supervised by Champaign County requests to travel
back to the sending state, Champaign County shall notify the sending
state prior to the issuance of a travel permit by submitting a Compact
Action Request in ICOTS.

2. This does not apply to offenders who are employed or attending
treatment or medical appointments in the sending state, provided that
the following conditions are met:

a. Travel is limited to what is necessary to report to work and
perform the duties of the job or to attend treatment or medical

appointments; and

b. The offender shall return to the receiving state immediately upon
completion of the appointment or employment.

G. Offenders Returning to the Sending State

1. For an out-of-state offender, who is being supervised in Champaign
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County, to return to the sending state, a Request for Reporting
Instructions should be submitted using ICOTS, unless the offender is
under active criminal investigation or is charged with a subsequent
felony or violent crime in the sending state. The request shall include
the reason for the offender's return. The offender may not proceed to the
sending state until reporting instructions are received.

If Champaign County rejects the transfer of an offender granted
reporting instructions under Rules 3.101-1, 3.101-3, 3.103, or 3.106
Champaign County shall, upon submitting notice of rejection, submit a
request for return reporting instructions within 7 business days.

Supervision shall be maintained by Champaign County until the
offender departs to return to the sending state. When the offender
departs, a Notice of Departure and Case Closure is to be sent using
ICOTS. Champaign County shall provide the offender with the return
reporting instructions. If the offender cannot be located to provide the
return reporting instructions to, the absconder process shall be
completed.

H, Offender Requests to Transfer to a Subsequent State

1.

Upon the request of an out-of-state offender, who is being supervised in
Champaign County, to transfer to a subsequent state, a progress report
as well as an Offender Application, which has been signed by the
offender, must be completed and submitted using ICOTS. The
Application must indicate the state to which the offender is going to
transfer as well as the original sending state. The offender cannot
proceed to the subsequent state until reporting instructions are received.
It is the obligation of the sending state to submit a completed case packet
to the receiving state.

I. Closing Supervision

1.

Champaign County may close supervision of an out-of-state offender
subject to the provisions of ICAOS Rule 4.112(a). The closure shall be
transmitted within 10 business days after the maximum expiration date.

Champaign County cannot terminate supervision of an out-of-state
offender when the sending state is in the process of retaking.

At the time Champaign County closes supervision, a Case Closure
Notice is to be forwarded using ICOTS. If a case is closed due to
reasonable suspicion that an offender has absconded, a Violation Report
Requiring Retaking must be submitted describing attempts to locate the
offender including:
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a. Documenting communication attempts directly to the offender,
including dates of each attempt.

b. Conducting a field contact at the last known place of residence;

¢. Contacting the last known place of employment, if applicable;

d. Contacting known family members and collateral contacts,
which shall include contacts identified in original transfer

request.

Note: An absconder violation report and absconder case closure will not be accepted if a
home visit is not conducted.

4. The sending state shall submit the case closure notice reply to the
receiving state within 10 business days of receipt.
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9a. Annual Training Logs



CHAMPALIGN COUNTY PROBATION AND COURT SERVICES DEPARTMENT
TRAINING RECORDS

JANUARY 1, 2019 TO DECEMBER 31, 2019

#1 OF TRAINING
HOURS COMPLETED

LAST NAME FIRST NAME DIVISION 2019 NOTES
Bina Mykela Juvenile Detention 172.00

Officer Bushoom's 2019 Performance Evaluation reflects that she “completed
Busboom Lacey Specialized Services 15.00}above the number of hours expected.”

Officer Cardani's 2019 Performance Evaluation reflects that he completed 17
Cardani David Adult Probation 6.50|hours of training.
Colling Abby Juvenile Detention 8 50|Resigned 03/24/2019
Cooper Shaniece tuvenile Detention 140.75

Officer Crites’ 2019 Performance Evaluation reflects that she completed 25
Crites lennifer Adult Probation 16.50]hours of training.
Cruz Antonio Juvenile Detention 46.50
Davis Amber Juvenile Probation 34,00
Devoe Takia Juvenile Detention 85.50
Oukeman Amanda Juvenile Detention 38.50|Resigned 09/12/2019

Officer Easton-Morris' 2019 Performance Evaluation reflects that she
£aston-Morris Kimberley Adult Probation 19.50|completed 28 hours of training.
Eaton Jenna Juvenile Detention 22.50{Resigned 05/08/2019
Elmore Marla Juvenile Detention 40.25
Farren Levi Juvenile Detenticn 127.50
Foster Thomas Juvenile Probation 31,75
Gault Lucas Juvenile Detention 3.00(LOA 03/23-08/10/2019 - Res/gned 08/10/2019
Goodrum Kaitlyn Juvenile Detention 32.00(|Resigned 10/17/2019
Griffeth Andrew Juvenile Detention 107.50
Hall [Allah} Patricia Juvenile Detention 61.75
Harris Taylor Juvenile Detention 61.00
Hawk Laura Jjuvenile Detention 80.75
Hewkin Heidi Juvenile Probation 29.25
Hunt lerry Juvenile Detention 40.50
Jackson Daryl Adult Probation 27.00
Jarvis lennifer Administration 15.75
Jasper Chantelle Juvenile Detention 150.00
Jessup Jeremy Specialized Services 43.00
Jones [Hickenbottom) |Haley Juvenile Detention 46.25
Jones Tatyana Juvenile Detention 151.75
Keller Lincoln Juvenile Detention 157.50
Kleppin Lori Specialized Services 21.00
Kolakowski Tiffany Juvenile Detention 79.50
Landreth Jacoh Juvenile Detention 0.00|Hired 12/30/2019

Officer Matthew's 2019 Performance Evaluation reflects that she completed
Matthew DeShonna Specialized Services 19.00|the required hours of training.
Naese John Adult Probation 49.75
Nau Meghan Adult Probation 28.50
Newbern Antonio Juvenile Detention 47.75

Officer Nugent's 2019 Performance Evaluation reflects indicates that he
Nugent Jeff Adult Probation 11.50 [completed 22 hours of training.
Ogle Kyle Juvenile Detention 44.50
Phillips Jeffrey Juvenile Detention 168.50
Rardin Christopher Juvenile Detentign 53.75
Reeves [Ward) Kenda Juvenile Detention 50.00
Reynolds Sicbhan Juvenile Probation 29.25
Robertson Cale Juvenile Probation 25.75
Roelfs Nicole Specialized Services 43.00

Officer Roesch's 2019 Performance Evaluation reflects that she completed the
Roesch Julie Specialized Services 12.50|required hours of training.
Roush Lucas Juvenile Detention 86.00

Officer Rumple-Stahl's 2019 Performance Evaluation reflects that she
Rumple-5tahl Heather Specialized Services 18.50)completed the required hours of training
Saveley Kyle Juvenile Detention 86.25
Schifferer Adam Juvenile Detention 0.00|Hired 12/30/2019
Schultheis Elizabeth Speciahzed Services 2250
Schwab Charles Juvenile Detention 46.25
Seilhymer Michael Adult Probation 12.50|Resigned 07/12/2019
siders [shannon Adult Probation 29.50




# OF TRAINING
HOURS COMPLETED
LAST NAME FIRST NAME DIVISION 2019 NOTES
Traynor Lauren Juvenile Detention 56.00
Tutter Skye Juvenile Detention 150.00
Wells Amanda Adult Probation 22.00
Wells Janet Adult Probation 9.50
White Max Juvenile Probation 29.25
White Taylor Juvenile Detention 0.00|Hired 12/30/2019
Wileaver Briene Juvenile Detention 92.25
Williams Damelle Juvenile Detention 77.50
Williams Michael Director 47.25
williams Michelle Juvenile Detention 40.25
Willis Keith Juvenile Detention 35.25
Wiorman Timothy Juvenile Detention 71.25
Wyre Robert Specialized Services 23.50
Young Charles Jarrel Juvenile Detention 19.50|Hired 08/19/2019-Resigned 11/01/2019
Zebe Teresa Juvenile Probation 38.25
Ziegler Emily luvenile Detention 182.00
TOTAL 5,710.75

NOTE: There are several discreponcies fhighlighted above} between the number of training hours recorded in the Department's training database and that which
was indicated in annua! Performance Evaluations for 2019. The supervisors who completed those eveluations are no longer with the Department; consequently, we
are unable to offer any further explanation for those discreponcies. The Department has taken steps to ensure that officers complete the required number of hours
of training in FYZ021 and thot training hours are accurately recorded.




CHAMPAIGN COUNTY PROBATION AND COURT SERVICES DEPARTMENT
TRAINING RECORDS
JANUARY 1, 2019 TO DECEMBER 31, 2019

# OF TRAINING
HOURS COMPLETED

LAST NAME FIRST NAME DIVISION 2019 NOTES
Bina Mykela Juvenile Detention 172.00

Officer Busboom's 2019 Performance Evaluation reflects that she "completed
Busboom Lacey Specialized Services 15.00)above the number of hours expected."

Officer Cardani's 2019 Performance Evaluation reflects that he completed 17
Cardani David Adult Probation 6.50[hours of training.
Collins Abby Juvenile Detention 8.50!Resigned 03/24/2019
Cooper Shaniece Juvenile Detention 140.75

Officer Crites' 2019 Perfarmance Evaluation reflects that she completed 25
Crites Jennifer Adult Probation 16.50|hours of training.
Cruz Antonio Juvenile Detention 46.50
Davis Amber Juvenile Probation 34.00
Devoe Takia Juvenile Detention 85.50
Dukeman Amanda Juvenile Detention 38.50|Resigned 08/12/2019

Officer Easton-Morris' 2019 Performance Evaluation reflects that she
Easton-Morris Kimberley Adult Probation 19.50|completed 28 hours of training
Eaton Jenna Juvenile Detention 22.50|Resigned 05/08/2015
|Elmore Marla Juvenile Detention 40.25
[Farren Levi Juvenile Detention 127.50
Foster Thomas Juvenile Probation 31.75
Gault Lucas Juvenile Detention 3.00{LOA 03/23-08/10/2019 - Resigned 08/10/2019
Goodrum Kaitlyn Juvenile Detention 32.00|Resigned 16/17/2019
Griffeth Andrew Juvenile Detention 107.50
Hall (Allah) Patricia Juvenile Detention 61.75
Harris Taylor Juvenile Detention 61.00
Hawk Laura Juvenile Detention 80.75
Hewkin Heidi Juvenile Probation 29.25
Hunt Jerry Juvenile Detention 40.50
Jackson Daryl Adult Probation 27.00
Jarvis Jennifer Administration 15.75
Jasper Chantelle luvenile Detention 150.00
Jessup Jeremy Specialized Services 43.00
Jones (Hickenbottom) |Haley Juvenile Detention 46.25
Jones Tatyana Juvenile Detention 151.75
Keller Lincoln Juvenile Detention 157.50
Kleppin Lori Specialized Services 21.00
Kolakowski TiFfany Juvenile Detention 79.50
Landreth Jacob Juvenile Detention 0.00|Hired 12/30/2019

Officer Matthew's 2019 Performance Evaluation reflects that she campleted
Matthew DeShonna Specialized Services 19.00|the required hours of training.
Naese John Adult Probation 49.75
Nau Meghan Adult Probation 28.50
Newbern Antonio Juvenile Detention 47.75

Officer Nugent's 2019 Performance Evaluation reflects indicates that he
Nugent Jeff Adult Probation 11.50]completed 22 hours of training
Ogle Kyle Juvenile Detention 44.50
Phillips Jeffrey Juvenile Detention 168.50
Rardin Christopher Juvenile Detention 53.75
|Reeves (Ward) Kenda Juvenile Detention 50.00
IRevnolds Siobhan Juvenile Probation 29.25
|robertson Cale Juvenile Probation 25.75
Roelfs Nicole Specialized Services 43.00

Officer Roasch's 2019 Performance Evaluation reflects that she completed the
Roesch Julie Specialized Services 12.50|required hours of training.
Roush Lucas Juvenile Detention 86.00

Officer Rumple-Stahl's 2019 Performance Evaluation refiects that she
Rumple-Stahl Heather Specialized Services 18.50|completed the required hours of training.
Saveley Kyle Juvenile Detention 86.25
Schifferer Adam Juvenile Detention 0.00|Hired 12/3G/2019
Schultheis Elizabeth Specialized Services 22.50
Schwab Charles Juvenile Detention 46.25
Seilhymer Michael Adult Probation 12.50|Resigned 07/12/2019
Siders Shannon Adult Probation 29.50]




# OF TRAINING

HOURS COMPLETED

LAST NAME FIRST NAME DIVISION 2019 NOTES
Traynor Lauren Juvenile Detention 56.00
Tutter Skye Juvenile Detentign 150.00
Wwells Amanda Adult Probation 22.00
Wells Janet Adult Probation 9.50
White Miax Juvenile Probation 29.25
White Taylor Juvenile Detention 0.00|Hired 12/30/2019
Wileaver Briene Juvenile Detention 92.25
Williams Danielle Juvenile Detention 77.50
Williams Michael Directar 47.25
Williams Michelle Juvenile Detention 40.25
Willis Keith Juvenile Detention 35.25
Worman Timothy Juvenile Detention 71.25
Wyre Robert Specialized Services 23.50
Young Charles Jarrel Juvenile Detention 19.50|Hired 08/19/2019-Resigned 11/01/2019
Zebe Teresa luvenile Probation 38,25
Ziegler Emily Juvenile Detention 182.00

TOTAL 5,710.75

NOTE: As noted above, there are several discrepancies (highlighted) between the number of training hours recorded in the Department's training dotobase and
that which was indicated in annual Performance Evaluations for 2019. The supervisors who completed those evaluations are no longer with the Department;
consequently, we are unable to offer any further explanation for those discreponcies. The Department has token steps to ensure that officers complete the
required number of hours of training in FY2021 and that training hours are accurately recorded.




